
OFFER Lf,I'-I'ER

To,

AFREEN
Jivdharpur mijhaura

Dcr. AtrnEEN

On behelfof lte P. Das F{,rgh€ Privale LiEiied' I'd like to sry thll il brin$ @ tlEst pl€e$re to fotorlly ofr(l
you lhe desiEDatioo of TrsiEe Ex€cutilr st RohrsL H!ty.na, yo! will joitr tte ortoizdioD &o!a 0!1212020

we welcorE you to ollr cory5oy erd tlish you ,ll the besr for you fi.rl[e eEd-.rvors.

This offer is provisicoal m oenne eod dte aqtdar len€r of appoiDB€ot shsll be Fovide to ,ou at rbe

tie€ of yotll joirrirt .ner complAioo ofjoililg formrlities.

Your'( I( rvould b" Rs.35.ll!0/

You shsll be o! Fob6ti6 &r 8tr ilitirt 5 @trtb" You sre required tte foUowiDg origitrl doclEeDts
aloDt wilh s€lf-ane3ted pbotocopies of€rch docuseot at tbE iiEe ofioi.DDt fG v€rifcstioo to tbe HR
DeeerMt-

Yor rre requted lo submit lte foloc/bt docuaeols at the tiDe ofjoiniit-

. Qrriliic.lion Docutn€oB (Atl Mrt-SbEeti totrr lo\o Ils)

. work EiperieDce C6ti6criB or R€li.vint Lette, ofFeuolB Eqloyens.

. Lrst I DDlb P{y slips ofFeviqrs.orployar..

. Lr3t 6 mDthB baDk 3rat@t.

. Ad&ess Proof(A.dhrr C.rd is preftEed)
e Pen Card (Oridoel lrirh PtrorocQy)
. 3 Phorotnpbs

Ar you.ar'a gohg to ba ro lotagrd pan of lhc cohp.try, wc'll tr! to erlcDd .ll posrlbl. srppora ao

you durrtrg your tetrun.

@rC;,vr-a--
Aulhorlzed SlgDrlor]-

LoohnS for\r,ard to havin8 you witb lr3 a[d wBhiog you lrerr srrccess sirh P D F

Xlrdlv CoDflrm your Acc.plltr(. .Dd d.ie ot Joldtrg.

For P. Da$ Porglrg FTtvatc Llmlt d, Rohrlr\ Err.vr!!



eduvantage N a.a.:a=l
BAJAJ AUTO LTD.

To,

ABHISEEK KINIAR SEIKEAR
slttarr at6a@or rgra

DeaI ABHISmK KUIIAR SEIKEAR

Oo beb.lf of lhe BAJAJ AUTO LTD. Coespmy, td like to say rtsr ir britr$ Ee treei ple3qrre to fd@lly
ofer you the desitlatioD ofTraiDee Execulive sl Hrlidwer, Utterel,h.rd, ,ou wil jdn the orlprizrtion frolo
lll l/2020. we wElc@e you to our coqaDy ard wish rur all (he best for yolll firrurE eodesvors.

Your CTC would bc Rr. f25000 (P/A)

You sball be oD probatiotr for au idtirl 6 eoDlb. You are rEquired Ue followitrg origiml docueots
aloDg with self-ane$ed photocopies of each doqr.me al the time ofjoiDiDt fol verifcetioo to the HR
Dep€rmeft.

You are requied to submit the followiDg doc1lDxeots el lhe lime ofjoiDiD8-

. QurlificatioD DocrE€ols (AU Mirlsheels fiom loqo Lest)

. Work Expef,ieDce Certificetes or RelieviDg Lelt€r ofprevioos Eoployetrs'.

. Last 3 EDEth Pay sliF ofpfevicn$ eDployer'.

. LaBl 6 Dotrtts baDk stst@al

. AddEss Proof (Aadhrr Crrd G Fefered)

. Patr Csrd (Origioel wilh Photocryy)

. 3 PhototrE?hs

Ar J/ou rr? gqhg lo bG.tr totagrd prrt of th. coDP.try, ta'0 try to €tt trd .[ po.sDb aupod to
you durhg yoor tcDuE-

Looking forward to hsvirg you with us and wishitrg you great success with
Brjaj Auto Ltd.

For BAJAJ AUTO, H.ridwrl; Utlrrrkh.od

-.4.

Authorlzed sigtritola

a



PRIVATE & CONFIDENTI,AL

ANKIT PRASAD

5/O TARKESHWAR PRASAD

a 51 new agra ,agra ,a9ft1

Date: 12l11/2020

InAnEE AISOCIAIE Orainee AssociaE Engineer €twori( - ilID) COI{TRACT

Dear ANKIT PRASAD.

This is your Contract of Training,/Apprenticeship ('Cotlbacf) and contains a statement ofthe
applicable terms ofyour training.

We are delighted that you have agreed to join us as a Trainee (Trainee Associate Engineer
Network - MID). Once you have acknowledged these terms, this shall become a contract
between you and the Company.

Please note that your engagement with us E 5ubject to you having the nght to work in lndia.
completing the applicable registration requirements under law, and to our being satisfied that
you have met all pre-€ngagement conditions. Any requirements under the Provisional Offer of
Apprenticeshlp, that permat or require compliance after the commencement of your training,
willcontinue to require compliance by you within timelines specified therein.

1. Commencement Oate

1.1 Forthe purpos€s of your training, your engagement is with BT Global Business Services A^
Ltd (company) having its registered office at Eros Corporate Tolrer, llth Floor. Nehru Place,
New Delhi, 110019, India.

1.2 Your Training wall be for a period of 12 months from the start date specified in Appendix 1.
Your stipend forthe term of twelve (12) months isI R 19E0O which shall be payable monthly in
arrears directly into your nominated bank account. (Stipend). A complete breakdown of your
Stipend/compensation package is set out at Appendix 1 of this Contrdct.

76 to 96 E@r, Tower C e D, &Jlrdtts

l{otlted sEz
Dl-f Oty
Crn gr'm- 122001

lI €La.l ldE 3r!t- ,Yt ltlt
cua urallt@tiEltPlcltaL!

rldA@r, E@s Cdpr.te Tder
Opp. l .rn.lion.l r.d. Iow.r

N.w Dah .r10 0r9, in.l'a



Apgendixl TaUeof
beoefits

Sectaon Name ANKIT PRASAD

Trdlnee Associate (Trninee Associate Engineer Network - MID ) repoting
to Sneh Deep Jassal ( EIN :611638876 ), Title: Technical Delavery Manaqer-
MBN|- Ph:

1341,2020

7th & 8th Floors, Tower C & D, Building No 14 Sedor 24 & 25A, Gurugram
122016,lndia

1

2

3

Positron

38

Start Date
Normal Place
of Work
Temporary
Place of Work
Stapend

Next Stipend
Review date
Annual Leave

NA

As set out below

On successful completion of apprenticeship/training

21

4

5

6

7. Benefits

Group Medical lnsurance Plan: Coverage of INR 6,00,000 foryour; your
spouse and 2 dependent children, as applicable to be availed as perthe
due process.
Group Personal Accident Plan only br yours€lf: 5 times of your annual
stipend or INR 10,00,000, ,ri hidrever is higher.
Group T€rm Ljfe Insurance Policy only for youcelf: 5 times ofyour annual
stipend or INR 10,00,000, whichever is higher.

Yours iincerely,

l.r'

Sai l(umar
Scnior lilanager - Talent Acqui3ition
For ard on b€half of BT Global Busincss scrvkcs Pvt Ltd



PRIVATE & CONFIDENTIAL

ABHA SINGH
S/O ASHOK KUMAR SINGH

gopalpura shamsabad
a9ra

Datet 12/11/2020

TRAII{EE ASSOCIATE CIr.inG€ Arsociah Engirccr t{etworl - !.llo) COI{TRACI

Dear ABHA SINGH,

This is your Contract of Training/Apprentjceship ('Contr.ct') and contains a stat€m€nt ofthe
applicable terms of your training.

We are delighted that you have agreed to join us as a Trainee (Trainee Arsociate Engineer
Network - MID). Once you have acknowledged these terms, this shall become a contract
between you and the company.

Please note that your engagement urith us rs sublect to you having the nght to work rn India.
completing the applicable registration requirements und€r law, and to our being satisfied that
you have met all pre-€ngagement conditions. Any requirements under the Provisional Offer of
Apprenticeship, that permit or require compliance after the commencement of your training,
willcontinue to require compliance by you wathin Umelines specified therein.

1. Commencement Dat€

1.1 For the purposes of your trainlng, your engagement is with BT Global Business Services Pvt
Ltd (company) having its registered office at Eros Corporate Tower, 1lth Floor, Nehru Place,
New Delhi. 110019, Indi..

1.2 Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Your stipend for the term of twelve (12) months is IIR lg8olE which shall be payable monthly in
arears directly into your nominated bank account. (Stipend). A complete breakdown of your
Stipend/compensation pack.ge is set out at Appendix 1 of this Contract.

i$ to 96 Foo., Tos?r C I O, &tdnO

S€ctor 24 a 25 A
O(f Cyhr oty
ibdned sEz
Dtf Oty
OJn gr.m'122002

!I e.bl ld|E 3.vk- fYt L!
cut lra!ao0t2!!ta,ta2aalL0

lt$Fhor, EDs c6.po..t€ Iower
Opp. : .rn.tion.l rrad. Iow.r

N.w hh 1r0 019, Lndi.



Appendixl Table of
benefits

Section Name ABHA SINGH

Trainee Associate (Tr.inee Associate Enginee. Network - MID ) repofting
to Sneh Deep lassal ( EIN :611638875 ), Title: Technical Delivery Manager-
MBNI- Ph:

l2i ll 2020

7th & 8th Floors, Tower C & D, Building No 14 S€dor 24 & 25A, Gurugrrm
122016,lndia

1

2

3

Position

3B

Start Date
Normal Place
of Work
Temporary
Place of Work
Stipend
Next Stipend
Review date
Annual Leave

NA

As set out below

On successful completaon of apprenticeship/training

)1

4

5

6

7. Benefits

Group Medical Insura nce Plan: Coverirge of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be availed as perthe
due process.
Group Pe6onal Accident Plan only fur yourself: 5 times of your annual
stipend or INR 10,00,000, whichever is higher.
Group T€rm life Insurance Policy only for yourself: 5 tjme5 of your annual
stipend or tNR 10,00,000, nhichever is higher.

Yours sincerely,

\6v')7

Sai Kumar
Scnior !,lanagcr - Talcnt Acquisition
for and on bchalf of BT Global Etr3incss Scwkcs Pvt Ltd



g BYJU,S
Oil€r Letter

oar€ 12 r1,m20

O..r ANSHIKA GUPTA
VILL BHAtrTIYAXA POST BAJNA TEHSIL MANT

con!.nJhlon! on yq/r ddrloa b ba r EYJUITE a BYJUS f,. rl on. ml.rbn b ldp rtJoill llll ln lovl u,tn l.rnlng *r.6. thr
16dd. W. .rsn bfntry Flrmq/| lbr .vry rtrd.nt tltl .ddE ! tldr lnhur It d! !d m!1. lln |tlon! Ltn r. w. h.p. Fu
...r6butn..nd p-do6 rrodd rrip u! lchLv. fib d!.bn.

t glvB ut hm.l!. Flrtur. b irofrirrE your c!b, rt.9porlr,n nt'!l. @!on ol !tur,Irt 3Ec...3pcl.ll'l€ru,.rrl Bp.r|rlc. n
mnk ari L€.m Prrv.re umft€d (h€rcrftr reGlled b a 'BYJus' or 'cdnpary') in |il€ ltuLrl kFrlf,r!. d?.llln.d ltrljed to you
6pnm. ., th. .rlr mrtoon d ln thlt btE Tlr Lt r rrdud- ddlt d yqrr .ohprr.td rtudE. p.Eodolr .nd nd.. pr16d.
lAmrxu. A) At'tov r.- trurgh 0!. datail!, pliaa L.l lh. b nich orJt b tl. llcruh.l ,rro nllrlg d Ful Pru3!. wtn .ny qu.tlldl!

Ydr .h ol ldnlng d BYJUS a 1zlll2o20 Yolr onto.rdlE (l.tdlt wlll b. coftnrrri.t- 0y BYJUS Orto.nl4 T.rm r..i
Ept rr! ol nl. o,t . h ca. you do rtc llaort .l ytrJr ]ob on ., Fio. b lzilir:A tl. oir...hdl b. !..n.d b !. (.cbd !y lorJ.
Pb,'$.c.qt ni, dbt ta ur HR Nd I th.t,n ca kn b yout utwirg F@a. q1C. hitlE. yoo wHl b€ nlc Mng an,flrtl
cdrm.0gl 1br tl. t!m.. ln c.t. F, 6 not 6doblrlLdl' .nd &c€rl t a oibr Ltt r !r liR p.rtl wt in lwo *stlrlt d.r, t1. oibr
h0ld aiarld ln.llllrn.

PG[ron O€a.lE .nd ConT€nellm overview

tbalglr!oil

Anpbymsn
TYP.

Str(l.nt Su.E-. $.d.f.tst (lllt
E9.tLnca
$d..r Ep..brE

R.g'r'
B.alcbo - xryrd T.dr ll

Tollt arnua cost to cor?p.ny l2145oo

od.ilt ot bnu!.. ([ rny).r. lrtnio.rd ln Annaul. A You .ri ltqlrlt d b pln th. t .t/k t ol ltr colnp.ry. lzlr,fi2olalhg s'nEn
yqi mry ,..!. con.klr tl! dl.r b b. ,ilEr.rn l,h.t tt .)d.rron b 0t d.b or Johlne h- b..n mJt dly .gr..d In writt!. You it
qulSd !o lign'ry yoor aaa+n . ol tl. bmr lnd cldttoor tsy .cc.tafig rh. .ltt' on our 8R portsl tld ,ig'iry artd Et lltlg b lJ! lh.
opicat copy ot tn'r l.ltf or y.r, (by ol onEftline

Ill bnrr o, yor, .rnploli.nl co.fad trr tticdy .ofi,bn!.l d lho.rld !c tLiad - P.MLgad kioin tdt b.&.- yourlt .nd 0r€

c..np.n, YorJ !'t .xpdd D nr.riLln .!cn lnfsh.ngl ?prcgffry. w. br. m! aPotJ.ity b !t t yru b. !l. irttrd vou h.t.
gDwn h qr ooanEdst .rd tod( tbtwrd b v.tsomlllg }!U o.r bo.d lbr r iirtlil crt r $th u!. w. air..rtdn tnd yoo lrln i.ld dralLnga,
!datac!o,! ad oppo.iunlly ln F(Jr a$odtto.l witr tt Co.?patty

|bd - ltJmD Fbtcrroa3

/-@



D..lgnrIon
m. OlJohaig
annd Col Io Col'lFry(Crc)

',ld,oEAlbnac.s (,.6y) /o!b.,.n ydEr &r,.ri6. pbar /'l,b d, Alr!',l/,| a b, *,ah
"han t fa,.ttl AalGaona T.x |Ettkt b.M)dA fio,t t t td At,',/ t tE tuy b.tl, t, g3,lfifiatr ru/t!_ y&t Et -io,', day
fruklb Tot,r' A ual lU P.y -f.)l...
-'tr ..,,rta,'tadm ch.E s .1d EDU ctrgut B pt tullt (l-.- a pt€,at tr ffit cn,,g.,, q).t b tt\R tg/- Ft trott0t wrttls
Enfrr- lE ddu@tl d NR tw/- t firodtt). b ,/tdrtd h.bn /,ilfitt(,rd cra

A.no. AlowarEr(lt apdlc.lL) $ll coipdx d. or dt ol tr. b.to/ dtoFncaa ndr FUr oErdr ; CTC.

i,t Dib A A.!.(!.nd Alolx.nc. Up b rNR I @ p.r r|o lll br r|ouL rd !.ro.nt ...h
Up b INR IO0O p.r 

'lrumUp b lin 2aO0 F nDlin !.rd on CC cTldt rn !yp. oltl. v.iid.
Up b lnn 9O p.r nE10l
Bdrnd,lg Canpon .r

. All he3e ddndls wlll Do rlfih fialEd prt ol tE snploF t cdyFrrldon. . et.lad t !ar!p ot dtE ctoyrcca *I rhpcE
u9ori !r. llad cTc, ali rfl !. ali-rd h tr Fyr{9. orblhd guld.flnG 0ll !1... $rr !. $.rrr po.t yolr 6a!o!!nhg

. A! ha abt/. albrrltB f,il !. cEn irbIld ltEt,. lhlu{fi !r Fr, hos.y. . cl ti. Foduitbn C iaquDa Bll alf tll. q/arbrty
wfttow. tar .IamFon wll !a 9ror/l(bd a p.r !l. nLa hld ql a!ov.

. Erplq.!..IlEq'lrrdbt.p.c.gyoth r - P|EI olo9.or..lrErr- trrouth li. qo.rlryly cyd. ftd rulnn $. rrr. i.
nt. qu$..ry di&ir

. TlI.!d.{rl.abdnrb.rdli!lrill!.llprc-i.onlyfstl6.mploy...,rEo,lio.txOEtncoin T.r R.tdln lnd ltol h.

. Sp.cbl Alorn..'.o.rF.ut ts ! p.rt ot brti. ln rrr

Al'lllHlXA GUPTA

Stl(l.rn Sraaa Spd.t t St!.rn Aearhnca
12 tlt2u20
aa!t00



PRIVATE & CONFIDEI{TIAL

D.546 EWS KALINDI
VIHAR IOO FEET ROAD

AGRI

Dale:1211U2020

IRAI EE ASSOCIAIE (Irainee AssociatE Engine€r etr,{oit - lt{ID) COIfiRACI

Dear MANOJ KUIYAR,

This is your Contract of Trainlng/Apprenuceshap ('Co r.cf) and contains a statement of the
applicable terms of your tnlining.

we are delighted that you have agreed to.,oin us as a Trainee (Trainee Associate Engineer
Network - MID). Once you have acknowledged these terms, this shall become a contract
between you and the Compcny.

Please note that your engagement wth us is subFct to you having the nght to work in India.
completing the applicable registration requirements under law, and to our being satisfied that
you have met all pre-engagement conditions. Any requirements under the Provisional Offer of
Apprenticeship, that permit or requare compliance after the commencement of your training,
willcontinue to require compliance by you within timelines specified therein.

1. Commencement Oate

1.1 For the purposes of your training, your engagement is with BT Global Business services Pvt
Ltd (Company) having its registered of6ce at Eros Corporate Tower, 11th Floor, Nehru Place,
New Delhi, 110019, India.

1.2 Your Training will be for a period of 12 months from the start date specified an Appendix 1.

Your stipend for the term of twelve ( 12 ) months is I R 1980@ which shall be payable monthly in
arrears directly into your nominated bank account. (Stipend). A complete breakdown of your
Stipend/compensation package is set out at Appendix 1 of this Contract.

F to F F@r, Itrr C A D, Bdl.!,g

rbtm€d sEz

Camrgrrm- 122002

!r d&l atrlr- 3..rt- ,v. !E
@t lral{Lrlrl'l?tC2aalB

IlsFl@r, EDs Cdp6.te T er
Opp. lnt.rnabo.l lr.d. Iow.'

.* Ddh . 1t0 019.:nd6

I4ANOJ KUMAR

S/O CHARAN SINGH



App.ndixl TaHe of
benefits

Section Name MANOJ KUMAR

Trainee Associate (Trainee Associate Englnee, Network - MID ) repofting
to Soeh Deep Jassal ( EIN :611638876 ), ftle: Technical Delivery Manager-
MBN|- Ph:

l2rl1,2020

7th & 8th Floors, Tower C & D, Building lto 14 Se€tor 24 & 25A, Gurugram
122015,lndia

1.

2.

3.

3B

4.

5.

6.

Position

Start Date
Normal Place
of Work
Temporary
Place of Work
Stipend
Next Stipend
Review date
Annual Leave

NA

As set out below

On successful completon of apprenticeship/traaning

2t

7. Benefits

Group Medical lnsurance Plan: Coverage of INR 6,00,000 foryour; your
spouse and 2 dependent children, as applicable to be availed as perthe
due process.
Group Personal Accident Plan only br yours€lf: 5 times of your annual
stipend or INR 10,00,000, whidlever is higher.
Group Term Ljfe Insurance Policy only for your5elf: 5 Emes of your annual
stipend or INR 10,00,000, whichever as higher.

Yours sincerely,

\6v'1,/

Sai Kumar
Senio. l.l.nager - Talent Acquisitioo
For and on behalt of BT Glob.l Busincsr scrvkes Pvt Ltd



g BYJU',S
Otrer Letter

l).io 121111?020

D..l A.hd6h Mtshr.
OHANI KHEfAU AENAO ROAO BOYTAWAIA JHOTWADA JA IPUR

CongrnJElon. m yo/r ddrbn b b.a EYJUIIE A BYJUs. wa !r. on ! ml$bn b t p rtJ(tfib iltt h to/. v,!r taanin! .E.o!! th.
1Edd W. cr-b l.rnlng Fumqa lbr.vry rtxLnt tltl..ldD!. th.l. hlqu. tt dt.d rd(. tDm Htlong hrr!.l! W. h.p. your
c'rtlbutdi...td prJon rcdd rrlp ur.6av.llll! lrlr.ion.

Itgiv- ullmm.rr. d..!ur. b t rlnrl@ )otr civ..n lFolntnri lt tl. pcltdl o, ttr,drrt ttr.c..a !t ct.t|st Etrr.ni E.p.irrc..t
mni and L.am Prjval! Lhncd (herede, rcr.,rcd ro a 'EYJus or'cdnpary') in ric 8rrr.d Bp.rrrrc. d€p.dnrn riJqad to you
&..pblt d tl. olrs mrrlond in lhh l.!r TlI Ltllr filruda di.lla oa yqrr clrnFl'ltbn rtucn ., proldon .n t fi...a Frlodr
(A r..Il,r A) At you l.d llll,rgh tl. d.tdE pl-l. ll.r ll!. io rEdr oul to tt. €.rult r $ro m.n g.d your prc..3.. rith .ny qu.!d{r!r

YqJr (h .d ldnln9 d AYJUS I tZllll02o You orDo.dng d.t llt rill b colt]ltunl.lt d by aYJUS O,to.rdne T..m po.l

a@rE ot tx orlr. h c.r. yoiJ .ro nd dron d )u, lo! on a pnor b tzl,t/:!2o 0l. olh. $.1 b. d.fn.d b b. r+d.d by ,oll.
Pb.o ....d nn. oi.. 11 out HR pd I 6.t w. ctt nd,b you, oa&.tdhg F*tct qlc hrtlE. you will !. r...h/h! .n dn lt
c.nnnnrdcl lb. tr. r'm.. ln (rl. y.0 o noi .chr{.d!. .nd !...pi t lt oi!. r.tbr ..r lrr lR Ftll 1}fin lwo urdthg .!aya, th. oilr
rculd 3brn $tldl!*n

PGtuon D.lltrs.nd compons.u'r ovoftt6w

tX.i9Eion

IyF

St/(ld Suc... *.c.rc$xbd
E9ranaa
$r.rr E.p..*E

t$rar
E ryl5.l - r\ryrlT.dr (

Td.l Ann!.| Co8t to ConT.ny l214fO0

o.!.ilr ol bnu.- ([ .ny) d. lrEnllorl., n Annsur3 a Yo! rlt ,qltltad b ioi6 ha !.dcr! d tr @ftp,l, lzlrzo2olt,llng whldt
yqr h.y c.... c'lEdr tl. ot r b D. $tnr n {nb$ r1 .xrrr|ron to fr dtb ot irntng hr b.€n mJtJllry lolt.d ln ffmr€. Yo! rl
rqu..E b .bnlfy yo,r. ....pt ,!.. or lh. i.flll .n l co,rton !y rcl.dng nr. .alu on ou. HR po.!l tnd r€rtnt lnd l.lrrBlg b ul tlr
drplic.b copy or 0llt L[J cr yol, (ly ol Onb.dhtr

Irr brrr ol you .rip4nxrn connrcl ... tlrlcdy cofinolllrl 
'rd 

rhdld ba !.aid a p.MLtad hrbnnrd<n balw-' yo'.rx[ .nd th3
comP.ny You .r. .rp6d D mdniirn llch Irt nid.n TpllrF|Ely w. t ir. t$ op?qt/dt b tr,lt yol/ br t'. lnt.El you h!v.
.lEs,n ln arr organE t.r! arll loo* lbrHrd b *.l.mhr9 ylu dr !orr! lbr a lnlltul c'l..r wiur u. w. ar. c.nain thn you lrrl nnd chdLno.
t&rllcton 

'rc 
oppodunlty ln yo!. a.aa[don wllh !r corrpany

,A@
|. d-llJmfiR.rcrrt.



strdd s'E6 SpGaxd-sir-darn E4lgl.riaa
12t't1t2Q0

2t4500

'Nttt l\llo,,,ncrs (,.ny) /wb. m dny dt x!'a.ttb,pt.-t 1Ebdt Atltcrur.Abtct iN
"IEoit T.x 4n PdGaoaa T.t nE b<bt udt nonl|i,. ToU Aa',/.t N.l tuy b.d. tb ga..rflrrn rut.s' You tt -rrotn s.|.ry
5i//d b labl Amu.l t\& P.y - f.re.
''tr .dnldt ttt cn r9.s .nd EDiJ c,r !.r r p., n r.r (1... , p.l.rt tX dn t ch.,ga, qu.t to tNR lW- p.. ien,n e,,,trtt
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PRIVATE & CONNDENIIAL

CHETAN MALVIYA
S/O KAILASH I4ALVIYA

HOUSE NO 38 IMAI4BADA
FIROZAEAD

Oatei 12/0A12020

In nEE ASSOCIAIE Orainee AssEhb Engin€er etwo.t - l,lID) CO TRACI

Dear CHETAN MALVTYA,

This as your Contract of Training/Apprenticeship ('Contract') and contains a statement of the
applicable terms of your tr.ining.

We are delighted that you have agreed to join us as a Trainee (Tminee Associate Engineer
Network - MID). Once you have acknowledged these terms, thls shall become a contrad
between you and the Company.

Please note that your engagement wth us 6 sublect to you having the right to work rn India,
completing the applicable registration requirements under law, and to our being satisfied that
you have met all pre-engagement conditions. Any requirements under the Provisional Offer of
Apprenticeship, that permit or require compliance after the commencement of your training,

',rillcontinue to require compliance by you within timelines specified therein.

1. Commencement Date

1.1 For the purposes of your training, your eigagement as vJith BT Global Business Services A^
Ltd (Company) having its registered office at Eros Corporate Toyver, l1th Floor, Nehru Plac€,
New Delhi, 110019, India.

1.2 Your Training will be for a period of 12 months from the start date specified in Appendix 1.
Your stip€nd for the term of tvvelve (12) months is IrlR 2il54l0 which shall be payable monthly in
arrears directly into your nominated bank account. (Stip€nd). A complete breakdown of your
Stipend/compensation package is set out at Appendix 1 of this Contract.

