ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name NANDINI LPADHYAY

Adkdress: LG K-1 33 Worll Haok B Karmbi

e NAKDINI UPADHYAY,

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve
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eduvantage 3 =ALA

BAJAL AUTO LTD,
—

1a,

ANKIT G:ANIHI
vill koopa lolan

e ANKLT GANINHI

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom
RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
Digitally Signed By: Registrar




Worldline

OFFER LETTER

DEEFANTI AGARWAL
22182 JIVANI MANDI ROAD WATER WORKS MOTIYA KI BAGICHI AGRA

Dear DEEFANTI AGARWAL,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
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O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
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12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Disgs RAHUL DIWAKAR
VILLAGE MAGLA GHOORELA POST KAGARDL TEHESIL KHERAGARH

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
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Caompensation
Dplais

Bame RAHUL DAKAR

Dasignation Srudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
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cORIGAMI
FOFTWARE
To
Deepak Lavania
H.NO. 107 PUSHPANJALI PURAM PHASE 3 TAJNAGRI PHASE 2 FATEHABAD ROAD AGRA
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Dear Deepak Lavania

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
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1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




O

fDRIGAMI
WOFTWaRE
To
SWATI RAJPUT
Bamrauli katara fatehabad road agra
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diear SWATI RAJPUT

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

HARSH BANSAL
vill, kothia, post shahpur, aligarh

Dear HARSH BANSAL

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicable rate shall be deducted &t source from your salary,
{PMease refer to Annaxure "B" for detaiis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.
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Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




 eduvantage Autoliv

- |

To.

AMARIEE]L
Vill Nagia mattn post khandanli dist Agra

Dheaw ANTARITET

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe

titke of vl joindig after comipletion of joining formolities,
Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

SHIVAM JAIN
A-401 Aparna Pream Apariment, Shastipuram

Clear SHIVAM JAIN

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

PRIYA ARCRA
31A/8-50 BHANDARI NIWAS JIANGIEET NAGAR SHAMSHABAD ROAD AGRA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

MANG] KLMAR
5/0 RAVINDRA SINGH

VILL POST NAGLA BEECH
TUKDLA DIST FIROZABAD

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear MANQ] KUMAR,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi
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Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

MAND] KUMAR

Trainee Associate [Trainea Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




eduvantage 3 =ALA

BAJAL AUTO LTD,
—

1a,

ABDIL FAIM
Nagla chanhan, Village- Avela, Block-Kheragarh

Pear ABINUL FAIM

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom

RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

SACHIN MUMAR
H. NO, 11, GAYATRI VIHAR, DAYALBAGH, AGRA 282005

Dear SACHIN KUMAR

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.
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On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE

PHARMACEUTICALS

Offer Letter

Date: 25/10-2018
Name EKTA SAXENA

Address: HAINPLR

Dear FKTA SAXENA

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

PRATIKSHA DWIVEDI
31/35 A pipal Mandi, Agra fort AGRA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

SURBHI SINGH
TEHARA MANT

Dear SURBHI SINGH

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar




eduvantage 3 =ALA

BAJAL AUTO LTD,
—

1a,

REETESH KRISHNA SHARMA
VILL CIHAN LAL DINJFO CHACK KAIIANA

ear REETESH KRISHNA SHARMA

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom

RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

SHILPI UPADHYAY
5-A GEETA NAGAR ,NEAR LORD MAHAVEER SCHOOL, GANGE GAURI BAGH , BALKESHWAR ,AGRA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847
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BYJU'S

Dimte Z3/1272018

Offer Letier

Dier PRIVANKA SARASWAT
hsgis kadsra, Maripurs, Agea

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
Digitally Signed By: Registrar




Caompensation
Dplais

Bame PRIY AMNKA EARASWAT

Dasignation Srudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
Digitally Signed By: Registrar
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cORIGAMI
WOFTWaRE
Te
ANISHA YADAV
158, Tulsibagh-Z, Dayalbagh
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diesr ANISHA YADAY

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

Mansl Goyal
/0 Sunil Kumar Singh, gram dhanalta, Domanpur, Mirzapur, wttar Pradesh

Dear Mans! Goyal

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicable rate shall be deducted &t source from your salary,
{PMease refer to Annaxure "B" for detaiis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
By M, &, Coaga 8 Pt Fomr, Fleien = V¥ Semcay' - WA Harmia es
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1

RAJEEV KUMAR
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On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name: DUSHY ANT SHARMA

Address: BAIRAT MOD AURANGA BAIY MA THLIRA

Dhear INTSHY AN SHARMA

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Eunlw ?barmin:u-u‘dcah Private Limitsd
wtmred Qfhon; B2F.00 TEE, Nenior Parkvimsss Apartommnt, Flat Mo, & Ward Moo 3 Mabroos, e Dt 170030, ince

I:unmrﬂrﬂﬁirrl &35 B 017, Fod Flosd, Ssrriterl Chambiote- 1, B alirg Ne. S Bhiknj)l Corre Pliss, Mo e i1 10066, [mifis
M immtsctaring Unkt G712, BICL nc sstcips drga, CFap =i, Diam. Absar, Bn lr!rl-n TR inclia

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

MARESH KUMAR
76 Chanakya Purl, MG Road 2,5hahgan), Agra

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

AKANKSHA KUMARI
BALWANT MAGAR KK NAGAR SIKANDRA MGRA

Cear AKANKESHA KUMARI

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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OFFER LETTER

AMAN KULSHRESHTHA
flat no.203, sheetal saksham grand apt. gali no. 4, azad nagar, near jail racd, khandari,agra

Dear AMAN KULSHRESHTHA,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
Digitally Signed By: Registrar




O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
Digitally Signed By: Registrar




12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar
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OFFER LETTER

HARSHIT JAIN
VILL DAHORA POST NAGLA BIRKHU IGLAS ALIGARH

Dear HARSHIT JAIN,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
Digitally Signed By: Registrar




O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
Digitally Signed By: Registrar




12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

KANCHAN SHARMA
5/0 BHARAT BHUSHAN SHARMA

Mandamnvan phase 3
melrose oye pass aligern

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear KANCHAN SHARMA,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
X of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

M

-

Sai Kumar

Appendix1 Table of
benefits

KANCHAN SHARMA

Trainee Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal ( EIN 1611638876 ), Title: Technical Dafivery Manager-
MENL, Ph:

0

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




 eduvantage Autoliv

- |

To.

AMOHD HANIEF
55517 SHAITEED NAGAR AGRA

i NICNTID TEANTET

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe
titke of vl joindig after comipletion of joining formolities,

Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




==

S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

PRADEEP SINGH
VILL TAMKUHA POST DAUNAHA DIS WESH CHAMPARAN BIHAR

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar




 eduvantage Autoliv

- |

To.

AJAY AHMED MALIK
0-51, KESIAVPURAM, RALYANTTUR, KANFUR

Theww ATAT ATINIEID M ALTE

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe

titke of vl joindig after comipletion of joining formolities,
Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

TARUN KUMAR
5/0 SARVESH KUMAR

arapur post kondar
firczabad

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear TARUN KUMAR,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Appendix1 Table of

benefits
Section Name TARUN KUMAR
Trainee Associate [Trainea Associate Engineer Network - MID | reporting
1. Position to Sneh Deep lassal | EIN :611638876 ), Title: Technical Dalivery Manager-
MBNL, Ph:
2. Start Date b i el 1§
3 Normal Place  7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 25A, Gurugram
: of Work 122016, India
Temporary
38. Place of Work NA
4. Stipend As sat out below
5 Next Stpend o o\ cessful completion of apprenticeship/trainin
' Reyview data i P PP : 9

Annual Leave 21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

7. Benefits Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher
Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar
Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Lid

RAJEEV KUMAR
Digitally Signed By: Registrar




==

S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

MOHD, ADIL KHAN
Vill- Hathiyani Post Kanta Dist Chandauli Pin Code 232104

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Digd ANGHUL HUSHWAH
ViLL PALIYA KHURD POST MUSTFARAD

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
Digitally Signed By: Registrar




Caompensation
Dplais

Bame ANSHLL ELISHN AN

Dasignation Drudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Daer PRIYVANKA BHATSHAR
E001 544 PURANA MHAWASPURA RHER|A MOD

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
Digitally Signed By: Registrar




Caompensation
Dplais

Bame PRIY AMNKA EHASKAR

Dasignation Drudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
Digitally Signed By: Registrar
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cORIGAMI
WOFTWaRE
To
AJAY KUMAR
Ward no 23 kakraln
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Dear AJAY KUMAR

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

KM, CHANDRAWATI
KAILASH MOD SIKANDRA AGRA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar




O

fDRIGAMI
WOFTWaRE
To
SUMAN KUMARI
khasra no.-181 sikandarpur, plot no.-G-6/1, dayal bagh agra
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diear SUMAN KUMAR|

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Dane: 25/10-:2018

Name' ADITYA KUMAR YADRAY

Adddress: ITEGALL MO0 NASD LAL GATERKARAM | JHARAM NAROEAIMSTT -
BULANDSIIAITR TP 203389

Denr ATHTY A KUMAR Y ADAN

W are delighted to offer vou the position of Assistant Manager QC-microbiology,

The position. as explained 10 vou, 15 n our company's Cuality Assurance.

Wiz e juesd il yom review (he s mnd rever] (he scknaw lediperisnt of your accogtmel

Az a respolr. we will malke srranzements 1o provide vou with & detatled kemer of appomiment on the date of
your joining with us, whicli we have agresd will be any dov oo or before 2512012 ahd vour package will

e 224500/

e role wowlnchi vou wall be workie @5 vy ooportan! and will requre you Lo deal wth moportent sl
semsitive information records and oflier compally anters,

We are excimad 10 have yon as a member of onr tesm. We are confident that von will have a sneesssfnl
earcer wilh oo EOTIEEITY.

We'd like to mke this opporumity (o Weltome You o Our [anm.

Kl B ogrands

Apaarva

Sr. Exdoative HR

Zuche Pharmacesticals Private Limit=d

Nifjistwred OFlioe, B22-08 1000, Meduar Peckiss’ Spartiment, Slat Ne. & Ward Mo L Mabirsih, New Calve17 00000, Inds
Enrjuirsha Offion: &34 K &.01 1, Il =lood, Semdett Chambmm=1, 5 ding Ne S, Bl Carnae Plaos, Biws Sl 100688, |l
M omatmatering Uali: 57712, R ICD bnclsal-ind &ren, C-ope+ 6, Dier. Alaan Basshen- 331076, indla

E<mail- b wressifzachapharma ~. suninessdiizuohesner magom Wakslly: wews Fachapismn.com
Conteut Numsbur: 3811711563511, =87-BE81017EQTD, +BI-987Z56E" 18 CIN UEZ1 D00 LZ0 DFTCI06ED5E

CLE

RAJEEV KUMAR
Digitally Signed By: Registrar




Worldline

OFFER LETTER

AVHESH NIGAM
621272, JUMMAN KHA KI JHOPADI MUSTAFA QUARTER AGRA CANTT AGRA

Dear AVKESH NIGAM,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
Digitally Signed By: Registrar




O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
Digitally Signed By: Registrar




12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar




OFFER LETTER

Ie,

PRIYVADARSHINI GUPTA

LOKPURAM COLONY SNEAR DLBAM. INTER COLLEGE B0FT ROAD
Dear PRIVADARSHINI GUPTA

O@ behalf of the P Dass Forping Private Limared, T'd ks to-say that It brings me great pleasure 0 fommally offer
you the desipnation of Tminee Executive st Roluak, Haryana, you will join the organization flom 2060172019

We welcome yvou to our company and wish you all the best for your funwe endeavors
This offer is provisicnal in cats and the regular letier of appointment shall be provide to vou af the
tume of your jelning after completion of jolning formalities

Your C1C would be Hs. 2545000

Yiome shuill be om prodution for anoaeaal 6 month Yoo e requred e fllowinge ool docionons
alone with self-strested photocopiss of each document ar the time of joining for verification to the TR
Diepartient

Yiou s vogured o st the fllowmg doowments si e e of jomne—

o Oualification Documents (ALl Mork-Sheets from 10%0 Last)

s  Work Experienee Comificates or Relisving Lemes of previous Tplovers,
+  Iasl 3 month Pay stips of previoos omplover®

®  Last Gomonlbs bank siaicmen

= Addsess Prool { Aadber Card  prefemed)

*  PmCard (Onzmal with Photocopy)

* 3 Phaotogaplis

As you wre geing lo be an inlegral part of the compamy, we'll bry Lo extend all possible support te
vou during vour tenure.

Lookmg forward fo having you with 15 and wishing yeu great snccess with P D F
Kindly Comfirm your Accejlancs anil dale of Jolnkng

For . Dass Forglng Private Limited, Rohatak, Harvana

EDs Gy

Authorized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

NIKHIL EUSHWAH
J1a /48], JANGIEETNAGAR, SHAMSHABAD ROAD AGRA

Dear NIKHIL KUSHWAH

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
Baig M, G 8 o Fims Heten - JEVE Sasciy - S Haramida nds
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1

RAJEEV KUMAR
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On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

POOJA PATHAK
16/147, &/ 29, Kharadi Tola, TAIGAND Road

Dear PODJA PATHAK

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.
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On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




Worldline

OFFER LETTER

Km Atiksha Kulshreshtha
B8 CHAMAKYAPURI MANAS NAGAR AGRA

Dear Km Atiksha Kulshreshitha,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
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O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
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12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

GOVIND SARASWAT
1850 B KACHCH! SADAK HUMHAR GALI THEKNARNOL MATHURA UP 281001

Dear GOVIND SARASWAT

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
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cORIGAMI
WOFTWaRE
To
RAMA SHANKAR
58, Moarth idgha Colony Police Line Road Agra
Sub: Your offer of Employment in «ORIGAMI SOFTWARE PVT LTD
Dear RAMA SHANKAR

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag
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1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
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t ZUMMIT Zummit Infolabs LLP

1494, 40im cross, Xind main 4th t binck |syanagar,

Eangalore &1
wivew sumimitlabs com

Dite of Joming: 15/ 10/2018

Dear SIMRAN FAHIM
59 jay ram bagh dayabadh agra

This is to Inform you that you have been offered the position of a “Bioinformatics
Professional " at Zummit Infolabs hasod on the interview with & full time engagemant of 8
hours at least. During thiz pariod you will be pald 2BT000/ - per annum.

This includes activities related to application development using Python, Disngo, Web
development and some machine learning along with some Enzyme Engineering and
Biotechnology domain knowledge,

Details of the offer are further explained in the annexure attached. You are reguested to
g0 through the terms and conditions and sign below your acceptance for the same,

Wishing you all the very best and a warm welcome to the Zummit Infolabs family.
On behalf of Zummit Infolabs,

T MMisiza

|gha MEshra

HR Head
Zummid Infolabs
Bangalare

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
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J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
Digitally Signed By: Registrar
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Offer: Computer Consultancy
Date: 19/09/2018

EXTA SHARMA
VILLAGE AMD POST PALI KHURD BHARTHAMA

Dear EKTA SHARMA,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

ABHISHEK CHAUHAN
H NO 13 SHEETLA DHAM DAYAL BAGH AGRA 282005

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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Ta.
NAUSHEEN NAAY
Cirraj puri foundry eagar Agra

Mheaw WAUSITEEN NAAT

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe
titke of vl joindig after comipletion of joining formolities,

Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name RAHUL KUSHWAH

Acklreas: HOUSE KO 312 RLOCK B MIG SHASTRIPURAM SIKANDRA AGHRA

ear RAHUL KUSHWAH,

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Eunlw ?barmin:u-u‘dcah Private Limitsd
wtmred Qfhon; B2F.00 TEE, Nenior Parkvimsss Apartommnt, Flat Mo, & Ward Moo 3 Mabroos, e Dt 170030, ince

I:unmrﬂrﬂﬁirrl &35 B 017, Fod Flosd, Ssrriterl Chambiote- 1, B alirg Ne. S Bhiknj)l Corre Pliss, Mo e i1 10066, [mifis
M immtsctaring Unkt G712, BICL nc sstcips drga, CFap =i, Diam. Absar, Bn lr!rl-n TR inclia

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

AKASH DEEP SINGH
60/317/1 HARPAL NAGAR COLONY KHERIYAMOD KHAWASPURA AGRA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

AANCHAL DAHIYA
THAR VALDI RASULABAD TUNDLA FIRDZABAD

Dear AANCHAL DAHIYA

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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Digitally Signed By: Registrar




v

TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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To.

SAMEER AYUB
VILLAGE AMAWA POST SOHANG DIST KUSOINAGAR

e SAMEER AYTTI

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe

titke of vl joindig after comipletion of joining formolities,
Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

MUEKAAN JAIN
18/26 Charsoo gate ghaliys azam khan

Dear MUSKAAN JAIN

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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M VOROMBE TECH
APPOINTMENT LETTER
AYUSH CHATURVEDI
MNAGLA HAVELI DAY AL BAGH AGRA
Deear AYLISH CHATURVEDN

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appontment will commence from your date of joming which should not be later than
13/09/2018 provided that you indicate your acceptance to the same by signing and returning o
duplicate & copy of this etter of appaintment t us Immediately.

