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INTERNAL QUALITY ASSURANCE CELL (IQAC )

Feedback from Students (2022-23)

The Feedback from the students has been collected through Google Forms. 

Link for sample feedback forms: https: //dbrau. ac.in /research-main-page/

 Feedback Analysis

After collecting the feedback from the students, the analysis is made on the following points: 

The Internet and library facilities are available at the University.

The  ability to cover the entire syllabus

The  ability to cover the relevant topics beyond the syllabus

GRAPHICAL REPRESENTATION OF STUDENT DATA 



INTERNAL QUALITY ASSURANCE CELL (IQAC )



INTERNAL QUALITY ASSURANCE CELL (IQAC )

Communication skills of the teachers

Technical content given by the teachers

Availability of teachers beyond normal classes
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INTERNAL QUALITY ASSURANCE CELL (IQAC )

Contents of the Curriculum

Non-print teaching aids used by the teachers/faculty

Overall Effectiveness of the teachers/faculty























Feedback from Employers 

The Feedback from the students has been collected through Mail and Hard Copy. A 

Link for sample feedback forms: https: //dbrau. ac.in /research-main-page/ 

Employer’s Feedback Analysis 

After collecting the feedback from the employers, the analysis is made on how satisfied are you with 

the students’ work performance and the academic system which educated these candidates. The 

analysis is made on the following points: 

1. General communication skills.

2. Developing practical solutions to work place problems.

3. Working as part of a team.

4. Creative in response to workplace challenges.

5. Self-motivated and taking on appropriate level of responsibility.

6. Open to new ideas and learning new techniques.

7. Using technology and workplace equipment.

8. Ability to contribute to the goal of the organization.

9. Technical knowledge/skill.

10. Ability to manage/leadership qualities.

11. Innovativeness, creativity.

12. Relationship with seniors/peers/subordinates.

13. Involvement in social activities.

14. Ability to take up extra responsibility.

15. Obligation to work beyond schedule if required.



A GRAPHICAL REPRESENTATION OF EMPLOYER DATA  
 
 

 
1. General communication skills. 

 

 
 

 

 

2. Developing practical solutions to work place problems. 
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3. Working as part of a team. 

 
 

 

 

 

4. Creative in response to workplace challenges. 
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5. Self-motivated and taking on appropriate level of responsibility. 

 

 
 

 

 

 

 

6. Open to new ideas and learning new techniques. 
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7. Using technology and workplace equipment. 

 
 

 

 

 

 

8. Ability to contribute to the goal of the organization. 
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9. Technical knowledge/skill. 

 
 

 

 

 

 

10. Ability to manage/leadership qualities. 
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11. Innovativeness, creativity. 

 
 

 

 

 

 

12. Relationship with seniors/peers/subordinates. 
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13. Involvement in social activities. 

 
 

 

 

 

 

 

14. Ability to take up extra responsibility. 
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15. Obligation to work beyond schedule if required. 

 
 

 

 

GENERAL ACTION PLAN AFTER DATA COLLECTION AND ANALYSIS: 
 

The response of the employers was highly positive and they graded with high rank as shown in the pie charts 

mentioned above. However, Employers have made some recommendations as mentioned below:   

 

S. No. Feedback Action Taken 

1. To improve students 

communication skills 

University immediately took the action on this valuable 

feedback and started the five language labs in different 

departments. Beside this the soft skill courses, oral and 

written communication and languages like hindi, English, 

programmes started in different departments. University 

also conducted different personality development programs 

in various departments & organized MOOC sessions for the 

students to prepare them for the interviews. University also 

organizes different debate & extempore, seminars on 

different social & scientific topics to improve the 

communication skills of the students.    

2. The University needs to have 

more MOUs with industries and 

academic institutions. 

The University appreciated the feedback from employers 

regarding the MoU’s and university immediately took the 

action on it. University signed 76 MoU’s with different 
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educational institutions of national and international repute. 

Business enterprises, cooperates, and industry for improves 

the skills of the students, to provide more opportunities for 

their employments and to facilitate them for starting their 

start-ups & motivate them for entrepreneurship. 

3. The University should include 

more skill-based courses. 

The university has several courses in its course curriculum 

to cater the students for skill development. The university 

offers courses of programming, web development, 

engineering graphics, Auto cad, 3 D printer, machine 

learning, and financial management, foreign languages like 

Russian, German and France. Besides this, the programs of 

life sciences, Master of social works, environmental 

science and Rural development are facilitating the students 

to enhance their skills in different streams of science and 

humanities. The university provides multidisciplinary and 

interdisciplinary course curriculum though the students of 

any stream can benefit with different skills. 

4 To have more industrial visits 

and field visits. 

University understand the importance of industrial visit for 

the students to provide the exposure for current scenario of 

global trends. University facilitated the students with make 

the provision of industrial visit as the part of course 

curriculum in the form of field project work and field 

research work. 
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