7* to 96 Eoor, Io*?r C i D. arklit,

l{o0f€d sEz
Dlf Oty
oinjam- 122002

ll al&lad!. 3.YE at l!
cut urallot l{ra2aatt3

t ldFoor, Ercs CdDsate T*er
Opp int rn.ton.i rr.d. Iot',.r

N.*frh ll0 019, ndE
Tel.: +91 lt 4731 lltl



Appendixl Table of
bencits

CHETAN MATVIYA

Trdinee Associate (Trainee Arsociate Enqinee. Network - MID ) repoting
to Sneh De€p Jassal ( EIN :511638876 ), Title: Technical Delivery Manager"
MBNI- Ph:

,2na20m
7th & 8th Floors, Tower C & D, Building No 14 Sedor 24 & 25A, curugrdm
122016, India

NA

I

2

3

Position

3B

Start Date
Normal Place
of Work
Tempordry
Place of Work
Stipend
Next Stipend
Review date
Annual Leave

4

5

6

A5 set out beloli

On successfu I completion of apprenticeship/training

2r

7 Benefits

Group Medicallnsurance Plan: Coverage of1NR6,00,000 foryour; your
spouse and 2 dependent children, as applicable to be availed as perthe
due process.
Group Personal Accident Plan only br yours€lf: 5 times of your annual
stipend or INR 10,00,000, rri hidrever is higher.
Group Term Life Insurance Policy only for youEelf: 5 Umes ofyour annual
stipend or INR 10,00,000, ,,rhichever is higher.

Yours sincerely,

',,;l,t'),,-

Sai Kumar
Senior tl.nagcr - T.lcnt Acquirition
For and on behalf of 8T Global Eusincss services Alt Ltd

Section Name
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PRIVATE & CONNDENTIAL

UDAY PRATAP SINGH
S/O HUKUM SINGH BAGHEL

42A kirti nagar Defence
Colony Agra Cantt

Date: 12/11/2020

In II{EE AssoCIAlE (Trainc. A3rci.t! Eryinc.r Lltwqt - i,llD) CO]tn CI

Dear UDAY PRATAP SINGH,

This is your contract of Training/Apprenticeship ('Contr.ct) and contains a statement of the
applicable terms of your training.

we are delighted that you have agreed to join us as a Trainee (Trdinee Associate Engineer
Network - MID). Once you have acknowledged these terms, thrs shall become a contract
between you and the Company.

Please note that your engagement wth us 6 sublect to you having the nght to work rn lndia,
completing the applicable regiskation requirements under law, and to our beang satasfied that
you have met all pre-engagement conditions. Any requirements under the Provisional off€r of
Apprenticeship, that permit or requir€ €ompliance after the commencement of your training,
willcontinue to require compliance by you within timelines speqified therein.

1. Commencement Oate

1.1 For the purposes of your training, your engagement is with BT Global Business Services A^
Ltd (Company) having its registered ofice at Eros corporate Tower, 1lth Floor, Nehru Place.
New Oelha, 110019, India.

1.2 Your Training will be for a peraod of 12 months from tie start date spec,fied in Appendix 1.
Your stipend for the term of twelve (12) months is I R l9t0q, which shall be payable monthly in
arrears diredly into your nominated bank account. (Stlpend). A complete breakdown of your
Stipend/compensation package is set out at Appendix 1 of this contract.

lI eobl lulE l-b. tYt U,
cl* ur4dl rtarlcraliag

lrd Fbor. Ere6 CaDdate I er
Opp lnt.rnation.l I(.d. Io*.r

t{.w Dlh rr0 0r9,lndla
ld.: +ql 114781 rltr

Ii to 9$ 600., 106 C I O, BdldlrE

Gotue6m 122002



Appeidixl T.Heof
benefits

Section Name UDAY PRATAP SINGH

Tr.inee Associate (TGinee Associate Engineer Network - MID ) reportang
to Sneh Deep Jassal ( EIN :611638876 ), Title: Technical Delivery Mlnager-
MEN|- Ph:

t2/11r2020

7th & 8th Floors, Torver C & D, Building No 14 Sector 24 & 25A, Gurugram
122016, lndia

1.

2.

3.

3B

4.

5.

6.

Position

Start Date
Normal Place
of Work
Temporary
Place of Work
Stipend
Next Stipend
Review date
Annual Leave

NA

As set out below

On successful completion of apprenticeshap/training

2L

Grou p Medical lnsura nce Ptan: Coverage of INR 6,00,000 for your; your
spouse and 2 dependent children, as applicable to be availed as perthe
due process.
Group Personal Accident PIan only for yourself: 5 times of your annual
stipend or INR 10,00,000, whidlever is higher.
Group Term Ufe Insurance Policy only for yourself: 5 bmes of your annual
stipend or INR 10,00,000, whichever is higher.

Yours sincerely,

\,;la'),'-

Sai Kumar
Seoior l.lanagcr - Talcnt Acquisition
For and on bchaltof BT Global BuEincss Scrviccs A Ltd

7. Benefits
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S.S. BOTTTING PRIVATE LIMITED

To.

ANURAG YADAV

BAINPUR SI(ANORA AGRA

On behalf of th€ entire company, l'd like to say that it brings m€ great pleasure to tormally offer you the
designation of MkrobbloCn, SS Bddlnf ArL l-td. et Goh.oa, Sonlpat, you will ioin the org.nizaton f.om
t2l0al2s2o.

W€ welcome you to our company and wish you allth€ beit foa youa future endea/ors.
This offer ir proviiaonalin nature and the.egular letter ot appointment rhallbe provided to you at the time
of yourjoininI after.ompletion ot ioinin8 formalitie5.

You. CIC would be R5.3354m/-

Youshallbeon probation for an initial5 mo.rth. You are requkedthe following oriSinal do(ume nts along

with self-attested photocopies of eadl dodrment at the tim€ orioining for verifiaetion to the HR

Dep.runent.

You are required to sllbnit the following docurn€nt at the liloe ofioining -
l. Oudm.ation Do.uments (All Mart theets from 1Os to [an)
2. Work €xp€rience Cenifi(ates or Reli€ving Letter of previou3 Employers.

3. l-ast 3 month Pay rlip5 of previous emdoyer.

4, l-ast 6 monthr baalstatament
5. Mdrerr Proof (Aadha. Card is prefe.red)

5. Pan Card (Originalwith Photo coE )

7- 3 Photogr.phs

Aryou lre goinS to b€ an integral p.rt of the company, we'll try to extend all po$ible support to you

during youa teaure.
Looking forw.rd to having you with ui .nd wirhing you great sucess with tS Botlil! FVr. Ud

(rndly Confirm your Ac(eptance.nd date of loining.

ror SS Bottllnt hrt. ltd., Gohana, Sonipat

Authorlred Slgnatory

Work Place - l(hasr. No 15113,15114,15/151441,15111811h,1511181 2elS//23l1/l Villaee Mehmood Pur,
TehsilGohana, Dint.Sonepat, Haryana-131001 (lNDlAl

R.td Offce - 9/53, xi.ta N.g.r, lndl Are., l'{.w D.lhi - 11@15 T€t .91,11,450729t12, 2592 7192 r.r: €1, U 45912943
Co.po..tc ld.itttv t{umbc. : Ul5sa9dl20l8pt 37ta,

,OB OFTER I-ETTER



A'SE.CT

/AIA

To,

TRIPURESE SEANKER
D1ITTDDI
Itrdlr trrgar tvc rrobrgh
agra

De.r IRIPI'RESH SHI\KER DI\TTTDL

otr bebdf of rte SATA \'[(As coeryey. ld tiLe ro say tbrl il bdtrca oe geat plersue lo formlly offetr you the

desitDati@ of Tratuec Execlrtil'e ar P.llrd. Ha)€or. you will.ioi! tb. GtEDizfiiou tom 1208,2020

W€ welcome you to or,r coqeoy aDd wish you aI lhe besl for your fulut€ eodesvor3.

This offer ls prousiotral iD oenrtE aod tt€ regul,I lett6 of rppoiDmr shill be prDvide to you et lhe
titr ol rour joiniDg efter complelioo ofj oidng fornratities.

You shrll be oo Fohetim for en fuorl 6 mtrtL You ere requircd tbe followitrt GiFtreI docuDeots
sloot llii[ setf-sttesEd pbotocopie of€ach docueeit at lrr. tioe ofjoitring for vedfcrtioo ro the HR
Depeftoeot.

You arE requirEd to subDil ttc follo{ring docuo(ots al tbe time ofjoiliit-
. Quelifcsiio! Dcumcots (A[ Mrlsheec toD loato Lsr)
. work ErFicEe Certific.ias o! Rrlievt!! Letler of Feviou! Erryl(ryrrs..
. Lest 3 mDrh Pay sliF of Fcviqls eorploFr.
. Lasl 6 mnbs beDk 3trte'Etrr.
. AddEss koof (Ardblr Crd is FeEtred)
. Pstr Cerd (OridDd wirt Phorocqy)
. 3 Phorog.phs

As r_ou rl. goltg to bc rn btrglrl prn ot the coDprtry. se'll hv to erletrd rll posslble slrpporl
to !_ou durlng your tetrule.

Looholr forwerd to haviDg you $irh us aod l},rshil8 you lreal sEcess wrth Seta vitas

Fot Sl,T..l, I-IXAS, Prte.l, Ert''tror

Aulbo zed Slgnrtoq'

.{PPOL\-I TIf,\ T Lf, I I'TR

Your CTC sould be Rs. 23.1570/

H/*

wms



S.S. BOTTLING PRIVATE LIMITED

I08 OIFTR LETTER

To,

AVANITS}I SHA(YA

c/262 oURGA itAGAR U|(HARRA ROAO RATPUR CHUr'rcr

On beh.lf oI the entire compeny,l'd like to saythat it brin8s me great pleasure to bmally offer you the
designarion of tikro6bbCn, SS Bottll f An. [td. at Goh. , sonlrat, you willjoin the orgenization f.om
r21w12020.

We rvelcome you to our company end wish you allthe best foryour future mdearors.
Thisoffer is provisaonalin nahrre and the relular letter of appointment lhallbe provided to you at the time
of your joininS after completion ofjoining tormalilies.

Your CTC would b€ Rs.3354d)/-

You shall be on probetifi for an initial 6 moidr. You are reqohed the follouing original documents along
rvith self-.n6t€d photocopies of eadl doaumant at th. tim€ otjoining for verifi.etion to the HR

Depanment.

You a,e rcguired to iubfiit tha following do<umenb et the time ofioining -
1 Qualmcataon Doauman$ (All Mart ShccB from 1f to Lan)
2. Wo.k Erpericnce Certifrcates or Relieving Letter oI previous E nCoyeE
3. [ast 3 month Pay 5lipi of previous emdoyer.
4- last 5 mooths b.rk statem€nt.
5- Address Proof (fudhar Ca.d b preferred)

5. Pan card (O.i8inal with Photo copy)
7. 3 PfEtogr.phr

A5 you are going to bc an integr.l p.rt of the company, we'll tsy to extend all po5sibh iupport to you

durinl your tlnure.
Looking fo.werd to having you with us.nd wishing you great su(tess with Slt Sotllll. Ai. ffd

(indlyConfirm your Accept nce.nd date ofJoining.

for SS Eottlln8 Pvt. ttd.,6ohana, Soolpat.

Authorl.ed Slgnatory

Work Place - Xha5r. No 1t/13,15114,15/L511-Ol,l5/l18hl1L5/lfilllz & 15//2311/1 villaSe Mehmood Pur,
fehiilGohana, Distt Sonep.t, Haryana- 131001{l DlA)

n€8d office - 9/53. xirti N.ga r, rndl. Are., iaar, Odhi - l rcol5 lel: +91-l t-45072912, 25927392 l.r: +9t.t145o7}j4a
Corpor.t. ldcnttty ilumb€. : tnssrlgdArltprc,3TtaT



-&..l,F SECT

/AIA

AAYf'SEI CIIPTA
Senlor l, Eoua€ Do.

3{94v.! r'lk . colooy

l our'( f( rlould lre Rs. :3{570

You stall be oD Foteti@ for m iniod 6 mdL You rre rrquired lte foUowbt GitiDsl doclEr€trts
aloDt wflh s€lf-nfiested piolocopi* oferch docuoed st tb. time ofjoiDirrt f6 vedfcrti.n to lhe ]IR
Dee6@.

You aIe required to rubDrit the foUoariq deumeols ar the riDe ofjoioiog-

. Quslificstio! DoclaeoB (A[ !r4nl6te6 toE 106to L.s)

. W.trk Experieoce CElri6cde3 or RalieeiDg lxn.tr ofFevious EqloyeB.

. Last 3 @trth Pay sliF of Feviols €oplryer..

. Last 5 Dnths book ltaterEot.

. AddEss Proof(Aadb.r C.rd 15 Fef€ned)

. PrD Card (OridDl E'rti Photeopy)

. I Pbotoglphs

Ar !'ou rrc goltrg to b. rtr htrgrrl prn o[ ih. comp.try, we'll t.v to eI.rd a[ poarlblc support
to rou durhg tour. trn[rc.

Loohng foni'erd ro havrD€t yq! wtlh us aDd wishing you E eat su.cess \uth Sets vrk{s

Fo[ SATA \:llcls, P.ltrrl, H.rfrtrr

-{ulhorlzed Slgorlot'r'

MS

DciT AAYUSEI GTIPTA

OD behslfof lte SATA \'[(AS CoEpoy. Id like lo sry tb.t it bdnfs me geet pkesutE to fornslly offer you lhe
de3iE rati@ ofTraiDce Erecutile al Pal*rl. Harrlrtra- y wilt ioio tba Gpri-zrtioo toEr I208/2020

-\PPOt\l ]lt_\ t Lt_t IER

To,

We wrlcome you lo olll corymy rtrd wish ]ou a[ tte besl for your finne erd€avols.
Ttis ofrer is provisioDal iD Dature md tte regule lener of sppoiotlmt sbsll bc pDvi& to you et the
ti@ ofyourjoiliry aier co@pletiou ofjoiiing fcEalities.

Nl*



PRADEEP IruMAR

vill.te ilipur, PO p.li razapur,

On b.half of the entire company, l'd like to say th.t it brings me Sreat pheiure to bm.lly offer yoo the
design.tion of Mkrobbb3ln, SS Bottllnf An. [td. et Goh.n., Sonlpat, you willirin the org.nization from
r2lw2g20.

We welcomeyou to our company and wi5h you allthe bert foryourfuture endeavors.

Thir offer i5 provi5ionalin nature and the reSular letter of appointment shall be provided to you at the time
of yourioaning after.om pl€ticn ofirining formalitiB.

rOB OFTER IEIITR

Your CTC would bc Rs. t354m/-

fo. SS Bottlln, A/t. Ltd., Gohan., Sonlpat.

Authonzed Slgn.tory

work Place - Xhasr. No 15h3, l9l14, L5l15l[4], 151hg/Ll1 151 /r8/ tl2 & 151/2altl lVitlaee M.hm@d ?ur,
TehsilGoh.na, Distt. Sonepat, llaryana - 131001{tNDIql

ie8d. Otlice - 9/53. Ki.ti rrl.gar, rndl. Are., New D€lhi - U@15 Iel: .91-11-4507294 2, 25927392 F.t |97-114fl7 294a
Corpo.-.te ldentlty 

'lunbcr 
: UlSSiagdl2OllFLr',B4T

S.S. BOTTTING PRIVATE LIMITED

You 5hall be on probatjon fo. an ioiti.l 6 mdrdr You are reqlired the tollowing oriSinal do.um€nts along

wlth self-attert€d photocopies of eadr doorment at th. tim€ of ioinina for verification to the HR

DeparfDern.

You .r! requircd to suhnit thc lollowing docum.nti at the tim€ ofioining -
l. Qrralilication Doauments (All Ma.k ShreB lrom 10$ to [.nl
2. Worl Etpe.ience Certifiaatas or RelievinS [etter of pr€vious [mployers.
3. Lart 3 month Pay slips of previous efiCoyer.
4. [a't 6 honths b.nl st tement.
5. Address Proof (A.dhar Card L pref..r.d)
6. Pan C.rd (Originel wilh Photo copy)
7. 3 Fhotogr.ph5

Ar you are gdnt to b! an intaaral p.rt of the company, we'll tr} to ertend all poasible suppod to you

during youa tenuae.

Looking fo.ward to having you with ui and wiahingyou grc.t sucess with SS Eottlt! A,t. ffd

Kindly Confirm your Acceptance and date ofJoining.



/AIA
-{PPOL\TIIE\I LEIlER

To.

SURYA:{SH SINGH
rs/359, NOORI GAT[,
AGRA 2t2OO2

D€ar S[TRY.{.\SH SNGH,

OD bebdfof the SATA \:II(AS CoEesly. fd [b io sey thsl it kitrlr oe g€et pl€asure lo forEally ofrer ]ron tha
d6iFrrli@ ofTrrioec ErrqrtiE at Prl$d. HryrDr- yqr willjob the oryuizrrioo tom IZOS/2020

We sclcorE you lo olrl coqroy eDd wich )ou,ll rt b6t for ),our 0&rrE eo&svors.
This offer ir provisioorl iD srn re md rhe r€tulrr lenar of sF?loiDEEl st ll be prDvi& to you rl the
tiE ofyour joiDiry .ncr c@pletion ofjoiDiDg fqmeliries.

Your'( IC liould b€ Rs. 234570/

You sball b. otr Fobitio for e bitisl 6 m h, You r. Equired ttle fouowilt Gitild docunr€ s
.lotrt \rilh scu{ttelrad photoceies of ercb docuD.ot st tbe tirlle ofjoi[itrg for vcriEcsrioo to thc ]lR
Dc?er@rn.

Y.[r erE requiEd to iubE it 6. folorrilg docum.ots al the tiDe ofjolDiDt-

. Qualilicrtio! Docum.nB (A[ Mdl6i.ea tDB lfro lrs)

. W6t ExFrieocr C€rtiic5t6 or RelieviDt L.tte(ofpra i(ir! Eryloycrs..

. Il3t 3 @!th Pry sliF of Fsviqls.q,loy€r... Lrst 6 mnlhs bqDt 3tet@t.

. AddEs6 Proof(Ardha Cdd tu F.f!it!d). Pao Crrd (OrigiDal Ert lholocopy)

. 3 Pborolr.pb!

A. yoo ara Solrt to b. .! btagral D.rt oftbc aoopatry, r.II t:y io artald .tr pcrlua rtpDort
to yoo drrlrg lrur blErt.

Lookiq forw'rd to hsuDt yql with l!3 6d wishttrt you t.ea! $rce3s wih Satr Yitrs

For SATA VIXAS, Prlt*rl, H.!I.nr

-{uthorlzed Slgll.1ory

-{.ArsEcr

Nre



JO8 OFFTR LTIIER

To,

RADIXA AGARWAI"

BIJHAMAI POST- BUHAMAI AGRA

On behalf ot the €ntire company,l'd like to 5ay that it bring5 me Sreat pleasure to fonnally offer you the
desiSnation of UkroblobCst, 55 Botdlng h,t.l-td. 3t Gohsna, So.lpd, you willjoin the organiuation from

12106.12020.

We walcome vou to our company and wi5h you allthe best foryour future endeavors.

Thi5 offer ir p.ovirional in nature and the regular letter ofappointm€nt rhall b€ provided to you at the time

of yourjoining after compl€tion ofjoaning formalities.

Your cTcwould be Rs. 33gm/'

You rhallbe on prob.tion foran initialS month. You a.e required the following origrnal docum€nt5 along

with relf-attested p hotocopies of eadr doorment at the time of joaning for verification to the HR

Department,

You are required to ruknit the following documenE at the timeotjoining -
I Oualmcation Oocunl.ats (All Mart Sheets from loh to [an)
2, Work Expenrnce Clrtjfi.ate5 or Relieving l€tter of previous Emdoyers.

3. l-ast 3 month Pay slips of previous employ€r.

4. l-ast 6 monthr bank statement.
5. Addrer5 Proof (A.dhar C.rd is pre{ened)

6. Pan Grd (Origin.l with Photo cofry)

7. 3 Photogrdphj

As you aregoingto be.n integral part of the company,we'll try to extend allpossible support to you

durin! your tanure.

Looking forward to having you with us and wishing you Sreat ru€cest with 55 lottI4 Art ud

(indly confirm your Acceptance and date ofJoinirE

For SS Eottllnt A,t. ttd., Gohana,sonlpat.

Authorired Sitnatory

Work Place - Kha,6 No 15111,15114,13/151441,13llrqllll1Sllt&tll2 & l5//23l1/1Villa8e Mehmood Pur,

Tehsil Gohana, oistt. Sonepet, H.ryana - 131OO1llNotA)
Regd Offce - 9/53. Kirti Nig. r, lndl. area, New O€lhi - 11@:,5 Tel: +91-11-4s072!r42, 2 592892 Fex: +91' 1r{5072941

Co.por.t. ldlnttty Number : Us549dlm[pk337847

S.S. BOTTLING PRIVATE tIMITED



o.aitti

D.!lgmtol!
h. O?Jolntng

Annllr col To cooPry(clE,

'Nln Afiotflf,c.$ (r.nylqwb d, &ry dE, b'i.R.. d..- ..lrlb tt An',,l/fi E totctuti
"t@d f.x ur! PE/&,oaa fax ElEl !.daatuc1E llo,ntr, ToE A ual Nd hy Dtas da oofit ut il,tulg,. Yow,,t -n . 

'.t.ryl,ad<l b lcbt Am!.t lg PV - T.rrt"
''PF tdrlaarar aog* in EOU ct 4$ a Ut d.b. (1..- a F*nt t* ,d,n c/[,g* qlnl b INR 14/- F nznh b*ttt,
Et ptoy- tr.ldudoa ol tNR 1@O/- tr t 

',Ui, 
rt b br.,M tn.bt n*ddt.E CIC-

A.hoc Alor,rrEa(ll apdcrua) xdll cofiTrL. an ordloltu !.lor dlow!,r.a.rtlr Fur ovnatt tu.d CTC

l'&6lla & E,oa(Dand Alohnca Up b ll{R t 0@ p.r r|od[l b. nEUL .ld !rr.!dld -ch
up b rNR loo0 p.r .l,um
Upblnn2ll00 pr nE fi !...d on CC c?.dty.,! !f. ortt wnr
Up b 0A !rco F mortn
Bt r|dngcdnpon .r

al lh.r€.lcrnerlr lril bc yllllh tE lEd p.,loa fiG 'tdot .! drlFi!d6.1 I cie{cd iredatrp d adhE alo*!.t .3 fl dFrd
spon 0l. lhod cTc, .r, rill b. *l..d h tl. Fyt&
Oa.Ld gulildkt.. on f'.. $lr !. r.|.rn pod yot' mbo.rdhg
All tlr. &\,. dlm,E r *ll !. co.rdrrrd Ela n q{h tr. F.. hom/.r. c! t . p.utEloti ai ltql,t.l bitE or.r !r. ql.lbiy
rlrrrm, E, axardcl xil L prdLl.d r Fr !l. n lG Eld ort rD6/r
Enployr. !,t nqrrl(l b r..p . copy ol nr !{lr . F@r or .T.lr.. lno/ra fiu{n t qu..U, cyd. .fi1 ru!,nit !,t ..r rn

Irrdr.n db..dnrb dtn s.ll b..rfdc-|. or yrt,lh-rnglqlx rrD orlior|n. otd h.om.T.x Ragkrx.id.C tr.

sp.cal A1ol[tc.' c.ripon..t L a parl oltad. hcor.

CHANIIAI{ PRASAD

Strd.r( Sl.c.!. Sp..l!rrs-S1r.nt E{.ri.nc,
1211tnetr
aagq)



g BYJU,S
Otrer Letl€r

EEte 1Zr112020

732 Edhr nlg.l !.nj.y nlgll hnhur. utEr pr.d$h

@ngdrEtofu o. yar dddon to be . gYJurEr a 8YJus. *. lrE on . mLrbn b lip $rbnB t { rn lo/. lrnl Lfninl !cro!! ulr
srtd. wa (r!tr brrltng jollmqa lb..vry ltrd.d filt !ddlt.! tll.ir udqu. ll.d!.rn I'rlt tih lIllong lcrn€r! wr hope ys,
crruirJtLm md pathn wodd rrlp |lt .ctrav. trb ri'lhn

l! grv- u! lmm.rl. d.aulr b tbrmdE )Dor oilr rd ltoinnn t it th. potltlo ol lordrn 3Ec..t tp.cldldsar.rt gF,Lnc. .l
TInl ard Leam Privere umhd (h€rrdter reltr.d b 6 BYJUS' or Ec.rpaqf ) h [E Snd.d Erp.n,!c. d?.rtn.n 3ubi.d lo yot
E4pLrE .t tn. olt mr]tbn d h tnl! l.tE Tll li.r rrcrud.. d-l]! d yc,r compJlxton &ucn r, pr6b.tlo6 .nd notc. Frkldt
(Am.rl,l A). A! you ll- $ro{n tr rtrila pLlallal tr. b rich od to ora ,lcrulilr $lo mar$d your prErr. lrlth.ny qu.3ua!.

Yc/ (lt orldlrr,ig.r BYJU1S b lrltt 20 Yolr on!6dr€ (hr.rrsrvrrr!. co Enlc.t d byaYJ[rs onlo.rflg r.rm p6i

c.pt .rr or tr. oltr. l|l c.t. yorJ .lo mt llporl d yo, ,ob oi .. pnor b lzl'lrD2o Ul. ot r th.lr D. d.ri€d b !. rq.ci.d by yo'r.

Pb.{ .c..pt ttu. alt h our liF pdt l !o f.( r. ..A inddr you, oab.tdhN F't'*. or.. lnl!!E. yo! will !. Ec.hfil .n d'ldl
cs mltar t . lhe .!rr.. ln t!!. you 6 nol *iorot r.dso lnd .c..pt thlr oilr Ltbr a! t lR polll wln*t lwo u,qtlng dryl. tl. ol!!.
rculd .t rd rllhdrlln.

P6ltion oct lls lnd conp.nsdm ov€wi.w

O.dgrrlon Sud.rr Suc.-t $.d4ts+StuOrtl

$|da6f E+a.t.rEa

b$nr
Aiira!.a - r.ayaal t ch P.fi

Td.l Arlnud cost io corp.ny i2145oo

o.t trr o, !o.ru!6 (t .ny) d! rtlntoltd in Anndul! a You ,,l l.qtlrbd b j6h h. t.rl,lc.. d 0r colnP'ly lzlll2o2ofllbE sht.h
tuJ m.y y'..t corliCa $a oilr b b. winrklwn l,L.! 11 .Ihmlon b Ur dlb ol lolnlirg hr b..n Eut/axy at€rd h Btltng. Yorr ,t
r*uclE 6 llofi1fy,our a.a?t nca ol tle nmr.nd cldlton3 t....poig $. dii 0rl our HR 9ortal rrd .jgdng .nd miurfrg io ut b.
.rrclc b .ofy or llrt rrllr cl yor, (by ol o.b.dhc

rr€ Err?l ot yor.rnpqm.nt conrrd a...tE!y colrlt(bnt t rld rhcrld b. E tbd - Fitile.d o.h.tan b.nlv.i! yorr$f .nd tn.
c.ftparv You !r. .Ipcbd b nlrnbln tucn lnllh.0ar +p.!gl!!|y w! br. mr oop<rt$lty b thrlt yolr b.tl. lnb{..|yorJ l. v.
9Dtrn h cJ. orylntslud! .rn bd( n rE ! lo rtlco|nhg yo! qr !0.I! br. tnrtltrt crr.r rlth 

'r.. 
w. lr. c.rtdn tlrd rou iffr n.ld cn.lb.rg..