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY
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VOROMEE TESH SOLUTIONS PVT.LTD

Mot Dffice; F-170. GF WH WO- 1480 BLOGKH AYA MAGAR EXTENSION Pr-0 NEW DELH
G- UTFODL TR ASEMA 8 wenw venmibiisch com. @8 infoffreor ombselesh oo
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ANNENURE ‘A" COMPENSATION DETAILS

Name: AYUSH CHATURVEDI
Designation: PHP Developser
Date of Jolning: 19/06/3018

478

Location: Gurgaon
n:;u-r remnera.'um at ‘.fmmn;ted'l sutﬁm-"-s Pt L,
Salmry
Annesure
_Empioyss Mams 2
Designation Jurigr PHP Develaper
Annual CTC | iNR) 2R0700
i i
W
Vorombetech Sobutions Pt Lid

Meaxt Office:; F-170. GF K4 WO-1446 BL0CK M AYA MAGAR EXTERSION Pr-0, NS DELF

CiN: UTFRODLE IR TLASME & werw vornmibiiech coen. 80 ifodie ombsslech maes
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publicis

sapient

Tao,

FRASHANT YADAV
Hew Abadl, Tota Nagar, Near Vyas Inter College, Sewla Jat, Gwallor Road, Agra

Dear PRASHANT YADAY

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il
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On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar
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OFFER LETTER

AMISHA YADAY
318 G SITA KUNJ COLONY BEHIND DIWANI AGRA

Dear AMISHA YADAWV,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
Digitally Signed By: Registrar




O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
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12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
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M VOROMBE TECH

APECINT MENT LETTER

ULWAL MALHOTRA
VPO JIKHANGADN ARING MATHURA

Deear LUAMAL MAIHOTRA

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appaintment will cemmence fram your date of moining which should not be later than 2/4/2020
provided that you indicate your acceplance 1o the same by signing and retumning a duplicate a copy af
this letter of appointment to us imméediataly,

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY
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,&t} VOROMBETECH

ANNENURE ‘A" COMPENSATION DETAILS

Name: UIWAL MALHOTRA
Designation: PHP Developser

Date of Jolning: 2/4/2020
Location: Gurgaon

Your remuneration at Vorombetech Solutions Put Lid,
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publicis

sapient

Tao,

VINEET KUMAR
3 /93 CHOWNK THANA TAJGAND

Dear VINEET KUMAR

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.
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On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

BHUMIKA JAIN
5/0 PRABODH KUMAR JAIN

BALAJI NAGAR NEAR SHRI
NAGAR COLONY
RAMBAGH AGRA

Date: 23/12/2018
TRAINEE ASSOCIATE (Trainee Assoclate Engineer Network - MID) CONTRACT
Dear BHUMIKA JATN,

This is your Contract of Tralning/Apprenticeship ('Contract’) and contains a statement of the
applicable terms of your training,

We are dellghted that you have agreed to joln us as a Traines (Tralnes Assoclate Englneer
MNetwork - MID). Gnce you have acknowledged these terms, this shall become a contract
between you and the Company.

Flease note that your engagement with us s subsect to you having the right to work in [ndia,
completing the applicable registration requirements under law, and to cur being satisfied that
you have met all pre-engagement conditions. Any requirements under the Provisional Offer of
Apprenticechip, that permit or require compliance after the commencement of your training,
will continue to reguire compliance by you within timelines spedfied therein.

1. Commencement Dake

1.1 For the purpases of your training, your engagement is with BT Global Business Services Pvt
Ltd (Company) having its registered office at Eros Corporate Tower, 11th Floor, Nehru Place,
MNew Delhl, 110019, India.

1.2 Yaour Training will be for a period of 12 months from the start date specified in Appendix 1.
Your stipend for the term of twelve (12) months is INR 214500 which shall be payable monthly |n
arrears directly inte your nominated bank account. (Stipend). A compiste breakdown of vour
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

BHUMIKA JAIN

Trainee Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Dises AADIL MAIZED KHAN
JAMUMA GALL FATEHARAD

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
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Caompensation
Dplais

Hame AADIL WAJEED HHAN

Dasigiation Zrucient Sucooss Spedialis-Dtudent Epenence
Data Of Jeining S0

Annual Cosl To Company{CTC) 21230

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis w:mrnll Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
Digitally Signed By: Registrar
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nfoAxon
TECHNOLOGIES

Date: 190892018

AMIT KUMAR UPADHYAY
FIFRAMAI SADABAD HATHRAS

Dear AMIT KUMAR UPADHYAY,

Wa congralulate you on your aslecton an "Solution Developer Trainoe™ o |nfofson
Technofogies. We ook foreard to your confribution in our pursuit of exceliance.
infolocon (s & young company with average ape= of employess beiow 30, all of whom share the same
Mope @nd aspiratons. The culture and atmosphens s |rfomal, conduave (o creatvity with ot of role o
play smund, The pressure may be high and e job demanding: but we hope you'll find it exciing,
utimudating and challenging

You will be provided a gross remunreration package of INR 240000~ Salary per annum. You would
be on probaton for a pariod of & (Six) months. On successful compietion of your probaton penod you
would be confirmed. You are requesied to |oin on or belfore 1F0WZ01E. Flease indicale your sccepiance
by signing ane copy of this later and reliming it o the corrpany.

On acceptance of this offer. your appointment with the company will be an the basis of the standard
terms 2nd conditons as provided by this letter and the sooeintment lefier. Based on your confirmaton
fo join us, We are closing thés position. I case you do not join Us on Te agreed date, i will be takeh as
breach ol contract liable for legal action

Az a3 token of acceptance of sur offer, kindly send us the confirmation emsil by TO0E2018 evening.

This offer is valid till 19082018, Hencetorth it will be considered as null and void.
We look farward o your-asceping the offer and contributing indo creatng a giobal organizaton.

Youwrs smcaraly,

For InfofAxzon Technologies India Pyl Lid.

InfoAxon Technologie india Pyl Lid
i i, | Faidin | omiii,
Fiet o 1k, Sechar 125 Hewla 307201
Frora - @1 120 42 5006-73
Wabsre W infomesn com

RAJEEV KUMAR
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0AxOn
TECHNOLONG RS
Annewura-|
Compensation & Banefits
Marme AMIT KUMAR UPADMHYAY
Designation Solution Developer Traines
Effective Date 19/09/2008
Location MoldafPune/Bangione
Annual Cost To Company 240000/ -

For Infofmon Technologies India Put. Lid.

=

=@

RAJEEV KUMAR
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Worldline

OFFER LETTER

AKANKSHA SHARMA
Mohalla: Muhammadpur Gaharwar, Jalesar. Etah, UP-207302

Dear AKANKSHA SHARMA,
We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:
1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance!

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
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O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
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12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar
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fDRIGAMI
WOFTWaRE
Te
VIKAS ANGURANA
HN-404 vill+post - paradha mau
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diear VIKAS ANGURANA

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




OFFER LETTER

ANUBHAV JAIN
233 E 228 B KOLHAI TAJGANI AGRA

Drear ANUBILAY JAIN

O@ behalf of the P Dass Forping Private Limared, T'd ks to-say that It brings me great pleasure 0 fommally offer
you the desipnation of Tminee Executive st Roluak, Haryana, you will join the organization flom 2060172019

We welcome yvou to our company and wish you all the best for your funwe endeavors
This offer is provisicnal in cats and the regular letier of appointment shall be provide to vou af the
tume of your jelning after completion of jolning formalities

Your C1C would be Hs. 2545000

Yiome shuill be om prodution for anoaeaal 6 month Yoo e requred e fllowinge ool docionons
alone with self-strested photocopiss of each document ar the time of joining for verification to the TR
Diepartient

Yiou s vogured o st the fllowmg doowments si e e of jomne—

o Oualification Documents (ALl Mork-Sheets from 10%0 Last)

s  Work Experienee Comificates or Relisving Lemes of previous Tplovers,
+  Iasl 3 month Pay stips of previoos omplover®

®  Last Gomonlbs bank siaicmen

= Addsess Prool { Aadber Card  prefemed)

*  PmCard (Onzmal with Photocopy)

* 3 Phaotogaplis

As you wre geing lo be an inlegral part of the compamy, we'll bry Lo extend all possible support te
vou during vour tenure.

Lookmg forward fo having you with 15 and wishing yeu great snccess with P D F
Kindly Comfirm your Accejlancs anil dale of Jolnkng

For . Dass Forglng Private Limited, Rohatak, Harvana

EDs Gy

Authorized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

KM SUDHA
Bhuedharwa Tola, Ulatahawa, Bhuidharwa, West Champaran, Bihar

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

SHOBHNA SHARMA
NAINAMA IAT

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

ROHIT SINGH
VILL KHEDIY A KHWALL BUDDHA POST JAIGANI ALIGARM

Dear ROHIT SINGH

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar




t ZUMMIT Zummit Infolabs LLP

1494, 40im cross, Xind main 4th t binck |syanagar,

Eangalore &1
wivew sumimitlabs com

Dite of Joming: 15/ 10/2018

Dear PRAGATI PANDEY
VPO BHIDALUM] TERSIL MANT

This is to Inform you that you have been offered the position of a “Bioinformatics
Professional " at Zummit Infolabs hasod on the interview with & full time engagemant of 8
hours at least. During thiz pariod you will be pald 2BT000/ - per annum.

This includes activities related to application development using Python, Disngo, Web
development and some machine learning along with some Enzyme Engineering and
Biotechnology domain knowledge,

Details of the offer are further explained in the annexure attached. You are reguested to
g0 through the terms and conditions and sign below your acceptance for the same,

Wishing you all the very best and a warm welcome to the Zummit Infolabs family.
On behalf of Zummit Infolabs,

T MMisiza

|gha MEshra

HR Head
Zummid Infolabs
Bangalare

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
Digitally Signed By: Registrar




J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
Digitally Signed By: Registrar




M VOROMBE TECH

APECINT MENT LETTER

ViIAY KUMAR
0-53 Ansal Town, Shamshabad Road

Deear VIAAY KLIMAR

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appontment will commence from your date of joming which should not be later than
02/04/2020 provided that you indicate your acceptance to the same by signing and returning a
duplicate & copy of this etter of appaintment t us Immediately.

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY

o
-
=

VOROMEE TESH SOLUTIONS PVT.LTD

Mot Dffice; F-170. GF WH WO- 1480 BLOGKH AYA MAGAR EXTENSION Pr-0 NEW DELH
G- UTFODL TR ASEMA 8 wenw venmibiisch com. @8 infoffreor ombselesh oo

478

RAJEEV KUMAR
Digitally Signed By: Registrar




,&t} VOROMBETECH

ANNENURE ‘A" COMPENSATION DETAILS

Nama: VIIAY KUMAR
Designation: PHP Developsr
Date of Jelning: 023/04/3020

478

Location: Gurgaon
n:;u-r remnera.'um at ‘.fmmn;ted'l sutﬁm-"-s Pt L,
Salmry
Annesure
_Empioyss Mams 4
Designation Jurigr PHP Develaper
Annual CTC | iNR) 2R0700
i i
W
Vorombetech Sobutions Pt Lid

Meaxt Office:; F-170. GF K4 WO-1446 BL0CK M AYA MAGAR EXTERSION Pr-0, NS DELF

CiN: UTFRODLE IR TLASME & werw vornmibiiech coen. 80 ifodie ombsslech maes

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name!SHILPL YAIIAV

Adidress: YADAY NAGAR ASFARAD CHOURAHA

Dremr SHILM Y ALAN

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

BRIJ GOPAL SHARMA
VILL BERA POST JARARA TEH MANT

Dear BRIJ GOPAL SHARMA

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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- |

To.

SUNIL MITTAL
Home No. 545 Sector-3B Avas Vikas Colomy Bodla, Agra

Mheaw STTNTL MITTTAL

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe

titke of vl joindig after comipletion of joining formolities,
Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar
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BAJAL AUTO LTD,
—

1a,

PRAKHAR THAPLIYVAL
F-99 Prpfessor Colony, Kamla Nagar, Ara

Dear FRAKHAR THAFLIYAL

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom

RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

LUBNA SIDDIQUE
5/0 IQBAL HUSAIN SIDDIQUE

sarawal
Date: 23/12/2018

TRAINEE ASSOCIATE (Trainee Associate Engineer Network - MID) CONTRACT
Dear LUBNA SIDDIQUE,

This is your Contract of Training/Apprenticeship ('Contract’) and contains 2 statement of the
applicable terms of your training,

We are delighted that you have agreed to join us as a Traines (Tralnee Associate Engineer
Network - MID), Once you have acknowladged these terms, this shall become a contract
betwean you and the Company.

Please note that your engagement with us is subiect to you having the right to work in Indsa,
campleting the applicable registration requirements undsr law, and to our being satisfied that
you have met all pre-engagement condibions. Any reguirements under the Provisional Offer of
Apprenticeship, that permit or require compliance after the commencement of your training,
wlll continue to require compliance by you within timelines specified therein

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd (Company) having its registered office at Eros Corporate Tower, 11th Floor, Nehru Place,
Mew Delhi, 110019, India

1.2  Your Training will ba for a pariod of 12 months from the start date specified in Appendix 1.
Your stipend for the term of twelve (12) manths is INR 214500 which shall be payable manthly in
arrears directly inte your nominated bank account, [Stipend). A complete breakdown of your
Stipend/compensation packege is set out at Append|x 1 of this Contract,

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

LUBNA SIDDIQUE

Trainee Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

MOHINI RATHORE
5/0 NARESH KUMAR RATHORE

Gram salwarl post salwarl
alwar

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear MOHINI RATHORE,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
X of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

M

-

Sai Kumar

Appendix1 Table of
benefits

MOHINI RATHORE

Trainee Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal ( EIN 1611638876 ), Title: Technical Dafivery Manager-
MENL, Ph:

0

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar
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nfoAxon
TECHNOLOGIES

Date: 190892018

KM PRASHANSHA VASHISHTHA
Akbsrabad, Baberi, Bareilly

Dear KM PRASHANSHA VASHISHTHA,

Wa congralulate you on your aslecton an "Solution Developer Trainoe™ o |nfofson
Technofogies. We ook foreard to your confribution in our pursuit of exceliance.
infolocon (s & young company with average ape= of employess beiow 30, all of whom share the same
Mope @nd aspiratons. The culture and atmosphens s |rfomal, conduave (o creatvity with ot of role o
play smund, The pressure may be high and e job demanding: but we hope you'll find it exciing,
utimudating and challenging

You will be provided a gross remunreration package of INR 240000~ Salary per annum. You would
be on probaton for a pariod of & (Six) months. On successful compietion of your probaton penod you
would be confirmed. You are requesied to |oin on or belfore 1F0WZ01E. Flease indicale your sccepiance
by signing ane copy of this later and reliming it o the corrpany.

On accaptance of this offer. your appointment with the company wil be an the basis of the standard
terms 2nd conditons as provided by this letter and the sooeintment lefier. Based on your confirmaton

fo join us, We are closing thés position. I case you do not join Us on Te agreed date, i will be takeh as
breach ol contract liable for legal action

Az a3 token of acceptance of sur offer, kindly send us the confirmation emsil by TO0E2018 evening.
This offer is valid till 19082018, Hencetorth it will be considered as null and void.

We look farward o your-asceping the offer and contributing indo creatng a giobal organizaton.

Youwrs smcaraly,

For InfofAxzon Technologies India Pyl Lid.

InfoAxon Technologie india Pyl Lid
i i, | Faidin | omiii,
Fiet o 1k, Sechar 125 Hewla 307201
Frora - @1 120 42 5006-73
Wabsre W infomesn com

RAJEEV KUMAR
Digitally Signed By: Registrar
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0AxOn
TECHNOLONG RS
Annewura-|
Compensation & Banefits
Mame EM PRASHANSHA VASHISHTHA
Designation Solution Developer Traines
Effective Date 19/09/2008
Location MoldafPune/Bangione
Annual Cost To Company 240000/ -

For Infofmon Technologies India Put. Lid.

]

RAJEEV KUMAR
Digitally Signed By: Registrar
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rORIGAMI

WOFTWARE

Te
MONEY ANAND

5/0 VINOD PRASAD, MAHUAWA BUZURG, MAHUAWA, MAHUAWA BUZURG, KUSHINAGAR, UTTAR
PRADESH

Sulb: Your offer of Employment in «ORIGAMI SOFTWARE PVT LTD
Diaar MONEY ANAND

Walcoms 1o aORIGAMI!

It gives s immense pleasurs in nviting you 1o join eORIGAME Software Private Limited, "sORIGAMI" or
the ‘Company”) &5 one of iis vakisble membser. We belisve thal the growth of an oganization is fuslled by
the enthusssm and energy of pecple who 2re wiling 1o imvest into its Tuture. We thersfore belises that sll our
wemployses are truly our ASSOCIATES in our road 1o the future, W are happy that you s ope such
Associsle joining us in cur efforts to create & uly global orgenization

We are pleased to inform you that you have bean offerad an ampleymant in @URIGAM| as Jr.Software
Engineer, and you would repart an your joining to Mr. Yashwanth Reddy H. President - Operstions.
¥ ou will opoerate out of our office located atBangalore.