!d!t c!o,! -d opFrrunfiy rn }oqr lttodd,oll wil'l tr Co,tPlny

,/@
H.d - ltrmm R..cJr.$



o.rrlls

rdgndon
D.t olJoiring
tunsi Co.t lo @dp-y{qlc)

(M AItSflTXA

St/d.nt S'.EcG S9-.ltl-Std.rr E 9..h..
12111txetr

2tlllim

'Ntt* Atlowrr.. (r.,ry) Fub a, u.y dLt 
',l'r',t6, 

d*, ne bt Attf,,J/nB'ort'i,lb
"lttot Lt ual aols./Daa f.x ibq., b. i.Cl/Etdt to,n th td Atld.l N.l fry b.* lb got.f,lrt-i nrlE,. yout *.+o/,E dJy
tM E lN Atru.l 15 P.y - T.r.z
'tr Nital$rt'!. dt t9r. aC EDU drrgrt a pr tut e (..- , p..rn 1r .efi cn Oa. qu.r b NR t!n/- pD, Eo.i, l(,v.nt
Et?oytc Pf ttttucda ol NR tW/- tr n1E,l'i. vl b tnct N tt .Nt i.t od Crc.

A6oc Alo',v.rb{r .pdlc!d.) wfll corpir. .,E or dl ol tl. ado dk,snc.. blb FUr orllll !t d CIC.

i/buL l 8,r.6.nd awanca

. a! tle e elcmenB $ll b€ $mh fi6ltEd pIlof tE !.rpby.. s comFfldon.3 clrt lLd !!al(lJp ol adhE alot tclsrlfl d.p.nd
upor tx tld cTc. .lrr *ill b. .hr.d Nr !t. Fryli?. lr.blLd luLlilnaron$-arlll!..h.ra patlsrmbdtlng

. Al ,l. lEvl .bfllE *l b. .orntlld t Ebl. trru{h L y-.. lE*!r., or !|. p.ldtEloll ol ltql,td Ulb darol. Sl.rtsny$ lou. tar arinFfi w{ b. Fdld.d a Fr $. ru.r EE qr &oli3

. Elplq/-t lll..qu,.d b haa9 a co9y ot tr orE a pr6t 0l.!..16 lnorna trrurgh ih. quarbrly c)cL a|ld &un[ thl xm. ln
!l. qutt rly wh6!i

.1!r..!o,.-rtl.nblr-Er!.tl.in$il!..pdc-Lodyfsoro.mpbyExrrortrb.h.Otdtnton|.Tafagh..,rdmttr

. sFd.l alo[nc.' compom.r b . p.n ol t.I.ua ,rcdrx

Upt INR 10@ p.r modr lb. rEllh fld bro..D..rd ..clr
Up b rNR !O0O p.r ,nuln
Up b rl8 2ll{)0 F rEnc bl..d on CC co&ty rrl t!D. oa tl. v.tE
Up b [\R 9O p.r rlqih
Bd.ndltg Ccllpon d



S.S. BOTTLING PRIVATE LIMITED

JOB OIFTR TTTfTR

To,

SHREYA I(AI.RA

13, SI{EETIA DIIAM, DAYAL BAGH, AGRA"2A2Ms

On behalf of the entire company,l'd like to saythat it brinSs me Sreat pleasure to formally offer you the
designation of Mk.oblobgln, SS BoldL[ Pvt. Ltd. .t Goh.r., Sonlplt, you willjoin the organization from
L2lO8l2s2O.

We wekomeyou to oua (ompany and wishyou allthe best toryourfuture endea/or'.
Thisoffer is provisional in nature and the reSular letter of appointmcnt sh.ll be provided to you at the time
of yourjoining after completion of ioining formaliti€s.

Your CTC would be Rs. 3354m/.

Youshallbeon probation foran initi.l6 mondr. You are requhed the following original documents along
with self-attested photocopier of eadr documlnt at the time of ioining for verification to the HR

Departmem.

You ar! required to sutrnit the following do<umcnts at the time ofjoining -
1. Qualifi.ation Oo(uments (All Mark ShreE trom 10$ to [.st)
2. Work fuperience Certificates or Relieving Letter ot prdious E nCoyeri,
3, Lait 3 honth P.y slips of previoui .m ployer.

4. [att 5 months b.fll st tem€nt
5. Addrcss Proof (A.dhar c.rd i5 prefer.ed)

5. Pan card (Original with Photo coFyl
7. 3 Phoiogr.phs

Aiyou.regoing to be an integral part of the company, we'lltrv to ertend allFoseible rupport to you

durinSyoua tenure,
Looking forwerd to havinS you $,ith ur and wishing you greet succBs with SS Edtltlt A,:. ttd

(indly Confirm your Accept nce and date of Joiniflg

wo.k PlBce - (hasr. No I Slr3, r5/t4, L5l15lt4l. 151/ 18lLl1 Lsl /L8/ Ll2 & t9l l2lll tVtlaze Mehmood pet,
TehsilGoh.na, Distt. Sonepat. Haryana - 131001(tNDtA)

R€gd Offce - 9/53, KniN.8ar, lndl. Ar... ttar, Oelhi- 11@15 Tet: +91-11-4507212, 2 592 7392 tal +91,11.45072943
Co.For.t. ld.ntlty l,lumb€r : Ul5549dlm1$ft 3r!47

torSS EottllntA^. Ltd., Gohan., Sonlpal.

Authorlred Sitnatory

S



g BYJU'S
Off€r Lett€r

D6le 12t1112024

D.!I PRATIKSHA SISOD[q
VILLAGE KOTKI POST XOTKITUNDLA

@ngriulltoo! on yor ddllon b !.1 EYJUTE a EYJus, m Ji olr . rnlllbn b lllp r&(lrrts i.l ln lo/a vrh Lrnlng acfola lra
(odd wa ciit larnlng joumql. fu n,iy tlrr.Ld lltal .ddll.. nldr l,1lqu. ll..lr d! mak tllm lfdong brn.rl W. ne. )our
c'rElbrrtkr. .nd prdon wuld ldp ut .dlbv. $lt ri$ho.

rt grv6 lJs rmm. . t .suru b lb.h.rE tolrl oibr .d q9olritnd lu tl. p6i!,l or tort t tl.Ge.lrd.[strtlld.nt Ep.d.ic. rr
Trink art L€am Priv.re umied (h.rcri.r ret r.d b a BYJus or tdnpary ) h nle $Lrr Erp.dllc. d?utn nt tubJcr ro you
&c.pt rlc. o, th. olttr ml1trond h trr. l.tt r'tl ld.r |rdud- d6ll. d ys.r .ornpjt..ton rtu.nlr. pllldon .nd ndc. Fnodt
(An.rrl t) A! you rld lhrqJ9h t'ra .r.tallr plii. tLl tr. b r-ch ol/t b th. n<rultlf 1,j0 mat 0.d yolr p.a.r., tlth rny q'r.td..rs

Yclr rbb ol ldnhg !t EYJUS . !l/2020 Ydrr orto.rdng (Lbll! wlll E coflrtnlc.E Dy EYJUS olbo.Iri! T..m p6.l

Eii.ro or tl. on r. ln d. you do nd l!F.t d yn r loo ori , Fior lc tlrriDi!0 U. oilr !h.ll !. d.-Ld b b. .q..r.d !y too.
Pa.e ,Exqt tlrL ott r tD @r HR NU @ o1A n co imd. you aW*4 gor'*. O!c. l,{l,.bd. yur $ll b. r.c.ning .n .m.ll
cdin rltcr Ib. !x r!m.. ln Ctqou rb rEl .dc'osLdfo lnd .cc.pt ttl! oi!. L!.r El !r li psll ylfh tuo tNqting day!. th. .albr
lloold d.rld ldilrlE n.

Posido. DeLlE .nd comp.ns.tio.1 ov.Mow

t)..l9lr.tm

EYtdoyrnr{

Td.l A.nui Cosi to CoiP.ny t214500

hlrlr ot lonut- (lt .ny) !l. nrnuoid in Annaun, A. You ,! ..qu..Ld b loln !1. !.rlilc.! .l tr Comprly. 1zllzomEling s,hkh
yo, mly d..t. coirlidr h. dlbr b ba wionram ur..t 'l elbotton b tr d.b ol pnhg n- b..n Jtrllly {r..d In l.dtl{. You re
lrqu.'E b .hntfy your ...?i.n roltn bitl.rld co.ldltbn! B .cc.Fn9 0!. dlrlr on ol, HR portd trd tlgnlng .nd tlt,nng b ur nl.
d/pllclb coty ot lhll Elt cr yol, (ly dr Onbrilng.

'r1r ts rr or you .mplorrn .n c..f!d .rl rtlcly conllont l 
'ld 

rharld b. lllLd - plMLS.d ldo.ln t'gl b.tt'v.o you!.r lnd hr
cohp.ny You rt..rpcbd b nr.rnt h rr.i ilrfurtl lcr ?p.oFl.bly w. td(. ti5 o?Fsonny !o thrit you b. rh. ira.rlli you hrv.
alllxn ln oJr oDmE ticr ltn bd( lboi.rd lo tr,icomlrrg )EU o{1 bo.d b. ! tufi, .t wti u! w..'l cartdn tnd you lrrl nnd cnall.nga,
rddrctofl rld oppo{iJnrt rn your..taldE 1 witl {r. co.rpmy

H.d - HJm,r RarorEs3

Stl.b Su.ar $.OdGsnrrd
EJ9ail.naa

SEddr Egri.rE
R.SrI
B.ltg&.. - KayrrlT.dr hrl

l,@



olt tts

O..llndon
m OlJoldng
A,lns.l cod lo conDiylglc)

PiANTSHA SISOOIA

Stx,.ltS'E6Sp.d.!rl.St!..nEp..i.ic.
12t11tt@O

214500

'Ntn Arlon,'rr.t, (l uty) Fwlb.n uny cE, anda,N.-,ttrtot tun &n Ebt.,bls
"ta i3 f.,.rn tu)o,L f.x puu bM)adno,nth. ffrl Aanra t{.t F\y b.tt t 9o,,.,a,,i t^l3, Youtt t 110l'..Lry
but l b f6t Amu.! lfr P.y - f.I...
''trdt@t.clt.,t..,dEDUclttg4..ptaJtc,(t-.afi''.*txffitdLtg.!,qu.ltotNRtg-ptdd ,P..'tl,
Endoy- PF fru!,on d DIR |COO/- tr tt d?i, *1 b tttcttlt'd t 1.bn 'Lntu d Crc.

A.noc Alriaa.(t.pdE&b) rlllcoipri.. or. o..llol tr. b.ld dlornc..ltrt ).u. o..n lr l!.d CTC.

i/bub t Bm..D.nd llow.nc. Up b INR 10O ,.r monll lb. mob{. rd t!..D.nd ..cn
Upb INR I00Op..flr n
Up b rin zaOO F nDn0l b.rd o.| CC rT.dt ..d 00. ol tl. vdrd.
Up b ha $o p.. hdlll
Ed.ndng Cdnpoo.rr

. AX nE3C .brlEnti lllt b. $$h tle lH partd rr 6ldo}ra ! co.rTaGdon. a (!ld.d Ec.lr, ol.dnc lovrrcar $l rLtalic
uFllt|.fbdcTc, rar{l!.n ndhir.t yilp

. o.bn d 9ui(h&Lr 0rr tr-. w !..hfil F.trlor oilodlng

. A[ tra .b!.llogltE- rll b. dd.L.d bdb thruah ta y-t. lssi.t .rl !!. plldu.lolt oltquhd Clb or!.lll g/rtrly
$trno!i, bx .t.mddt $n Da prcridad a F. !t. nlG lrld or.l rlorr

. EnTroyr. .r. rqrrd b ll.9 . .opy oa !r bfa . F6a or .,9rl- h6rrn tltlugh !'. $rLrt cycb rd rrunlt !x .rr. 16

th3$JfLry vh6w
. Ilr.lo/}ln.ntbllrt t r!..dlt !r{ !.Slk-L or{y Et.o...hDlor$ d! o9rtb.i!. OLl hcon|.Tl, R.gltr..d.lot Il
. sp.d.l Allofl.rica' aonF.a.t la a P.n ol Ed. h.crl.



fu**,,,
Ofi€r Lett€r

Oate:0?)12n0m

XIII AYUSHI SHAR'iIA
WARO NO. ,I2 KHAODA XUSHINAGAR

We clngre|ulafe you on your aaleclion as "3ofu|k,n Oav.loFar Tarinac" at lnbAroh

Te<rrnololiet. We look bnrad to )ou. contibrrion in drr pulldl d axc€llerEa.

lFfoAxon is a young company wnh avlrag€ age of enpla,yee below 30, all ol whom ihare the 3ame

hop. end aspintions. Thr cultuc and afrEspheE B inbmEl. conducile b crealivry u,ith lot ol rol. b
play arcund. Th€ pr€a8uro may b€ high and tl6 job de.rEndi.E but rx€ hop€ you ll find il exciting.

stmul.ling and chellcn{ing

You s l b Nwi.H. graa .amlrEndon ,d,,kqc ot NR 22fl0& S.*y Fr .raurr. Yorl would

bc on probalion lor . perird of I (Sn) nbr{hs. On suc.Bsful conpletim of your pmbaton perhd you

u/ould bc conimed. You ar. r.qu.stsd lo fin on or bc{ota Ul12l t20. Plea3e tndicat your acacpbnce

by 3oning one copy of this lcttsr and retuming it b he col'lparry.

orr acclptarcr d th6 dLr, your appointncnt wfi 0lr co.npany will be on th6 b..b d thc atsndard

bnrE and condiliorE e3 pruvrdad by thb latbr and tlE eppointnar( l€ter. Ba3cd on l/our coofuan
b ,orn l5. wc arc do3,ng thb p6ni,l. h caa yol/ do nol iin lJ3 m fta agrard date, it will ba teken 13

b|radr d co.rtr.d liat l. to. h$l adim.

As . tokcn ol .cc.planc! ot our off.r. kindly srnd us lh. confir.n tion dnail by 02122020 evcnang.
This oner i3 v.lid lill 02,112/2020. Hcncdodh itwill bc consid!7cd.s null .nd !oid.

Wa look forx,ard to )!ur aacldille tib dL, aid cofitribdirg llrb crldng a elobd o.!E tizalirr

Yourr rinceady.

For ffi rorr T.drllolotFt lid. A^ Ud.

Autlorizcd Signetory

Irio^r ri T..t otogt . tic. fY! Ltt
oan Fhor rrldq rd6,

tllot tto 15 s€cbr iz5, Narr.-20r301
Pnd. .91 12O42l5SI3
U/hGits f ir6n dn

Dear KM AYUSHI SHARMA.



fu**,*

Cornpcns.tlon & g.n€ffts

Desrgnation

Effective Date

I(M AYUSHI SHAf,MA

solutlo.' Oa.lop.r Tr.ln..
o2lrzl2o2o
Nold./Pui!./8..rlor.

An'x,.| Con To ComD3ty 2zso,J0l.

ror lnroAxon T.dnoloSl.s lndia Art Ltd.

+'@



E BY.lu's
OlTer L€tt€r

hL 12t111m2A

O.!T RAV!NORA SINGH
4.642 TRANS YAMUNA COLONY PHASE 1 8AL VIHAR PARK RAMBAGH AGRA

Congrlt/l'ton! on yqJr ddlion b !. a SYJUITE A 8YJUS, wa .r! m ! mltlbn b tdp rlJ(lib 
'.ll 

ln lov! !rl$ llrning lso63 th.
N6rid. w. (,-b Lrnhg loum.y! tlor.vry ftJd.d tll.l nldn r tn t uihu. ll dr afit nrd(. ! n lfiong hrn a w. hq. FOr
cnlri!u06. .d Pl .ion xrodd tllp ut.di.v. 0lr! lrillbn

n gtu . u3 lmm.B. d..!ul! b lbfln lE toul oilr .r! .tol'|tnrn t !1. podldl ., !tud.n q.c..s lpd.n r.ltari Erp..ric. .t
Trinf ad l"eam Pdrar€ Umlted (hcr.dl€r rclsrcd ro G BYJITS'o. Canpary') h nl. $r.n Ep.drlc. d.p.tun nt .lJblet b you
&..pt!rc. d !1. dlt hllt'on- lh thl. btr Itt ld.r llElud- dtll! ol ysrr tomF1.ltlon l!uct,l. pr.bdon .nd nodc. Frlod.
(An ru! A) A! you lEd h.or9h trr d.t iE, pL!. ll l ft. b rrdl oul b nll rlcrulbr lr,lo mlltg.d |t,ur pra.rr. Uth .ny qu.liknr

Ydrr (he ol iohhg d BYJUS a lzlli&lo YoUl o.to.ftlrT d.t rr lllll !. coln,lunlc.E !y AYJU:S Orto.Il,lg Txm pct
optlrt ol the oltr. h clx yoi, do nd llpon .t !u, loo on d prio, b lztir&lo Ur oilr !h.lr !. d.rn d b b. rl.d.d !y ,ou.
Flara aac+l6t, odtL /, a/' HR pLl @ ll,at *. c.n 1,,nL t@t oaea,dr r&att chaa hltrE, )qr wlll b. n caMng r Grllll
ccrnn tdl b. rh. uyx. ln ..!. yo! & mr .driolil.dSE .nd .cc.pr t1lt oilr LB.r ar tr rA p..tl #(rin rwo x/dtlng d.y.. tn. di..
ts!|d ft&i rtllrdn n.

P6toon g€trlls rnd comp.n..tio.r ov.rr6w

Da!lgrlton

nP.

Snih?r $/..-. $.daE$Snl(ld

Strd.d E+..ldr
,ttutr
E lltlhrl - XdyJll l'.dr E t

T.arl annud cod to cor?.ny a214500

O.Lil! or bnurc (n rny) rr. illrdloll(l m Arndul. A You !r. llqllrbd b jdn 0l. x^.c.. or tr Compay lzlll2o2oLllrE f,hlrh
yoJ mry ,.... con.ldr tt oiu b b. *iEr n l,116r r .r(brllon !o 0r dtl! d iinhg li.r b..tl ,rut'/rlly .t!.<l ln rrltrt. Yo! i.
'tqu.rbd 

lo llgnfy your .(E+bnc. ol &. Erl?t lnd cod8onl !y accrtsfig tha cilJ on our HR po.bl ,td algn !g and r.t dry lo u! nl.
(llplE b copy ot lhr.l.nr d! ttl, ty ol Ollb.dln9

Tlr Lnrr ot you dnt'loyranl connact are dlcty conlbildrl ird rhorld be tl.Ld a PrMLg.d lnlb.m.ddl b.t\r.sr yolri., lnd th.
comp.,ry. You ar. .rp-!.d b m.lnlrn rJ.h lnllh.lcr ?ploFt bry w. trl. uil oppdrurity b rl'li yo! b. ult hblt t you h!v.
tlDrrn h cr oq..E !,l lrrl lod( bnf,rd b x,icodrlfi! yqi 0lr bo.r! lbr a lYuiltJl cfi.r tith ur. w. a....rt h nlrt yo! vlll ltnd cndhng.,
rdltlcdo^ n0 opFrtunary r^ y.ur lt.6d.rim lllm !r coip.n,

,A@
lld - |116rl FbadJroaa



bdgn lon
O.t OlJolring

^lmlrl 
Cod ro Con?rlyclg)

FAVINOFiA SIA6H

$Jdent SrE $ Spc'dl{-Slu(,tnt Etp€n.nc.
lZ1tA@O
2145oO

'Ntn Alo*rE (r.ny) Unvtt .n.dry dtt, b,1rit, pt t- ntrlD t Am.,im,J 
'orr,&8"frfrr'l f.x .fil AE,ssloha fa, tlM A daCnctal tot r aha fd Anru.l tL, hy b.b alt jar.rffi'/rt tut.'. Yolt E<..ltot,, s.t.ty

fttN b fod Amu.! rA PV - T,,..
''tr .dnlitdy. dL,g.t .N ELW .t t9.. . pot atos (t... a F.*n tX dntn ch.fgg qu.t b tNR t9/- pot noodi- Iel,rn.
Etploy.. PF a'dudon 1 lnR 1g0o/- F n4,f,,). vn b hdtttd k .06ta nfiadd clc.

A{hocAlox,.,E.{lt!pdlc.!b)wllr!.rp.lt.,I.ordloltj.b.lo.llorltc..Lb).uro.r.lltlEdCTC.

i/h!ll. I ArorDm.t Alomnca up b rNR 1(p 9.r nonh b. rbllb rE blE(D.r|d xdr
Up b INR UrcO p.r 

'loumUp b li8 2{rc F nEith !...d ol! CC cTdty rd lF. ol !l. Y.nk,.
Up b iiA 9@ p..trr r
8i.ndng C. !pon.,i

. All tE . .l.lmrlB udl b. st0in ol. lEd ,ari ol 6lc rnproyce s conFEao.l, a (tE[.d tslot'rp of adlta dto$irrce3 i I d?..rd
strt!.lt d crc, d wil D. iEtd ln nx Fydi,. O.l.[ad gl]lddhaa on liaa wX! !. thad pod yolr onlenllng

. A[ nr. .Ew alonrEar s{ !a colralild EDN Orol{t tr },rr, hoi.... ar tL p.lodon ol r.qrtd !{b a/tr h. +rlrty
xEo$. hx .I.llldoll i,{| !. prorl(l.d a F. !t. n.rr Lkl oia .!ov.

. EnTloy-r a,. llqird b l(.ap a cogy or tll bilr - Fld ol oe .. Irlorra trolan tra qll.rirly q/ca ..rd .u!nt th. xm. in
th. $rri.dy *ltl&*

. Tb.!o/.{n nbnd t r lJl.it 'r{ L ep{c.d. dtly lt tro..npb,t.r rrD od to. t.. Old lrEn!. IlI R.gir.. str nol !|.

. Sp..tl Allo![lc.' cun!..lanl L . parl ot tI'!. hcona
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Offer Lelt€r

O ate: 0z12n0m

KI' PAYAL JHA
GANESH COLOI{Y CHANOAUSI

Oear XM PAYAL JHA.

Wa congritulala you o.r your srlcclion as "Solutiro lrdaloDcr TrainGG" at lnbA.ron

TcdnologiB. Wa look htlr.d to FUr contbutbn in our puBdt ot excellerE!.

ln oAxon B e young company wilh avlrag! agc of anrploya€3 below 30, all of \ fiofi lhara thc lame

hope and .spiralions. Thc culluE and atnDspheE as anjbarnal. aorx,ucile b aredjvity rilh lot of.ola b
play arcund Tho prBssura may b€ high and tla irb domanding bul *E hope you'll fnd il erciting,

$mulaling and cJl.llenon!.

You , l bc proviakd . g165 rlnxrrcr.tira p.chgr ol NR 22glro/- S.hry pt .naurr. Yorr $/ould

be on probalion ior a per*rd of 6 (Sr) rtflhs. orr succ.33tul coflll.tio.l d your probation pedod you

vyoold bc confmad. You are rcqu$Ed lo jdn on or befo.r 0ZlZm20 Pl$se andicats yo{Jr acceptance

by srgning one copy of thb letEr and rething il b he company

orr .c.epbrc. d thB der. ,our app<intnant wih trle compaiy wil bc o.t lh. b6i! of $. !t nd.rd

tsrr!3 end coidiionr a! prwidad by tria lctbr and the afpointrur{ Iatar. Basad on your confinnatbn

b irin u3, we arc dolirg hr3 po3ition. ln cae yoq (b nol jdn u3 oo trc agr.Gd dal.. il will b. li.ke6 .s
trlaall ol coilraci liablo 

'or 
Lgal adion.

As a toten of .cceptancc of ou. ofhr, kindly s.nd us lhe confinmtioo email by 02/12,/2020 Gyrning.
lhis oier as v.lid lill 02/12,12020. H€nccforth il will be consadcred as null and voad.

Wc look fo,Ed lo ,tsr aatcA{ry thb oftr.nd conLibdirg inb (,!.tng . gloOd .rE iizathn.

Yo(,t.ircant.

For troAroo t dlrolog... lrdb hrt Urt

AulhorEed Signalory

lnlbfi.a T.dnobd- hd. Art U(
oat Fho, I.dd I o,.

tld No 15. S&i. 125 liorb 201301
PIEE +9r 120 ir2i 5s73
Vr.66L m rr€Er ccn



rGfoeron
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Cd p.ns.tlon & 8.n.fits
XM PAYA IHA

Solutlon 06r.lopBr rraln..
02/12l2o2o

[old./Pun /8.rf,1o.6
A.nu.l coit To Comp.ny 2250/Jo1-

ror lnfoA.ron l.Ghnololr.s lndl. Aa. Ltd.

<*"@

oesignation

Effective O.te



O"au"^,w"
,rzt f,-s'Hotaf,

To,

Kl\I. SABNAI\I
BEILAWAII XEERAGARE AGRA

Dc.r KM- SAaNAII

oD behelf ofthe Muoral shosa Limred,I'd like to sey tbel it hrE€E E tgeet plessue to formatly otrer you lh€
desiElrti@ of Trairce Executive al Sector - l8 GnEaoD. Hslr,aDa ofnce.,ou r ,ill join tbe oel'tdzati@ froE
02!|)J2AO

Your'aTC sould b€ R!.289{00/

You sball be o! Fob6ti.o for etr idtirl 6 mnrh You ere rEqured lhe followiDt oigiD8l docum€ols
eloog rtrith self-6lle3ted photocopies of erch doc1lmm! at lhe time ofioitrrrlll ftr v6i6cetioo lo the HR
Dep6r@1.

You are required to subEit the followiD8 dEm€ r at the tiDe ofJoitriDt

. Qu.lification DocuE.aB (AU trlakshee$ toE lo\o tlst)

. Wdt Erp6ie!.e C6ti6crl8 or R.li€vint Leu6 ofFcviqrs Eryloycrsr

. L.sr 3 @oth Pay .liF of Fevious ellployrr'.

. Lest 6 @trlbs ba!& sbt@t.

. Ad&cs Proof (Ardbr Csrd i! F!M)

. Peo c.rd (Origml wirt Photcopy)

. 3 photog@s

As you rr e golDS to be .tr ltrt€gr.l prrt ollh. co!trFny, f,a'U trv lo ai.Dd all possllre support to

lou dorlng t-our acoutt.

LoohDg foIlllad lo baviot you witb us aDd \ 'fuhiq you lreal success wilh Mllrrj8l shol?

.{uthorized SigDrtor.v

we u,elcorE you to 6u coryaDy .Dd \trish you .ll tte best for yotE frlurE €odeavors.

This ofle, is Fovi3ioosl i! oehne ed tle regulrr l€rti of ep'poitrtB shrll be Fovide lo you et lhe
nme of yollI joiniry afrsr cqlaiotr ofjoitriDt fc{Ealiti€s.

For C,{ng!oD, Iltr}atrr



fu*,^
Ofler Letler

Date: Ou2nsd

JAI XUIAR
l4/8l choti .thai nhi ki m.ndi Sadar bh.ti

Wc congr.tuLlc you oo ydt. leleclion as .soknjon Mo!.r T.ritEc" .t lnbAxoi
Tednol{ics. Wc bok 6.sdd lo }our contibutifi in our punuit ot .r..tleica.
lnfoAlon b . youig company with avlragr .ee ot anpiorE.3 b.b,v 30, a of whom share the s{nE
hopc and aspiratoB. Tha oitu! a,ld alnEphs! is inbnrBl. collducjrE b c'rativity witrt lot of rcb b
play alDund. Ths pr6$uro niay bo high and tre Fb de[Ending but rto hopo you,ll fnd it 6rcilxu,
srnuLting .nd challenfinq.

You dt b NorfuH z gro.t ft,|trrrld,attJn n.ch,o. ol Nn 2:8fl0& S.bry N a tut . you vtolrtd

bc on probdion for a pc.r(, ol 6 (liir) lrDntlB. On iucc..iful colrpt ,tirn a, yoor probstion pe.i, you

would b. confmed- You al! rcquc.bd lo iin on or bcfoE oZ1ZUA. pbasr indicaE your .cccptsncc

by t6ning o.rc copy ot thb l.tEr and retumirg il b tl€ comp.ny.

o'r ac.eli.rEe d lhb dh., F!. appointn..n wih Ule corniny witt be on thr ha3is of thc sEndard

Erm3 an<l corditoos .3 proud.d by this E(Er .nd thr .tpontnfi tst.r Ba3.{ on your coofirlnation

b irin us. wc are doling this pocilifi. ln c6a you do not dn lJs on 0ie agrcrd dat!, n tldl tr€ talen as

breach ol cont".d lhua lor Lo.l .dion.

As. U(.d ol acclr.nc. ot oo. #r, kindly lcr}d U3 th. coifnrl.tbn .m.il by 02A 22020.w.ing.
Yhb ofr.r b v.lid till 02r1ZZ)20. H.ncarorlh it will b. con3ir...d .r rull .nd Fi('.

We bot hward lo yoor.cceiong thlt olhr and cortribrrirg inb cr!.ting a gh6at oEl.niatirt.

For HoAron T.cinologba lndh FYl. Ud.

AutlorEad Signalory

hlbAal LdtEbg,- h.r. h lrtt
oa'Fr6. lr&s Ide,

Plot lb t5 Seb, r25, tto(F2ot3ol
PIEE r91 1204215@rJ
lltbsa6 wrb6a dn

Oear JA KUMAR



/uforronrItt olmtEi

Cslrp.n..tbn a 8.n.fits

DcsiSn.tion

Efiectir,! Iht.

,AI (UMtN
Solutlar D.r,.lop.. Tr.lnr
021t212020

t{oU.PuE/8.tr|o..
An.u.lCost To CoDp..y 225&Ol.

Fo.l.lfotuon T.chnoloSJ.s l.dl. A,t. Ltd.

<i.@
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,rflt rt-
SHOtAE

ro,

ruNXY SSI,I(LA
LIG 7I II\DRAPUR.{IIT I' PANX SSATISEABAD ROAD AGRA

D".t RT\[.Y SE[,XI.A

Oo behlf ofdte MuDral Sho\ r Limited.I'd like to ssy tbst t triD€E E tleet ple-&rure to f(f,Errlty otr€r )or the
d€si€Baom ofTreiDee Executive el Sector - 18 Gueteoo- Hsryem ofice. yo *illjoin lhe orlFDizatioo AoD
oltt?J2020

we ll€lcoEe you ro oi.rr corryetry ad $'ish you all lhe b€si for your fruutE erdesvo8

This offer is Fovisionrl itr Eture .sd rhe rEgrlar Ldt€r of sppoiD@d sbdl b. Fovide !o you at lhe
tiEre of yorE joitriry aner compl.tioD ofjoi[iDg ffifirlities.

You shell be otr probstim foa rD idtirl 6 mtrth You ee required lhe follo*ing qiEilat docuroeds
eloot with self€(esled pboloccpies of .8ch doqro.al 5r dr ioe ofjoininE fs vsifcsod ro the IIR
DeFft"€lt.

You arE requiEd ro subEit tlle following dslEreots at the time ofiorDDt

. Qualificatiotr Doclr.rts (All Mdsh€eb toE lO\o Lrs0

. W6k Er.p€rie&e Cartificrtes or Relieving LettEr of Fwiors EryloFs'.

. Lssr 3 mnit Psy slipB of Feviqrs eEployEr..

. Last 6 mDrls baDt tEt@r

. Ad&es Proof(Asdbrr Cerd is FefEEed)

. Ps! card (origilel wilh ltorocAy)

. 3 Photofr.pbs

As you rr. gollg lo b. .tr ht.8r.l pirt o, tt. comFly, ra'll tr.v to crtaod all portlDlc sopport lo
you durhg lolrr aco[|r.

Looking fo$'erd lo brviig yor !,'itb lls md $thisg you lreai $rcess with MunJol Sbolr

l'ot Gurgaoo,IfuIlatrr

Authorized SignatorJ-

YouI CTC sould bc Rs.2A).rO0/



IORIGAMI

To
KUIDAI CI{AIJHAX
H.t{o. 3 GoLul Dh.m colory KdirdiVih.I Agrr

Sub: Yoq. ofier ol Enploymfit in ofilGA l SOFTWARE ryT LII)

De6r KUIDA,{ CHAUHAIi

W€lcom€ lo 6ORIGAMI!

It gives us immense pleasulg in invitng yoo b jdn .ORIGAMI Sd$Brc Pdvste Llmrt d. ("oORlGAlll" or
th€ tomp.n!r') as one of its valuEbl. momb€r We beliov€ hsl tho gro,vth of an o€anizatim is tudld by

he Enlhusbsm and .n{gy of people who str wilang lo jnven inb iE lut r We tho€loro b€lbve hel sll our
smployoos are lrdy our ASSOCIATES in our lo€d !o the ftftJre. We sre happy that you aftr one suci
Associste joining us an our ofiofts to cro6t a trUy globsl orgenrzatioh.

Wo alg doasod lo mfdm you hst yor have been o6€aed an emdoynonl in aORIGAMI as Jr.Softwaro
Engineer, and you '.rould Epon on yourJoirihg lo ll]. Y.lhw.nrh R.ddy H, P.olidenl - Opor.lion8.
You willop€rate oul of our ofrca localed alBangaloro.

W6 prefer you b join us m 02122020

oORIGAMI obGorvss a fuEy v,€d( wlfi Seturdsy and Sunday 8s wq€tly holirays Th6 offcs hoirrs arofrom
09:00 Al, to 06:00 PM, wih trggor€d lundr bBak ol30 manubs b6tl6on 12:00 PM and 12:30 PM. Assoc6tss
slr oYpectod b hllow tho cli€nt's srofing hou6 .d hdideys whil6 on d.pubton b dants site in
lndia/mslte. ln he event an Assocj6te lbib to ragister their Ett€'ldanae cos€cutrv€ly lor 3 wortjng d6ys.
wifiotrt any pdor notice lo thoir imm€di8te manag€r or concem€d HR, eORIGAMI sh.ll llitt te appropdate
discidinary aclion againsl fio Assoca.te as por oORIGAMI policy. EORIGAMI roseNes lhe rEhl to
r€gisl€flng a ti4AN MISSING co.npbirn,.rilh lho Polics D6psnm6.'tt, in suci csses.

\)

(0..!f
rs&Z^'*-)

rtriGqrofie^dt* l&. G?.A SAIAYAA ONYX TILGETa D-IIdIb Latrd, rtD.l s 8.Ui laa.tsq rdb - ta06!

We ,,tish lo shar6 with yol] the delailed terms and condilioG r$ich will go\r6m your €mploymont with
oORIGAMI and slso AssocisE .€lebd guid6lh6 €pdicedB to 6ll .ORlGAMlisris ind'rding ycl. Al tEs€
Torms 6rd Condhor6 are subjed b dlange b€sad oll bosiaoss rcquirsnonts snd you shgll ebide by the
updsted policies. Pl6€s€ nole that your appointment as subiect io b€ckground check /r6fersnce
dr6cldpro-employmont ct!ecks as epdicable.



'1. Co0p.N.lion O B.rdt.:

You vrill rgceiv. a bbl co.npds.lion o, R!. a505lr0/- per 6nnunt. Th€ comFiEaton Fd(8go corBisls d:

2. Po.itbn Li .d 8.llfiL:

Ws wish yor dl ir€ v€ry b€st rd lo* bmerd b. long sid mutalt b€nofci.l .ssci.thn.

Khdfy corifim your .ccoF tcs ot tF .how condtions by sillring gld reurrirlg fie A+tcang copy oa

this bter

Yo[s snca€ly,
baoec n &tllft PrM. L r.it

YASIIWAI{TH REDDY
Pr6E€m - Opaaatlons

I hav€ car€fully ll8d and undaEbod the ebove oter lolr'ls induding $e tarms colltained in Ahn€xuE I

and 6grre th.t he pEvisbns of hb lstor and fio AnnexuE I are resoiEble ard l€cesrary 6nd e.pt
the s€mo irrgvocably and unconditionelly.

Si9natu16
Nam€

'*br*-P
YEhw.n t Roddy K



E"'r^r-, ,rtt H-srfoura

ro,

ANITA RAM
SAIIMUXN NAGAX. SINOLI ROAI' NAI ABADI AZIiZPUX IIAI.PURA AGRA

DTT ANTTA RANI

oo beh.lf oflhe MuDral Sho$r LiErled I'd lile ro say thst it trEl|s rE €[Eet pleesue !o ffimsl]y ofrer you the
desi€oanoE ofTrarnee Execulive el Seclc,r - I E ClrIteo!- HarFtr, olnce. you $ ill join the oElaoizsrioD fioDr
02,\tr'7020

we qelco&e ,ou ro our coqdy ed sish )ou a[ tt€ best for ]our frmlre cod€tlors

This 0{T€r is Fovi3iotr l i! oatlrc aDd tbe r€guler lerEr ofeppoirlttEol shrll be provide ro yor at tte
tiDe of yot! joioitrt afte. c@pletio! ofjoitritrg f6Erlities.

I orr CTC s ould be Rr.289{00/

You stsll be oo Fobatioo for e ilitial6 Drd! You ae rEquircd lhe fouowitrS oddml docl.m.dg
.lo!g with self{n6Ed pholocopiec of e6ah docueat d ih. riEe ofidmry fc v6ifcsEm to lh. HR
Dep.rffi.
You arB rcqrired to subEit the fo[o$i[g dcrEeots at tba lime ofjoiiilg-

. Qu.lift.tim Doclra. B (Atl l\rdlshceE tDo lo\o I-esD

. Wort ExFiea. C6tifcrt6 or RllieviDt Lefar of Feviairs Eryloy6s..

. Lisr 3 @oth Pry ltiF of Fgl,ious .oployEr..

. I-ast 6 @nib3 b.!& !l.mt

. Ad&es Pr@f (Ardbd Cr.d i! Fe&oed)

. Pe c.rd (oridDd wi6ltdcoPy)

. 3 Pholofrrphr

As yoo .r'€ goltrg to b. ro htegrrl prrt of the (omp.!t, sr'll tr!' ao rrlc[d rll po5rible rupport lo
!ou durfug IouI tctrurc.

Lookiry forserd to hsviq yolr wirh la rtrd wisbilg )ou p:ert socca!$ wiib MEral Sholr

For GuIgaotr, Hat"ranr

.{uthorized Signrtorr-



o eduYantage * e.a,-ra,-l
BAJAJ AUTO LTD.

To,

AI)ARSE SINGE
slktrrr etD.Qur rgm

Otr behrlf of the BAJAJ AUTO Lm. Comapmy, Id like to sey thal il briDgs ee geat pleee[e lo forDelly
ofer yotr the desitMrioo ofTrai.nee Executive at Huidwar. Uttaratt64 you wiU joi! lhe orgaqizatiotr t@
l1l l/2020. We welccme you to olI coDrymy erd wisb you all tbe best for yorr futll! eodervors.

Yonr CIC ,ould be Rs. I 25000 (P/A)

You shall be o! probatioD for ro initiel 6 Dorth, You are rcquiaed the folloeiog origiDal docueeots
aloDt wit[ self{nested photoco,pies of each doorE0eat et the lime ofjoiDitrt for verifqtioo to the HR
Depmoem.

You arE requir€d to subDit tte followiDt doqrE€ots et lhe time ofjoiDint-

. QMlificatioD DoclEeots (A[ Mflksheets tom ldto hst)

. Wmk Experieffe Cetrtificst8 or Reliwitrt Letter of !6evious Eryloyds+ .

. Lssl 3 moDth Pey slips ofFevior3 qlployer..

. Lasl 6 eoath! bqrk stite@t.

. Addr€ss Prcof(Aedber Cffd is Fef€ned)

. Pan Crd (OrigiMl with Phoiocopy)

. 3 Phorogrphs

As you rrr golng to be .D lolcgrd prrt ol the coDprny, fle'll try to attand atr porslble iupport to
you duthg yolrr tclurt.

Looking forwlrd to having you wlth us rrd wishing you grest succcas wlth
Bajaj Auto Ltd-

For BAJAJ AUTO, Eiridrar, UttrELlratrd

-14

Authorlzed lilgDrtorl

DeTI ADARSE SniGH



.ORIGAMI

To
VISIINU S}IASHAM( GUPTA
VILLAGE POST KATTHAL TE{SIL IGIAS

Sub: ycur oft€r of Employm.nt h eORlcAl SOFTWARE ryI LID

Desr VISHI{U SHASHAiK GUPIA

Welcome b €ORtcAMl!

It giv6 us imm€nso plsaslle in hviting yo! b jdn oORIGAMI fut/iere privgts Um od_ (".ORlcAtfl, or
the 'Comp.ny') as on€ of its vgbable mqmbor W. believg h8t th€ growth of an orgenizatm is frCled by
he on$usiasm and onsgy of Fople who att wling to rnven inb its firtuG We the;Lm b€trve hat sll our
employo€s ar6 trdy our ASSOCIATES ir olJr .oad to th€ lutrrB. W€ ers happy hat you aro one such
AssociEte ioining us in ou. efo,ts to create e tuly globsl orlenization.

We ErE deasod to lnfom you thsl you heve baen ofered an omploymoit in oORIGAMI as Jr.Sd*.ra
Engrnoor, and you rvo-uld lgpon on your Jot ng to r. ysrllwanlh Roddy H, prajdont - Oporationa.
You willop€r.to out of our oftce located atBangalore.

We prqfer yoo b pin us on 0ZlZ2m0

Wo-wlsh to share wih you tho detailed terms and condtons which wtll govem your efiploym€nl with
eORIGAMI and atso Assoc€b dabd gurd.lnes applEauo to alt eORtcA"Mtians ,'nauarnl'yoo. ltt uese
r€rms ano Lbndtons ar€ subFcl b dtangs b6s€d on buslrEss r€qutrefients and yorJ sh;d abds by lh6
updated polici€s Ploas€ not€ that your appolnlmerfl ts subj€ct to baclground chgck /ref6aenc€
check/pro-employment ctecks as appllcable

:91q1lll o-El! € s.dey ,r'g€* wlh Saturday and Srnday as we€ity hotdsys Fhe offcs hours arefrom
09 00 AM to 06:00 PM. wrfi laggercd turldr b|E6l of 30 minulos b€twe€n'12 OO pi,t ana tii:O pl,,t nssoci"tes

:: :Yp""tt b follorv tho clie s worhng hou6 ed hdrdays whit6 on &publion b drgots s[e rn
rnora/ons]te. In lhe ev€nt an Assoo8te hrh to rsgist€r fi€ir attondanco consocutivoly for 3 t{orkng dsys
wihout any pnor notic. to th€ir immodiale manag€ror concemed HR. eORIGAMI shail nitisto app@pnare
discidinory actron agsinsl the Assodate as-pd eORtcAMt poticy. EORtcAMt ,"."ro d,i nlm ro
regast€ong a MAN MISSING co.rphint with the police Dopsnmeor. in sudr cases

#
R..[!e.d O!6..Adrt* No c7. AASITXAyAA( Iy,( 7ri Oo& X4 DE A.th. Lrrua lb,ditbo ttti F_nlda XruEb.,60063



l. Comp.nr.tion e B.n fit :

YoJ rill lrc.Me e bEl co.npeosston of R.. /('Ut0- por annum. Th. comFnsstbn Fdage corEisls d:

2. Politbn Li*.d B.rEfit :

Wo wish yor dl fi€ vsry b.st rd look bw.rd b . bng .nd muhElty benefciel esseidbn.

Kindly .orfim yoJr .c.eF.nce ot lh. abovo corditiois by sbning and Dtuming tl€ duplE.to copy of
hls lonor

Yours sincl'rly,
lor.oRlctm s.nu& Prt a. Lilli&4

YASTIYVAI{TH REOOY
Prasldenl. Operatlons

I haw aardrly €ad 6nd undorsbod th6 ebov€ ot r tems inatrding f1e t€rms cooiained in AnnaxurE I

end aglge hel h€ povisions othB l€ti€( End he Arnexurol 6.e r€asonable and r1€ce$ary and acc?t
th6 s6m€ irBvGsbly and unconditionelly.

Srgnature
Nams

Y\2.{""*
Yi6tntrttir R.drr, X



S.5. BOTTLING PRIVATE LIMITED

BUNTY SIiIGH O{AHAR

tlaweliva virayn t.r rhunri, Alhh.bad

On behalf.ofthe entjre compeny, l'd lile to sayth.t it bring5 m€ great pleasureto formally offer you the
designation of MlcrotbbCrt, SS Sottlln! Pvt. Ltd. rt Gohan., Sordp.t, you willjoin the or8aniz.tion from
,2lOAl?.020.

We welcome you to oua company and wish you allthe b€gt for your future endea/o6.
This offer ii p.ovisional in nature and the regular letter of appointm€nt 9h6ll be provided to you et the time
of yourjoining aftel comphtion ofioining formalities.

I08 OFTTR TITTER

Your CTC would be Rr. t354(I)/-

You shallbe on probation for an initial6 mo.rth. You are required the tollowing oriSinal documents along
with self-ettested photo.opies of eadr docummt at the ti.n€ of joining for verifi.ation lo the HR

Departrne nt.

You ate requi.ed to subrnit the following documents at the tine ofjoinin8 -
1. Qualification Oo<um.nts (All Ma* ShaeB trom lop to Latl
2. Work Erp€rience Certilicrt6 or Reliavin8 [etter of previous Employe6
3. Last 3 month Pay rlipr of previoui cm doyer.
4. Last 6 months banl stetem€nt.
5. Addre$ Proof (A.dhar Card ii preterred)

6. Pan card (Onginalwith Photo copy)
7. 3 Photogr+hi

Aryou are goinS to bc.n inteSral pan of the company, we'll t y to extend atlpossibte support to you
during your tenure.
Looking forw.rd to haMng you with us and wishinS you great suc.ess with SS Bottln! Ai Ud.

(rndly Confirm your Acceptan.e and dete otJoining

Autho.lred Slgnatory

Work Place - xhasra ilo I5111, 1,5114, 15h51441, 1Sl ltEhh t5l ltE!2 e t5l/23/1/1 Vi[age Mehmood pu.,
Tehril Gohana, Oistt. Sonepat, Haryana - 131OOl (INDA)

R€8d. Offc€ - 9/5r, (irti N.8.., rndl. Area. N6o D.thi - 11015 ret +91-11-rt5o7294 2, Z5gZTt92 fer: +gt-174:{]?2941
C..po.".te ldanrty l{wttb.r : Uts549dlm$pt.:Ii7Ea7

lo,

Fo7 SS Sotlllnt A,t. Ltd., 6ohane, Sonlpat-



To
VIVEK PAL
BILARA BISAWAR

Sub: Your olf6r of Employmenl in eORlGAt l SOFTWARE PVT LII)

Dear VIVEX PAL

Wslcome b 6ORiGAMI!

It grv6s us immonso pieasuto in invrling you b jdn oORIGAMI SofrrEro Pdvet. Lrmibd. (oORIGAI{r or
Itrs 'Comp.ny) as one of its vebEble member. We believ€ flst th€ groiy'th of an oqsniz.tioo is fuoll€d by

fie onfiusbsm .nd .n{gy of Foplo who .Ir wiling to invsst inb ib futu€. Wo the€hlg bdiov. h.t all our
emdoyees are t dy ou. ASSOCIATES in our road lo frg trrtJrr. Ws ErB happy tEt you arB one such
Associste joining us an our efofts to .reab a truly global organizston.

Wo ars ple.sod to inbrm you th.t yolr havs b€en onered 6n onploym'lt in oORIGAMI as Jr.Sdtu.ro
Engineer, and you ',iould r€port on yourjoi.ing lo llr. Y.lhw.nlh Roddy H, Pr6!id€, - Oporrtiom.
You willoporete oul of our ofrca loceled etEangaloro.

We p.dsr you b join us on 02/12,,2020

We wsh to shsro with y.xr the det iled tqnns and conditioE which wll govorn your employment with
oORIGAMI snd olso AssocEb lElabd guidolh.s apdicaue to all .ORlcAMlians induding yoo. AlttEs€
Torms 6rd Condjtons are subieil t d16ng€ b€s€d oo buenoss lgqursngnts and you shall abid€ by the
updat€d policies. Pleas€ nolo hat your sppoimhont is subioct to backgmund drecl /reteGnca
checlJpr€-employment dl€cks 6s apdicable.

oORIGAMI ob6erves a fu6y s€6ft witi &turday and 9rnd6y as w€€Uy hotd.ys TtE office horrs aroiom
09:00 AM to 6:00 PM, uh steggeird luEi brB.k of 30 minutss betl!,o€'l 12:00 PM and 12:30 PM AssoctatE.
arr eYpectod b blld{ lhe clisd's $iorling houls snd hdrdEys while on d.putslion b dEnts srte in
lndra/onstE. ln $e evori an Assooste hib to rogist€a tltoir Eflsndanc€ collsocutivoly for 3 wo lng d6F,
wifiout any prior noti6 to th.ir imm€diate mori.gsr or co.rc.m6d HR, oORIGAMI shall nitate appropriato
discadanary acljo Egainst the Associat€ as p€r oORIGAMI policy. EORIGAMI ros€rvos lh€ rElt to
regisl€flng s MAN MISSING co.nplsirn \,ifi ths Polico D€parlm€.1t. in sudt ces€s.

d,.l

Rlt Eld 06.. Ad.l* No Ct. AASIIXAYAA ONY!( 7rh Gs fd. Dlb E rrh! L.F( D6!-tu rL[. Aa!.hE l(tublr - t60O6S

.OnlGAMl



1. Comp.n..tor t 8endt.:

Yd, will r6c.ive s bi.l .o.np€os.tion of Rt. 150500- per snnum. Th. conFns.tion p.ctqs corEi{s d:

2. Politbn Ll.*!d 8.,rfib:

llb wish yqr dl h6 vory be5t rd lod( fuIlf,.rd b 6 bng .nd mutlrlty b€nofcid .sscirahn.

Kindly .onfim yurr .cc.Fdlce ol ttle sbow conditiois by signing and ret ming t€ duplE.te copy of
hi5 lotor.

Yours sincel.ly
tor eORlGA l Sotrw.re Pdyxr Llmlrd.

YASHWATA REOOY
Prrsideft-Opdrtions

I have carefully rEad and undoE,tood the abov6 ofier toms induding th€ terms ccmtained in Annsxu6 I

and aglBe d€t fie plovrsions offiE letter and he Annexura I are r@sonable and necossary end accepl

th€ sam€ ifisvocebly and unconditonally

Srgnature
Namo *##-



Q"ourrntase
* BAJAJ
EAJAJ AUTO LTD.

To,

AXASU KUMIR
VII,L TAVALPTJR, F6T NAI'RI, DIST - KAIrcANJ, STATE UTTAN, PRADESE

Deat' AIL{SII Ktr,\I-{R

Oo b.hruofthe BAJAJ AUTO LTD. Colrepeny. fd like b sey tbst it bdogs me gert pleasure lo forEally
ofer yol! the desipatioD ofTrrinee Executive $ Haridwar, Uthrltmd )ou wil, joitr lhe organizetioD fi'@
lZl l/2020. We welcoEe you lo our coEpaoy eDd wish yoo all the best fo! yoiE funtte eodravoIs.

Your CTC rould be Rs. 125000 (P/A)

You shell be oo Plobotid br an hitial 6 @Dtb- You de required tte fo[owiry origild docuroeols
aloDt with seu-€ne$ed photocopies of each documerl at lbe time ofjoiuiry for veridcation to the H&
Dep6r@tr1.

You are required to submit the lolowilt documcnts el lhe time ofjoiDilt-

. Qrslificrtioo Documeols (All lvtdldbeets ftoro I O\o Lsso

. wqk Exp{derce CertificrGs or R€lievilg Le(€r ofprevious Eqlo}€!s..

. Last 3 mooth Pay sliF of pr.vicn s eoployer..

. Lart 6 @trtb! hark sBlElm!

. Addre$ Proof(Aadbrr Cerd ls Fetoted). Pru Card (OrigiDsl witr Irholocopy)

. 3 Phologrph3

Ai you rre golng lo be a! ltrt grrl p.l1 ot tb. compuy, wc,ll trX to erhtrd rll posllble .uppor{ lo
you durltrg your tctrure

Looking forward to having you with us srd wishiDg yor great succcas with
Bajaj Auto Ltd.

For BAJAJ AUTO, Errldrri, Uttrnktrd

oJ"-+--t'

Autborlzed SlgDatoly



.ORIGAMI

To
TIEHAX CHAHAR
'Ul 85A pacprl m.ndi

Sub: You. ofier of Employnent in offlcAfll SOFTUUARE n T [II)

Dosr IEHAX CHAIIAR

Welcome b 6ORIGAMI!

We w|sh lo she.r witr you the dotailed tenns and condrtions wiich wtll golrrn your omployment witl
€ORIGAMI and also tusocBb rdabd guideltnos apdi:ablo to all oORlGAMliens rnduding yo! Al 66se
Tems end ConditjorE are subject tc dtsng€ b6sod o.r hrsrn.ss Equiromonts end you shall .bid6 by the
updsted policies. Pl6as€ note tEt your sppointmsnt is subject to backgrouM ch6ck /refsrrnce
drecldpr+employmenl.fi ecks 6s epdicable

oORIGAMI obs€rves e fu€y tE€t wih &turday and Sonday a5 n66kly holirays Th6 offco hours aretom
09:00 r$,! lo 6:00 PM. wih st ggelgd lundl blrrt ol :O minubs boiilon 12:()O pM and 't2r3o pM Associabs
€lB eYpecbd b follo, the dori's workng hours ad hdidgys wh o on depulrEton b dl6nt's ete in
lndia/mete. ln he 6ven[ an Associate hib to register fl6ir aflofldance cms€cuttvEiy for 3 ,,tfiking daF,
wifiout any prior notice to fEir immodiete rnanagor or qlceln€d HR, oORIGAMI shall h,tiate appropriate
discidinary Ecton against th6 Assooatg as p6. eORtcAMl policy. EORIC1AMI r.serv6 th€ nght to
qistenng a MAN MlSSltlG cornpbirn with th€ Police D+altme.tt, m sudl casos

-@9-(SCrr6 da&o.L)

Rdir.dofi..Adit. lar Or.]|A.scrr.YAAONTr( 7&qe14I,totliai.L.F& rit.t&.rltri Borrrt'Iirldt - rao68

It giv€s us immens. pl66surE in invrting you b jdn eORIGAMI Sofht,aro Priv.t6 Llm,bd. ('eORlGArll' or
the tomp.ntl as one of its v8fusbl. mombor We believ6 hst the gro\y{h ot an oqEnizalio.r is fir€ll€d by
he €ndusbsm end on6gy ot Fopl€ who alr willing to invost inb its fut l€. WE th€Ieb,e bCove hat all our
smployoos are tn4 our ASSOCIATES in our road to lho ijt|lro. We .r€ halpy that ,ou are on6 such
Associato joining us in our offorts to .reete e ruly global organizaton

Wo alE pleased lo inform you lhat you h6ve been ofid.d an any'oym€.( ln oORIGAMI as J,.Softuare
Engineer, end you vvould r6pon or you.ioiring to [tir. Y..hw.nth Roddy H, Pr..ident . Oper.tion!.
You willoporate out of olJl ofice locaM atBangalo,o.