We praferyou iojom us on 2010172018

We wish 1o share wilh you the detalled terms and condilians which will govern your employment with
#ORIGAMI and slso Associale refated guitlelinas npplicable to all eORIGAMEsNS including you. All thess
Terms and Condiions sre subjed 1o change based on business requisements-and you shall shide by the
updated policies. Please note thal your appointment is subject to background check /reference
check/pre-smployment checks as applicables,

#ORIGAMI observas n 5-doy waak with Saturday and Sunday s weekly halideys, The office hours ansfrom
0900 AM to 0600 PM, with steggered lunch bresk of 30 minutes between 12:00 PM and 12.30 PM. Associates
are eYpeciad to follow the clent's working hours and holidays while on deputston to dient’s sie in
Indis‘onsita [n the avent an Associate fis 1o register thalr sltenclance canssculivety for 3 warking days,
withoul aay prior notics to their immediste mansger or concemed HR, eDRIGAM| shall initiste appropriste
disciplinary action against the Associate as par eORIGAMI policy EORIGAMI resarves the right 1o
registering & MAN MISSING compiaint with the Polica Dapartment, in such cases

o

(4 Vi

-

[ Y sl vl Aasawidlv §

Remased Offes Addesss No, G ALSHEAY AN OMNYX, Tih Chose R, Do Heghte Lavest. Pevpeschikions Halli Besgaluu, Kernatnlos - S600468

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar
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cORIGAMI
WOFTWaRE
Te
UTKARSH
JAGNER ROAD VILLAGE BALHERA
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Dear UTKARSH
Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




==

S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

Babali Pathak
34/76A NAGLA TEK CHAND, DEORI ROAD AGRA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

BHARATRAM
S 10/ 188 A-1-S hukulgan|, varanasi

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

SUNIL KUMAR
13, SHEETLA DHAM, DAYAL BAGH, AGRA, 282005

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

MOHD AFZAL
Sikandapur chakia chandaul

Cear MOHD AFZAL

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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Offer: Computer Consultancy
Date: 19/09/2018

AYUEBH MAHESHWARI
GALI BOMHARAN JALESAR ETAH

Dear AYUSH MAHESHWARI

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

CHINMAY GOEW AMI
Houses no - D28 | Arand Vinar, nangli Sskravatl Majafgarh

Dear CHINMAY GOSWAMI

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
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M VOROMBE TECH

APECINT MENT LETTER

MONIEA SHARMA
6127 KHANDARI COLOMNY CIVIL LINE

Dhear MONEA SHARMA

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appaintment will cemmence fram your date of moining which should not be later than 2/4/2020
provided that you indicate your acceplance 1o the same by signing and retumning a duplicate a copy af
this letter of appointment to us imméediataly,

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY

o
-
=

VOROMEE TESH SOLUTIONS PVT.LTD

Mot Dffice; F-170. GF WH WO- 1480 BLOGKH AYA MAGAR EXTENSION Pr-0 NEW DELH
G- UTFODL TR ASEMA 8 wenw venmibiisch com. @8 infoffreor ombselesh oo

478

RAJEEV KUMAR
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,&t} VOROMBETECH

ANNENURE ‘A" COMPENSATION DETAILS

Name: MONIKA SHARIMA
Designation: PHP Developser
Date of Jolning: 2/4/2020

478

Location: Gurgaon
n:;u-r remnera.'um at ‘.fmmn;ted'l sutﬁm-"-s Pt L,
Salmry
Annesure
_Empioyss Mams 4
Designation Jurigr PHP Develaper
Annual CTC | iNR) 2R0700
i i
W
Vorombetech Sobutions Pt Lid

Meaxt Office:; F-170. GF K4 WO-1446 BL0CK M AYA MAGAR EXTERSION Pr-0, NS DELF

CiN: UTFRODLE IR TLASME & werw vornmibiiech coen. 80 ifodie ombsslech maes

RAJEEV KUMAR
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Worldline

OFFER LETTER

FARHEEN QURESHI
Khattri Pada Atrauli Aligarh

Dear FARHEEN QURESHI,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
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O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
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12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar




eduvantage 3 =ALA

BAJAL AUTO LTD,
—

1a,

NEHA PARVEEN
10, Shiv nagar new ram Nagar nal Abadl Kedar Nagar Shahgan] agra

Iear NEHA PARVEEN

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom
RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

POOIASHAKYA
Balajipuram

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
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ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name! NEETL YAIRAN

Addrlress: GAILANA SIKANDRA AGHA

D NEETL Y ADAN

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Eunlw ?barmin:u-u‘dcah Private Limitsd
wtmred Qfhon; B2F.00 TEE, Nenior Parkvimsss Apartommnt, Flat Mo, & Ward Moo 3 Mabroos, e Dt 170030, ince

I:unmrﬂrﬂﬁirrl &35 B 017, Fod Flosd, Ssrriterl Chambiote- 1, B alirg Ne. S Bhiknj)l Corre Pliss, Mo e i1 10066, [mifis
M immtsctaring Unkt G712, BICL nc sstcips drga, CFap =i, Diam. Absar, Bn lr!rl-n TR inclia

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060
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cORIGAMI
WOFTWaRE
Te
SURJIT SINGH
BAHADURPUR KHASPUR NEAR ESS ESS DIGREE COLLEGE DAYALBAGH AGRA
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diezr SURNIT SINGH

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
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1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
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1494, 40in cross, Xind main 4th ¢ bock | syanagar,
Eangalore &1
wivew sumimitlabs com

t ZUMMIT Zummit Infolabs LLP

Dite of Joming: 15/ 10/2018

D=ar BINDU ANANT

HEW ABADE MARAYAN HAGAR
BICHPLUIRY RDAD BODLA

This s to Inform you that you have been offered the position of a "Bhoinformatics
Professional "at Zummit Infolabs based on the interview with a full time engagement of 8
hours at least. Buring this period you will be paid 287000/~ per annum.

This includes activities related to applicstion development using Python, Djanga, Wehb
development and some machine learning along with some Erzyme Engineering and
Biotechnology domain knowledee,

Details of the offer are further oxplained in the annexure attachod. You are requested to
go threugh the terms and conditions and sign belaw your acceptance for the same.

Wishing you all the very best and a warm welcome to the fummit Infolabs Family.

On behalf of Zummit Infolabs,

Trfia MMishea

|sha hEshra

HR Head
Zummi Infolabs
Bangabore

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
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J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »
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 eduvantage Autoliv

- |

To.

MEENAKSHI PRASAD
VILL SULTANTTR BAIRISHAL POST KATCHARA

Dheww METAKSITI PRASAD

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe
titke of vl joindig after comipletion of joining formolities,

Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

RACHE HUSSAIN MIR
20{5-74) MEENAKSHI PURAM, KARMYOGI, KAMLA NAGAR

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

MANIALT
5/0 RAURANGE LAL

934 MAHADEV GHAT
BANGALTYA COLONY
SADAR BAZAR

Date: 23/12/2018
TRAINEE ASSOCIATE (Trainee Assoclate Engineer Network - MID) CONTRACT
Drear MANIALT,

This is your Contract of Tralning/Apprenticeship ('Contract’) and contains a statement of the
applicable terms of your training,

We are dellghted that you have agreed to joln us as a Traines (Tralnes Assoclate Englneer
MNetwork - MID). Gnce you have acknowledged these terms, this shall become a contract
between you and the Company.

Flease note that your engagement with us s subsect to you having the right to work in [ndia,
completing the applicable registration requirements under law, and to cur being satisfied that
you have met all pre-engagement conditions. Any requirements under the Provisional Offer of
Apprenticechip, that permit or require compliance after the commencement of your training,
will continue to reguire compliance by you within timelines spedfied therein.

1. Commencement Dake

1.1 For the purpases of your training, your engagement is with BT Global Business Services Pvt
Ltd (Company) having its registered office at Eros Corporate Tower, 11th Floor, Nehru Place,
MNew Delhl, 110019, India.

1.2 Yaour Training will be for a period of 12 months from the start date specified in Appendix 1.
Your stipend for the term of twelve (12) months is INR 214500 which shall be payable monthly |n
arrears directly inte your nominated bank account. (Stipend). A compiste breakdown of vour
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

MANIALT

Trainee Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

DEEPANSHLU GUPTA
TAZUDDINPUR,SULTANPUR

Dear DEEPANSHU GUPTA

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
Baig M, G 8 o Fims Heten - JEVE Sasciy - S Haramida nds
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1

RAJEEV KUMAR
Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Deir RAVI SHARMA
65 181 BV NAGAR MAMAL KHAN JAGHER MARD SARAY MHBEALA AGRA

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
Digitally Signed By: Registrar




Caompensation
Dplais

Bame BAV] SHARMA,

Dasignation Drudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name! AKANKSHA SHARMA

Adddress: LHG 42 5ECTOR 10 AVAR VIKAS COLONY SIKANDRA

et AKANKSHA SHARMA,

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar




O

cORIGAMI
WOFTWaRE
Te
BAMI SINGH
51 ROSHAN BAGH DAYAL BAGH AGRA
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diezr BANI SINGH

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE

PHARMACEUTICALS

Offer Letter

Dare: 25/10:°2018
Name KM KAJAL

Address: BRTA VIHAR COLONY TOWAN | P RONCHI HANGAR MATHURA

Dremr KM, KAJAL,

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar




 eduvantage Autoliv

- |

To.

VINEET KUMAKR SHAHRMA
FURI LACTIITAN RANKT SANGIPTUR PRATAPGARIT

Theww VINTTT KIMIAR STLARN &

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe

titke of vl joindig after comipletion of joining formolities,
Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Dises AYLIDH KUMAR PANDEY
WD 12 GOVIND VATIKA ALWATIYA BOAD NEAR FLORANCE BCHOOL SHAHDGAMN] AGRA

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
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Caompensation
Dplais

Bame EYUZH MUMAR PANDEY

Dasignation Srudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

RAHUL YADAY
Kurkands

Dear RAHUL YADAV

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
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Worldline

OFFER LETTER

ABHAY RATHAUR
Shiv 2/8m 11-k1-k sharda vihar col meerapur bashal laxmanpur

Dear ABHAY RATHAUR,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
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O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
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12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
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publicis

sapient

Tao,

KARTIK SETH
S/01 Ajay Kumar Gupta, Kotra Bulakidas, Jaswantnagar®* Etawah, Uttar Pradesh

Dear KARTIK SETH

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.
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On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

MAITIK SHARMA
Vil Jigna Poat. Khikehi

Dear NAITIK SHARMA

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES
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PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES
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|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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Offer: Computer Consultancy
Date: 19/09/2018

DEEPAK
VILL. INDARA] POST MAKKHANPURDISTRICT FIROZABAD

Dear DEERAK

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi
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N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




v

TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.
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|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
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OFFER LETTER

Ie,

ABHASH

VILLAGE POST MANIKPURA PINAHAT BAH AGRA
Dear ABILASIT

O@ behalf of the P Dass Forping Private Limared, T'd ks to-say that It brings me great pleasure 0 fommally offer
you the desipnation of Tminee Executive st Roluak, Haryana, you will join the organization flom 2060172019

We welcome yvou to our company and wish you all the best for your funwe endeavors
This offer is provisicnal in cats and the regular letier of appointment shall be provide to vou af the
tume of your jelning after completion of jolning formalities

Your C1C would be Hs. 2545000

Yiome shuill be om prodution for anoaeaal 6 month Yoo e requred e fllowinge ool docionons
alone with self-strested photocopiss of each document ar the time of joining for verification to the TR
Diepartient

Yiou s vogured o st the fllowmg doowments si e e of jomne—

o Oualification Documents (ALl Mork-Sheets from 10%0 Last)

s  Work Experienee Comificates or Relisving Lemes of previous Tplovers,
+  Iasl 3 month Pay stips of previoos omplover®

®  Last Gomonlbs bank siaicmen

= Addsess Prool { Aadber Card  prefemed)

*  PmCard (Onzmal with Photocopy)

* 3 Phaotogaplis

As you wre geing lo be an inlegral part of the compamy, we'll bry Lo extend all possible support te
vou during vour tenure.

Lookmg forward fo having you with 15 and wishing yeu great snccess with P D F
Kindly Comfirm your Accejlancs anil dale of Jolnkng

For . Dass Forglng Private Limited, Rohatak, Harvana

EDs Gy

Authorized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

DIVYALATA VERMA
durga nagar / 9/ firozabad

Dear DIVYALATA VERMA

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicable rate shall be deducted &t source from your salary,
{PMease refer to Annaxure "B" for detaiis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
By M, &, Coaga 8 Pt Fomr, Fleien = V¥ Semcay' - WA Harmia es
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1

RAJEEV KUMAR
Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

INDRAJEET RAJPUT
5/0 CHANDRABHAN SINGH

bainpur sikandra agra
Date: 23/12/2018

TRAINEE ASSOCIATE (Trainee Associate Engineer Network - MID) CONTRACT
Dear INDRAJEET RAIPUT,

This is your Contract of Training/Apprenticeship ('Contract’) and contains 2 statement of the
applicable terms of your training,

We are delighted that you have agreed to join us as a Traines (Tralnee Associate Engineer
Network - MID), Once you have acknowladged these terms, this shall become a contract
betwean you and the Company.

Please note that your engagement with us is subiect to you having the right to work in Indsa,
campleting the applicable registration requirements undsr law, and to our being satisfied that
you have met all pre-engagement condibions. Any reguirements under the Provisional Offer of
Apprenticeship, that permit or require compliance after the commencement of your training,
wlll continue to require compliance by you within timelines specified therein

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd (Company) having its registered office at Eros Corporate Tower, 11th Floor, Nehru Place,
Mew Delhi, 110019, India

1.2  Your Training will ba for a pariod of 12 months from the start date specified in Appendix 1.
Your stipend for the term of twelve (12) manths is INR 214500 which shall be payable manthly in
arrears directly inte your nominated bank account, [Stipend). A complete breakdown of your
Stipend/compensation packege is set out at Append|x 1 of this Contract,

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com
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Section Name

1. Position

Z. Start Date

3 MNormal Place
X of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

M

-

Sai Kumar

Appendix1 Table of
benefits

INDRAJEET RAJPUT

Trainee Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal ( EIN 1611638876 ), Title: Technical Dafivery Manager-
MENL, Ph:

0

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




t ZUMMIT Zummit Infolabs LLP

1494, 40im cross, Xind main 4th t binck |syanagar,

Eangalore &1
wivew sumimitlabs com

Dite of Joming: 15/ 10/2018

Dear SHWETA RAWAT
VILL AND PO VIJAYPUR

This is to Inform you that you have been offered the position of a “Bioinformatics
Professional " at Zummit Infolabs hasod on the interview with & full time engagemant of 8
hours at least. During thiz pariod you will be pald 2BT000/ - per annum.

This includes activities related to application development using Python, Disngo, Web
development and some machine learning along with some Enzyme Engineering and
Biotechnology domain knowledge,

Details of the offer are further explained in the annexure attached. You are reguested to
g0 through the terms and conditions and sign below your acceptance for the same,

Wishing you all the very best and a warm welcome to the Zummit Infolabs family.
On behalf of Zummit Infolabs,

T MMisiza

|gha MEshra

HR Head
Zummid Infolabs
Bangalare

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
Digitally Signed By: Registrar




J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
Digitally Signed By: Registrar




M VOROMBE TECH

APECINT MENT LETTER

MOHD ASIF
DEGOA/S2 BALANNAGAR KAMLANAGAR

Diear MOHD ASE

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appontment will commence from your date of joming which should not be later than
13/09/2018 provided that you indicate your acceptance to the same by signing and returning o
duplicate & copy of this etter of appaintment t us Immediately.

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY

o
-
=

VOROMEE TESH SOLUTIONS PVT.LTD

Mot Dffice; F-170. GF WH WO- 1480 BLOGKH AYA MAGAR EXTENSION Pr-0 NEW DELH
G- UTFODL TR ASEMA 8 wenw venmibiisch com. @8 infoffreor ombselesh oo

478

RAJEEV KUMAR
Digitally Signed By: Registrar




,&t} VOROMBETECH

ANNENURE ‘A" COMPENSATION DETAILS

Nama: MOHD ASIF
Designation: PHP Developser
Date of Jolning: 19/06/3018

478

Location: Gurgaon
n:;u-r remnera.'um at ‘.fmmn;ted'l sutﬁm-"-s Pt L,
Salmry
Annesure
_Empioyss Mams 2
Designation Jurigr PHP Develaper
Annual CTC | iNR) 2R0700
i i
W
Vorombetech Sobutions Pt Lid

Meaxt Office:; F-170. GF K4 WO-1446 BL0CK M AYA MAGAR EXTERSION Pr-0, NS DELF

CiN: UTFRODLE IR TLASME & werw vornmibiiech coen. 80 ifodie ombsslech maes

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

D PRIVANKA DINIT
28 SARASWAT ENCLAVE TUNDLA FIROZABAD

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
Digitally Signed By: Registrar




Caompensation
Dplais

Hame PRIY AMNKA DINTT

Dasignation Drudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
Digitally Signed By: Registrar
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cORIGAMI
WOFTWaRE
Te
ZAHID RASHID WANI
VILL KHALISPUR POST KHALISPUR POLICE STATION PHOOLPUR BLOCK PINDRA DIST VARANASI
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diezr ZAHID RASHID WANI

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

SUSHEEL
House no 276 Block -B Shastripuram in front of raj public school Agra

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

ASHISH KUMAR
VILL: NAGAL & CHANDI POST- SARAI BHARTHRA FIROZABAD

Dear ASHISH KUMAR

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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cORIGAMI
WOFTWaRE
Te
SOHAN SWAROCCOP
HAGLA ANIYA POST URTHAN KARMNAIL MAINPURI
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diesr SOHAN SWAROCDP

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

W prafer you to jon us on 2000172019

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Noame:DEEPAK SHARMA

Adelress: natwasdivo ka dband kalwar kalwad jaipan

Dhear DEEPAK SHARMA

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

SUMIT JADAUN
S/0 BAJ KUMAR

NAGLA PADMA GWALIOR
ROAD AGRA

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear SUMIT JADAUN,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi
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Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
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KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
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RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

SUMIT JADAUN

Trainee Associate [Trainea Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




 eduvantage Autoliv

- |

To.