We Prg{er you b pin us on 0ZlZm20



l. Cofi panaation & Ben€fitr:

You will Bcsiva a btsl co.np6.rs€lion of R!, 451!500/- pe, Bnnum. The cohFns.tbo pEctage cotEits d

2. Position Linked Eenefite:

Wo wish yqr Cl ho v€ry b€sl 
'ld 

look bMErd to s long end mullrlly benefcasl €6seidbn.

Khdly coi6m your ecc€Fancs of lfi€ above conditiqls by slrning .nd rotuming h6 duplrc.t copy .f
tlis htror.

ld.OFlGAl.l Sofimre Prlv.l. Llrtrll.d.

YASHWANTH REDOY

I have cardulty road and und€rsbod th€ abovo ofior toms incfuding tho t6rms cor1tairl€d in AnooruE I

ard aglro hat h6 provrsrons ol hs hiter and h6 Atn€rure I era, resolteblo erd rEcossary snd ecc+t
the same irEvocobly snd uncondition€lty.

SEnalurg
Name

_ .r,ts-

Yiiiwanh Reddy K



S.S. BOTTTING PRIVATE LIMITED

NIDHI SHARMA

VII.I.AGE AttID POST iIAHII. (HAS PIOWAYAN SHA}UAHA PUR

On behal, ofthe entire company, l'd like to saythat it brinSs me Sreat pl€asure to bmally offer you the
designation of Mkmbbloth, SS 8otdh6 Pvt.l-td. at Goh.n., Sonlpal, you willioin the or8anizatron from
LzlOa2V20.

Wewekomeyou to ourcompanyand wigh you allthe best foayourfuture endea/ors.
Thir offer i5 provision.lin naturc and the regul.r letter ol.ppointment shall be provided to you at the time
of your ioaning after.ompletion of joinirg tormalitiei.

Your CTC would b€ Rs.33tl0/'

Youshallbeon probation foran initial6 lnoith. You are requiredthe following original document5 along

with self-att€sted photocopies of eadr document.t the time ofioining for verifKation to the HR

Department.

You are required to subnit the following documentr.t the time ofioining -
1. Qualification Oo€um€nt5 (All Mart Sheets f.om 1OI to [.n]
2. Worl Experience Certjficat6 or Relieving Letter of prevjous Employers.

3. l-ast 3 month Pay rlipr of previoB em ployer.

4. tast 5 monthr ban& *atement-
5. Address Proot (Aadher Grd ir p.elened)
6. Pan c.rd {OriSinal with Photo cogy}

7. 3 Photographs

Asyou are Soing to be an integr.l p.rtolthe company,we'll tsy to€xtend allposrible suppon to you
duringyour tenur€.
tooling forward to havin8 you with u5 and wishinS you great suc.ers wath lis lottlil! An. ffd

KindlyConfirm your Acceptance and date of.loiniog

s

Aulhorked Sitnatory

Worl Place - l(hasra No 151L2, 15/14, 15/15114-01,151/1811/t t5/ ltBlU2 & t5//23/1/1Vi a8e Mehmood pur,
Tehiil Go hana, oistt. Sonepat, Haryana - 131001{tN0[A)

Re8d Office -- 9/53, Kni Nr8. r, rndr Are., tkw D€thi - 11@15 Tel: +91-l t-4507 290 2, ZSgZ:Iag2 t., +9 r. 114507294 3
Corpor.t. ld.ntlty umb.r : Uls5t9dtZlL$t.337ta7

JO8 OF'ER I.TTIER

Ior SS Bottllry A^. ttd.,6ohana, Sonipat.



fORIGAMI

To
MXHTL TTWART

0.162 CHOTPUR COLOTIY CHEIRAIil HOSPITAL SECTOR43 IIOIDA

Sub: Your off., of Employm.nt in oORIGAMI SOFTIVARE PVT LID

Dear NIKHILTIWARI

Wslcomo to eORlGAMll

Ir gives us immonsa pl€as{rE in hviring yoo b join oORIGAMI Utllarg PrivEt Ljmibd. ('.ORlGArtll' or
h6 tomprn/) as o.9 d its v.bsble m6mb€r We beliovo hat thg grctvth of.n oqsnizaliql is fidlod by

th€ e husiEsm and .nsgy ol Fo& who sD willing to invssl inb iE fiiturs. Wo thotrfu.g bdi€v€ hat.ll our

employeos are trdy our ASSOCIATES in our road lo the firtJrs. Wo sre happy ftat you ale on€ such
Associele joining us in our ofiorts to .re6b a tuly global oEeniz.lioo.

Wo alr ple6ed to infonn you th.t you h.ve be€n of..od an employm€r in oORIGAMIas J,.Soltyr.ro
Engin.or,andyouwouldrspo.tonyourjoidngtollr.Y8lhuanthRoddyH,Prolid.nt.Oporrlion.
You will operato out ol our offc6 locatgd at8angalora.

We FEf€r you b pin us on 0Zlrm20

We nish to shaE wih you he dotarled torms and condilions ,rfiich will govem your employnent with
oORIGAMI and also Assocbb rdaH guid€lines applicauo to all €ORlGAMlians rnduding yorr. Al dl6se
Tems 6nd Condhons ars subred b drEngo b6sod on business roquiroments .nd you shsll abid6 ry he
updEted policies. Pl6es6 note that your .ppointmont is subl€c{ to b.c*ground cieck /referenc.
drecldpr+omploymenl drecls 6s applicable.

#
RdiEtdo6eAtiE!6.07,AASUIAYAAOrYX,lhq rd-DEE tbtladr.err.$ibltliEatrErE .L-t6oo6E

oORIGAMI ob6€rv€s e tusy kek wfi Salurdey and Sun&y as w€ekly holdsys Th€ offcs hours arElrom
09:00 Al, to 6100 PM. wih stsggsnd lultt bc6k of 30 manubs botwoon 12:00 PM and ,2 30 PM. Assocrabs
elg EYtscld b follor, thE clie '9 itorhng hou6 ari hdtdays wfiilo on dopubton b dr€nts site in
lndrdois[e. ln he ov6it an Assooato fEB to rsgisl$ flei Etleidsnc€ consacdrvoty for 3 wo.ting daF.
wihout any prior notrc6 to th€rr imm6diat6 managor or drcemd HR, eORIGAMI sh.ll ntete approprieto
discidinary 8cliofl sgsinsl lfie Associate as p€l oORIGAMI policy. EORIGAMI .oseNos the rEht to
rcgastenng 6 [,lAN MlSSltG comphint $/ith 0l€ Poii6 Dopartmont. tn sudr casos.



l. Compn..6on t Bondt :

YqI nill Bcoive E bbl co.np$sslior of Rr. a50lt00- per annum. TtD comp.nseliq p.ctqo consi{s d:

2. Po.itbn Lintod B.rEfit :

Wo vrish y.! dl tl6 very best rd lod( bMard b € long .nd mutually b.n€fciri assaadion.

Khdly coifm ywr accDFaic. ot t|e 6bovo corditidE by sEdng snd ,rtrning 6. duplaaG oopy d
this l€tt6r.

Yous sincacly
lor rOllCA l Soltwl.. Pint. Lhtt.d.

YASITWAI{IH REODY
Pr!3i&nl- Oplrrlbns

I heve carefully rEad and undersbod lho abovs ofiar t6ms inaiJding dl6 terms contained in AnnaxuE I

end egr€€ tlat dle plovis]ons of h6 lcttsr and fie Ann€xure I er. reesoieble 6nd necgssary and accopt
tha sam€ irEvocably ard unconditonally.

Signatur€
Name

' 'br'"'-P
Yiihwrir R.ddy K



',Q"0*'ntate l! a.a*n-r
BAJAJ AUTO LTD.

To,

EEIVANGI RATEORE
VIIIAGE PR.ASAI' PT,R POSI SETVCARE TEf, SORAM DI6T Pf,AYAGRAJ

Dear SEn'ANGI RATEORE

oD bchslfof the BAIA, AUTO LTD. coDrpary. Id lite to 3ry Orl il briDp Ee gest plea$re to foorlly
otrer you the desigratiotr ofTrrioee Exeflrlive rl Harid*ar, Uthtrl&.trd. you wi[ joiD the orgrdzaiiou ft@
I Z I U2020. We welcoue you to olII coqroy atrd wish you a[ tbe best for your futurE e[de6vots.

Your CTC would b€ Rs. 125000 (P/A)

You sbell be on FobstioD for en hitiel 6 mntb" You are required the follo$,itrg otigiDal docomeols

aloDg v.itt self-ane$ed photocopies of esch docllmeot al lhe time ofjoiDi4 for verificatioD to lhe IIR
Depdtnmt.

You a[e required to subDlit the follos'iDt docume[ts at the time ofjoiDiDt-

. Quslificatiotr Doc,une[ts (A[ Md]sheers tom lO\o Lasr)

. Work Exp6ie&e Cenific.tes or RelieviDS Letter ofFeviolls Eqloyers'.

. L6sr 3 @aD Pay stiF ofFevious e&ployer'.

. Last 6 mtrlb baDk shl@ot

. Address Proof(Ardbsr Csrd is Fefured)

. P.n Card (OrigiDrl wi& Pboro.opy)

. 3 PholoFaphg

As you alt gohg to bt a! lntcgral part ol tte coDp.try, w€'[ try to crt trd rll por.dblc suport to
you duthg your tcrlrrr.

Looking forward to havirg you E'itb us and wbhing you gert success with
Bajrj Auto Ltd.

Fo[ BAJAJ AUTO, Erddwar, Uttrrrkhrnd

dJ"-'{"1
Autholized SlgD.tory



IORIGAMI

To
AJ]IESH SIIIGHAL
VT.LGE NIDILPUR POST DHARAOI{ DISTT CHATDAULI

Sub: Your oflo. of Employmont in cORlGAfll SOFTWARE WT LII)

Desrrum$l giGHAl

w6lcom6 b eoRlGAMl!

It gwos us immonso pl66sll,E an hviting you tc jdn .ORIGAMI ffirEro ftivae Lilnibd. ('.ORlGAltl' or
lh€ tomp.ny') Es ooe ot its vetuebl. m.mber. We believe fiat tr gro,vlh of an organiz.ti@ is fuellod by
tl6 €n$usbsm and €nsgy ot tsopb wfio sI! wrlling to invost rnb its futr€ Wo thelgbl€ bdrovo hat all our
employe€s are lrdy our ASSOCIATES in our toad to the tuture. We er€ heppy thet you elg one such
ArsociaE joinang us an our efiofis to c.eate a l'lJly globel oigEnizstion.

Wo al8 deas.d to rnform you thal yor havo bodn ofier6d .n employm$t in oORIGAMI as Jr.Sofrwrro
Engineer, .nd you ,,rould repoi on your roidng to t$r. Y..h*anlh Reddy H, Prolldont - Operrtion..
You will operat6 out of our ofic6located etBanglloro.

We Prefer you to pan us orl 0Zl2lZr2O

We unsh to shar. rvith you th6 dotaaled lerms and condilions wfilci wll govem your employmont with
€ORIGAMI snd also Associab rclabd guidelines appli.auo to.ll oORlGAMlisns induding you. All hese
T€ms ard Conditions are subFd b dreng€ b6sod on blsiness Gqutrements and you sha{ abde by the
updated policies. Ploase noto thet your appoammont is subiect to bac*gDund chgck /rgferonce
.hocUpr€-omploymont ch€cks as applicabl€.

oORIGAMI ob6.rvos e s-day u,B6l wrfi Saturdey end Sunday ds wEetly holtdays Th€ offco hours arefrom
09:00 AM to C6:00 PM, w$ geggelEd lunct btE6k of $ mrnubs botw66n 12:00 PM and 12:30 pM AssoctsEs
slE oYpscred b follo{ th. diods n/orling hou6 and hdid.F whil. on dEpuEton b dFnts ste in
lndia/onsltg. ln bo 6vorn an Assoqato hib to rEgist€( $eir snendance consocdtv€ty for 3 woakiry daF.
mbout any prior notrc. to th€ir ammediatE Inenag or coocemsd HR, €ORIGAMI shall hiti.te rppropriate
disciy'inary actron .gsinst th6 Associsto as per oORIGAMI policy. EORIGAMI ros€rv€s the rllht to
rogisl€ong a li4AN MlSSll.!G complsinl wilh the Polics Dopanmdtt, in sudr cas6s.

(V.'

R4lrqldofie^d.lqs No O?.AASIiIAYAAONrX 7rhcB8d. Db thrht L.,w. Dn-..titL!C tt lli B6r.t ! tiruEL- 
'6006S



,. Comp.n..tio[ & Ben f !:

You rill Bcarvo s bt l co.npo.rsalion of R.. il50500/- por .nnun. Tho comFns.lio.r Fc*{e corEits d:

2. Po.ilron Lir*ed B.rfib:

Wo wish yqr dl fio vory H rd lo* h.lY.rd b . bng snd mutElly beo€ficid .sieidhn.

Khdly corfilrn ,q.r. sccopaaica ol lhe gbow cordilioris by signing .od ,rtuming tle duplilde copy d
this l.ter

Yous sincolEr,
lo..o G xl sottwl! ,iva! Lhlt 4

YASHWANTH REOOY
Presld.d. op.ratlons

I h6ve careiily rgad End undarsbod the above ofier lams induding th6 torms coitainod in Arnoxur€ I

and agrso tlat 66 povisions of fiE lalt€r snd fie Arnexurg I slg resollsble and ngcossary and accopl
th€ same insvc.bly and unconditionalt

SEnatur€
Nam6

.:Y.r.*-+-
Y6htf,.n6 Roddy K



S.S. BOTTLING PRIVATE LIMITED

To,

ANUPAM XUMAR g{ARMA

120&/2t p{r.ni ab.di .ilandE etra

On behalf ofthe entire company,I'd like to 5ay that it brings me lreat pleasure to brmally offer you the
designation of Mkrobblorn, 35 8.tdlrE M. ttd. at 6oha.e, Sonlp.t, you will,oin the organization frorh

ruq,12s20.

We wElcome you to our company and wish you allthe ben foa youa future endea/o6.
This offer ii provision.lin netur€.nd theregul.r letter olappointment rhall b€ provided to you atthetime
of your joining eft €r completion of ioining form.lities.

Your CTC would be Rs. 3354m/-

You sh.ll be on probation for an initial 6 monlh. You are requi.cd the followi n8 original docume nts along

with 5elf-ettrsted photocopies of eadr doorment at the time of joining for verification to the HR

Departrnent.

You.re required to 5ubnit the following documents at the tam€ofjoininS-

1. Qualifi.ation Oocumefits (All Mart she€ts from 1ob to [est)
2. Work fuperience Certifiaatet or Relieving Letter of previous Employ€rs.

3. Last 3 month Pay slipsofprevioul employer-
4. Last 5 months bankstetement.
5. Addr€rs Proof (Aadhar Card is preferred)

6. Pan Card (Originalwith Photo copy)

7. 3 Photogr.phs

Asyou areSoingto been integral partolthe company, we'lltry to extend allpossible suppo( toyou
duringyour tenure.
l-ooking forwerd to having you with us and wi5hingyou great suc(esswith SS Botdlq A^. Ud

(indly Confinn your A.ceptan.eand date ofloininc

Authorl2ed SlSnatory

wo.k Place - rGasra No 1slt3, t5/14,15115.4-0l,15lhillll15l lr8/rl2 & 15//23lU1 vilage Mehmood pur,

Tehril Goh.na, oistt. Sonepat, H.ryana - 131001(lI0lAl
8e8d. Offte - 9/53. KirtiN.8er, rndl. Area,l'l€w Delhi- 11@15 T.l: 191,11-45072942,25927a92 Fa,. +9t.t74flr2943

Corpor.t. ld.ntlty Numbcr : Uls549dlmupt378a7

toB otftR ttTTtR

tor SS Eottllnt h,t. Ltd., Gohana, Sonipat.



E:"'^"'-" Autoliv

To.

}IOIID RAZAQ
huwrbcerTur' Nrr.bgro, gordr L?

oD behdfof 6e Auroliv Coep6oy. Id liLe lo sly rtat it btings me lrcel ple.sure lo tormally of6 y.ru lbe
desipati@ of TreiDee Exec1rtile at Bmdcie omce. ,ou rril joi! lte orlpoizstion iom I Z I I /2020

we *dcoc )rou to orlr coryey sad wish you aI the best for yot!: nauE codeavors.
This oller is provisioDel h oen re aDd tbe rcluler lener of e{poi[tEEt Sell be Fovide to you e! the

tim of,our joitriry afrer compleliotr ofjoining formilities.

Your CTC s odd b. Rs. 2213)0 (P/A)

You shrll ba oD Fob.ticn for sn ioiti.l 5 m L You are required tbe folowillt oritiml docuo€nls
along *'ith 3elf-en8ed pbolocopies of erch doc:rrDe et dle tio€ ofjoining f6 vcrifcrtio to the IIR
DepdlrElt.

YCrr ate requirad to subEit 6e blloqrirg docrdeols rt the tiEe ofjoiDilt-

. Quelificetiotr DocrrMas (All Mrdsheer 6-oE loqo Lr{)

. Wc'rt ExFrieDce Carrif cil6 or RElieviDt lSrer of Fcvious EryloyeB.

. Lrll 3 @dh Pry sliF of EEviour €oployer..

. L..t 6 mdhs be[t st3lmt.

. Ad&e$ Proof(A.dbd Cdd is Fetur€d)

. P.n crd (oridDel E'irt lhor6Ay)

. 3 Pbo8rybr

As rolr rre golog lo b€ .n lnlagrll p.rt of lhe (oDpoDy, tve'll f.v to .ttord .ll pcslHc supporl
lo lou durhg youl letrura.

Lookiry fon'ard lo bevilg you with us ,trd wirhint you freel slrcGesr s1lh Arnouv

Autho zed Slgnrtory

D..r IIOBDR \Zrq

for.{utouv, Eroglore



publicis
sopient

APPOINTMET'IT LETTER

XAI{HAIYA LAL
mo,amaunwala aasnl hathra3

DeaT KA HAIYA LAL

W. arc dlllght d to olLr you . posllon .s ,unlor Aradat , TGcrrnologv wlth Rrbllcis S.pl.nt, .dlvlslon ofTLG
Indta Pvt. Ltd. ("Publtds Sapi.nf).

Flbllcls S.dcnt vrlll provldc you wlth . bt l compensaton pad(.ge that constsB of your basc sal.ry
and sEfutory rEtlrsnent bena,flts.

The Tot lCost to Company oflbred to you ts INR 452500/- wht6 hctud.s the bttowtng:,

An annuallz.d base stlary of INR 452500/- (lrEludhg HFIA)

Provident Fund .nd Grdtulty contrlbutions, {As p.r the .ppllc.ble provtstons)

Tax at the appllcablc rate shall be &ducted at source from your sBtary
(Piease refer to Annerure'B" for det ils)

Your antlclpaH st rt d.tc wlll l2lOl/lO2O You wtll b. on b-atnhg fora gcrtod of 5 montisllDm th.
start date of your employnrcfit. Your homa ofnce would ba tn tlolda, IndL.

In addEon to your s.l.ry, you yrill b. cnttl.d to:-

R€calve Rdocauon expansG up to a maxlmum of amount Rs 10,000. (subjact to tubmtsstor
of rcaalpts)
P.riclpat ln the Publlcls Saplents medlc.land ltfu tnq/r.nce beneftts

Thr rrallsauon ot the abova ltems ls subrcct to tha tErms !!t forth in Annrxurc 'A' undcr tha

You wlll b. r.qrlrEd to slgo e Ealnlng .greement on rointng Arblcts s.p{cnt. tub[cis s.ptent woutd be
mekhg cor6lderaHc tnvasfnant tn llnparEng spectaltzd tratntng to you foa fitaatng tha hlsh€ss
Gqulrem.nts of tha Comp.ny. Should you d.ctdc tD te.v. Arblds S.pt.nt yetthln tg months of the
Lzlo,lm2o. You would b. rcqulrrd to pay INR 150,000 h ikcordancc udth tl€ terms of th.
trahln9 a9llllnrfit.

E/dlrb r r(o &,r,r- ! a6.
audl'lb ,lr^crqrtaFdFd.
ar.d,{rb t O.rnaFntra
sE2sd,rr vri.Driin
G,F u2or6rtEl.

Odn e-- ,br 9i- Lr'- SA SrylEc,.l&ladhr
,Da,dQvt!.dffft.eEd

i.!6g5m,x.i&b

r4ftfutr.b..*-lld

To.



On your irst day of employment, please report to our offlce at Gurgaon at 9!OO a.nr. along wltlt tie
documents. Shouid there be a ctrarEe In your start date, lt ls mendatoryfor you to communlcate the
same to us a waek ln advanc! as thls impads your cxparlmc! wlth Publlds Saplant.

Klndly return a copy of thls letter duly counter slgnea, by you, rrlthln e yv€€k ln acceptance of the
terms and condltons s€t out hercln, Pleas€ ref€r to the Annexure 'A" of thls leEer for dctalls on the
Terms of Emdoym.nt, whlch shall .pply to your rmployment. By slgnlrlg a copy ot thls l!tt!r, you
agrcr to au(h by thasa terms end any othar pudlshad terrns ln cftct from 0ma to tlma thr ghout
the perlod af yosr employmant.

We are lookhg forw.rd to your rolnlng 6. Wt arc arrc that you wotld llnd lflb rvlth tubllds S.plent to
b. motlv.tng and dEllcnglng.

B.st Regards

$rdd
GVP, Peopl. Str.Egy I Puulds S.plcnt



1()Rl6aMl

To
P.ajwsl Ch.udh..y
3I}/H28NAGLA DHA}II VIJAY TIAGAR COLONY AGRA

sub: Your off., of Employment in oORlGAlll SOFTIVARE PVT LII)

Dear Pr.iwal Ch.udhary

W€lco{ne b €ORIGAMI!

It grvos us immons€ de6orE in hvitng yoo b join oORIGAMI Sdlvare Privato Umibd. ('eORlGAlll' or
lh. .complntl 

as on€ of its vahr6bl6 m.mb€r W6 b€liove hel fie g.or,vlh ofan oEanizatio.l is fu€lld by

h6 endusissm .nd 6n6gy ot peoplo who atr willing lo irye5t inb its fltile. Wo the'rblg belrovo hal all our

employees ere lrdy olr ASSOCIATES in our load to the firhrre. W€,aI€ happy thal you al6 one such
Associato joining us in our sfiofls to c.ede e ruly glob.l o.g.nizeton.

We arE d€es€d to rifonn you thal yo] have bsen ofiered an emdoynEit in oORIGAMI 6s Jr.Sofrrrare
Engineer, and you vvould rspon on your joidng to llr. Yrlhwsnli Roddy H, Prolident - Op.ralion3.
You will oper.t€ out of our offce located atBangalore.

Wo profer you b pin us on 0ZlZm20

We wsh to 3hars with you hs detaalod terms end conditions wiici wrll go!€rn your 6mploym6nt witl
€ORIGAMI end elso Assocbb r€bbd guid€lines apdicauo to all eORlGAMlians induding you. All ,les€
Terms ad Cordiions aro subF, b dtEngo basod on busrness Gquremonts and you shall Ebde by the

'rpdst6d 
polacies. Pl6.so not thal your appoinlm€nl is subjecl lo bsctglound c'h.ck /referEnc€

cfiocli/pr+employmont.fi€cks as apdicable.

oORIGAMI obsorves E s.day Eek wih Seturday and SJnday as e6€kly holdsys Th6 offce hou6 ar€from
09 00 AM b m:00 PM. wih qgFlrd lundr bEak of 30 mnubs botvJoon 12:00 PM end 12:30 PM. AssocBl6s
ali eYFcGd b bllolr lh6 clerl's norhng hou6 ard hdidays while on d.putrlion b di.nfs sile in

lndE/oarslto ln ho ovonl an Assocjato hib to rogisler ft€rr att€ndsrrca cons*drvgiy for 3 worting days
wrhoul .rry prior notice to lh6ir immodialo manag.r or conem€d HR. €ORIGAMI shall nitib appoprioto
discidanery .clion against tl€ Associate as p6r oORlGNrl policy. EORIGAMI reservss the nght to
regisl€.hg a MAN MlSSllG compbint wiltr th6 Policg Dspanment, in sudr cas6s.

(ol9
rs,e*-u^,*t

nlgirl.d Ofic AtlllHr No. Gr. AASIIIAYAA Clln( tdr c]@ Rd" D6 tL[b. I-rrur. r\r-fi&a g.[i Eaa.le l(.ul,b - t60068



L Conp.n.dioi I g.n fit :

Yqi rill lrcsMo I btrl comFrs€lior otRt. tl505qy- p€( rnnuft. Th€ co.r?.nsabn Fdeg€ corEils d

2. Po.itibn Linlod 8.lrft!:

wq wish yqr dl dE vsy b.st rd lod( hny.d b . bng .d mutr.lty b€noficial ssseislin.

Kindly .orfi,m your 8c.aFrn6 ol the .bove conditions by sbning and Btuming tte duplrcsle copy of
his lotter

Yous sincarcly.
Id.OBGAII Sonw! PIm! Lhll.C

YASIIWAi{IH REDOY
Prcsldem - Oparalions

I heve carefully lEad and undersbod the Ebov€ olfer tems indudang dle tems contatnad in Ann€xue I

and agr6€ 6et fie povisbns ofhE l€ltor snd ho Anngxure lare rresollsbl€ end necessary and accopt

th6 sam€ irovocaHy and unconditionslly.

SignaturE
Neme

'.w+,-P
:fChi.,rtr Rrddy K



S.S. BOTTLING PRIVATE LIMITED

,OB OFfTR I.ETIER

To,

RAVEiIDRA SINGH

NEAR RAM Lll.A GROUNO, MANT MUIA, MAI{T M.nt Mula, M.nt

On behalf ofthe entire company, I'd like to saythat it bring5 me great plea5ureto tomally offer you the
designation of Mk.oblobCn, SS Bottllnf h^. Ltd..t Goh.n., Sonlp.t, you willjoin the organization from
L2lOel2O2O.

We welcome you to our companv and wish you allthe best forVour future endea/o6.
Thisoffer is provisional in nature and the.egular letter of appointm€nt shall be provided to you at the tame

of your joinin8 after completion ofjoiniog formalitiEs.

Your crcwould b€ Rs. 3ls4m/.

You rhallbeon probadon for an initial6 month. You are required the following original documenE along

with self-att€st€d photocopies of €adr document at the time ofioining for verification to the HR

Departmelt.

You a.E requircd to rubrnit the tollowing documenE.t the timeofjoining-

1. Qualification Oocu.n€nt' (All Mart Sheets from 1di to L.n)
2. Worl Aperi.nce Certilt ater or Relieving Leiter of previous EmCoyers-
3. [ast 3 month Pay slips of previour em ployer.

4. lan 5 months banl statem€nt.

5. Address Proof ltudhar c.rd is preferred)

5. Pan c.rd (Original *ith Photo copy)
7- 3 Photographs

As you are going to be an integral p.rt ofthe cohpany, we'll try to etend all possibl€ lupport to you
duransYour tenure.
l-ooling forxrard to having you with us and wishin8 you Sreet success with 55 EottInt A^. Ltd

XrndlyConfirmyourfuceptance.nddateof loining.

tor SS Bottllnt A^- Ltd.,Gohana, Sonlpat

Authorlred Sitnatory

worl Place - Xhasra No 15h3, 15/14, l5l15l4-Ol, t5ll18hl1 l'l lLSl rl2 &, t5/ l2}llllyi'],aee Mehmood pot.
Teh5il Gohana, Distt. Sonepat, Haryana - 131001(lNOtA)

ne8d. offir. -- 943, Kni Naga a rndl- area, Ne* D.rhi - u@15 ret: +91-11-4507294 2, 2592T192 F.t: +97-!a45o7294,
Corpo.tt. ld.nttty umb€. : tnSS4 lfdEo8ptdlt 84,



.ORIGAMI

To
PRIYAIIXA XAIIYAR
lilolhe.,laiyan i,adal negar agra '

Sub: You. offer ot Employment in eORlGA l SOFTWARE Pl/T LII)

De€r FRIYA'{iG KATIYAR

Welcom€ b 6ORlGAMll

lt giv€s us immeis. plssslrs in hviting yo! b jorn oORiGAMI S.ftllEre Privato Lrmibd. ('.ORlGAfll' or
t€ tomp.ny') as one d its vafuable nemb€. We beli€vo hst tt€ growth of 6n orggnazalion is tuollsd ry
ho enilusrasm and onrgy oI Fopb rrto 6l! willing to invost inb its futln. W€ th€lBhrs b€li6v6 hal all our

employeos aro trdy our ASSOCIATES in our .oad to thg futuE. W€ aro h6ppy lfial }!u a.e one such
AssociEis joining us in our ofions to croate a uuly globel organization.

Wo arr deacod to infofln you lhal yqr hsve b€€n ofo.od an .mploymont in oORIGAMI as Jr.Softw.r.
Engin.or, and you r\/ould report on yourroaring to t{,. Y8hwanth Reddy H, Preoident . Oper.tion..
You \dill op€rat€ out a,l our offca locatod atBangalo,o.

We prE eryoJ t loin us on 0Z1ZA20

W6 wsh to sharr ' i$ you fio dotailod lerms and condrtions ',!hict will govorn your employment with
€ORIGAMI and 6lso Arsoc6b rolabd guidelhss apdi..He to Ell €ORlGAMlisrE hdudirE you. Al hss€
T€rms 6rld Cordtons aro subl€d b dlangE bas€d oi hrsiness r€qurrBrnonls and you shall abado by tho
updat€d policios. Ploass not6 that your appointment is subj€ct lo bodqround chock /ref6r6nc€
dloddpre€mployment.hecks 6s apdicable.

oORIGAMI ob6or'/€s a 5-day 'r6€k wh Saturday and Sonday 6s vre€ldy holidsys Th6 olfc€ hours arefrom
09:001$r lo 06:00 PM. wrh gaggerEd lundl blrak ol ?O rHnubs bolmon 12:00 PM end 12:30 PM AssocEles
atE eYpect d b bllow lhs di.ds rio*ing.hou6 eid hdiieys whilo on d.puEton to dEnts sit6 in
lndirms € ln fie event an Associotolaab lo regist€r th€ir attondanco cois€crriveiy for 3 workng dsys
wifioul any pdor ndrc6 lo their immodiate menag€r or coicemod Hf. €ORlcAMl shall initiste appropn6te
disoplinary .clion egeinst tho Associate as p€. €ORlcAMl pollcy. EORIGAMI rGoryes lhe nght lo
r€ginoring E MAN MlSSltG complairt witfi dlg Pdics D€psnm€.tt, in eidt casgs.

Rlllr.ld O6.c A.!l* lb Gr. AASI*^YAA OI{n( 7rh Clw 8n Du g.igh! L.Fr- D.r.lilld llli B6irl@ X'uEtr - J6oo68



l. ConPen rdon & B.rr.fil!:

Yqr idll ro..rva s bt l comp..rsstion ot R!. as{}tm/- p€r rnnum. Tho comFnssbn Fck{e coEisls d:

2, Po.itbn Li.*.d Lr.ft :

W. wish yor dl 6. v.ry b.st rd loot tues.d b e lorE.d rnulElly b€.Eftiri Gsei.airfl.

Khdly conf m }!ur act8Fallc€ of the above condidfis by ioning .nd rrt ning tl€ duplbate copy d
thas l€te..

Yo[s sincere]y,
h..OdC I !..tf,. PIE Llt*l.(

YASHWAIIIH REDOY

I hav. carofully llad ard urdorstood lho abovo ofer tems induding ho t.Ims cdrtr.inod in AnnerurB I

ard Eglge that he povisons ol hB l€tte, and tia Annexus I gle resoisble gnd necessary and acc€pt
tho samo inovocably srd uncondilionslly.

S€naturo
N6m€

".Yr"tr"
Y.3hY,.ntr

*>
R.ddy K



publicis
so plent

To.

IIEHA SINGH
5A}II{UK}I ITAGAR SIROLI ROAD I{At ABADI AZTZPUR MALPURA ACRA

Oear NEXA SII{GH

We ara dallght€d to ofier you a posiuon as Junlor Lcodata, TGchnology with Publtcis Saplut. adtvtston of TLG
Indla Pvt. Ltd. ("Publlcls S.pient").

hrbllds Sapient wlll provlde yoo wlth i total compcosaton package that conststs ot your basc salary
and stat/tory rutl.amc baoallts.

The Tot l Cost to Company ofiered to you is INR 452500/- whtch hclud.s the lollowing:-

An .nnu.llzed bas€ s.lary ot INR 452500/- (lncludhg HftA)

Provldent Fund and Gratulty contribirttons, (As pcr the appli.abl. p'ovtsions)

Tax at th€ tppllcabla rata dtall bc dcducted at rourra lrom your salary
(Please rcfer to AnnexuE 'B' 6r dltalls)

Your antlclp.t!.d sta.t date wlll ,,2/Otl202O You wlll be on b-ahhg for a partod of 5 monthsfrom the
start (hte of youremploymlnt. Your homc olllce would be ln llolda, India.

In .ddlton to your s.l.ry, yoo will be enttled to;-

Rtcalvr Ralocaion axpansas up to a maxlmum of amount Rs 10,000, (sublect to submtsslon
of r!(!rBs)
Particlpata h tha Flrbllcls Saplant's Dadtcal an<t llle tnsurance banallts

Th€ raallsa0on of tha abova ltams ts subjcct to thc terms sat forth h Annaxurc 'A urdcr tha
respacuve clauses.

You wlll be requlred to sEn a tralning .gccm.nt on rotnlng t\lbltats slpt€flt. tt/blos saplent wootd be
maklng coGldcraue lnvestment ln lmpartng spactaltzad tratntng to yoo to. mcctng tlE bustn€ss
r.qulrqrrrts d thc coopeny. slrould yor/ d.cld. to lc.v. Publids stpient wtthh 18 months of the
tzlo8lmm. You would b. r.qulred to pay INR 150,000 tn .ccord.ncc wnh the terms of the
tralnlng a9rlcmcnt,

a,dlls r rq B cdr{-xFoo!
arErs 2ldAOrr!aFdtrd
adleb t oorlaFdfr€
3823@n \ii.. d,in:a
AiFa . ,2rot trF. nd.

ot!, tr*Ftur,t dse
IaC 26..ihFhr qclbr &cEclfu,e'l.El(

2.7o&r.{sloo!E,!Rd

8.,9i^!66],1664e

APPOINTMENT LETTER



On your llBt day of amploymant, please report to our ofnca at Gurgiaon at 9:OO a.ir along wtth the
documents. Should there bc a change h your start data, tt ts maardatoryfor you to @mhunlcate the
same to us a week ln advanc! as thls lmpacts your cxpartanca wtth Publlds Saptent.

Klndly rrlufn a copy of tils lettar duly aountcr slgned by you, wtthtn a wecl tn acccptane of the
tenns and condtdons sct out hereln, Piease rrf.r to tha Annaxure 'A" of thls leEer for detalls on the
Terms of Employment, whlch shall .pply to your employm.nt. By slgning . copy ot thls letter, you
agree to abl(b by these terms and any othar publl*lcd tcms tn allect liom ime to ttme througtErrt
the pcrlod of your cmployment.

W..rc looklng forw.ftl to yourlolnlng us. We ar! $ru that you would flnd lht wlth tubllcls S.plent to
be motlvatng and drallanglng.

B.st R.g.rds

4r{*-
l(emal KarYval
GVP, Pcopl. Str.t gy I PuHlds S.pl€nt



!ORIGAMI

To
Ranjil liingh
SARAT.IGPUR POST FAIEHASAD AGRA

Sub: Your offer ol Employment in oORIGAMI SOFTWARE PW LII)

DEar Raniit Singh

W€lcomo b eORIGAMI!

It grv.s us imm€nso plo6sutE in invitng yoJ b join oORIGAMI Srrty€re Priv.te Limibd. ('eORlGA f or
dl. tomprnf) as one o, its vabable member. W€ b.lievo 0l8t dle gro lh of.n oryeniz.lioh is ftJ€llsd by
h6 en$usiasm snd snsgy of people who alB wning to rn est inb its fuliE. Wo lhelDblg b€liov. hal ali our
€mploy€es are |rdy our ASSOCIATES in our road to the firtuIo. W6 .ro happy that )ou ar€ ono such
Associato ioining us an our otforts to .roab a Luly global oqEnizst on.

We alB deas€d to inform you hat you hsve boen oiored an employmcit rn oORIGAMI as J,.Softu.re
Engimer, and you ,,to!ld rEpo{t on your joiring to l{r. Ya.lM.nth Roddy H, kolidont . Oporation!.
You will op€rate out of our offca locat€d atBrngaloro.

W€ prefer you b pin us o.l 0ZIZA)20

W6 wish to sher€ with you the d.teil€d t6rms and conditions wfiich wll govsm your employrnant with
oORIGAMI and slso AssocEb r€labd guidelinos applrcsue to all oORlGAMli.ns mduding you. Al fiese
Torms end Co.dilions 6ro subjed b drange b6s€d otl hrsrnoss r€quaromsnls end you shsll 6bide by lh€
upd.lod policies. Ploaso note that you, eppoinlmenl is subi.cl to backgound check /refeloncs
cieddp16employment.h€cks es apdic€ble.

oORIGAMI obs€rves s ky vJo€k witl Saturdey snd Sundey as wsotly holdsys Th6 off ce hours aretom
09100 AM to 6:00 PM. wit! legg.€d lurEh brBak of 30 minubs bet^son 12:00 PM and 12:30 PM. Assocrst .
ere .YFcd b follot lho clio 's rror*ing hou6 .nd hdrdaF while on deput don b dbnt's sit. in

lndia/onsto. ln he €venl an Assooato hib to registea th€ir aitoidanca cons€culively for 3 wo*ing days,
$hout ary prrcr nolice to th6ir immediato meneger or concem€d HR, eoRlcArl,ll shall nrtbte appropn.t6
discidan.ry acton egainst the Associsb as p6r oORIGAMI policy. EORIGAMI rosoNes tho .rht to
r€9isr6nng 8 MAN MlSSll.lc compbarn $rth the Police D€pgnmoot, ih sudl ceses.

(10.9
qiffi^.*-r

r.rir..dofi..Art* !{o. Ot. AASIAYAAONYX ,lt Gu I,L h. Eiab L.F( D6r.di&. &Ii Bod.r xdt - 16068



l. Conp.n.ltion & B.nit :

YoJ nill rEcervg e btrl cqnp€nsalion of R!. 4t050- per armun. Th6 comFnsali,n Fctags consids d:

2. Po.ition Li.*.d BrDfiLi

We wish yor dlfi€ v€.y b.st rd loot b$.d b s long slld mutElly Mcid 6s6idion.

Kindly conffi )eur acceF.nce of the 6bo!/s condilims by signing and rsfuming t€ duplicst copy oa

this le[sr.

Yousslncer9ly.
fd.oR GAI| Sollffia Ptlvrta Llnllad.

YASHWAI{TH REDDY
Pr6ld.nt - opernlons

I hsve carofulty lled ard undelsbod ttrs above ofiea leams induding the tems coitained in Aanexure I

and ag€o thst ho pEvrsions ofhE l€ to,6nd fio fuinexurs I are r66so.rable ard n€ces.sary snd ecc+t
the s€me in€vocebly and unconditionelly.

Srgneture ':y-+*'*'
Y6h*€nb Reddy K



S.S. BOTTLING PRIVATE LIMITED

l9B OFrtR LETTTR

To,

XHAUD BASHIR

Bhuedh.nN". Tola, Ul.tahawa. Bhuidharwa, West Champ.l-.n, Eihar

On behalf of the entire company.l'd like to say that it brings me greet plea5ureto blmally ofler you the
de,iSnation of Mkrobbbtlst, SS Bottlttlf Art l-6. at 6ohdr., Sonlprt, you willjoin the or8anization from
t2t@12020.

We welEome you to our company and wish you allthe best foryour future eodearors,
This offer i5 provisional in nature and the reSula.l€tter of appointment rhall be providld to you at the time
of your joining .fter .om pletion of ioining formalities.

You thallbe on probation foran initial6 month. You are required the following o.igi nal docum€nts .long
with telf-attest€d photocopies of ea(h doclment at the time ofjoining for verific.tion to the HR

Departanem.

You ..E reguired to subnit th€ tollowing documenE .t t re time ofjoining -
L Quali6(ation Documenb lAil Mart ShccB from 106 to [en)
2. Wo.l Erpgience Grtificales o. Relieving tetter of pr€vious Emdoye6
3. La$ 3 month Pay slips of previous emploYrr.
4, last 6 monthr bank rtatem€nL
5. Address Proof (Aadhar Card is prefefied)
5. Pan card (Origin.l with Photo copyl
7. 3 Photogr.phs

A5 you ..e going lo be an integral p.rt of the compa.y, w.'ll tsy to ert nd all possible support to yot,
duringyolll tenure.
l-ooling forv.rd to h.ving you with u5 and wiihing you Ireat succesr with SS Eotdqf ArL ttd

(indly Confirm your A.ceptance and date of Joanang.

tor SS Eottllns pvl. tid.,Gohana, Sonlp.t.

Authorized SlSnatory

Work Place - Xh.5r. No 1S/13,15/14,15115li441,l'll,8hl1L5/1181112 & 15//23lU1 Vtllage Mehmood pur,

TehsilGohana,Oistt. Sonepat, Haryana-131001 (lNDlA)
Re8d. Offce - 9/53, lcrtiNa8.r, rndl. Are.. Nar O.rha- 11q)15ret: +91-11-450729t2. 2s927192 r.xr € ! 11.1507294 3

Co.!or..t. ldcnttty Numb€. : U5549dl20l&,t 37g/l7

Your crcwould b€ Rs. 33s4m/-



.ORIGAMI

To
Shivam Ysdav
VILLAGE SUJANPUR POST KHIRIYATN IHA'{A SIDHPURA

Sub: Your otf.r of Employmont in eORlGAl,ll SOFTWARE PVT Ln)

Dear Shivam Yad6v

Welc!.ne b €ORIGAMI!

It giv€6 us ammonsq ple6sul! jn invrtng yor b jdn oORIGAMI Soft,'/are Pdv6le Umibd. ('oORlGA l' or
ttte tomp.nf) ss ong d its valuabl€ m€irter We bolbvo h.t ltlo g.o'vth of en organiz.tioi is fuelled by
6o enhusiasm and onsgy o, peoph wio arE wifihg to inv6s1 inb its futllE. We thetrblg bdl€v6 $at all our
€mployees are rdy our ASSOCIATES in our road !o lhe futurB. W6 arB h.ppy that ,ou ars on6 such
Associgla Joining us in our ofiorls lo ar€al€ a truly global oaganization.

W€ er€ de8sed to inform you lhat y!! hovo b6on ofiercd an eftdoyms in.ORlcAMlas Jr.Sdu.ro
Engin.or, and you u,ould lopod on yolrroidng to trli. Yorhulnth R.ddy H, Prolidor - Opor.tion..
You will op€rato oul of our offaa locatod 6tBangqloro.

We p.6t r you b prn us on 02122020

We wish to sharo wih you tho dotailed tenns snd condilions wt ch flll govern your omploylront with
gORIGAMI and also Asserab rcleEd guidelines apdicade to 6ll eORlGAMlisns mctuding yoo. Alldl6s€
Terms erd Conditions sre subFal b dEng6 ba!€d on buslnoss roquiEnonls end you shsll abid€ by th€
updet€d policios. Pleas€ nota thal your appointmsnt is sutioct to bsckground c-h€ck /ref€rEnce
cfi €ddp.€-€mployment drecks as applicab16.

oORIGAMI ob6€rves a sd.y $,Bek wrfi Saturday and Sunday es rge.ldy holirsys. Ttl€ off.s hours aroiom
09:00 Ai,! lo 06:00 PM. wih 9a99elrd lundt hr€k ol30 minubs b€lv€on 12:00 PM and 12 30 PM Assodabg
alE eYPecH b bllolr the dior{'s riod(ng houF ard hdidays whilo on dopubton b d€nts et tn

lndia/msrt€. ln he ovent an Assooaie hrb to register their ettolldanca co.ls€clrtivsly for 3 wo.kng days,
wdroJl any pdor rctice lo thsir ihm€diete manag€r or concemod HR, gORIGAMI shell litbte appropiate
discidinary 6cton agEansl lho Assocaate es p€r oORIGAJ I policy. EORIGAMI rGervos tho nght to
rogist6nng a ti4AN MISSING complairn wih h6 Polics D6p6rtm6nt, in sudr c.ses.

R.lutEd 06.. A&t!G No 07. AASHTAYAA ctjyr( ]6 Clw Rd. Dlb E tSh. kB( Du-.Uh ttlL a6!r,lm- XrEnt! . 160fi3



l. Compantalior I Bcndtr:

Yql 'rillr€c.ivo. bbl conps.ls.lion ofR!. '15050- 
p€r.nnum. Th6 cofiFnsrtb.l Fc*q€ co.Eids d

2. Po.ition Li.*.d B.Dfitt:

$/b wish yor dl fie very k rd lod( bMsrd b . bng eid mutu.lt b€noficid .gsaislirn.

Khdly oonfirn yoJr 6cc6Banc. ol ttl6 abow conditims by sigr$.lg .nd rgt ning t€ duplicata copy of
Eris lgtter.

Yol,s sincelo]y.
lDr.of,lc xl Soltwe 9firn. Lrntt .l.

YAAHWA!{TIi REDOY
Itesldenl - Opeaalt ns

I hav€ carefully lead end urd€rsbod th€ ebova ofiar tolmg induding lha torms contaircd in AanoruD I

and ag€a tlat ho p@visions of tlE l€tla. and ho Annoxur€ I aro lEdsonsblo and necessary and accopl
ihe samo in€vocably and unconditionally

S€naturo
N6mE Reddy K



JOB OT'tTR I-E IIfR
To.

ST-JtrET KI']T,\R \'f, R\L\
Df T'GNJ. DALf, f PPt'R L{IL.{I

Dear SUJEET lit ]l-\R VERU.{

t'our CTC *ould br R!. 3.15200/

You sbell be oo Fob{ti@ for ao iDioal 6 @trth You are required the follo*iag origilrl dociroe s

eloDt nilh self-€nested pholocopies of erch doc1rment at the time ofjoitriry for venfceuo lo the HR
DeparEeol.

Yotr rE rcquired lo $bDxit lhe follos'iDt docuDmls ar tb€ time ofjoidnt-

. Qu.lificarioo Docu8eoc (A[ Mlrldheels &oE lO\o l-sso

. Wo* Exp6ieDc€ Ceni6crles or Relicvint Letl6 ofFwious Etrployem'

. Lrst 3 @trth Pey sliF of Fevious e|oplq,Er..

. Lrsl6 lno b3 b.trL sorletlEor-

. Add&ls Proof (Ardbd Crd is FeM)

. Pro Cerd (OdtiDrl witn Photocopy)

. 3 PbotolI8phs.

ls you ttt golng to be .tr lotrErl prrt of the comprov. s.'ll lrv to ctl.trd all posrlbL lupporl to
lou dldng lotr tftrurr.

LookiDE forf,'ard to halrry yqr silh us md wbbing you lreat ruccess with Preav vilrs

for Planar vlk s lndla n_1. Lld

tr
Autho zrd SigutotT

-f.^.==--
-!s'- - 

- --- PU

oo bchslfof Ue Plaoav vihs ltrdh F,t ld CoDspey. Id lile to say th8l it kiD€F B geal gle.s!.e to fcm.lly
off€r you tbe dasip ioo of Treilee Execuive sl PElsd. Hdyus. ,ou wiljob the crlrtrizalioo from lr0t/2020.

we welcorE you lo olu coqetry end wish you all lbe besl for your fttrurE €odeavors.

This oll€r is provisional ttr mlutE Dd tt€ re$ aI letl€r of apoiDmaot dell be Fovide lo you el lhe
titrE of your joiDillr after cooplerioo ofjoiniog fororlities.



ATSEC'l- lryl
JOB ()rFfR l.U-rIl.R

To.

IitI. DTPTT BII.{JX)RTYA
.I3 OLD EID GAII COLON}' :\if,AR SATSTiIG AlITt\'.{\ AGL{

DcaI liu. DIPTI BHADORI-{

Your CTC would be R!.3.15200/

You shatl be otr Fobstica for ao iDital 5 mrltb You are required tbE followrDt ori8iorl doclm€ots
El,otrg \rirh self-.ltes!€d pbotoc(pies ofeech docrrDen! er lbe tlme ofioiniry for vmfcsti.o !o lhe llR
Deprr@ut.

Yolr sre requt€d to subEii the bU@.iDc dar@€ds at rbe tDe ofjoiDitrt-

. Quslifi€etioD DoqseoE (Al M.rlshecG ftDD, lO\o I*r)

. W6t ExperieEe Cerrifrcrt6 or Rdieviot L€tt6 ofFevi.r8 Eqrloy6s.

. Il8l J m h Pay 3liF of Feviot$ eEploys..

. La3t 6 mlths belk st l*nt.

. AddtB3 Proof (Ardbsr C6d is Fcfcned)

. Po Cerd (OritiDrl wirt Ptor66py)

. I PhoF+hs.

Lookht for$ard lo hsullt y. wilh us md \rishitrg you lreat su.cess *ith Prauv vitas

For Plaorr'\'lk s Indl, Prt. Ltd

.w
.\ulhor'lred Slgnrto11'

Ou bebrlfof 6e he.v vitr3 bdi. P!,r rd Coe.p.ry. fd [ke to say that ir trilgr c gr.rI ple.sure ro f6e.lly
off€r you lbe dBitprtiotr ofTraioe. ExEclEiw et Prlwet. Heye& y wiDjoiD th. orlpiz.tiG tom 1,y08'2020.

we wElcorE you to our coryey dd wi.h you .ll the best for yol[ frtlue eod.rvon.
This off€f is provisioDel b oNrutr ed th. rc€lular lener oI sppoiDtmt Sdl be Fovide to you .t lb€
tiE ofyour joitriq rfter co@pl€tioo ofjoililg fonoilitiB-

As you .rl gotig lo b€ .r htegrd p.n ol at coDp.oy, sc'll trJ lo crt.Dd .ll pordblc .upporl lo
too durbS youl. t€nule.



publicis
soprent

APPOINTMENT LETTER

l(aial Eharangar
lr5/357 AOARliH nAGAt ,RAWATPUR GAOi, XAIIPUR,KAl{PUR ,Kanpur Nagar, uttar Pradesh

Dear K.ral Aharangar

we are dellght€d to ofier you . poslton .s Jurbr Laodata, Tcdinololy wlth Publlcls s.pl.nt, .dlvlslon ofTLG
tndle Pvt Ltd. ("P!6llds S.d.nt-).

tubllds sar.nt wlll provlde yoo wlth . tot l @mpcns.Oon padogc thrt consisG of Your ba3€ s.|.ry
end finJtory rctlrcmcnt bGncllts.

The Tot lcost to company oftr.d to you ls INR 452500/- whlch hcludrs thr followhg:-

An annuallz€d base s.lary of rNR 452500/- (lrrludlng tlRA)

Provident Fund and Gratuity contnbutions, (As p€r the applicable provlsions)

Tax at tlE appllcablc rate shall bc da(fuatad at soure from ydrr selary
( Ple.s. r!f.r to AnlExur! "B'lbr detalls)

Your antlclpaH st.rt date rrylll l2lOal2O2O You wlll be on b-.hlng for. period of 5 monthsfrom the
sbrt d.t of your cmploym.nt. Your hom. olfic. would be in lloldr, Indla.

ln addlton to your s.|.ry, you y.lll be .nttled to:-

Recillva Rcloet on expansas up to e maxlmum of amount Rs 10,000. (subrect to rubmlialon
ofr.@lpts)
Paroctp.te ln the ,lbltcts s.ptent's medtciland l l tnsrr.nce banaffts

Th€ raallsaton of the above ltams ls subJact to tha tlrms sct forth in Annaxurc A' undcr thc

You wlll bc rlqulrld to 59n a t-alning .grccmcnt on loinlng ttbllcis Stpleot. Publlds Seplent would b€
makhg aonslderable lnvaatnant ln lmpartng *aclallzad tralning to you for maetng the buslness
nequirerrurts of tha Company. Should you dacid. to lc.vc h/blicis S.picnt rryithin 18 months of the
L2loalmm. You would be requlred to pay INR 150,000 ln accordanc. wlth th€ tcrms of the
tr.lnlng .9rltmcnt.

orE ar,! h tti-r,rdsa E{!tI C'-d&r ArE h(
,lToa&,wtonAi{Bd

L.I'.E5m,|:11*dr

To,

a,l'tb r r- B. cdrr- !d fto,
a-t,t, r-AscrrrfdFd
E-rlt 5 qlrraFdFh
sEisdr?! \/t Ond-r
fuEal'zoItFrld.



on your llrst-day of emp{o}mant, pteese rlport to our ofnae at curgiaon at tlOO a.m. atong wtth the
documants. Should ther€ be a charEe In your start date, tt ts manzatorylbr you to @mmunlcat! the
sama to us a wtck ln advanca as thts tmpacts your cxpcrlance wlth pubncls saplcnt,

Klndly Glum a copy of thts l.tt r duty countef stgnrd by you, wtthin a weck h .ccaptancE of th.
terms and coodluons set out harlh. Plaasa refer to the AnnexuG -A. of thts lattar for;ctalts on the
Terms ot Employrnent, whlcrl sh.lt appty to your emptoym.nt. gy rtgntng. .opy of thls letter, you
i.gree t9 ibi_d! by thes! tlrlns and any oth.r pubtish.d terms tn affta fro_m bme to tlm. throughout
thc pariod ot your amoloyment,

We are looklng forward to your rotnlng us. Wa are glrc that you woutd tlnd lft wtth Fub cts S€ptcnt to
be notlv.tng and challcngt.lg.

gast Rcaards

$ld*"
Kemal Xarwal
GVP, P€ople Str*.gy I Publtds S.ptent



AI!iECT PY
.IOB OFFER I-fTTER

To,

SATN,TSH TNIPATIII
.tgJsi nf. h.strtr4 d.ltlr, lmll[ow

Deal. SAt R{BH IRIPTII

Otr b.telf of lhe Prosv vihs ltrdie Pvt ld Corymy. fd file to sey ttat it britr€F E Ereat pt€3surE ro f6E lly
ofr€r you the d6ilDatiou of Trrinee Eiecrnive .t Pdl\rBl. Har,@r, y(rr *iI job lhe orE niz.ri@ &oE I Zo8l2020.

we llllco@ you to our coq@y Ed wish you eI tte be3t for your finule erd€avors.