NAHEEM AKHTER
VILLAGE BARAWA KIIAS POST BARAWA BAZAR DISTRICT BHADOM

Tieaw M AITEEN AKTITER

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe
titke of vl joindig after comipletion of joining formolities,

Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




eduvantage 3 =ALA

BAJAL AUTO LTD,
—

1a,

JYOTT SINGH
VILLAGE KNEMAFUR POST ASIAPUR DISTT JAUNPFUR

Dear JYOT T SINGH

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom
RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
Digitally Signed By: Registrar




O

fDRIGAMI
WOFTWaRE
To
ADITYA MUDGAL
House Numbor-56, Sector-8, Awas Vikas Colony, Sikandra, Agra, 262007
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diear ADITYA MUDGAL

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

PANKAY MISHRA
23726 POST OFFICE WALT GALI JEQONT MANDI AGRA

Dear PANKA] MISHRA

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
Baig M, G 8 o Fims Heten - JEVE Sasciy - S Haramida nds
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl
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RAJEEV KUMAR
Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

MADHU CHAHAR
WARD NO 3 GMS MALTI RAMPUR KATHUA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

FIYUSH SHARMA
HNO 10 BRIJDHAM COLONY DEHTORA AGRA

Dear PIYUSH SHARMA

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name!VICSE VERMA

Adddress: VILLAGE MOHHAMADPUR SHASTRIPURAM AGHA

Dremt VIC'SE VERMA

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
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 eduvantage Autoliv

- |

Ta.
HOHIT VERMA
DB-5T8, Kamla Nagar

e ROIITT VERMN A

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe

titke of vl joindig after comipletion of joining formolities,
Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




eduvantage 3 =ALA

BAJAL AUTO LTD,
—

1a,

MADHAV SHROTRIY A
Kuldeep Vihar colony Etali bye pass rond Allgarh

Penr MADHAY SHROTRIY A

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom

RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

MUDIT TIWARI
5/0 KULDEEP TTWARI

34/104 D SAINIK VIHAR
DEVORI ROAD AGRA

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear MUDIT TIWARI,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

MUDIT TIWARI

Trainee Associate [Trainea Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

NIDHI
5/0 GAURT SHANKAR DIWAKER

8 TE] NAGAR KAMLA
NAGAR

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear NIDHI,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

NIDHI

Trainee Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Daar ABHISHEK SHAHI
B-Tal. karmia nags

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
Digitally Signed By: Registrar




Caompensation
Dplais

Bame AFHISHEN EHAMT

Dasignation Drudent Succows Spetiaint-2hudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
Digitally Signed By: Registrar




Worldline

OFFER LETTER

AKHAND PRATAP SINGH
10/23, GHEEAI MANDI, TAJGANJ, AGRA 282001

Dear AKHAND PRATAP SINGH,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar




3

DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
Digitally Signed By: Registrar




O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
Digitally Signed By: Registrar




12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name:(UCHHAVI YADAV

Adkdreas: 12A 113 Avas vikuel) colony sikeibuy age

Denr CHHAVI Y ADAY

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
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O

cORIGAMI
WOFTWaRE
Te
SHESH KUMAR
36 147 8D GUMMAT DEORI ROAD AGRA
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diezr SHESH KUMAR

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar
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cORIGAMI
WOFTWaRE
Te
DIVYA
CHAKTODAR GYANPUR BHADOHI UP
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diear DIVYA

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




OFFER LETTER

Ie,

INDU SINGH

17/97 N RAJ NAGAR, LOHA MANDI, AGRA
Dear INDU SINGIT

O@ behalf of the P Dass Forping Private Limared, T'd ks to-say that It brings me great pleasure 0 fommally offer
you the desipnation of Tminee Executive st Roluak, Haryana, you will join the organization flom 2060172019

We welcome yvou to our company and wish you all the best for your funwe endeavors
This offer is provisicnal in cats and the regular letier of appointment shall be provide to vou af the
tume of your jelning after completion of jolning formalities

Your C1C would be Hs. 2545000

Yiome shuill be om prodution for anoaeaal 6 month Yoo e requred e fllowinge ool docionons
alone with self-strested photocopiss of each document ar the time of joining for verification to the TR
Diepartient

Yiou s vogured o st the fllowmg doowments si e e of jomne—

o Oualification Documents (ALl Mork-Sheets from 10%0 Last)

s  Work Experienee Comificates or Relisving Lemes of previous Tplovers,
+  Iasl 3 month Pay stips of previoos omplover®

®  Last Gomonlbs bank siaicmen

= Addsess Prool { Aadber Card  prefemed)

*  PmCard (Onzmal with Photocopy)

* 3 Phaotogaplis

As you wre geing lo be an inlegral part of the compamy, we'll bry Lo extend all possible support te
vou during vour tenure.

Lookmg forward fo having you with 15 and wishing yeu great snccess with P D F
Kindly Comfirm your Accejlancs anil dale of Jolnkng

For . Dass Forglng Private Limited, Rohatak, Harvana

EDs Gy

Authorized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




M VOROMBE TECH

APECINT MENT LETTER

KRISHAN KLIMAR KALSHIK
BADANPUR KAZIFLUR, TEHSIL JALESAR DMSTRICT ETAH

Deear KRISHAN KUMAR KALSHIK

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appontment will commence from your date of joming which should not be later than
02/04/2020 provided that you indicate your acceptance to the same by signing and returning a
duplicate & copy of this etter of appaintment t us Immediately.

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY

o
-
=

VOROMEE TESH SOLUTIONS PVT.LTD

Mot Dffice; F-170. GF WH WO- 1480 BLOGKH AYA MAGAR EXTENSION Pr-0 NEW DELH
G- UTFODL TR ASEMA 8 wenw venmibiisch com. @8 infoffreor ombselesh oo

478

RAJEEV KUMAR
Digitally Signed By: Registrar




,&t} VOROMBETECH

e r

ANNENURE ‘A" COMPENSATION DETAILS

Hame: KRISHAN KUMAR
KEAUSHIK

Designation: PHP Developer
Date of loining: 02/04/2020
Lecation: Gurgaon

Your remunaration at Voemombetech Sokutions M. Lid,

Salary

AR hEure
Empliyes Name

1

Designation
Annual CTC | INR)

Jumior PHP Devtlaper
2EUTO0

\

i

Vorombetech Sobutions Pt Ltd

Meaxt Office:; F-170. GF K4 WO-1446 BL0CK M AYA MAGAR EXTERSION Pr-0, NS DELF

CiN: UTFRODLE IR TLASME & werw vornmibiiech coen. 80 ifodie ombsslech maes

478

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

POOIA SHARMA
V/P Mahewa, Etowah

Dear POOJA SHARMA

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
Baig M, G 8 o Fims Heten - JEVE Sasciy - S Haramida nds
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1

RAJEEV KUMAR
Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

ARLIN KUMAR SiNGH
VILL- NERA BANGAR POST. NERA TEH- MAMAVAN

Cear ARUN KUMAR SINGH

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

Varsha Shrivastav
KHASPUR DAYALBAGH AGRA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar




LTS

1494, 40im cross, Xind main 4th t binck |syanagar,

Eangalore &1
wivew sumimitlabs com

t ZUMMIT Zummit Infolabs LLP

Dite of Joming: 15/05/2023

Dear Shruti Gautam

HH 107 FUMAHAR| NAGAR
SHIKOHABAD ROAD ETAH LIP
07001

This is to inform you that you have been offersd the position of a “Bisinformatics
Professional"at Zummit Infolabs based on the interview with a full time engapement of 8
hours at least. During this period you will be paid 324560/ - per annum.

This includes activities related to application development using Python, Django, Web
development and some machine learning along with some Enzyme Engineering and

Bigtechnology domain knowledge.

Details of the offer are further explained in the annexure attached. You are requedted to
g0 throvgh the terms and conditions and sign below your accepiance for the same.

Wishing you all the very best and a warm welcome to the Zummit Infolabs family

On behalf of Zummik Infolabs,

Tefla MMiskia
Isha Mishra
HR Head
Zummit Infolabs
Bungskire
Zummit Imfosans LLP
www Zlirnmitiabs com 4

RAJEEV KUMAR
Digitally Signed By: Registrar




J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 15/05/1023
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

HARI OM SINGH
Ramnagar Mumreja, Post Harautha, |glas, Aligarh, Uttar Pradesh

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

REKHA
D1 LAWYERS COLOMY AGRA 282005

Dear REKHA

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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BAJAL AUTO LTD,
—

1a,

KANISAK SHAKY A
VILLAGE MUDILIA POST BAINA DISTRICT, MATIIURA

Dear KANISAK SHAKYA

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom
RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
Digitally Signed By: Registrar




M VOROMBE TECH

APECINT MENT LETTER

ISHAMT LAIN
A0/47 VILLAGE MAL NEAR HARIHAR ASHRAM POST OFFICE DAYALBAGH AGRA 281005

Deear ISHANT MIN

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appontment will commence from your date of joming which should not be later than
02/04/2020 provided that you indicate your acceptance to the same by signing and returning a
duplicate & copy of this etter of appaintment t us Immediately.

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY

o
-
=

VOROMEE TESH SOLUTIONS PVT.LTD

Mot Dffice; F-170. GF WH WO- 1480 BLOGKH AYA MAGAR EXTENSION Pr-0 NEW DELH
G- UTFODL TR ASEMA 8 wenw venmibiisch com. @8 infoffreor ombselesh oo

478

RAJEEV KUMAR
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,&t} VOROMBETECH

ANNENURE ‘A" COMPENSATION DETAILS

Name: ISHANT JAIN
Designation: PHP Developser
Date of Jelning: 023/04/3020

478

Location: Gurgaon
n:;u-r remnera.'um at ‘.fmmn;ted'l sutﬁm-"-s Pt L,
Salmry
Annesure
_Empioyss Mams 2
Designation Jurigr PHP Develaper
Annual CTC | iNR) 2R0700
i i
W
Vorombetech Sobutions Pt Lid

Meaxt Office:; F-170. GF K4 WO-1446 BL0CK M AYA MAGAR EXTERSION Pr-0, NS DELF

CiN: UTFRODLE IR TLASME & werw vornmibiiech coen. 80 ifodie ombsslech maes

RAJEEV KUMAR
Digitally Signed By: Registrar




Worldline

OFFER LETTER

PRITI
55 CHAUDHARY. NEAR SHANTAMU SCHOOL. KAKRETHA, SIKANDRA

Dear PRITI,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar




3

DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
Digitally Signed By: Registrar




O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
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12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
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PRIVATE & CONFIDENTIAL

NITIN SHARMA
5/0 BHARAT BHUSHAN SHARMA

B 165 MIGIBHAWAN]
SHASTRIPURAM
SIKANDRA

Date: 23/12/2018
TRAINEE ASSOCIATE (Trainee Assoclate Engineer Network - MID) CONTRACT
Diear NITIN SHARMA,

This is your Contract of Tralning/Apprenticeship ('Contract’) and contains a statement of the
applicable terms of your training,

We are dellghted that you have agreed to joln us as a Traines (Tralnes Assoclate Englneer
MNetwork - MID). Gnce you have acknowledged these terms, this shall become a contract
between you and the Company.

Flease note that your engagement with us s subsect to you having the right to work in [ndia,
completing the applicable registration requirements under law, and to cur being satisfied that
you have met all pre-engagement conditions. Any requirements under the Provisional Offer of
Apprenticechip, that permit or require compliance after the commencement of your training,
will continue to reguire compliance by you within timelines spedfied therein.

1. Commencement Dake

1.1 For the purpases of your training, your engagement is with BT Global Business Services Pvt
Ltd (Company) having its registered office at Eros Corporate Tower, 11th Floor, Nehru Place,
MNew Delhl, 110019, India.

1.2 Yaour Training will be for a period of 12 months from the start date specified in Appendix 1.
Your stipend for the term of twelve (12) months is INR 214500 which shall be payable monthly |n
arrears directly inte your nominated bank account. (Stipend). A compiste breakdown of vour
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

NITIN SHARMA,

Trainee Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




==

S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

TANYA CHOUDHARY
Mela vala baag Krishna bihar shikohabad

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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nfoAxon
TECHNOLOGIES

Date: 190892018

AKASH RAWAT
38B210 Devi Nagar Nagla Padi Dayal Bagh Agra

Dear AMASH RAWAT,

Wa congralulate you on your aslecton an "Solution Developer Trainoe™ o |nfofson
Technofogies. We ook foreard to your confribution in our pursuit of exceliance.
infolocon (s & young company with average ape= of employess beiow 30, all of whom share the same
Mope @nd aspiratons. The culture and atmosphens s |rfomal, conduave (o creatvity with ot of role o
play smund, The pressure may be high and e job demanding: but we hope you'll find it exciing,
utimudating and challenging

You will be provided a gross remunreration package of INR 240000~ Salary per annum. You would
be on probaton for a pariod of & (Six) months. On successful compietion of your probaton penod you
would be confirmed. You are requesied to |oin on or belfore 1F0WZ01E. Flease indicale your sccepiance
by signing ane copy of this later and reliming it o the corrpany.

On accaptance of this offer. your appointment with the company wil be an the basis of the standard
terms 2nd conditons as provided by this letter and the sooeintment lefier. Based on your confirmaton

fo join us, We are closing thés position. I case you do not join Us on Te agreed date, i will be takeh as
breach ol contract liable for legal action

Az a3 token of acceptance of sur offer, kindly send us the confirmation emsil by TO0E2018 evening.
This offer is valid till 19082018, Hencetorth it will be considered as null and void.

We look farward o your-asceping the offer and contributing indo creatng a giobal organizaton.

Youwrs smcaraly,

For InfofAxzon Technologies India Pyl Lid.

InfoAxon Technologie india Pyl Lid
i i, | Faidin | omiii,
Fiet o 1k, Sechar 125 Hewla 307201
Frora - @1 120 42 5006-73
Wabsre W infomesn com

RAJEEV KUMAR
Digitally Signed By: Registrar
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0AxOn
TECHNOLONG RS
Annewura-|
Compensation & Banefits
Mame AKASH RAWAT
Designation Solution Developer Traines
Effective Date 19/09/2008
Location MoldafPune/Bangione
Annual Cost To Company 240000/ -

For Infofxon Technologies India Put. Lid.

=

=@

RAJEEV KUMAR
Digitally Signed By: Registrar




OFFER LETTER

Ie,

DIVYA AGARWAL

MOHALLA DAVGRAN JALAUN UTTAR PRADESH 285123
Dear DIVY A AGARWAL

O@ behalf of the P Dass Forping Private Limared, T'd ks to-say that It brings me great pleasure 0 fommally offer
you the desipnation of Tminee Executive st Roluak, Haryana, you will join the organization flom 2060172019

We welcome yvou to our company and wish you all the best for your funwe endeavors
This offer is provisicnal in cats and the regular letier of appointment shall be provide to vou af the
tume of your jelning after completion of jolning formalities

Your C1C would be Hs. 2545000

Yiome shuill be om prodution for anoaeaal 6 month Yoo e requred e fllowinge ool docionons
alone with self-strested photocopiss of each document ar the time of joining for verification to the TR
Diepartient

Yiou s vogured o st the fllowmg doowments si e e of jomne—

o Oualification Documents (ALl Mork-Sheets from 10%0 Last)

s  Work Experienee Comificates or Relisving Lemes of previous Tplovers,
+  Iasl 3 month Pay stips of previoos omplover®

®  Last Gomonlbs bank siaicmen

= Addsess Prool { Aadber Card  prefemed)

*  PmCard (Onzmal with Photocopy)

* 3 Phaotogaplis

As you wre geing lo be an inlegral part of the compamy, we'll bry Lo extend all possible support te
vou during vour tenure.

Lookmg forward fo having you with 15 and wishing yeu great snccess with P D F
Kindly Comfirm your Accejlancs anil dale of Jolnkng

For . Dass Forglng Private Limited, Rohatak, Harvana

EDs Gy

Authorized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

FREETI KUMARI
Vill, &nd post-pipariya

Dear PREETT KUMART

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
Baig M, G 8 o Fims Heten - JEVE Sasciy - S Haramida nds
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1

RAJEEV KUMAR
Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

Hema Rathore
13/423 nunhai link road agra Infront of state bank of india

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

SHARMA VIPUL
1648 LADL] KATRA SHAHGAN] AGRA

Dear SHARMA VIPUL

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




v

TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




v

TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar




M VOROMBE TECH

APECINT MENT LETTER

FARMAN ABBAS
19 EXTENSION MARUT! PRAVASHANM MARUTI CITY ROAD SHAMSHABAD ROAD AGRA

Deear FARMAN ABRAS

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appaintment will cemmence fram your date of moining which should not be later than 2/4/2020
provided that you indicate your acceplance 1o the same by signing and retumning a duplicate a copy af
this letter of appointment to us imméediataly,

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY

o
-
=

VOROMEE TESH SOLUTIONS PVT.LTD

Mot Dffice; F-170. GF WH WO- 1480 BLOGKH AYA MAGAR EXTENSION Pr-0 NEW DELH
G- UTFODL TR ASEMA 8 wenw venmibiisch com. @8 infoffreor ombselesh oo

478

RAJEEV KUMAR
Digitally Signed By: Registrar




,&t} VOROMBETECH

ANNENURE ‘A" COMPENSATION DETAILS

Name: FARMAN ABBAS
Designation: PHP Developsr
Date of Jolning: 2/4/2020

478

Location: Gurgaon
n:;u-r remnera.'um at ‘.fmmn;ted'l sutﬁm-"-s Pt L,
Salmry
Annesure
_Empioyss Mams 4
Designation Jurigr PHP Develaper
Annual CTC | iNR) 2R0700
i i
W
Vorombetech Sobutions Pt Lid

Meaxt Office:; F-170. GF K4 WO-1446 BL0CK M AYA MAGAR EXTERSION Pr-0, NS DELF

CiN: UTFRODLE IR TLASME & werw vornmibiiech coen. 80 ifodie ombsslech maes

RAJEEV KUMAR
Digitally Signed By: Registrar




1494, 40in cross, Xind main 4th ¢ bock | syanagar,
Eangalore &1
wivew sumimitlabs com

t ZUMMIT Zummit Infolabs LLP

Dite of Joming: 15/ 10/2018

Dzar MEMREEN MUSTAFA

Azad Nager Mear Police Line Poat
Gaola Bazaar

This s to Inform you that you have been offered the position of a "Bhoinformatics
Professional "at Zummit Infolabs based on the interview with a full time engagement of 8
hours at least. Buring this period you will be paid 287000/~ per annum.