This ofier is provi3iolrl iD ,rtrr! ,od lhe reguld len6 of rypoi{rnEt shrll be Fovide lo you al lhe
tio. ofyorE joitriDS .ner c@pletioD ofioitriD8 formalities.

t our CT( sould b€ R!..1.15200/

You sbrll be otr Eobdtiotr for d idtirl 6 ootrlb- You are rEquirEd tha foll@itrt fiitiDrl docureDts
aloDt r*'ith lelf-€n6ted ptolocopiB of er.h documeol the dEe ofjoiliDt f6 v6i6crti@ to lbc tn
D€par@oi.

Ycrr .re rcquircd to subDit ltc follo*,ilt dcl.meots et lhe time ofjoidnt-

. QuslilicetioD Doqr.aB (A[ Msttdhcets tod lo\o L.3r)

. WCrk Experiera€ Cerrificates or Ralieeitrt Lett€r otFevious Eryloy.rs.

. I-.sr 3 mDth Psy rliF of Feviorrs etllployer..

. L.st 6 mDabs beDt stetr,elal,

. Addtess Proof(Ardhr C.rd b Fefered)

. Pao Crd (OridDrl witb Ptoiocopy)

. 3 PboroFrphs

As you .rr goltrg to b. rtr ltrLgrd p.rt o, th. comp.try, se'll hT to.!i.!d .ll poidble ruppott lo
yoo dtrrlng touf taltutr.

Loobog for$'ard rc b6viDg yotr $id! !s dd wilbis8 you lr€it sEcess $ith Prmav vites.

Fol PIa[.r vlk s Indh Pr1. Ltd

F
Autho zed Slgn.tolJ



g BYJU,S
Offer Letter

O..r NUZXAT NAAZ
NEAR PRIMARY SCHOOL VILIAGE EANPUR SIXANDRAAGRA

CongiuEtdlr m ,qr d.d.br b b€ . BYJUITE A EYJUS. w. r. dr i nnrlbn b h.lp rtu(lnE rll Fr loy! !^tllr Lrnlrl, .cro.t lhc
mdd. W. cri. trrnlng FurnS tbr .vry tlud.d UEI rldnr! !t3r l, qu! rrd! .rd nr.t !l'r Hirong r.rr.l! w. hqr )!Ur
c.,lttutk ..nd p-.lon rldd lrlp u! achLtn nnt d.rldr.

h dv- u, itnr lli. phalr. b lbflndE )olJr oiv .In .roffiirn lE $. po.ilor !t ltxl.fl lEs.ar Srd.llslstd.nl Ep.rLc. .!
mnk ar! Lcam PrrvaE Llm[€d (h€r€anEr lcGrcd b a 'EYJUS' or Esnpary) ln 

'1€ 
ltd.d ErP.rrrc. drytn.n ],DJE! E yo{,

Ec.p{.nce ot !r. dll h.rtloicl ln filt blh. Tb LA.r ltEu(b d.a.lL d yqr comP.l..too ttud.rt. P.!Odot' aid n.ac. pdodt
{^-.rri A). Ar yoq r.d lrrorgh tl. .Ltrilt, plrr. lld tl! b ,rch oU b tl. llcrvt r t at m.tg..l FUr prE .!. {'i$ .ny qu.*ldt!

Ydr (h o( Jdning !t BYJUS a lztlrazo Your onoo.rdng (l.brl. Ilir b .oirurcrE by BYJUS oltollrlno T.!m pd
ECaptaft! ol tlla oltr. h c.t you do nd r.F.t n Frrlob on.. gior b tztlrzno $. olt|. rhal ba daanad b !.4.cbd by )ou.
Prt,r .Ecg t ,oltuta ou tlR .g''l &rtu,,' (,,lin!.E 

'€U'on&.,eA 
F!r,* Otc. ht E. ycl wlll !.,lc lving.n .lrl.n

cc rrl.ldl br th! .ar6 ln ola tou o nol aalsrouaa4a rnd acca9l orlt .lt!. l.!.r cr tr lG pdlll wioin lvro u,utiirg d.y!, !r omr
xlould !i..d 

'dtidraftrr.

Positlon Od.lls.nd ColllPsns.tim oveNi.s

O..lgrlt,on

rvP.

$xbn sucr6! spadlti-st/ant

suda E+arbfra

R.gort

8mgrb.. - Kryrll T..n tu(

T.a.l Annud co3t io corp.ny 1214500

olt il! ol bnut- lt any) lrl firntidrad h an,i.aul. a Yoo r,l l.qrr.Ld b ioin 
'r. 

.. icr. d t,I cornprry i21l202olllhg *nidr
yoJ m.y ,o.r. com*rr tx o{L b D. riudr.rn l,rL!. 11 .xt rlim !o tll (llb ol tsning h- b..n .rr,tullr} .9n d ln uriliig. You nt
Equ.!i.d io .lgnily your .cc@nc. ot ih. lrttr 6lrd cofiIton! !y .cc.tsn9 tia catu ofi our HR 9ofiil ,rrd .lg,l4 .'ld r.t ,ltrg b u! ,r.
(tJrlc.b .opy ol !{r lrtlr cl y.r, .by ol o.!o.dlng"

Ir anE ol yor, .mplolh.rn .oibacl .o ttlcty c.nl}(tcdrl ird thdid b. lrrrbd a p.lviLg.d tnlb.m.t.rr b.lx.i yorrxf rnd lh.
compny Yo! alr .rpebd b m.rnr.h .uch nlt m.t .r ?9ro9.irr.ly. w. t re tis o9pdtunny b ilrrl yo! tbr !1. rnblllt you h.v.

'lErn 
h q, oi!.nE!tl6 lrn bol b.r l !o x,.lcodrrT F, oi !o.d ibr. nU$I cr!.r *l$ U3 W! .l. Edt rn tltl roo llll nnd chdLno..

ldrr.ctron. 
'ld 

opPdunny ln yoUI...d.!o.r w!1 !r Conp.ny

r5d - ttlmil R.rdJftr3

O.te 12]11/2020

w



lra.lgna!on
rh OtJolnlng
Annll.l cot To compay(crcl

'Not /,ontl.t (,.n Fovr i, rLy dnx br,.6. pt ., rtutotL Atttxw.A ,or.t t tls
"UEot t f.x ud AD1t'5]otL T.x BtN b.cb<lu.dndnir Tobl Antuat Nq Ay Dad.aL go.! nn ttru16.Y t6t -ho,.d.ry
fiuld b ToUl Arnud tA P.y - f.t ..
-'tr .dnktddn ch.tg.t frd EDU c,lit , .. F. rurr. (1... a ptsn tx dda c,'rys, qt/,/ b INR tan- p.t ,,ra01 /otut/,
E r?ot- PF duddl d INR lW- p n ro,). NA E ftUtd r,r .0a. ,,.rtrrr.d Crc.

A(hoc AlorarE{ll aDdcalla) wtl colrpdr. dr or !fi ol t,l. !.l dlofn .. ni. }ol/I o d n!.d clc.

llbbib a grcao.nd alolmnaa up b INR 1()(p ,ar nonlt t!. moora .rd Drc&nd aach
Up b INR 000 p.r r !m
up b ['n 2a@ F m6!r Darad oir cc cTadty ar! t]?. or h. vaarkL
up b rin $o 9.r nldlnl
tLrdng Cdnlon.nl

. AII tE3e ddri€nB $I Da ffinh 0p fi.d p.rl d orc .'npb),ca 3 comFB.lon. a tlEiLd tsEalllp ol -n6 .xor,tc6 uiifl d?..ld
uFn!rn d clc, 3d sll b. thrtd ln !. Fyilg. o.a.lLd gulddu!.. 0n !E y{n rh.r$ pod yEUr ont!.,!ht

. Al tr. rbv. Jor.rEaa *il ba clrrai(lraa t.ElL fiu{h t.. y-r. io*.'nr, rt lna podr,r{on or raqd[d Utt ors th. qulrtrt
rillbx. [I .I.orddr will b. p'srd.d - Fr !r. nt . t E a, !bor.

. Emdoy-.r.nquEdblL.9.cogyott,r!{.-FEdo9.rr..harl!ttlt4hrh.$rlrtrlyq/.r...n.lJllnrtn..,n h
0l. qurLrt *indr,

. Ti..!o/!-mqibl.d t r b.n nb llll !..ppocar. onry rs trot..mplq/t.. riD od !0.!E old h€orn r.r tu€nnrr{ rdth!

. S.D..tl Allof.rc.' .DnF.rrr b. !.t ol t{tta lftrt!.

I{JZiAT NAAZ

S&ddi S'ru Spdlu€tdrt B9.r|.'lc.
1?,11n@O

aiEOo
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APPOINTMENT LETTER

OUII'AI{ 3A6HEL
H.n.-3St/1ta cw6,ava6 vlk s colonY, slkandr.,aere

DEAT GUI{JAT A46HEL

we Er! d.llghtad to orLr you . posloon 6 ,ullor l5.od.t , T.drnololv with Publlds s.pl.nt, adlvlslon oITLG
Indl. Pvt. Ltd. ("Publlds s.dcot-).

Publlds Sapient will provldc you with . totel comprns.Uon packege that conslsts of your bat€ salary
and statutory rdlrlrnant ban€fits.

The Total Cost to Comp.ny otlbed to you ls INR 452500/- whlch hclud€s thc following:_

. an annueltzed b.!i. strlary of INR 452500/- (lrEludlnE tlFlA)

. Ftovldent Fund .nd Gr.tulty cont ltutlons, (As Fr th. appllcable gtDvlslons)

Tax at tha appllcable r.ta shall bc dadrctad at aourcE l?om your salary.
( Pleese re'fer to Anrlxur!'B- for d.t lls)

Yoor antldpaH start date wlll t2lot/2t2o You wlll b. on E lnlng br a parlod of 6 monthsliom th€
stan dat ot your empbymant. Yoor honE olnca would bc ln Lola!..., Indla.

ln eddluor to your lalary, you wlll b. aitttlad to:-

. Racalvc Ftialocation exp€osei up to a rnaxlmum of amount Rs 10,000. (sublact to submla3lon
of rccaipts)

. Parudp.tr ln tlE fubllds sepl.nt! mcdlc.l and llt hglr.n<. benents

Thc raallsaton of ttE above ltems ls subract to tha tarms slt forth ln Annerurc 'a' undar tha
rEspccuva clau5cs.

Yoit wtll bc equl.rd to sEn . Ealnlng agn ement on rolnln! tubllds s.d.nt. Rrbllds s€Pl.nt woold ba
makhg coGld...U. lnvcautent ln lmp.rEng apaclallz.d tr.lnhg to Yo! fo. mecung thc hrlh.ss
rlqulrrmc s of Bta Comp.ny. Shouu Yot dacldr to 1..v. Rrblid3 Sadent wlthln 18 firo.lth! ot th.
t,ll,.lmz,. You would be nqulrcd to p.y ll{R 150,000 ln accord.no! wlth tlE terms ot the
tralnlng agrerment.

a&E|5lra'cud-lFd
Aer&, r*Ao.daFdFE
A&r$ t oudarnab
s€Zs@21vr.s.Orfl-
c,F.l'iz0r5,i'Frb

BrErhAdt -sEZ 8ryEI'}.5al-h
,70a,d'E$9fu&'eRd

8.Eo 5.o' x'rh b

}rdoi'n.dhld



On your flrsl day of employrn€nt, pleas€ rcport to our offl@ at Guigaon at t:OO a.[r along wtti t re
documents. Should there be a charEe ln your start date, lt ls rBndatoryhr y to communtclta the
same to us a vyrck ln advancc as thls lmpacts your experlena! rilth fuulcis saplent.

Xhdly retum a copy of tils letter duly countar slgnrd by you, wlthh . w€ck ln .c.ptanc. ot the
terms and condluorli set out herEln. Pleas€ refer to the Annexuc '4" of thls lsltar for datatls on tha
Terms of Emdoyrnent, whlch sh.ll .pply to your employment. gy slgnhg a copy of thls letter. you
agrrc to ablda W th6c tarms and any othcr publl*Ed terms ln efiact iom Ume to tlme throughout
the perlod of your employmrnt.

We are lookhg forward to your lolnlng us. We ar! erre that you would flnd lii. wlth Publlcls Saplent to
be motlva0ng and challcngln9.

BeEt Regards

$Jd,*-
Kamal Krrwal
GVP, Peopl. Str.tegy I Publids S.plent



.ORIGAMI

To
Kundan P.that
171131 VlilOBA 

'{AGAR 
GAU tlo il SAOABAD HATHRAS

Sub: Your otfoi of Employmont in oORlGAt{l SOFTWARE PVT LTD

Dear Kundan PEthek

Wolcome to oORlGAMll

ll gMss us immense pleasur€ in irvrtng yoi b jdn oORIGAMI SoftwEre PrivEte Umabd. ('.ORlGAIrl' or
lho tomp.nt'l as ono ot its valuoble m6mb.r. We beliovr t|8t th6 gro$fth of an o.ganizetim is tudbd by
he enhusaasm and ondgy of Fople who alr willing lo iryest inb G futrre. We lhetBbri b.li.vo fial all our
onploye€s ere trl4 our ASSOCIATES in our road to tho fiJtrre. We aro happy that you alo ono such
Associet€ joining us in our 6tions to croats a truly globsl oryaniza ton.

We olo doss6d to lnfom you that yoir hav€ b€6n ofr.rad an employn$t in oORIGAMI .s Jr.Sofrw!.€
Englne.r, and yo! r,,,/ould r6po( on your joiring to llr. Y.rhwanti Roddy X, Pro.id.nl . Oporadon..
You willop€rEle oul of our offce located atBangalore.

WE prefer you b pin us m 0212/m20

We wEh to sharE with you the detailed torms and conditjons wtlich wrll govorn your employmor{ with
€ORIGAMI and 6lso Associab rdBbd guidelhios eppli:auo to 6ll eORlGAMlians indudiE tEl/. Ai ttEse
Toms and Conditions aro subie.t b dreng€ besed o.t bosrnoss r€qur€monts and you sholl abado by the

upd.ted policios. Ploaso nolo thal your appointmeni is subi€ct !o b€cl(glolnd dtock /reforence

dr€ck/pr€-employment.fi€cks as applicabl€.

oORIGAMI obs6rv€s 6 fu6y u'E€l wilh Salurday end grnday ss we€ldy holirsys The olfc6 houE ar€tom
09 00 AM to 6:00 PM. wh stagge€d lundr brssk of 30 mnubs b€trreon 12 00 PM and 12 30 PM. Alsodebs
arB .YFcbd b bilsi,i the cdent s no ing houE .ri hdideys while on dEpubton b dEnts srt in

lndia/oatrlg ln he ownt an AssociEto bab to rogistd h6rr 6n€.1danc€ cons€cdrvBly for 3 workir€ daF
wrhorl ary p.ior noti'B to th€rr rmrl€diat€ m.neg€r or concem€d HR, oORIGAMI shall rnitbte aPPopriate
drscidin.ry ecton a$arnsl t|e Assoqal€ as p€r €ORIGAMI policy. EORIGAMI rosorvos tho nghl to

rrgrnsrflg e MAN Mls.liltG cornpla'nl wrth ho Pofic€ Dopartmeit. in such casas

t
(01.9

r.nEffi^."*)
R.$.rq!d ofrc Ad.t!.r lIo 07..r-lsllxaYAA cxNll( ,li Clu!.l Irt E !rtr.bFr, D6r*eo lI.Ui B@gl'r!t xdhtr -,60068



l. Cofip.n!.lion ! 8onfrt!:

You will €corve . btal co.np€.rsolion ot R.. ilSlEoO- p6r snnum. The comPens€lion Fckago cor6i5ls d:

2. Po.ition Linfod Ber. rb:

We wish yd/ dl be very bosl sd lo.t fo^vard b . long snd mub.lt b.nefcial sssGislion

Xhdly corifiin you. accoFsnc. ot tho rbow condilims by sgning and ntrming tE duplbste copy of
thas letter.

Yol,s sincersty.
h..OflGtI !.nE PllEl! LhitL4

YASHWA TH REOOY
Presld.nl . Opcrdbl|s

I have carsfulty lgsd end undersbod the ebove ofiar tems indudhg tho t€rms coniarned in Annoxuo I

and agl€6 tlet he prbvisiorE of hE l€0€a rnd fig Annexuro I 6ra rEsonable 6rd rEcgssary 6nd sccepl
tho ssme irrBv6ably ard uncondit onslly.

Sgnalure
Nam6

':Pt*-P
t-.ihmitr R.ddy K



aeduYantage ,rt tfrt
lirtoarA

ro,

SEALL\TI SINGS
VUI Arlt N.grr Po N.gL ShgDl Tl.fl nroz.b.d

Irar SEALIM SINGE

o[ behsfofth€ Mudel ShoE" LiEiied Id li]e to sey tbal it triDti e gert pler$ue lo fdrnatty otr€( yor lte
desiEBsti@ ofTrainee Errcutive at secl6 - I t Guryao[ Haryeoa o(Ece. yru will joh lte orBrDizati@ Aoto
oziw2s20

we welcoB ,ou ro olrl coryaDy rod wish you ell tbe best for,ow naurE €odeavols

This off6 is Fovisiolrl itr orhre md rhe tESder lefl€' of Bppointmtrt sbsll be proide to you al the

nE of yotr joiDiDt efter c@pletioD ofioiDiDt for&rlities.

YouI CTC $ould b€ Rs.2t!r,00/

You shill be oa Fobati(d for e! ilitial 6 @ b, You Ee rEquircd lt. foll@.iDt qiginrl documads
alotrg wilh sef-ettesled pbotocopid of €rch docrlDedl at lhe timc ofjoitriry for v€rifcrtiG to (he IIR
El€parEad.

You e requir€d to submil lte folowint dclr.ots et rh€ dEe ofroiun€F

. Qrslific.tioa Doc@eoE (NI i{rrl6heels tom 1o\o I-rsO

. w6t ExFicE! c6tiicat6 or Rclievi[ Len6 of Fevidls Eryloyers'.

. I-est 3 mdh P.y sbF of Fevicilr .oploF .

. L!!t 6 @sthe t d. sot@t.

. Address Pr@f (Ardh6 C.rd i! F!ft6ed)

. Pa! Cnd (Origtrsl wilb ltdcopy)

. 3 Pborogrpb!

A3 you u'G golng lo b. .tr htegr.l pfft ol thc cooFtrl , w.'ll o-1 to .rteDd .ll Posrlblc roPPorl to

lou dlrrlDg Iour tatrurr.

Lookiot forwrrd to hwilll ycnr with us 6d nisbiDg,ou !treal su.cess with Munjal shovr

FoI Gurgaotr, Eiryna

Authorized Sigrrstorl*



E BYJU'S
Ofier Letler

ub 141112020

9/7 NAMAK KI MANOI SIIOGIPUFIA SHAHGANJ AGfIA

C.ngriuEno on ydr ddlion b ba ! BYJUITEI A 8YJuS. l,a a,t on a mlrdon b lrl9 rtr(hfit tlll ln Llv. tiiih Lrrrng aoo.r fi.
'erld 

wa ! ta hiirlng lourn.)l lo. nry atu Lrll t]l.t .ddrEr th.I hlq'r. ll.d! .r! trrlr. t.lr llltoq L,Is! w. h9. ,!trr
c'rflbs!.rrl and pall.l{r {/odd F.lp ur fthi.\. thtt mbtion

It gl!r. u3lrm.B. c..!ur. t ioriErE! )our olt r .nd arlointnrt lu t'a poa$(rl a, ltrnlit slrc..i 3Pchlli&rod E9.rLlc. .t
Tlhl( arld Lcam PrrvaG Umned (h€rc,ter r"rcired to a BYJUS o{ C..nparyl h [r€ ltd.rr Erp.rl..r6r d?.rtn rl luqct !o you
*rpt!rc. .a ln. ollb. mndo..d In n!r! l.n . rh. ld.. LEud- dd.ll. oa yor ffip-udoh rtuct r. pro!.0on .nd nodc. F tod.
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IORIGAMI

To
o D H I,XAI)

XALA3H fAttDlR As]!

Sub: Yoqr ofi.r of Enplqn rlt in oORlGAlll SOfTWARE PirT LII)

De.r rlblD IIAIIAO

Wslcom€ to eORlGAMlr

ll giv€s us ilnmorE€ pl€asql! in invitng you b lor oORIGAMI Softvrar€ Pryate Umibd. (".ORlGAf,l' or
ths 'Comp.ny') as one d als vsbsble memb.r W6 believe fiel the growih of an o.ganizatjo is fu€lled by

lhe enbusasm and ansgy of poopl€ who arq wthflg lo rrvesl inb ib fufuIr W6lhershl€ b€l6ve h6l all our
employoos aro Euay our ASSOCIATES in our rcad to tho frluro. We Ers happy that you ala one such
Assocaaio joining us in ow efiorts to .ro6t6 6 tsuly globol oryanization.

We e€ pleasad to rnfonn you thsl you haw b€en oftercd en employm€.li in oORIGAMI as Jr.Sdwlro
Enginee., and you would rEpon on yot r,oi ng to lrr. Y.lhw.nth Reddy H, kolidor - Op.ration!.
You will op€rBto out ot our ofrca located atBangaloio.

We Fdor you b loin us on OZ1Z2O20

oORIGAMI obGew€s a s{sy wE€* wit Seturday and $nday es we€{y holirsys The ofrc6 hours argfrom

09:00 AM to 6:00 PM, ufi lagget€d lurrh bt€ek ol 30 minuEs bGtwoon 12:00 PM and 12:30 PM Assocr.tos

ar8 eYFcd b follo,v lh6 cliod's rvorhng hour5 Eri hdUays wiilo on depubton b di.nt's srtq ln

lndia/onsits. ln bs evenl an Assoogte b& to rsgist€( $er anendarco consecutNdy for 3 v{o.hng days.

wihout any prbr notico to thoir immodiato manag€r o. conc.m€d HR. .ORIGAMI sh6ll hitbte appopriate
disciplinary ecton.geinsl the Assoclate as per eORIGAMI policy. EORIGAMI ros€rv€s the nghl to
r€gist€nng I MAN MlSSltlG cornphir{ wi$ t|e Pdics D€partm€nt, rn sudt cas€s.

fu..9
ls.!#-"ax-...)

Ra,!!.d 06.. Add6. No G?. AASIIIAYAA c6Ir)C tri Oa rd, DlF Earb LrF( rir.ild6 bli Barne xrn-r. - 16@68

W6 w|sh to shere wlth you the dotailed tsrms and conditions which wrll govem your erhploymonl rvith

eORIGAMI and 6lso Arsoc€b nlatsd guidoln€s applEau€ to all €ORlGAMlians nduding you. Allth.se
TErms 6nd Conditor6 ar€ subFcl b dlsngp b6s€d on busin€ss r€qurremants and you sh6ll ebid€ by lhe

'rpd.led 
polrcies. Pleaso nol. that your .ppoantm€nt is subr€cl to bad€Iound ci6ck /ref6.on6

cteddpr€-smployment.h€cks as applicabl€.



l. Comp.nulion I Bendt!:

Y r,ill €ceive e btsl qnpqlsslio. ol Ra. 4505m/- p.r fitum. lto comFrsslbn Fdrgo cotEisls d:

2- Po.it'ton Llr*ed Briit :

Wo rish y.! dl $. wry b.st .td lod btsrd b r hg .nd nutrlt b6.Efcid Gsairt t.

Kindly coifidn your .cceFanc. ol th€ ebow conditios by signing 6nd lrtuming t|e duplbde coPy ol

lhis letrer

Yous sincslgly.
td GoiuGAIt 80fiw! Frlvl. lhrltd.

YASIIWATITT REDOY
Prtalbnt . O9.r!bll!

I havo cardulty lgsd .nd un&rlbod lt|e sbovq ofer lerrls indldhg tho torms cq{ained in Ann€ruB I

and agi86 hai flo pDvisiorE of ttb lsf,o. .Ild fie Arneruro I atg rosongblo snd rEcesssry .nd ac..pl
ho s€m€ insvocably ard uncondilionelly.

SignatulE \tup"->
Y-hE! t Roddy (
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FLOOFIING

To,

AMIT KUMAN $NGE
!Sr.d trttnt

Ir.rr A.ItrT fUltAX SINGS

Ob beb.lfof rhe WELSPUN Floor CoEeFsy. fd [te ro s.y lbal it brio$ ee !re{ pleeere lo f.mrslty offer you
lbe dBitlrtioo of Treioee Executilt al VillaF- Cbardeveuy. Me al - Sbsbed, Shab.d Road. Chadaoviue.
R,trtaftddy 501503. yo{t wiU join tbe orllmizanoo frc'Dr 05/01/2021

we velcoE t,ou to (ir co@ey ed wish you sll tbe be3t for )ot[ fulutE €odcavo6.

This ofIer is Fovisiood itr ssn[r md lte rEgrl6 letl6 of rppohEe[t SrIl be provideD lo yd.l ,t lbe

orE ofyora joidnt efl.r c@pletiotr ofjoitriDS fdEalities.

Your CTC *ould be Rs.321020/

You shru be oo Fobatic for.o iDtial 6 ,Forh You 8e requked lte foUowiDt ongDal (bclmetrls

eloDt witt ielf-.[6rad phoroc.pica of ea.h dsrD€oi st li. tiEe ofjoiiiDg for vctiicttio to the ]lR
Dep6@tr1.

Yolr ele required to 6[rbEir the fou@ittg doc1lmams rt tha time ofioitritrt

. QrI.lificatiotr DocummE (All Msisbeets Eoln 10610 t s0

. wqt Erperi.o.e C€rtifcrres or Rrlievbg Lell€f of Feviou3 Eryloy.rs'.

. Ls$ 3 muth Pry sliF of Fevi.il3 €Eployrr'.

. I-rrt 5 mdts brtrt stiteGol

. Addres Proof (Asdbr Card rs Fcfqred)

. Pm Cad (OrigiDal w n Phorocqy)

. 3 Photognphs

A$ you ara 8oltrg to b. rr ht.gnl p.rt of th. (oDproI, tre'U c.v to aiend all po6slblc support
to yolr d[rlEg yo{r tctrul.c.
Looking forB'ard lo har,iqr yor q,ith us md wBhitrt you lreat succe6s $'ith ',lr'ebprD

For' l'lllage Ch.trdrN.qv, lhrrdrl Shrb.4 Sh.bsd Road,Ch.ndrtrlill€, RrDgrreddr 5013)3

Authot lzcd slgnrtolr

,d



Offer: Computer Consultancy
Date: 05Ol/2021

ARATRIKA PANDEY
432 EXTN MOHAN GAROEN UTTATI NAGAR

Dear ARATRIKA PANDEY

Sub: Lener of Offer

Thank you for exploring career opporlunities with TATA Consultancy Services Limited
[CSL).You have successfully completed our initial selection process tor TCS Oigital'and we are
pleased to make you an offer d employment.

You have been selected for the position of Syslems Engineer in Grade Cl you will be
assigned a challengrng role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benetrrts and Retention lncenlive will be INR 32OlOOr- per
annum, as per the terms and conditio.rs set out herein.

Kindly confirm your acceptance of this offer online th.ough the optjon Accept Offer lette/. lf not
accepted within 7 days, it will be construed that you are not interested in this empbyment and
this offer will be automatically withdrawn.