This includes activities related to applicstion development using Python, Djanga, Wehb
development and some machine learning along with some Erzyme Engineering and
Biotechnology domain knowledee,

Details of the offer are further oxplained in the annexure attachod. You are requested to
go threugh the terms and conditions and sign belaw your acceptance for the same.

Wishing you all the very best and a warm welcome to the fummit Infolabs Family.

On behalf of Zummit Infolabs,

Trfia MMishea

|sha hEshra

HR Head
Zummi Infolabs
Bangabore

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
Digitally Signed By: Registrar




J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
Digitally Signed By: Registrar




OFFER LETTER

AMIR KHAN
G-3NEEL KAMAL APPARTMENT KRISHNA BAGH X-ING KRISHNA
BACGH DAYALBAGI AGRA

Dhear AMIR KITAN

Op behnlf of the P, Dass Forgiog Private Limated. T'd lik= to say that it brings me grest pleasure o formally offs)

yuud ilse clesigmmalon of Tramee Exocubive ol Rohilak, Harvana, yuii o il Jomei the LR T Prowms 2006 20014

We welcome vou 1o our company and wish wou all the best for your fimore endesson
This affer is provisioual in nome and fhe regular letter of appointment sholl be provide 1o you af the

e o[ your jomnmg afler complebon of jomme formnhbes.,

Your CTC woulkd be Ra. 254500

Womn shul] b e probstem foran setial Goomonth, Yo e redurod ibe fllowimeg on gl docianeis
ot wil b el l-amlesied photoeopies of cach docarient o the tHene of joidng fe voifestion o he HR

Deparmment.
You ate recpared (0 mbomi the olloewang docanenis st the tine of prmng=

s Calification Documenss (All Mork-Sheets from 1010 Laa)
&  Work Expenience CommGentes of Relisving Lewes of previons Emplovers.
¢  Lost 3 month Pav alips of previoos emiplover™
. 1.ast 6 opovisi b bank slatomsmi
o Agddress Proof ( Asdber Card v profomed)
e [an Card (Cngmal with Pholocopy)
. A Phodugraphs

As vou ure geing lo b an inlegral parl of ithe company, we'll bry in extend all possible support in
vorm el ring vour e

Looking forwnnd to hawiog you with 1s and wishing you great snccess with P DT
Kindly Confirm Your Acceptanee and doate of Jolilng

For P. Duss Forging Privale Limited, Kohatak, Haryana

&2 Gyt

RAJEEV KUMAR
Digitally Signed By: Registrar




PRIVATE & CONFIDENTIAL

MUSKAN GARG
5/0 SATISH CHAND GARG

VILLAGE KHAWA
DHUMART ETAH

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear MUSKAN GARG,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com

RAJEEV KUMAR
Digitally Signed By: Registrar




Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

MUSKAN GARG

Trainee Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




eduvantage 3 =ALA

BAJAL AUTO LTD,
—

1a,

ASHISH KUMAR CHATURVEII
VILL AND FOST NASERF'UR BOJILA

Penr ASHISH KUMAR CHATURVEDI

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom

RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Diear SHIVAN] SiGH
10 ISHAN NAGAR AGRA

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
Digitally Signed By: Registrar




Caompensation
Dplais

Bame SHIVAM SINGH

Dasignation Zrudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
Digitally Signed By: Registrar
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nfoAxon
TECHNOLOGIES

Date: 190892018

EHARAT RAI
E 131 VRINDAVAN GARDEN SHAHIBABAD GHAZIABAD

Dear BHARAT RAL

Wa congralulate you on your aslecton an "Solution Developer Trainoe™ o |nfofson
Technofogies. We ook foreard to your confribution in our pursuit of exceliance.
infolocon (s & young company with average ape= of employess beiow 30, all of whom share the same
Mope @nd aspiratons. The culture and atmosphens s |rfomal, conduave (o creatvity with ot of role o
play smund, The pressure may be high and e job demanding: but we hope you'll find it exciing,
utimudating and challenging

You will be provided a gross remunreration package of INR 240000~ Salary per annum. You would
be on probaton for a pariod of & (Six) months. On successful compietion of your probaton penod you
would be confirmed. You are requesied to |oin on or belfore 1F0WZ01E. Flease indicale your sccepiance
by signing ane copy of this later and reliming it o the corrpany.

On accaptance of this offer. your appointment with the company wil be an the basis of the standard
terms 2nd conditons as provided by this letter and the sooeintment lefier. Based on your confirmaton

fo join us, We are closing thés position. I case you do not join Us on Te agreed date, i will be takeh as
breach ol contract liable for legal action

Az a3 token of acceptance of sur offer, kindly send us the confirmation emsil by TO0E2018 evening.
This offer is valid till 19082018, Hencetorth it will be considered as null and void.

We look farward o your-asceping the offer and contributing indo creatng a giobal organizaton.

Youwrs smcaraly,

For InfofAxzon Technologies India Pyl Lid.

InfoAxon Technologie india Pyl Lid
i i, | Faidin | omiii,
Fiet o 1k, Sechar 125 Hewla 307201
Frora - @1 120 42 5006-73
Wabsre W infomesn com

RAJEEV KUMAR
Digitally Signed By: Registrar




“J

0AxOn
TECHNOLONG RS
Annewura-|
Compensation & Banefits
Mame BHARAT RAI
Designation Solution Developer Traines
Effective Date 19/09/2008
Location MoldafPune/Bangione
Annual Cost To Company 240000/ -

For Infofxon Technologies India Put. Lid.

=

=@

RAJEEV KUMAR
Digitally Signed By: Registrar
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nfoAxon
TECHNOLOGIES

Date: 190892018

HIMANSHU SHARMA,
VILLAGE BAGDA POST BEARAULI AHIR SHAMSHABAD ROAD AGRA

Dear HIMANSHU SHARMA.

Wa congralulate you on your aslecton an "Solution Developer Trainoe™ o |nfofson
Technofogies. We ook foreard to your confribution in our pursuit of exceliance.
infolocon (s & young company with average ape= of employess beiow 30, all of whom share the same
Mope @nd aspiratons. The culture and atmosphens s |rfomal, conduave (o creatvity with ot of role o
play smund, The pressure may be high and e job demanding: but we hope you'll find it exciing,
utimudating and challenging

You will be provided a gross remunreration package of INR 240000~ Salary per annum. You would
be on probaton for a pariod of & (Six) months. On successful compietion of your probaton penod you
would be confirmed. You are requesied to |oin on or belfore 1F0WZ01E. Flease indicale your sccepiance
by signing ane copy of this later and reliming it o the corrpany.

On accaptance of this offer. your appointment with the company wil be an the basis of the standard
terms 2nd conditons as provided by this letter and the sooeintment lefier. Based on your confirmaton

fo join us, We are closing thés position. I case you do not join Us on Te agreed date, i will be takeh as
breach ol contract liable for legal action

Az a3 token of acceptance of sur offer, kindly send us the confirmation emsil by TO0E2018 evening.
This offer is valid till 19082018, Hencetorth it will be considered as null and void.

We look farward o your-asceping the offer and contributing indo creatng a giobal organizaton.

Youwrs smcaraly,

For InfofAxzon Technologies India Pyl Lid.

InfoAxon Technologie india Pyl Lid
i i, | Faidin | omiii,
Fiet o 1k, Sechar 125 Hewla 307201
Frora - @1 120 42 5006-73
Wabsre W infomesn com

RAJEEV KUMAR
Digitally Signed By: Registrar




“J

0AxOn
TECHNOLONG RS
Annewura-|
Compensation & Banefits
Mame HIMARNSHLU SHARMA
Designation Solution Developer Traines
Effective Date 19/09/2008
Location MoldafPune/Bangione
Annual Cost To Company 240000/ -

For Infofmon Technologies India Put. Lid.

=

=@

RAJEEV KUMAR
Digitally Signed By: Registrar




O

fDRIGAMI
WOFTWaRE
To
1QRA ASAD
88 viahnu colony shahganj agra
Sub: Your offer of Employment in eORIGAMI SOFTWARE PVT LTD
Diear [ORA ASAD

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

SONALYI BAGHEL
Housa no, 200, Village- Katharia, dist.- Ballla

Dear SONALT BAGHEL

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicable rate shall be deducted &t source from your salary,
{PMease refer to Annaxure "B" for detaiis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
By M, &, Coaga 8 Pt Fomr, Fleien = V¥ Semcay' - WA Harmia es
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1

RAJEEV KUMAR
Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




Worldline

OFFER LETTER

AMIT KUMAR
#1, PRIYANKA PURAM, SARLABAGH ROAD. DAYALBAGH

Dear AMIT KUMAR,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
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O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
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12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

Ayesha Khan
VILL MOHAMMADPUR SHASTRIPURAM SIKANDRA AGRA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

Shayesta Anjum
29224 Mansa Devi Gali Raja Mandi Agra

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

AMIT KUMAR SINGH
C5 NEWAGRA NEW AGRA COLONY AGRA

Dear AMIT KUMAR SINGH

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar




1494, 40in cross, Xind main 4th ¢ bock | syanagar,
Eangalore &1
wivew sumimitlabs com

t ZUMMIT Zummit Infolabs LLP

Dite of Joming: 15/ 10/2018

Dear DMIN TIWARI

BADALL KMEDA BAGH MO, I POST
MANAS NAGAR | LACRKMOW

This s to Inform you that you have been offered the position of a "Bhoinformatics
Professional "at Zummit Infolabs based on the interview with a full time engagement of 8
hours at least. Buring this period you will be paid 287000/~ per annum.

This includes activities related to applicstion development using Python, Djanga, Wehb
development and some machine learning along with some Erzyme Engineering and
Biotechnology domain knowledee,

Details of the offer are further oxplained in the annexure attachod. You are requested to
go threugh the terms and conditions and sign belaw your acceptance for the same.

Wishing you all the very best and a warm welcome to the fummit Infolabs Family.

On behalf of Zummit Infolabs,

Trfia MMishea

|sha hEshra

HR Head
Zummi Infolabs
Bangabore

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
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J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
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PRIVATE & CONFIDENTIAL

KULDEEP DAGUR
5/0 AJAY KUMAR

Mandanvan phase 3
melrose oye pass aligern

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear KULDEEP DAGUR,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com
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Section Name

1. Position

Z. Start Date

3 MNormal Place
: of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar

Appendix1 Table of
benefits

KULDEEF DAGUR

Trainea Associate [Traines Associate Engineer Network - MID | reporting
to Sneh Deep Jassal | EIN :611638876 ), Title: Technical Dafivery Manager-
MBNL, Ph:

s i e 1

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

PARLIL JUREL
75 Pandav Magar, Shahgan) Agra.

Dear PARUL JUREL

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi
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BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy
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PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.
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|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns
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M VOROMBE TECH
APPOINTMENT LETTER
VISHAL SRIVASTAVA
village Raibha
Dear VISHAL SRIVASTAVA

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appontment will commence from your date of joming which should not be later than
13/09/2018 provided that you indicate your acceptance to the same by signing and returning o
duplicate & copy of this etter of appaintment t us Immediately.

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY

o
-
=

VOROMEE TESH SOLUTIONS PVT.LTD

Mot Dffice; F-170. GF WH WO- 1480 BLOGKH AYA MAGAR EXTENSION Pr-0 NEW DELH
G- UTFODL TR ASEMA 8 wenw venmibiisch com. @8 infoffreor ombselesh oo
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,&t} VOROMBETECH

ANNENURE ‘A" COMPENSATION DETAILS

Name: VISHAL SRIVASTAVA
Designation: PHP Developsr
Date of Jolning: 19/06/3018

478

Location: Gurgaon
n:;u-r remnera.'um at ‘.fmmn;ted'l sutﬁm-"-s Pt L,
Salmry
Annesure
_Empioyss Mams 2
Designation Jurigr PHP Develaper
Annual CTC | iNR) 2R0700
i i
W
Vorombetech Sobutions Pt Lid

Meaxt Office:; F-170. GF K4 WO-1446 BL0CK M AYA MAGAR EXTERSION Pr-0, NS DELF

CiN: UTFRODLE IR TLASME & werw vornmibiiech coen. 80 ifodie ombsslech maes

RAJEEV KUMAR
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To.

ANKITA SINGH
satl nagar road sudamapui naraich

Theaw ANKIT A SINGIT

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe

titke of vl joindig after comipletion of joining formolities,
Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name Y OTL KUMARI

Address: HAINPLR

Dremt JYOT1I KUMARL

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar
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To.

HASIMNA BAND
Sabata Jafrabad, Jewar, G.B Nagar

Dhraw TIASTN & BAND

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe

titke of vl joindig after comipletion of joining formolities,
Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar
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Offer: Computer Consultancy
Date: 19/09/2018

AKASH GALITAM
VILL MUSMAMNA POST MUSMAMNA DIST MATHURA

Dear AKASH GAUTAM

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES
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BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES
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PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES
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|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns
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BYJU'S

Dimte Z3/1272018

Offer Letier

D POQJA AGARWAL
WILL- NAGLA BHODRIYA POST- BARARA THANA- MALPURA AGRA

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
Digitally Signed By: Registrar




Caompensation
Dplais

Bame POOJA AGHRWAL

Dasignation Srudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
Digitally Signed By: Registrar




1494, 40in cross, Xind main 4th ¢ bock | syanagar,
Eangalore &1
wivew sumimitlabs com

t ZUMMIT Zummit Infolabs LLP

Dite of Joming: 15/ 10/2018

Dear YAMMNI KLUSHWAH

1711 58 TEELA GOKUL PURA
ASHOK MAGAR AGHA

This s to Inform you that you have been offered the position of a "Bhoinformatics
Professional "at Zummit Infolabs based on the interview with a full time engagement of 8
hours at least. Buring this period you will be paid 287000/~ per annum.

This includes activities related to applicstion development using Python, Djanga, Wehb
development and some machine learning along with some Erzyme Engineering and
Biotechnology domain knowledee,

Details of the offer are further oxplained in the annexure attachod. You are requested to
go threugh the terms and conditions and sign belaw your acceptance for the same.

Wishing you all the very best and a warm welcome to the fummit Infolabs Family.

On behalf of Zummit Infolabs,

Trfia MMishea

|sha hEshra

HR Head
Zummi Infolabs
Bangabore

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
Digitally Signed By: Registrar




J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
Digitally Signed By: Registrar




O

cORIGAMI
WOFTWaRE
To
Arun Parashar
18Y 16 PACHKUIYA AGRA
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Dear Arun Parashar

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




O

cORIGAMI
WOFTWaRE
Te
MUKESH BAGHEL
HNO 145 MAHARISHIPURAM COLONY NEAR AMAR UJALA PRESS
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diesr MUKESH BAGHEL

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

Khushi Jain
157176, M.P. PURA, GUMMAT, TAJGAND, AGRA

Dear Khushi Jain

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
Baig M, G 8 o Fims Heten - JEVE Sasciy - S Haramida nds
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1

RAJEEV KUMAR
Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




==

S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

SALMAN KHAN
VILLEGE KHERIYA DAHAR POST BISHANA DISTT- HATHRAS

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Nome AKANKSHA PATHAK

Acklress: SOHALLA AGRA CANTT AGRA

Dear AKANKSHA PATHAK,

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar




 eduvantage Autoliv

- |

To.

ARSHAD HUSS AN
VILL KATGIAR POST BUITRGA MARIAIT JAUNPTUR

Theaw ARSTEAT TITSSATY

O behnlfof the Autolny Comapany. I'd hike to way fhot it brings me great pleasure o fommally offer you the
desipnation of Trainee Executive st Banglore offlce, you will join the organization from 16/ | 0/2018

We welcome you (o our cotnpemy smid wish you all the best for your e endesvons
s offer o prosvisiomal monateee snd | he soelar [elber of pppomtmenl shall be provade 0 you al dhe

titke of vl joindig after comipletion of joining formolities,
Your C1C would be Hs. 272000 (P/A)

You shall be on probation for an initgal 6 monrh Yoo are rqulred the hllowine orpinal docwmens
alomg wilh seliaflested photocomes of cich dicumont of the time of jonome for ven fotion o the HR
I dgmerivneni

You are reguired to submir the following documents a1 the time of joining

o Qunhification Pocumonts (AN MirkShecin from 10")0 | )

¢ Waork Expenionee Cortificstes or Bebieving 1eter of provious Kmplovers®.
s [ st 3 month Pay slipz of previons emplover®.

Last 6 months bank statemenr

e  Addeess Proof {Aadhor Cand iy prefeaed)

# PanCard (Onginal with Phatocopy)

« 1 Photoginplis

As vou are golng fo be an integral part of the company, we'll ory to extend all possible support
fo vou during yeur looure.

Leokiip forward to having you with us and wishing yvou great success with Autoliy

For Anloliv, Banglore
-g"l\o’ Ay 47

Awtlonized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




eduvantage 3 =ALA

BAJAL AUTO LTD,
—

1a,

SEWAPNIL SINGH
VILL POST-JAITIFUR, Tell-TILITAR

Pear SWAPNIL SINGH

(i behalt of the BAJTAY AUTO LTD. Conapany, I'd like to say that it brings me great pleasire to formally
offer you the designation of Traines Cxecutive ot Handwar, Unarakhand, you will join the ofganization fhom

RIS We welcome you (o our company and wish vou all the best for vour futnre endeavors

Your CTC would be Rs. 145700 (P/A)

o sk | b o prrobition far e metinl 6 s Y o e regpiied the Bllowing onginal dicinents
aloag with self-amasted phofocoples of each docninent af the thne of jolning for verification to the TIR
Department

You wre reipareed tosdmmt the Tollawing documenis w e lime of jJoming=

*  mlificasion Documents (ALl MarkSheers fiom 10%10 Last)

Wik Capedience Cartificates of Relieving Letrer of previous Tiaplovers*®
1 st 3 wmepmath Py alips of previons cenployer®

1.est & meml s bamk staiomond.

Acddress Prool | Sl Card s profomad)

Pam Card (Omygmal with Pholocopy)

A Phedozmaphs

As you e going (o be 3o inlegral part of the compsay, we'll iry to extend sii pessible support (o
yom during your .

Looking forward to having you with us and wishing yvouo great success with
Bajaj Auto Lid,

For BAJAT ATUTO, Haridwar, Ultarakhand

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name! CHARU SAXENA

Adddress: JAIFLIR

Do CHARLU SAXENA

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar




O

fDRIGAMI
WOFTWaRE
Te
AKEHAY MISHRA
40a 327N sunder Nagar, Asopa hospital aikandrn agra
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diear AKSHAY MISHRA

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag
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1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

JYOTI CHAUDHARY
MANDIR WALT GALT JAMALPUR MAFT ALIGARH

Dear JYOTI CHAUDHARY

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
Baig M, G 8 o Fims Heten - JEVE Sasciy - S Haramida nds
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl
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v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
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RAJEEV KUMAR
Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




Worldline

OFFER LETTER

DEV PRAKASH
188 Mohalta Gadaiyya Abad Market

Dear DEV PRAKASH,
We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:
1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance!

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
Digitally Signed By: Registrar




O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
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12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar




1494, 40in cross, Xind main 4th ¢ bock | syanagar,
Eangalore &1
wivew sumimitlabs com

t ZUMMIT Zummit Infolabs LLP

Dite of Joming: 15/ 10/2018

Dear TEEMA VERMA

WilE-Sar oth, Post-Mai, Tab-
Sadabad Divt-Hathres

This s to Inform you that you have been offered the position of a "Bhoinformatics
Professional "at Zummit Infolabs based on the interview with a full time engagement of 8
hours at least. Buring this period you will be paid 287000/~ per annum.

This includes activities related to applicstion development using Python, Djanga, Wehb
development and some machine learning along with some Erzyme Engineering and
Biotechnology domain knowledee,

Details of the offer are further oxplained in the annexure attachod. You are requested to
go threugh the terms and conditions and sign belaw your acceptance for the same.

Wishing you all the very best and a warm welcome to the fummit Infolabs Family.

On behalf of Zummit Infolabs,

Trfia MMishea

|sha hEshra

HR Head
Zummi Infolabs
Bangabore

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
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J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

Shyam Kishor Singh
/61 Judge Compound Agra

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

SHEETAL
HOUSE NO, 56, CHILKANA ROAD, VILL HALALPUR, SAHARANPUR, UP 247001

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

DIVYANSHL SINHA
Surya lok calany mau rosd khandar agra

Dear DIVYANSHU SINHA

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
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Offer: Computer Consultancy
Date: 19/09/2018

ANIGHA
MAGLA GADORIYA SHAHNAGAR TIMARLA

Dear ANISHA

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES
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BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES
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PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES
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|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns
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M VOROMBE TECH

APECINT MENT LETTER

ABHISHER SINGH
6/127 KHANDARI COLONY CIVIL LINE

Deear ABHISHE R SNGH

With reference to your application and subsequent Interview(s) you had with us, we are pleased o offer you
emplayment in our organization, on the terms and conditions, mentioned in this letter of appaintment herein
bedaw ;-

Department: IT

Location: Gurugram

Cost to Company: Your cost to company will be INR 2BS700/- per annum,
Designation | lunkor PHP Developer

1, DATE OF JOINING / APPOINTMENT DATE

This appaintment will cemmence fram your date of moining which should not be later than 2/4/2020
provided that you indicate your acceplance 1o the same by signing and retumning a duplicate a copy af
this letter of appointment to us imméediataly,

Further, in case, you have any oblections to the terms and cond|tions of this letter, the same should be
communicated to us within 15 days from the date af this letter and priar to your tendering us your
acceptance 1o the same, falling which the enfire terms and conditions a5 stipulated kerein, shall be
deemed to have besn accepted by you without any demur, The Appointment Date shall not be varied
except if sointimated by the Company mwriting.

You should report for joining 3t the Place of Pasting on ar betore the above date of joining along with
copbes of sell-atteited documisnta us menlionid balow -

F  Educational documents: 10th, 12th, Graduation (Il applicable], Post-Graduatian [if
applicable}

Address prool (Passport/Driving cenzef Voter ID card/Aad haar card)

PAN card copy(Mandatory)

Aadhaar card copy{Mandatory)

Work expetience letier of previous

arganizations

56} Passport size photographs

Rawume

YYYYYYY

o
-
=
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ANNENURE ‘A" COMPENSATION DETAILS

Name: ABHISHEX SINGH
Designation: PHP Developsr
Date of Jolning: 2/4/2020
Location: Gurgaon

Your remuneration at Vorombetech Solutions Put Lid,

53ty
An I'Il;l':“".'

Designation

2

Jurigr PHP Develaper

Annual CTC [ INA)

2R0700

i
i

ﬁ‘,-;x

i
!E_Ff

Vorombetech Sobutions Pt Lid

Meaxt Office:; F-170. GF K4 WO-1446 BL0CK M AYA MAGAR EXTERSION Pr-0, NS DELF

CiN: UTFRODLE IR TLASME B werw vornmibiiech coen. 80 infofihe

w mislech e
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PRIVATE & CONFIDENTIAL

PUSHPANJALT SHARMA
5/0 MAHESH CHAND SHARMA

NARIPURA, JAGNER
ROAD, AGRA

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear PUSHPANIALI SHARMA,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com
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Section Name

1. Position

Z. Start Date

3 MNormal Place
X of Work

B Temporary

' Place of Work

4. Stipend

5 Mext Stipend
: Review date

Annual Leaye

7. Benefits

Yours sinceraly,

M

-

Sai Kumar

Appendix1 Table of
benefits

PUSHPANIALT SHARMA

Trainee Associate [Trainea Associate Engineer Network - MID | reporting
to Sneh Deep Jassal ( EIN 1611638876 ), Title: Technical Dafivery Manager-
MENL, Ph:

0

7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 258, Gurugram
122016, India

MA
As sat out below

On successtul completion of apprenticeship/training

21

Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.

Group Personal Accident Plan only for yourself: 5 times of your annual
stipend or INR, 10,00, 000, whichever is higher

Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Ltd

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Dees Aniim Feman
SIDORHART= NAGAR NAl ABADI QOBERCHOWIL TAJGAN) AGRA

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS
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Caompensation
Dplais

HMame Biits Muear

Dasignation Srudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
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Worldline

OFFER LETTER

ARUN SINGH
Bi48 EM4 E-1 NEW KAUSHALPUR

Dear ARUN SINGH,

We ars plassed In appoint you a5 Traines - Enginesr in Werldlineg Global Services Privals Lid. (WES)
based at Pune on the following terms and conditions:

1. DATE OF APPOINTMENT:
Your appointment is effective from 25102018
2. EMOLUMENTS: (nlease ralar Ihe annexuia for mares delalis of your satay).
2.1 Salary:
You will be paid 5 Basic monthly salary of Re. 237890/- per antum.
2.2 Basket of Allowance:

Yot will ba paid a hixed Baske! of Allowancs of Rs. B.T87I- {Eight Thousand Seven Hundred Ninefy
Seven).

2.1 Performance Pay:

You shall be aemtitted lo parformance pay as Indicated in the annexure based on companies and yaur
individua! performance.

2.4 Provident Fund:
You will be coverad under the Pravidant Fund Scheme aperating in the Company, and will be governad by
the rules and regulations of the Provident Fund Act - 1952 as applicable from fimea to fime

2.5 Group Personal Accident Insurance:
You will be covarad under the Group Personal Accwdant Inserance podicy of the Company against Daath ¢
Disablement caused due lo actidantz

2.6 Group Mediclaim Scheme:
Dunng your tenure with the Company you and your family will be coverad under our Group Mediclasm
Schame and governasd by tha nules & raqulalions Iremed unded sush policies as appbcabls bom lime o
hime.

2.7 Life Term Insurance Policy:
You 'will be coversd under the Life Term Insurance Policy of the Comparny.

2.8 Gratuity:

You will be entitied to Gratuity as per the Grafuity Act 1872 and in 3ccordahcd with the rubes: governing
such paymenis

RAJEEV KUMAR
Digitally Signed By: Registrar
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DUTIES:

a) You will report fo Senior Manager for instructions and duties. The Managemaent reserves the right fo
azzign o you such othar duties and responsibilites. bolh insida and outslde the office premisas, as may ba
considered necassary, (rem lma lo lime in the Company's intsrasts.

bl You represent and wamant o the Company thal you are under no obligalions or commitmenis, whathar
contractual or stherwiza, that are inconsisiant with your abigations under this Agrasmeant.

PROBATION:

You will be on probation fer a period of 12 manths from the date of your appointiment and the management
raseves tha nghl lo extand the pariod. The salary o [he accumulzled |azave will nat be adjusted sgainst
thi notice pay. You will cortinue o be on probation undil vour services are confirmed in writing. T vou resign
duning your prabafion pesad of 12 months, then vou will have to pay the band amaunt &5 par the company
palicy & serve 3 months of nobice period.

TERMINATION AND DISMISSAL,

a) Molics Pariod: On conhrmation, gilber pairlys will be required 1o give a nolice ol 3 monihs for separaban.
The Company may, at its sole discretion terminate the services by giving the salary in lieu of the notice
poriad. The Management however shall have the sole discration to change such poriod of notica, as it
deems approprata. Serviving notbce period B mandatory

by Tha Management shall have tha nght fo remove you from ihis posilion duning the antire notice period or
part theraof. In such evenl, your rights and abligations under this Contract shall remain in forca-and you
shall conszquentty cbserve the provisions on competition restnction and confidentiality efc, as set forth in
this Cantract.

gl The Campany shall hava tha rght to demiss you with smmaediata affest if you have grossly neglecied
woul abligations 1o the Company of olharwlse commilied & malanal breach ol confras).

) You shall he obliged io inform & person, appointed by the Company, of all ciroumstances regarding the
Company's business thal vou are familar with, In ordar ba reduca e rsk af disreption in the businass a5 a
result of wour leaving this position.

a) Upan termination of fie employment, imespaciiva of the reascn tersfore, all ebligations-of the Company
wiil expire, including but not limited 1o the obligaton to pay pension premiums, uniess atherwise expressly
slaled in Lhis Canlracl.

Please note that that this appointment is subjact ta clearance of the following:

fi Background Verfication Your appointment is conditional upon complation of satisfactory reference
and background checks (education, employmen? history & ofher detais fumished by you in your
application). In cass any Infermation givan by you s found 1o ba falss ar incorrect al @ny point In lime of
wour employment, the appointment would be deemed void-ab-initie and Hable for tapmination without natice
or gakary in e thereod

LEAVE:
You will be entitied to Earned Leave {privilege leave) as per the comaany policy,

AGE OF RETIREMENT:
As par the revisad company podicy all the employess will suparanncgata at the age of B0,

TRANSFER:

Your sarvices are llable fo bé iransterrdd fo any other Departments, Branches, Siies, Sster Companies o
any af their branches in India. On your transfer, you will be govemed by the company's ules applicakla to
thie aslablistrment o which you are posted,

RAJEEV KUMAR
Digitally Signed By: Registrar




O INCREMENTS:
Incramants will nol be automalc, but will ba at the discration af the Management, and will depand an the
individial-and Company performance.

10. SERVICE RULES:

a. Other Work

Your whala timse and aftenton should e devoled o the ntesesls of the Company and you shall devola
vourself exclusively to the business of the Company. You will not take up any other work for remuneration
ypar-lime ar otharwise) or work on edvistsy capacity ar be infarested directly or indirecity (except as
sharsholdar or debenturs haolder) inany offier trade or business durlng the employment with the Company
without permission in writing of the Management of the Company

Yo will b rpuiciest by le Company’™s polickss snd procaduras widch e muansgsmean ey ity o
change as [t may daem fit from time fo ime.

b. Secrecy
You will mof atany time, whila in service, without wiitten consent of the CEQ, and thereafter for a period of2
yaars from the cessation of your employment, far whalever reasan, shall nol disclose or divulge or make
public, excapt on lagal obligations, any information regarding the Company's affairs, busmess. plans,
Adminastrabion or research camed out whether the same may be confided (o you or become know fo
yinl in ihe course of your service ar atharwise, Infarmalion means-and includes withoul imilabanall
and any data, know-how, formiulas, procasses, designg, photographs, drawings, specifications,
programmers, sampies, trade secrets, intellectual properny and all information of whatever descriptian
and any other matarial bearing or incarporaling any informalion concernirg or relzling o tha Comparny,
its as=ats, properties, plans, processes, finances, mothads, oparations, market strategy, marketing and
pricing informafion, cestormer or cansumer databagas, pEicing or other policies, business and business
plans, inkzllsctual proparly, and also Includes all docemanis, agreements, sales charls, cos|
projections and analyees, pricing modets, financial and tax information, busmess, markeing and
operalional projections, plans and opportunities, product information, designs, kenlfication af
custamers, vendors and suppliers, custamear, vendor and distribation l=ts, businass recards and athar
books and records relating to or conceming the Company.
You will adhere to tha coamparny’s Informalion Security polioy

¢. Intellectual Proparty
All Ideas, Inventions, design, softwane and all other intellectual property that may be developed by you or in
the developmeanl of which you have plaved any role while you ae in employment of the Company will
solaly and absolutely baleng to he Company. You shall nol be anlilied Lo clalm ownershio ol any rghls on
the same. In consideration of your salary, emoluments-and other benefits drawn by vou so long as you
remain an smployee of the Company, all your rights, i any, ncluding. without limitafion, sl ights of creative
authorship and other rights whatsaever shall sland assigned (o the Company absalutesy,

d. Past Records

Il any declaaton given or turmished by you 1o the Company proves o be false or il you are found 1o hava
willillysuppressed any meaderizl information, in such casewou will be jiabde o ramoval from senics without
any nofica.

11. NON SOLICITATION

During the term of the emplovment and thereafter for & penod of 2 years from the cessation of your
smployment, lor whataver reason, you shall nal in any way dirsclly ar indeeclly &ngags, hirs or employ In
any mannor whatzeover, any of the Company’s porsonnel or staff or solicit, entice oF inany way induce
subh employess to associale themsalves, whethar ss employees, consultants, sdvisors, parlnsrs or
otherwisa, with vou or any arganization that you may bacome associated, employed or affiiated, wilh, altes
cessation of your employmeant with the Company

RAJEEV KUMAR
Digitally Signed By: Registrar




12. CONSEQUENCES OF BREACH OF TERMS:

Motwithstznding anvihing contained in Claiss 4 and § above, shauld you conlravans or braach any of the
foregoing terms and conditions of semvica, the Company will be entitied to terminate vour services forhwith,
without compansation, notice perod or salary i lleu therec! and withoul prejudice to- other lagal
righls/framedias available o the Company

The provisions under Clause 11 shall survive the cessation of your esmpioyment and shall remain im force
for a panod of 2 yaars thareatier

You are reguestad fo, please sgn the dupscale copy of thes leller and refum it 1o us, sigmifyving your
acoeptance af all the term contained here

We are deighled o have to with us, We lake ths opportunity to welcoma you io Warldline and ook forward
b yosur lorg and happy association with us.

For WORLDLINE GLOBAL SERVICES PVT.LTD.
J@;J,flfn. wap

Jose Raj
Senior Vice President and Head — HR

RAJEEV KUMAR
Digitally Signed By: Registrar




O

cORIGAMI
WOFTWaRE
Te
SATISH KUMAR
HAI MAU DAYAL BAGH AGRA
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diezr SATISH KUMAR

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




O

cORIGAMI
WOFTWaRE
Te
GUDIYA CHAUDHARY
VILLAGE CHAUDHUR CHHAPAR POST OFFICE KOTHILMA PS5 BANKATA DIST DEORIA
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diesr GUDIYA CHAUDHARY

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar




OFFER LETTER

lo,

PARUL PARASHAR

256, Mohalla Kotla Station Road Firozabad
Dear PARUL PARASILAR

O@ behalf of the P Dass Forping Private Limared, T'd ks to-say that It brings me great pleasure 0 fommally offer
you the desipnation of Tminee Executive st Roluak, Haryana, you will join the organization flom 2060172019

We welcome yvou to our company and wish you all the best for your funwe endeavors
This offer is provisicnal in cats and the regular letier of appointment shall be provide to vou af the
tume of your jelning after completion of jolning formalities

Your C1C would be Hs. 2545000

Yiome shuill be om prodution for anoaeaal 6 month Yoo e requred e fllowinge ool docionons
alone with self-strested photocopiss of each document ar the time of joining for verification to the TR
Diepartient

Yiou s vogured o st the fllowmg doowments si e e of jomne—

o Oualification Documents (ALl Mork-Sheets from 10%0 Last)

s  Work Experienee Comificates or Relisving Lemes of previous Tplovers,
+  Iasl 3 month Pay stips of previoos omplover®

®  Last Gomonlbs bank siaicmen

= Addsess Prool { Aadber Card  prefemed)

*  PmCard (Onzmal with Photocopy)

* 3 Phaotogaplis

As you wre geing lo be an inlegral part of the compamy, we'll bry Lo extend all possible support te
vou during vour tenure.

Lookmg forward fo having you with 15 and wishing yeu great snccess with P D F
Kindly Comfirm your Accejlancs anil dale of Jolnkng

For . Dass Forglng Private Limited, Rohatak, Harvana

EDs Gy

Authorized Signatory

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

PAVAN UPADHYAY
23/24 POST OFFICE WALT GALI GEONI MANDI AGRA UM

Dear FAVAN UFADHYAY

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
Baig M, G 8 o Fims Heten - JEVE Sasciy - S Haramida nds
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1

RAJEEV KUMAR
Digitally Signed By: Registrar




On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




1494, 40in cross, Xind main 4th ¢ bock | syanagar,
Eangalore &1
wivew sumimitlabs com

t ZUMMIT Zummit Infolabs LLP

Dite of Joming: 15/ 10/2018

Dear TAHMAY HLIMAR

Will Himaywanpur Peat 1.1.C,
Hauner

This s to Inform you that you have been offered the position of a "Bhoinformatics
Professional "at Zummit Infolabs based on the interview with a full time engagement of 8
hours at least. Buring this period you will be paid 287000/~ per annum.

This includes activities related to applicstion development using Python, Djanga, Wehb
development and some machine learning along with some Erzyme Engineering and
Biotechnology domain knowledee,

Details of the offer are further oxplained in the annexure attachod. You are requested to
go threugh the terms and conditions and sign belaw your acceptance for the same.

Wishing you all the very best and a warm welcome to the fummit Infolabs Family.

On behalf of Zummit Infolabs,

Trfia MMishea

|sha hEshra

HR Head
Zummi Infolabs
Bangabore

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
Digitally Signed By: Registrar




J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

KAIAL SONKER
5/124, SONTH KI MANDH AGRA

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

DEEPAK KUMAR
0120 BALAJIPURAM AURANGABAD MATHURA

Cear DEEPAK KUMAR

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar




Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
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ANTRAG SHARMA
HNO 114 SECTOR 5 AWAS VIRAS COLONY STRANDRA AGRA

Drear ANURAG SILARMA

O behpl§ of the WELSPUN Floor Corompany, 8 ke o sy that i brongs me grent plessure (o foemally ofTer yvou
the denipruiun of Tminee Execuiive sl Village- Chandenvelly, Manda] — Slobml, Shibad Rosd, Chandmille,
Ransmaroddy — 301503 vom wall jom he oreammation Som 10/1/2019

We weloome vou 10 ouf coipany and wish vou all the best for vour fiumie endeavor
Ttus offir = provistionel m natore mmnd the remebar lettier of appomment shall be provededy i you = the
e ol youm jomang alier complebon of jommye formnhines

Your CTC would be Rs 287000/~

Wi slwill b om i:IHII'IHrII'IJ fore oy vmaa | O remnt b Y o mrg rl.'1l|.||r|.11. ihe ﬁl“ﬂ“'l:l:lgl.'. |111F'|1u|t dicimncuin
along with self-amested photocoples of each document at the thne of jolnine for venfication 1o the IR
Diepartment.

Yo e r|.'|11:utw{ iy sutmend (o fllowy g docurnenin al the 1mne of joaring=

»  Cualification Documenss (All MarkSheers fom 10%0 Last)

&  Work Experience Cermificates or Belleving Lemer of previons Toplovers®
- Lt § sresnlh Py |1]!I]IH ol previpus |."!.1.'||!||1|31§,‘_1 -

o  Lasi 6omonlhs bank slaiomeni

#  Addross Prool | Aadiuer Cwed B prefiomoed)

e han Card (Omgmmal with Puotocopy )

o 3 Phsogmephs

A you pre geing fn be an integral part of the compeay, we'll try fo extend ol prsible support

o vou during vour tenure,
Lok forward W0 having vont with s and wsbing yon great snccess with Welspom

For Villuge Chanfamvelly, Mamndal — Shatud, Shabad Rosd, Chanlaoville, Renzarcdidy - S00503
ik > &

Awithoulred Sloniiory
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ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name RAHUL SINGH

Adklress: GANESH PLR KARMA SUNHHADRA UP

Dhemt RAHUL SINGH

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis
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BYJU'S

Dimte Z3/1272018

Offer Letier

D PRATAP BINGH
84 vmhnu colony shahgan| sgre

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS
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Caompensation
Dplais

Bame PRATAR SINGH

Dasignation Srudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame
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1494, 40in cross, Xind main 4th ¢ bock | syanagar,
Eangalore &1
wivew sumimitlabs com

t ZUMMIT Zummit Infolabs LLP

Dite of Joming: 15/ 10/2018

Dear SHOMYALA FAaHIM

willage surtiys post patainl dist
hathras

This s to Inform you that you have been offered the position of a "Bhoinformatics
Professional "at Zummit Infolabs based on the interview with a full time engagement of 8
hours at least. Buring this period you will be paid 287000/~ per annum.

This includes activities related to applicstion development using Python, Djanga, Wehb
development and some machine learning along with some Erzyme Engineering and
Biotechnology domain knowledee,

Details of the offer are further oxplained in the annexure attachod. You are requested to
go threugh the terms and conditions and sign belaw your acceptance for the same.

Wishing you all the very best and a warm welcome to the fummit Infolabs Family.

On behalf of Zummit Infolabs,

Trfia MMishea

|sha hEshra

HR Head
Zummi Infolabs
Bangabore

Zummit Imfosans LLP
S F
www Zlirnmitiabs com
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J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »
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PRIVATE & CONFIDENTIAL

ANSHUMAN VERMA
5/0 AB SAXENA

KAVI DAYAL CHOWK
LOHVAN MATHURA

Date; 23/12/2018
TRAINEE ASSOCIATE (Trainee Associate Engineer Netwark - MID) CONTRACT
Dear ANSHUMAN VERMA,

This is yoaur Contract of Tralning/Apprenticeship ('Contract’) and containg a statemant of the
applicable terms of your training.

We are delighted that you have agreed to join us as a Tralnee (Tralnee Associate Engineer
Metwork - MID). Once you have acknowladged thesa terms, this shall bacome a contract
between you and the Company.

Please note that your engagement with us [s subject to you having the right to work In India,
completing the applicable registration requirements under law, and ta cur being satisfied that
you have met all pre-engagement conditians. Any reguirements under the Provisional Difer of
Apprenticeship, thet permit or require compliance after the commencement of your training,
will continue to require compliance by you within timelines specified thersin.

1. Commencement Date

1.1 For the purposes of your training, your engagement is with BT Global Business Services Pvt
Ltd {Company) having its registered office at Eros Corporate Tower, 11th Floar, Nehru Place,
Mew Delhl, 110018, India

1.2  Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Yeour stipand for the term of twelve (12) maonths is INR 214500 which shall be payable monthly n
arrears directly into your nominated bank account, (Stipend), A complete breakdown of yaur
Stipend/compensation package is set out at Appendix 1 of this Contract.

W Globinl Himissas Servces Pet Lhi

h : ‘-'ﬂu!:::d Mil!!“"
7™ ta 97 Floer, Towir C & 0 Bolldin
M. b, el g 11® Foor, Fros Corprrale Toywer
Sty 24 & 25 A Qop. (nlersweeal rasoe Towe
T F Cyhar City Agubwey Pace,
KetiFmd SET Meaw Dalhl - 110 019, Inda
[ F by Tl 4011 11 £761 1111
Vi rmgram - | FH00s Fea #9117 &100) &4.3H
wewrve. it com
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Appendix1 Table of

benefits
Section Name ANSHUMAN VERMA
Trainee Associate [Trainea Associate Engineer Network - MID | reporting
1. Position to Sneh Deep lassal | EIN :611638876 ), Title: Technical Dalivery Manager-
MBENL, Ph:
2. Start Date /33018
3 Normal Place  7th & 8th Floors, Tower C & D, Bullding No 14 Sector 24 & 25A, Gurugram
: of Work 122016, India
Temporary
8. Place of Work A
4. Stipend As sat out below
5. NextStpend o Successful completion of apprenticeship/trainin
' Review date ' P ks : g
Annual Leave 21
Group Medical Insurance Man: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be avalled as perthe
due process.
7. Benefits Group Personal Accident Plan only for yourself: 5 times of your annual

stipand or INR 10,00,000, whichever is highar
Group Term Ufe insurance Policy only for yoursall: 5 tmas of your annual
stipend or INR 10,00,000, whichever is higher

Yours sinceraly,

FL.-‘ ;.-*'

-

Sai Kumar
Senior Manager - Talent Acquisition
For and on behalf of BT Global Business Services Pyt Lid

RAJEEV KUMAR
Digitally Signed By: Registrar




ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Date: 25/10-2018
Name SHUBHAMGI DIXT]

Adidress: YADAY NAGAR ASFARAD CHOURAHA

Diear SHUBRHANGH IMXTL,

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

Ritu Solanki
pureghessa bajaha mishran saidabad prayagraj

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

RIGHABH MAHESHWARI
BHOOD KA BAGH, KAMLA NAGAR, AGRA

Dear RISHAEH MAHESHWARI

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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S.5. BOTTLING PRIVATE LIMITED

JO8 OFFER LETTER

To,

KM, IYoTi
M14/C AVAS COLONEY BUDAUN

On behall af the entire company, I'd ke 1o say that it Brings me greal pleasure fo Tormally affer you the
designation of Micrabiologist, 55 Boltling Pyl Ltd, st Gohana, Sonlpat, you will joln the arganlzation from
10/1/2018,

We welcome you toour company and wish yvou &l the best foryour future endesvors.
This affer s provesional in nature and the regular letter of appointment shall be provided to you at the Lime
of your joning after campletion of jolning formalities.

Your CTC would be Rs. 239800/

You shall be an probation Tor an mitial & month. Yau are requered the following original documents slong
with self-attested photocopies of each document at the time of joining for verfication to the HR
Department.

You are required 1o submit the following documents al the time of jalning —

Ouslification Bocuments JAll Mark Sheets from 107 to Last)

Work Experience Cartificates ar Relisving Letter of previous Employers
Last 3 month Pay sl ps of previous employer,

Last b months bank statement

Address Proal (Aadhar Card |s prefarred)

Pan Card [Original with Photo copy|

3 Phoatographi

SO B o B

Asyou are going 1o be an integral part ol the company, we'll try 1o extend all possible suppart B0 you
during your tenure,

Locking forward ta having you with us and wishing you great success with 55 Bottling Pvt. Lid,
Kindly Confirm your Acceptance and date al Joining.

For 55 Bottling Pvt. Ltd., Gohana, Sonlpat.
g g

Authorized Signatory

Work Place — Khasra No 15/13, 15/14, 15/15{8-0); 15//18/1/1 15//18/1/2 & 15//23/1/1 Vilage Mebmood Pur,
Tehsil Gohans, Distt Sonepat, Haryana — 1310001 (INDIA)
Regd. Offce - 0/53, Kirti Magar, indl Ares, Mew Deii - 130015 Teb +51-11-4507 28432, 155927392 Fax: «91-11-4507243
Corporate Identity Numbser : UL55490020 18ptc 337847

RAJEEV KUMAR
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1494, 40in cross, Xind main 4th ¢ bock | syanagar,
Eangalore &1
wivew sumimitlabs com

t ZUMMIT Zummit Infolabs LLP

Dite of Joming: 15/ 10/2018

Dzar KARTEHMA

28192 Rajn Ki Mand, Chapati
Agra

This s to Inform you that you have been offered the position of a "Bhoinformatics
Professional "at Zummit Infolabs based on the interview with a full time engagement of 8
hours at least. Buring this period you will be paid 287000/~ per annum.

This includes activities related to applicstion development using Python, Djanga, Wehb
development and some machine learning along with some Erzyme Engineering and
Biotechnology domain knowledee,

Details of the offer are further oxplained in the annexure attachod. You are requested to
go threugh the terms and conditions and sign belaw your acceptance for the same.

Wishing you all the very best and a warm welcome to the fummit Infolabs Family.

On behalf of Zummit Infolabs,

Trfia MMishea

|sha hEshra

HR Head
Zummi Infolabs
Bangabore

Zummit Imfosans LLP
S F
www Zlirnmitiabs com

RAJEEV KUMAR
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J ZUMMIT Zurmmit Infolabs LLP
4 — =i 1494, 40in cross, Xind main 4t @ bock | spanagar,

Eangalore &1
wivew sumimitlabs com

TERMS AND CONDITIONS OF SERVICE FOR APPDINTMENT AS |

Bioinformatics Intern

This is with reference to the discussion which you had with us; we are pleased to appoint
you for the sald post under the following terms and conditians,

Your appotntment will be effective: 25/10/2018
You are desionated as: Biolnformatics Prafessional

« The copyright in the entire work product, materal and other tangible property
writtenor generated by you during the course of your employment with the Company
shall be and will remain the exclisive property of the Company. You shall return the
same to the Company on termination of your employment or at such earlier time as
requested for by the Company. The work product shall be the excisive property of the
Company, and the Company shall be free to deal with the same in such manner as it
doems fit.

+ The employee shall at any time be liable for the disciplinary action such as Warning,
Suspensfon, DiEcharge, Dismissal or loasing Lien an his employment for unsatisfactory
performance, causing damage/financial loss to the company, committing breach of any
service condition, misconduct such as irregular attendance, unauthorized absence,
misbehaviors or any unworthy acts like thefts, misappropriation/fraud, dishonesty,
immarality, indecent behavior, usage of Indecent language, conviction, falsification of
documents! records or information given Application for securing a job which in the
opgirion of the company is prejudicial and detrimental ta the intorest of the company.

« The employes shall in addition to the General Service Conditions as specifically stated
herein @bove be poverned by other rules. regulations, practices, systems,
precedures and policies as are in force or may be added, altered, modified or
omitted /deleted by the company from time o time

For Zummit Infolabs,

Teha Michra

Isha Mishra

HR Head
Zummit infolabs
Bangaiors

Zummit Infodsbs LLP
[ L F
www Zlirnmitiabs com »

RAJEEV KUMAR
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ZUCHE ﬁk—
PHARMACEUTICALS
Offer Letter

Dare: 25/10:°2018
Name:POOJA

Addrdress: VILL CAMPIERNAGAR. POST CAMPIERGANI, DISTL . CORA KHPLIR

Prem A

We are deburbted 1o offer vou the postiion of Assistent Mansger QC microbiology,

The porition, as explainsd fo vou, i 0 our company s Quality Assurance

W rerjuest et vou roview the seme sl wven (he sckrowdedisement of your sccoptance

An a resnll, we will mmke urmangenenis (o o e soo with o detidled kefier of sppomitmeel on (e date of
vour joinies with us, which we have apreed will be any Jav oo or before 35/ 10: 2018 and vour packagzs will

e 3245000~

Ihe role m owhach o wall be sorking s very mpostimt and w4l reqome yoo. Lo deal sl soportend mmd
senstive informmbon records mamd ol her compeany tmilens;

We are excited to have you as o member of our teun. We ate coutldent that sou will have n sucossstul
car@er with our company.

We'dl like b bk Uhile oot iy be wishomme you o oo eem

Kmil Regumds

Apoorve

Sr. Executive TTR

Zuche Phanmsceaticals Private Limitsd

Ropistered ; BEF0 TEd, Nenvoar Parkwime Apartrment, Flat Mo, & Ward Mo, 3 Mabhreos, Nevs Dalhe: 170030, incis
Corpmrate @ffian; 4775 B 5317, Fnd Floot, Sormierl OhemBiers- 1, Bo ding Ne S Briknj)l Cerma Plecs, Mew S 10066, [rmifis
W immtsctaring Unkt 6= 712, BICC il sstcipe dirda, CFspe =, Diarn, Absar, An st ns 00070 L mdis

Esmoll: b mrvmns ibeustmph a1, Sloineesdouohe otoer=a.a0nm Webalin: wesw rhapasrmn,ooim

Conteet Musshur; + 5% -17-11 683511 <B1.B810478070, « §1-0873502° 18 B M UE21 0000200 BATTI060

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

RASHI JATN
9/56/1 DERA SARAS NAT KI MANDT SHAHGAN) AGRA

Dear RASHI JATIN

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
Baig M, G 8 o Fims Heten - JEVE Sasciy - S Haramida nds
BT St 2 ilig Ddlabeiis. R Poadiealy, | ila

Garzan - 12095 “urpaia. Bl

P o (R i ARG R TR T 4 R TR TR T

v (TR AT N A T e vl ST DT DY

[ i FLE Dol Pobag i | b

ihE S P e Dot & B larriens Saweri el omw Pav Vg Caides siel o
T o I B b e e T B N O N IO

i gl prappen) -

Hage 1
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On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




publicis

sapient

Tao,

SANDHYA MUKHIYA
AG/I2H JANTA QUARTER KAMLA NAGAR

Dear SANDHY A& MUKHIYA

We are delighted to offer you a posiion as Junlor Associate, Technology with Publicis Sapient, adivision of TLG
Imcia Pyt. Ltd. ("Publicie Saplent™).

Publkcis Sapient will provide vou with a botal compensation package that consists of your base salary
and statutory retirement benefits,

The Total Cost to Company offered to you |8 TNR 320000/« which includes the fallowing:-
« Anannualized bass salary of THA 3200040/ (including HRA)

« Provident Fund and Gratulty contributions, {A2 per the applicable provigiors)

Tax at the applicadle rete shall be deducted at source from your satary,
{Please refer to Annaxure “B" for detalis)

Your anticipated start date will 10/1 /2019 You will be an training for a period of & manthsfrom the start
date of your emplayment. Your home office would be in Nolda, India,

In addtion to your salary, you will be entitled to;-

* [Receive Relocation expenses up to @ makimum of amourt Rs 10,000, [subject to submission
of recelpts)
* Parficiphte |n the Publicls Saplent's medical and ||fe insirance banefits

The réafisation of the abeve Items Is subject to the terms set forth i Annexure "A&° under the
respective clauses.

You will b= required to sign a training agresment on jeining Publicis Saplent. Publios Saplent would be
making considerabie invastrnant in Impartng specinlized training to you for meeting the business
reguirements of the Company. Should vou declde to leave Publicts Saplert within 1B monthe of the
10/1/2019. You woult be reguired to pay INR 150,000 in accordance with the terms of the training
afgrasmeant.

1L HasBa Frisaia Llasfiasl Vi Dl Pbwidh Lbisitad WL fnile Priwiis il

Gl SEY Cavim Tectrpas Dy 5 mcmns Dot Prvaple Loess BEZ Sug e ki Blan e e
Basemrg. bl 1 T 8 it~ i P, Towe £ 2w - &= Faoe Fn lis T TG, Fuprrimg Vi, Chier oy R
Duitong b 3 Ymwm A, Chusisal & ' it Seack 148 Eap pm— Chlattadid Sy Miemalel i P
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On your first day of empoyment, plese raport to owr office af Gungaon at 9:00 a.m. along with the
documents. Should there be 2 change In your start gate, & 15 mandatoryfor you o communicate the
same t0 ua 4 week in advance as this impacts your experience with Publicis Saplent.

Kindly retum & copy of this letier duly counter signed by you, within @ week i acceptance of the
terms and conditions set out herein, Peage refer to the Annexure “A" of this letter for detalls on the
Terma of Employment, which shall spply 1o your emplayment. By signing a copy of this lether, you
agree to ablde by these terms and any other published terms (n efect from time to time throughaut
the pariod of your employment.

We are iooking forward to your joining us. We are sure that you wodld find life with Publicis Sapient to
be motivating and chal=aging.

Sest Regards

Kamal Karwal
GVP, People Strategy | Publicls Saplent

RAJEEV KUMAR
Digitally Signed By: Registrar




BYJU'S

Dimte Z3/1272018

Offer Letier

Dear SHRESTHA ARUN
INDRA NAGAR ETAH ROAD TUKDLA

Congratudafiona on your decislon (o ba & BYJUNTE| M BYJU'S, va are on & misslon (o feip stutents fall in [owe with leeming scoes the
worid, We ceale Wmaming purnels for every studan hal addmess thell unigue needs and nake fhem Uelong leamess. We hooe your
eonirbitions and passion wous halp e achieve thix mssian

Il Gives us Fnmense plaasure ' formalte your ofer and appoinkment fof P pasiten of Sludent Success Specialist-Student Experience st
Thirm @and Lesin Pifvals Limded (herealer telened fo o BYJUS of Tompamy™) 0 e Student Experience deserimect subject o your
sccoptance of e offer mentioned in s efe. The eier inchodes delalla of youl compenanlion slruciure, probation ang notice parlods
{Amnerlre AL As you read Bwough e deisfs please feel fres io reach eul to tha pacrudsr wWho Manaped your GIOCESE. N any guestions
OF CONCETS:

Wour cate of joining st BYAFS 5 23ME 2018 Your onboard ng detalls will be communicaied by BYJU'S Onizoarding Team post
Bcoeplance of he ofer In cose yOu do nol nepart &t your job an or pnor fo 23122078 the offer ahall b deemed 10 be reecied by you
Pesze accem thia offer in cor HR poral 8o [hat Wwe e3n \ntele your caloarng process Oncs initisded you wil be recaning an emall

confirmigfion for thae same, In case you o nod scknowiedpe end accepd thig offer jeflar on the HR portal within teo working days. B offer
wensd wlmnd wilhdreen

Posifion Delaiis and Compensatlion Ovarview

Studem Susoess Specaist-Stuoent
Designation Expanenca

Dwparirmani Sluderi Expererce
[
E-:::ﬂ!-' Asguia
Wk Lecation Bangeoms - Katpanl Tech Park

Total Annusl Sost to Company ~ ¥ 231230

Details of Sonuses (' any) ase mecthoned |n Annasure & You are eguested i join the services of the Compeny 237127201 8fafing  which
you may Eease conider the offar to be wWihowan uniess an edension to he cabs of g hes been Futually sgeed in emling, You e
requesied o signily your acceptance of the |eime and tonditions by scoegting The oifer on our HR porial end signing and reburning o us the
dupiicate copy of This letiar on pour day of Onboarding

The farms of your employment correct are sirictly confidentisl and shauld be feafed = privieged iMformation between yoursal® and the
Company You aie supeciad o mairesin alch informadion spproprinfely. e taka i opportundy (o thask you far (e iseres] pou have
mhewn In s arganizabion and ook Torsand o welcoming yau on Baard fof o frullful earesd wih ue Wae ie cedain thal yau Wil ind chalengs
satiEfaclion end opportunity n your sssccialion with the Company,

Beut Pega-m

Dsscthia A 7
Hesdt — Human Resowions
Thies & Lanm Pyt LS

RAJEEV KUMAR
Digitally Signed By: Registrar




Caompensation
Dplais

Bame SHREZTHA ARUN

Dasignation Srudent Succows Spetiaint-2tudent Zipenisnce
Data Of Jeining N 2F0E

Annual Cost To Company[CTE) 1330

*Adnoc Alloances (Fany) provoe an a8y of [ beneft pleass fefor o the Anneclss B for dstans
“incmme Tar and Prefessionsl Tay wouln be dedicfsd fom ine Tofal Anmual Net ey 0esh e govemment niss, Your fake-home seiEy
wionsd be Tot Arviuwl Nel Pay - Taxez
*PE aomindsiralive chafpes and EOL) charpas ma pee ruing (La o pesen! 1% aomin charges equal i VA PS04 par monih knearde
Empioyee P deductan of (MR 12005 zer moreh, Wil 5 included 0 above mamhated CTC

Anpaxuie -8
Adhoc Alceance sl spplicabls) will comprise one or all of ihe below alissances besis }WNI‘H" Fame CTC

Alicwance Mamimum Amount Tam Treatrment
Mokila & Sroschand Allowance W b INR 1000 par menth for mablle end brosdtand nach
Feaesrcn Alowance Upss iINR 30000 per annaurm Fasr-tanabie upen
Fual Allowencs Lip to (WA 2200 per monih besed an CC capachy and bee of the mhicle sibmission of
Cirremr Alicwrance Up o INR 800 per manh required proofe
Special Alloaance Balancing Corpanen Tasable
(Feneral Ginseing:

& Almese clemanis will b wilhin (he fised pan of The smpioyes’s oompansation, adetailed ireakup of adhoc alowness will dspond
ugon the Mesd CTC. and witl ba shared in (he payalip

® Detmied guidelines on these will be shared post your onboarding

® Alfae above sllowascea will be considered tmable through the year, however, on the prodguction of requred bills oves the quarerly
wirsiew, b smemphen will be provided e per e rues lid out @oove

& Emgioyees e regueed to k=ep 8 copy of the bills as oot of sipsrees incurred through e quanssty cycie and submit the same in
the quarterty window

® The abave-mentioned tax benafiis will bs applicadle only for Ihose employees who opt for the Cid income Tax Ragirme and nat e
nEw ang

® Specal Allowancs’ componst 13 o part of teesble Incame

RAJEEV KUMAR
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fDRIGAMI
WOFTWaRE
Te
MAYANK YADAY
18 244b12purani Mondi tajgan) Agra
Sub: Your offer of Employment in ¢ORIGAMI SOFTWARE PVT LTD
Diear MAYANK YADAV

Waicoms 1o aCREGAMI

It govas us immense pleasure in myiting you 1o pin eORIGAM Softwars Private Limstad. (" ORIGAMI" or
the ‘Company") as one of iis valuable mamber We believa that the growth of an omanization (s fuslled by
the anthusizsm and anacgy of people Who are willing 12 invest inta i1s future. We therefore befmve that 2l our
employees are truly our ASSOCIATES in our road 1o the futurs. Ve are happy that you are one such
Associate joining us in our efforns to create B truly global aiganization

We sro pleased to inform you that you have been ofiered an employment m eORIGAM| s Jr.Software
Engineer, and you would repen on yous jainmg to M. Yashwanth Recddy H, President - Operations.
You will operate out of our office localed atBangalores.

We prafer you to jon us on 20001/2018

We wish 1o share with you the detalled terms end conditions which will govern your employment with
eORIGAM| and also Associate related guidelines applcable to all eORIGAMEans including you Al these
Terms and Conditions are subjest 1o change based on business requiremants and you shall sbide by the
updsted poficies. Pleass nole that your eppointment |5 subject o background check freference
chueck/pre-employmant chechs as applicable

e0RIGAMI oheerves a S-day week with Saturday and Sunday ss weekly holideys, The office hours arefrom
0900 AM to 06:00 PM, with staggired lunch break of 30 minutes belwesn 12:00 PM and 12.30 PM. Assocaates
g s¥peced W follow the chents working hours end holidsys while on depulstion o dienls site in
Indiafonsite. |n the event an Associate fils 1o register their sttendance consecutively far 3 working days,
withaut any prior notics to thair immediste mansger or concamad HR, eDRIGAM| shall inlliste approprists
disciplinary achion agamst the Assooale as per ORIGAMI policy EORIGAMI reserves the nght 1o
registaring o MAN MISSING complaint with the Petica Departiment, in such cnses

o
Qa2
[ S of' Amacciali)

Remitaed (fffes Addizss Mo, 07 AASHIRAY AA CRYX, Tib Oron I, Dun Helghin Loy, Devarschilbomm Halll, Besgalun, Kamataks - S800ag

RAJEEV KUMAR
Digitally Signed By: Registrar




1. Compensation & Benaefite;

Yo well eceve a totsl compansation of Rs: 355000U- per ennum. The compenssbon peckags conststs of

2. Position Linked Benefis:
e wish you = the very bast and look forward to a long and mutuslly baneficial association

Kindly ennfirm your scceptance of the above conditions by signing and returning the duplicate copy of
this letter

Yours sincarely,
for eORIGAMI Baltware Priveie Lmiled,

YASHWANTH REDDY
Prasident - Operations

| have carefully mad and undersiood the above offer terms including the terms contained m Annesure |
antl agree that the provisions of this letter and the Annexure | are reasonable and necessary and accept
the sama imevocably and unconditionally.

L
Signature :I“'"'-;'-Jl""" &
Mame Yushwanth Feddy K

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

Offer: Computer Consultancy
Date: 19/09/2018

MANISH KUMAR
sarshwati mangal nagar nagla buddha jsganst road dhanald agra

Dear MANISH KUMAR

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA

N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
Digitally Signed By: Registrar
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd

RAJEEV KUMAR
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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Offer: Computer Consultancy
Date: 19/09/2018

DEEPMALA
Gall Ma. & Durga Nagar Nagla Padl Dayal Bagh

Dear DEERPMALA

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(TCSEL) You have successfully completed our initial selection process for TGS Digital’ and we are
pleased fo make you an affer of employment,

¥You have been selected for the position of Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross safary including 2% bensfits and Retention Incentive will he INR 23457T0/- per
annum, as per the terms and conditions set out herein

Kindly confirm your acceptance of this offer online through the aption "Accept Cffer lefter’ If not
accepted within 7 days, it will be construed that you are not interested n this employment and
this offer will be automatically withdrawn,

After you accept this offer, vou will be given a joining letter indicating the details of your joining
date and Initial place of posting. The Jolning letter will be issued to you anly upon successful
completion of your academic eourse, you meeting the TCS eligibility eriteria & you completing the
mandatory pre-joining kearning cumiculum named TCS Xplore! TCS Xperience (detaied under
Terms & Conditions). You will also be ssued a letter of appointment at the time of your joining
after completing joining formalites as per company policy. Your offer 1s subject to a positive
background checi

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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N A E

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per manth

BOUQUET OF BENEFITS (BoB)

Bouguel of Benefils offers you the flexibility 1o design this part of your compensation within the
defined framework, twice in a financial year, All the components will be disbursed on a monthly
basis.

The components Under Bouguel of Benefits are listed below, The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the companents as per your tax plan, once you join TCSL. To design
your Bouguel of Benefits, you may access the link (o BoB in the "Employee Self Service” link on
"Uitmatix”, the internal partal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax al source as per income tax guidelines

1. House Rent Allowance (HRA)
Your HRA will be INR 7,500/« per month. While restructuring your BoB amount to
vanous components, it 1s mandatory that at least 5% of monthly basic pay be allpcated
towards HRA

2. Leave Travel Allowance
You will be eligible for annual Leave Trave! Allowance which Is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a menthly basis along with the menthly salary. To avail income tax benefits,
you need o apply for a minimum of three days of leave and submit supparing travel
documents

3. Food Card
You will be efigible for a Food Card. It can be used o purchase food tems at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafetenias. As per the
Pre-Defined structure you will be eligible far a Food Card with an amount of INR
200f- being credited to this card per month. However you may want o re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL,

4. Personal Allowance
You will be eligible for a monthly personal allowance of INR 17,2721~ per month. This
component is subject to review and may change as per TCSL's compensation policy

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA
PERFORMANCE PAY

Monthly Performance Pay

¥You will receive a monthly performance pay of INR 4,3004-. The same will be reviewad on
complation of your first Anniversary with tha company and will undergo a change basis your own
ongoing individual pedormance.

Performance Bonus

Your Performance Bonus will be INR 3,100/~ per month, and will be paid st the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the aclual perormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject o your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity banus in feu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INK 400/- per month. This allowance s fully
taxable, 15 specific to India and linked to your base branch. It s subject to revew and will be
discontinued while on mtemational assignmenis

You are aeligible for Retention Incentive of INR 70,000/- payable to you on an annual basis,

This component is in appreciation of continuity of your service in TCSL and will be paid on
compietion of each vear from the introduction of this incentive far a period of 3 years The
Company reserves the right 1o modily the same In Ine with the TCS Compensalien Policy.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health Insurance cover (o you and your dependents under the
company's Health Insurance Scheme (HIS)

HIS offers the following benefits

1. Basic Cover
i. Entitlement - Includes domicihary expenses up to INR 6,000/- per insured person
par annum and basic hospitalization sxpenses up to INR 2,00,000/- per insured
person per annum.

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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TATA

|. Premium - Basic premium for sell, spouse and three children |s entirely bome by TCSL,
provided these members are expiictly enroiled by you under the scheme, Additionally, if
you wish lo cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured parson is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation |8 mandatory. Under this scheme, you and your
enrolied dependents will be autlomatically covered under Higher Hospitalissbon bensfits.

| Entitlement - Yeu and your entolled dependants will be entilled for INR 12,00,000/-
as a family floater coverage towards hospitalisation expanses, over and above the
individual basic coverage

il. Premium - For Higher Hespitalisation, a8 part of the premium will be recoversd from your
salary and the differential premium will be barne by TCSL

Maternity Leave

Women employees are eligible to avail maternily leave of twenly six weeks. Adopting or
commissioning mother, may avall matemity leave for twelve weeks. For more delails on the
benefits and efigibility, once you |oin, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees’' Wellare Trust (TWT)

You will become a member of the TWT, on complebon of continubus associabon of one year
from the date of joining TCSL. A nominal annual membership fee of INR 250/ will be
recoverad from you for the same. The Trusl provides financial assistance by way of granls/ loans
in accordance with the rules framed by the Trust from tme to time for medical and educational
purposes and in case of death of members while in senice,

Loans
You will be ehghble for loans, as per TCSL's loan policy

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Acl, 18527, and TCSL will contibute 12% of your basic
salary every month as per the provisions of the said Act

TATA CONSULTANCY SERVICES

Vats Conu Kancy Serwices Lvnitwd
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Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1872

Withdrawal of Offer

It you fail to accept the offer from TCSL within 15 days, it will be construed that you are nol
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCEL Offer letter if you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward lo having you in our
global team.

Yours Sinceraly,

For TATA Consultancy Services Limited

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2- List of TCS Xplore Cenlres
Annexure 3: Confidentiality and IP Termns

RAJEEV KUMAR
Digitally Signed By: Registrar
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Date
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