Afrer you accept this ofier, ]lou will be given a.ioining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to lDU only upon successful
cornpletion of )/our ac€demic course, )rou meeting the TCS eligibility criteia & you completing the
mandabry pre.ioining leaming cufiiqJlum named TCS )Qlore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your ioining
after completing joinirE tormalilies as f,er company policy. Your otrer as subiect to a positive
background dleck.

rG.q,
TATA

TA'A CONSULTANCY SERVICES
I. .r (,{,i.ult.!rry 1.,vnir I'f,,tr{l

1
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TATA

BASIC SAARY
You will be eligible for a basic salary of INR 15,000r- per rnonth

BOUOUET OF BENEF]TS (BoB}
Bouquet of Benefits offers you the flexability to design this part of your compensation within the
defined framework. twice in a financial year. All the components will be disbursed on a monthly
basis.

2. Learre Travel Allowance
You will be eligible for annual Leave TEvel Alloi,ance which is equivaleot to one month,s
basic salary or a projata arnounl in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
)rou need to apply for a minimum of three days of leave and submit supporling travel
documents.

3. Food Card
You will be eligible for a F@d Card. tt can be used to purchase food items at all domestic
VISA enabled reslaurants and tast food restaurants induding TCS efeterias. As per the
Pre-Defined structure you will be eligible tor a Food Card with an amount of INR
500/- being cIedited to this card per month. However you may want to re-distribute ule
BoB amount betll€en the components as per your tax plan, once you roin TCSL.

4. Personal Allowance
You will be eligible for a monthly personal allo/r/ance ot INR 17,2721- per month. This
componenl is subiecl to review and may cfiange as per TCSL'S compensation policr.

TAT/^ CONSULTANCY SERVICES
Lr. (o.slLx, i.nr..! 16n.d

2

The components under Bouquet of Benefits are lisEd below. The amounts given here for each of
the components belorv are as per preiefined sfuc{ure. However you may wanl to redisfibute
the BoB amount between the cqlrponents as [Er ]our tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the .Employee Self Service. link on
'Ultimatix", the intemal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deductirE tax at source as per income tax guidelines.

l. House Renl Allowance (HRA)
Your HFIA will be INR 7,5OOl- pe( month. While restructuring your BoB amount to
various components, it is mandabry that at least 5% of monthly basrc pay be alloqated
towards HRA.

COMPENSATION AND BENEFITS
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TATA

Monthly Parformance Pay
Yorr will receive a monthly performance pay of INR 4,300r-. The same will be reviewed on
completon of your first Anniversary with the compaty and will undergo a change basis your otyn
ongoing individual performance.

Peaformance Bonus
Your Perlormance Bonus will be INR 3,100/- per month, and will be paid at the closure ot
eadr quarter bas€d on lhe periormance of the company and your unit and to the extent of your
allocation to the business unit.

Performance Bonus is subrect to review on your tirst anniversarry and may undergo a change
based on the actual perforrnance of the Company, your business unit and your own ongoing
individual performance. The payment is subrect to your being active on the company rolls on tle
date of announcement of Performance Bonus-

This payment shall be treated as produclivity bonus in lieu of statutory profit bonus.

CITY AILOWANCE
You will be eligible for a City Allowance d INR 400/- per month. This allowance is fully
taxable, is specific to lndia and linked to your base brancr!. lt is subject to review and will be
discontanued while on intemational assignments.

RETENNON INCENTIVE
You are eligible for Retention lncentve of INR 70,0mr- payable to you on an annual basis.
This component is in appreciation of continuity of your service in TCSL and will be paid on
completion of each year from the introductaon of this incentive for a period of 3 years. The
Company reserves the right !o modify the same in line with the TCS Compensation Policy

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and lour dependents under the
company's Health lnsurance Scheme (HlS).

HIS ofters the following benefits

l. Basic CoYet
i. Entitlement - lncludes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000r- per insured
person per annum.

'ATA 
CONSULTAT{CY SERVKES

llr. < o.slta , 5.ryr... LFn.d

3

PERFORMANCE PAY



i. Premium - Basic premium for self, spouse and three children is ertirely bome by TCSL,
provided these members are explicitly enrolled by you under the scfieme. Additionally, if
you wish to cover dependent parBntsi/parcntsjn-iaw or remaining drildren, the applicable
premium per insured person is to be borne by you.

2. HagherHospilalisatiofl
Coverage under Hbher Hospitalisation is mandatory. Under this scheme, )lou and your
enrolled dependents will be automatically cot/ered under Higher Hospitalisation bene{its.

i. Enti0ernent - You and )/our enolled dependants will be entitled for INR 12,00,000
as a family floaler coverage towards hospitalisation expenses, over and above the
individual basic coYerage.

ii. Premium - For Higher Hospitalisation, a parl of the premium will be rccovered from your
salary and the differenlial premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail matemity leave for lwelve weeks. For more details on the
benefits and eligibility. once you Fin, please refer TCS lndia Policy - Maternity Leave.

Tata Sons alld Consultancy Services Employees' WeifaE Trust (IWT)
You will become a member of the TWT. on completion of corijnuous assoctation of one year
from the date of lojning TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way o, grantd loans
in accordance with the rules framed by the Trust from time to time lor medical and educational
purposes and in case of death o, membeE while in service.

Loans
You will be eligible for loans. as per TCSL'S loan policy

Provid,ent Fund
You will be a member of the Provident Fund as per the provisions of "The Employees providenl
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contibuE ,12% of your basic
salary every month as per the provisions of tre said Act

^-.q,
TATA

IA'A CONSULTANCY SERVICES
Ln.r.,rh.!llin( y \r.vn n' l'flr'tsl

:,
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Protessional Memberships
You will be eligible tor r€{mbuEement d e&enses tolriards professional membership as per
TCSL'S policy.

RETIRALS



Withdrawal of Ofter
lf you fail to accept the offer from TCSL within 15 days, it will be constued tEt you are not
interested in this employmeri and this offer will be automatically withdIawn. Posl acceptance of
TCSL Offer letbr if you fail to join on o)e date provided in the TCSL Joining letter, t|te ofter will
stand automatically terminated at the discretion of TCSL. We look foru/ard to having you in our
global team.

Yours Sincerely,

For TATA Consullancy Services Limited

A
L,/

c'fi
Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Coofidentiality and lP Terms

Gratuity
You will be entiled to gratuity as p€r the provisions of the Gratuity Acl, 1972.
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Thank you for exploring career opportunities with TATA Consultancy Services Limited
OCSL).You have successfully completed our anitial selectjon process for TCS Digital.and we are
pleased to make you an offer of employment.

You have been selecled foi he posilion of Systems Engineer in Grade Cl. you will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL

TATA

AAYUSHI BHAROWAJ
Mlbge-Surtapur Po3t Kund.sa.

Oear AAYUSHI BHARDWAJ

Sub: Letter of Ofier

Your gross salary including all benefG and Retention lncentive will be INR 32OiOO/-
annum, as per lhe terms and condfioos set out herein.

per

TATA CONSULTANCY SERVICES
T,tj L'nruhrnr y !".vtr,r L.m.tql

Kindly contirm your acceptance of this offer online through tie option Accept offer lette/ lf mt
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn

After you accept this offer, rcu will be given a joining letter andicating the details ot your ioining
date and initial place of posting. The Joining retter wifi be issued to you onry upon successfur
completion of your ac€demic course, you meeting the TCS eligibility criteria & you completing the
mandabry pre-loining leaming cuniculum named TCS Xplore/ TCS Xperience (detailed u;der
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. your offer is sub,ect to a positiv;
background check.

Ofter: Computer Consultancy
Oale: OSnin|zl

,l
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COMPENSATION AND BENEFITS

BOUOUET OF BENEFTTS (AoB)
Bouquet of Benerits offers ),ou the flexibility to des(ln this pan of your compensation within the
defined ftamework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are lisEd below. The amounts given he[e for eac*l gf
the cgmpgneDts below are as per predefined sfuclure. Howewr \/ou may want to re-distribute
the BoB amount between the conrponents as per your tax plan, once you join TCSL. To design
your Bouquet ot Benefits, ),ou may access the link to BoB in the 'Employee Self SeMce' link on
"Ultimatix", the intemal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelanes.

L House Rent Allowance (HRA)
Your HRA will be INR 7,500/- per month. While restructuring your BoB amount lo
vanous components, it is mandabry that at least 5% of monthly basic pay be allocated
towards HRA.

2. Learra Travel Allowance
You will be ehgabl€ for annual Leave Travel Allo,vance whid) is equivalent to one month's
basic salary or a pro{ata arnount in case you join during the fnanclal year This will be
disbursed on a monthly basas along wilh the monthly salary. To avail income tax benefts,
you need to apply for a minamum of three days of leave and submit supporting travel
docrJments.

4. Personal Allowance
You will be eligible for a monthly personal allonance ol INR 17,2?21- per monlh. This
component is subjecl to revrew and may dlange as per TCSL's compensatton policy.

IA?A CONSULTANCY SERVICES
Lr. (onplr.dy S.Dk.. (r6i.d
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BASIC SALARY
You will be eligible for a basic salary of INR t5,000/- per month.

3. Food Caid
You will be eligible for a F@d Card. lt can be used to purchase food items at all domestrc
VISA enabled restaurants and fast lood restauranG induding TqS cafeterias. As per the
Pre-Defined structure you will be eligable tor a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-distribute the
BoB amount betuEen the @mponents as per your tax plan. once you join TCSL.



TATA
PERFORMANCE PAY

Mo hly Performance Pay
You will receive a monthly performance pay of INR 4,300/-. The same will be revier,r,ed on
completion of )/our first Anniversary with the company and will undergo a change basis your o,.rrr
ongoing individual perfomance.

Perrormance Eonus
Your Performance Bonus will be INR 3,100/- per month, and will be paid at the closure ot
eadr quader based on the perlormance of the company and your unit and to the extent of your
allocation to the business unit.

RETENTION I]iICENTIVE
Yor are eligible for Retention lnqertive ol INR 70,000/- payable to ),ou on an annual basis.
This component is in appreciation of continuity of your service in TCSL and will be paid on
completaon of each year from tie introduction qf this incentive for a period of 3 years. The
Company reserves the nght to modify r|e same in lir|e with the TCS Compensatioo policy

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and )/our dependents under the
company's Health lnsurance Scheme (HlS).

HIS otfe'rs the following benefits

l. Basic Covet
i. Entitlement - lncludes domiciliary expenses up to INR 6,000! per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.

r-\q,

TATA CONSULTANCY SERVICES
Tnrn ( {,i,llrn. y 5r'v r "\ L r,!l*l

3

Performance Bonus is subrect to review on your first anniwrsary and may undergo a dtange
based on the actlal perforrEnce of the Company, your business unit and your own ongoing
individual performance. The payment is subiect to your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity bonus in lieu of statutory profit bonus.

Cfi ALLOWANCE
You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to lndia and linked to your base branch. lt is subiect to review and will be
discontinued while on intemational assignments.

l.Llui.

L,'
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i. Premium - Basic premium for self, spouse and three children is e{rtirely bome by TCSL,
provided these members are expliqtly enDlled by you under the sdleme. Additionally, if
you wish to cover dependent parentsJparents-in-law or remainiog children, the applicable
premium per insured person is to be borne by you.

2. High€rHospitalisation
CoveEge under Higher Ho+italisation is mandatory. Under this scherne, you and your
enrolled dependents will be automaticelly covered under Higher Hospitalisalion benefits.

i. Entiternent - You and your enrolled dependants will be entided for INR 12,OO,OOO/-
as a family floater coverage towards hospitalisation expenses, over and above lhe
individual basic coverage,

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the drfferential premium will be borne by TCSL.

Uatemity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
crrnmissioning molher, may avail matemity leave for twelve weeks_ For more details on the
benefits and eligibility, once you i)in, please refer TCS lndia Policy - Maternity Leave.

Tala Sons and Consultancy Seryices E nployees' Wellare Trust CIWT)
You will become a member ot the TWT. on completion of continuous associalion of one year
,rom the date qfloining TCSL. A nominal annual membership fee of INR 250/- will be
recovered from you for the same- The Trust provides financial assistance by way of grantd loans
in accordance with the rules framed by the Trus1 from lime to time for medical afld educational
purposes and in case of death of members while in service.

PioEssional irembelships
Yoir will bc elbible for rdmbursement d epenses towards p.ofessional msmbeEhap as per
TCSL'S poticy.

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of 'Ihe Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of rle said Act

IAIA COT{SULTANCY SERVICES
T.l. (onnrt.o(y t ry[.i lain.d
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Loans
You will be eligible tor loans, as per TCSL! loan poli!.y.



Gratuity
You will be entitled io gratuity as per he provisions ol the Gratuity Ac1, 1972.

Withdrawal ot Ofiei
It you failto accept the offer ftom TCSL withio 15 days, it will be constued hat you are not
interested in this employment and this ofier will be automatically withdrawn. Post acceptance of
TCSL Ofier letbr if you fail to joan on the date provided in the TCSL Joining letter, the offer will
stand aulomatically terminated at the disqetion of TCSL. We look fo.!\ard to having lrou in our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited

.>v
(

D
Girish V. Nandimath
Global Head Talent Acquasition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3i Confider{iality and lP Terms
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Offer: Computer Consu llancy
Oate:05/01/202i

SHAILY
Mllagp Vinay.kapur Lekhan Mau ,Bamahal

Dear SHAILY

Sub: Letter of Offer

Kindly confirm your acceptance of this otrer online through the option 'Accept Offer lettef. ff not
accepted within 7 days, it will be conslrued that you are not interested in this employment and
this offe. will be automatically withdrawn

After you accept this offer, you will be given a joining letter indicatng the details of your ioining
date aod initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeling the TCS eligibility criteria & you completing the
mandabry prejoining leaming cufiiculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your ofier is subiect to a positive
background check.

Thank you for exploring career opportunities with TATA Consultancy Services Limited
crCSL).You have succes.sfully completed our inital selectjor process for TCS Digital,and we are
pleased to make you an ofter of employment.

You have been selected for he position of Systems Engineer in Grade Cl. you will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL.

Your gross salary including all benefrts and Retention lncenlive will be INR 32OlO0/- per
annum, as per the tems and condfioos set out herein.

1

ax'

rATA CONSULTANCY SERVICES
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COMPENSATION ANO BENEFITS

BOUQUET OF BENEFITS (BoA)
Bouquet of Benefits offers ]rou the flexibility to design this part of your compensation within the
defined tramework, twice in a financial year. All the components will be disbursed on a monthly
basis.

L House Retlt Allowance (HRA)
Your HRA will be INR 7,500r- per month. While restructuing your BoB amount to
various components, it is mandabry that at least 5% d monthly basic pay be allocated
towards HRA.

2. Leave Trav€l Allowance
You will be eligible for annual Leave Travel Allqrvance which is equivalent to one month's
basic salary or a pro{ata arnount in case }rcu join during the financral year. This will be
disbursed on a monthly basis along wilh the monthly salary To avail income tax benefib,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Food Card
You will be eligible for a Food Card. lt can be used to purdrase food items at all dornest c
VISA enabled restaurants and fast tood restaurants induding TCS cafeterias. As per the
Pre-Defined struclure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per moflth. However ),ou may want to re-distribute the
BoB amounl bet\,\cen the components as per your tax plan, once you join TCSL.

{. PeEonal Allowance
You will be eligible for a monthly personal allo/vance of INR 17,272- per monlh. This
componenl is subjecl to review and may drange as per TCSL! compensation policy.

IAI  CONSULTANCY SERVKES
Lr. (o.ei&y S.-k.. lhri.d
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BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per monti.

The @mponents under Bouquet of Benefits are lisEd below. The amounts given here for each of
the components belod are as per preiefined stuclure. However you may u/ant to redistribute
the BoB amount between the cqnponents as per )rour tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in tre'Employee Self Service" link on
"Ultimatix", the intemal portal of TcsL. Taxation will be governed by the lncome Tax rules TCSL
will be deduciing tax at source as per income tax guidelines.
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Monthly Periomance Pay
You will receive a monthly performance pay of INR 4,300/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your o,Jl/Il

ongoing individual perlormance

P€rformance Bonus
Your Performance Bonus will be INR 3,100/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extenl of your
allocation to the business unit.

Performance Bonus is subiect to review on your fiEt anniversary and may undergo a change
based on the actual performance of ihe Company, your business unit and your own ongoing
individual performance. The payment is sub,ect to your being active on the @mpany rolls on the
date ol announcement ot Performance Bonus.

Health lnsurance Scheme
TCSL brings the b€nefit ot health insurance cover to llou and )our dependents under the
company's Health lnsurance Scheme (HlS).

HIS offers the following benefits

3

PERFORMANCE PAY

This payment shall be treated as productivity bonus in lieu of slatutory profit bonus.

CTTY ALLOVANCE
You will be eligible for a City Allowance of INR /400r- per month. This allowance is fully
taxable, is specific to lndia and linked to your base branch. lt is subiect to review and will be
discofl tinued while on intemational assignments.

RETENNON INCENTIVE
Yar are eligible for Retention lnceriive of INR 70,00/- payable to you on an annual basis.
This componert is in appreciation of continuity of your service in TCSL and will be paid on
completion of eacfi year from the introduction of this inceniive tor a period of 3 years. The
Company reserves the right to modify lhe same in line with the TCS Compensation Poticy.

OTHER BENEFITS

l. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/. per insured
person per annum.

IAIA CONSULTANCY SERVICES
l.n.rt !,n(,hi^ry \srvx,1l nr tLt



,-.qt

i. Entj0ement - You and your enrolled dependants will be entitled for INR 12,00,000/-
as a family flgater coverage towards hospitalisation expenses. over and above lhe
individual basic coverage.

ii. Premium - For Higher Ho+italisation, a part ot the premium will be recovered ftom your
salary and the differential premium will be borne by TCSL.

Matemity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
coomissioning mother, may avail matemity leave for twelve weeks. For mgre details on the
benefits and eligability, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Seryices Employees' Weitarc Trust (IWT)
Yoir will become a member of the TWT, on completion of cor inuous association of one year
from the date otjoining TCSL Anomanal annual membership fee ot INR 250/- will be
recovered ,rom you for the same. The Trust provides financial assistance by way of grantd loans
in accordance with the rules framed by the Trusl from time to time for medic€l and educational
purposes and in case of death of members while in service.

Proiessional ilemberships
YorJ will be eligible ior reimbursemenl qf epenses towards professional membeEhip as per
TCSL'S policy.

Pmvident Fund
YorJ will be a member ol the ftovident Fund as per the provisions of The Employees Provident
Fund and Miscellaneous Provisions Act, 1952', and TCSL will contribute 12olo of your basic
salary every month as per the provisions of the said Act

IAIA CO'{sULTANCY SENVrcES
Lt.(onolt.n.yt nknlhd.d
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TATA
i. Premium - Basic premium for self, spouse and three children is entirely bome by TCSL,
provided these members are explicidy enrolled by you under the scheme. Additionally, if
you wish to cover dependent parenuparents-in-law or remaining children, the applicable
premium per insured person is lo be bome by you-

2. Highcr Hospitalisalion
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

Loans
You will be eligible for loans, as per TCSL'S loan policy.

RETIRALS



Graluity
You will be entilled to gratuity as per the provisions of the Gratuity Ac1, 1972

Withdrawal of Ofier
lf you fail to accept the offer from TCSL within 15 days, it will be consfued that ]/ou are not
interested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Otrer letEr it you fail to join on the date provided in the TCSL Joining letter, the ofier will
stand automatically terminated at the discretion of TCSL. We look forward to having you in our
global team.

Yours Sincerely.

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List ot TCS Xplore Centres
Annexure 3: Confidentiality and lP Te.ms

For TATA Consultancy Services Limited

-)-,
/ t_.

i

Girish V. Nandimath
Global Head Talent Acquisition & AIP
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PRASHANT DIXII
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Oear PMs+IANT OIXT

With reterence to your epplication and subsequent inte.vieds) you had wtth u5, we .re plearcd to offer you
employment in our orSaniration, on the termi and aondhions, mentioned in this letter of appointrnent herein
below:.

Oepartm.rt lT

locatbn: Gurugrdm
Coet to Comg.ny: Your con to comp.ny will be INR 2897m/- per annum
tbCF.tlon : .lunior PHP oeveloper

1. DATE OT.,OINING / APPOINTMENT DATE

Thir appointment will Eommence from your date of joining whidr should not be later than
fJElOllzJTl p'dui&d that you indicate your.cceptance to the same by riSning and returnang a
duplicate a copy ofthis letter of appointment to us immediately.

Fu.th€r, in case, you have any objectionr to the t€rmr and conditions of this l€tter, the j.me rhould be
communicated to us within 15 dayr hom the date of this l€tter end prior !o your tenderinS us your
ac.eptance to the 5.me, failinS which the entIe terms and conditions as stiput.tcd herein, shalt be
deemed to h.v€ b€en accepted by you without any demur. The Appointment Oate jhall not be \,aried
except if io intjmated by the Compahy in writing.

You should repon forjoinin8 at the Place of Postin8 on or before the above date ofioinanS alonS with
copies of ralf-attattld documents as mentioned below i

> €du..tional documentsi 10th,12tfi, c.aduation (if.pplicablel, Pon<raduatjon (if
applicable)

> Address proof (Passpon/orMng lic.ned Voter lD .erd/Aadhaar c.rd)
t PAN card copy(Mand.tory)
> Aadhaar c.rd copylM.nd.tory)
i Wort erperi€nce lette. of previous
> organirationi
> 9r(51 Paslport si:e photoSraphs

VONOIEE IECN SOLUTI() S PVI LTD

rt .r olic.: lniro. GF r..N ioraa6 atocxx AYALlG^a extEr(xtr ptl{ itElrv oElHr

Ct{: U7&lx)t2OtpIqSOl6 a.rusqtsd.dr.,ln a |,.etdunb-c|rrr

APPOINTMTNT LTTITR

fhit og.f.n"tit lols bra fie lcnnt of.dplu/,,l',tt oqted upn by tlt .dptor? oa.t cnptoyce. wh"tt cl ttaici
erplrctly tt thc og.tle'Enl ot aot, both th. .,,,pbv?c oN np .nplota l:ovr dj. dutWlnLtuat cotffka.z oa.t trust,
d1d to n oL oaly tcyhlotl t @tEbE tktion&6 eodt oah..
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l,lanE: PRASHANT DIXIT

Ihrllnadc l: PHP D€vdecr
D.t. d Jolnlll!: 05/01/2021
Locatlor: Gurgaon

You. remunerrtio. at vo.ombetech solutions h/t 16.

2

lunio, PHP os/elop.r

Annu.lclc (lNR) :89700

vorcmbetEh lolutior3 Pvt r.td

VORO BE TECH SOLUIIOI{S PVI LYO

Xar, Oilca: Hnl6 6F (H arrGlaa€ EIOCX-H AYA iIAGAR EXr$S|oN Ptr-6 ,tEW OEIHI

Cl{: U7&oolt0tgPlc3qrrs a*rdont la.r@r,i a ido@l/(drl#, c(,ir
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Offer: Computer Consultancy
Date:05/Ol/2021

SHAILY
VPO HASANPUR TEH MANT OIST MATHURA UTTAR PRADESH 281205

Dear SHAILY

Thank you ror exploring career opportlnities with TATA Consultancy Services Limiled
ffCSL).You have suEessfully completed our initial selection process for TCS Digital'and $,e are
pleased to make you an ofter of employment.

You have been selected for the position ot Systems Engineer in Grade Cl You will be
assigned a challenging role in any Business Unit as per the business requiremenls ot TCSL

Your gross salary including all benefits and Retention lncentve will be INR 320100/- per
annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online though the option 'Accept Offer lette/. lf not
accepted within 7 days, it will be construed that you are not interesled in this employment and
this offer will be automatically withdrawn.

1

'ATA 
CON SULTANCY SEiVI(ES

Ll. (or$i..<t Lwk.. llril.d

Sub: Letter of Offer

After you accept this cfier, you will be given a joaning letter indicating the details of your joining

date and initral place of posling. The Joining letter will be issued to you only upon successful
completion of your academic qourse, you meeting the TCS eligibility criteria & you completing the
mandabry pre-toining leaming cuniqrlum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letle. of appointment at the time o, your joining

after completing joinitE formalities as per company policy. Your otrer is sub,ect to a positive

background check.
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BOUOUET OF BENEF]TS (BOB)

Bouquet of Benefits offers you the tlexibility to design this part of your compensation within the
defined fiamework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefts are hsEd below. The amounts given here for each ol
the components belon, are as per preiefined struc1ure. However you may want to re{istribute
the BoB amount between the conponenls as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to 8oB in r|e "Employee Self Service' link on
"Ultrmatix', the intemal portal of TCSL. Taxaton will be governed by the lncome Tax rules. TCSL
will be dedudang tax at source as per incorne tar guidelines.

l. House Rent Allowance (HRA)
Your HRA will be INR 7,5OOl- pet month. While restructuring your BoB amount to
vadous components, it is mandabry that at least 5% of monthly basrc pay be allocated
towards HRA.

2. Leave Trav€l Allowance
You will be eligible for annual Leave Travel Allcryvance which is equivalent to one month's
basic salary or a pro{ata anKrunl in case you join during the fnancial year. This will be
disbursed on a monthly basis alqlg with the monthly salary. To avail income tax benefits,

)lou need to a4]ply ,or a minimum of three days of leave and submit suPporting travel

doqlments

3. Food Card
You will be eligible for a F@d Card. lt can be used to purchase food items at all dornestrc

VISA enabled restaurants and tast food restaurants induding TCS cafelerias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount ot INR
500/- being credited to this card per month. However you may want to re-distribute the

BoB amount between the components as per your tax plan, once you join TCSL.

4. PeBonal AllorYance
You will be eligible for a monthly personal allolance ot INR 17,274- per month. This
component is subjecl to review and may cfiange as per TCSL'S compensatlon Pglicy.

TATA CONSULTANCY SERVICES
t r.(o.rolLn.yt .Y{.r lrni.d

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.
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PERFORIVTANCE PAY

Perfomance Bonus
Your Pertormance Bonus will be INR 3,100/- per month, and will be paid at the closure of
eacfi quarter based on the periormance of the company and your ullit and to the extent ot your
allocation to the business unit.

Perfomance Bonus is subFct to review on your first anniversary and may undergo a change
based on the actral pertormance of the Company, your business unit and your own ongoing
individual performance. The payment is subject to your being active on the company rolls on fie
date of announcement of Perfomance Bonus.

This payrnent shall be treated as productMty bonus in lieu of statutory profit bonus

CITY ALLOWANCE
You will be eligible for a City Allowance of INR 400/- per month This allowance is lully
taxable. is specific to lndia and linked to your base brancrt. lt is subiect to review and will be
discontinued while on intemational assignments.

Health lnsurance Scheme
TCSL brings the benefit o, health insurance cover to you and your dePendents under the
company's Health lnsurance Scheme (HlS).

HIS offers the following benefits

l. Basic GoYer
i. Entitlement - lncludes domiciliary expenses up to INR 6,000r- per insured pe6on
per annum and basic hospitalization expenses up to INR 2,00,000/' per insured
person per annum.

'A?A 
CONSULTAI{CY SERVKES

t l. (onulLn.y !.tYk.. Lhn.d
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Monthly Pertormance Pay
You will receive a moothly pertormance pay of INR 4,300/-. The same will be reviewed on
completion of )our first Anniversary with the company and will undergo a change basis your own
ongoing individual performance

RETENTIOI{ INCENTIVE
You are eligible for Retention lncertive ol INR 70,0m/- payable to you on an annual basas.

This component is in appreciation of contnuity of your service in TCSL attd will be paid on
completaon of each year from the introduction ot this incentive for a period of 3 years. The
Company reserves the right to modify he same in line with the TCS Compensation Policy.

OTHER BENEFITS
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i. Premium - Basic premium for self, spouse and three children is enlirely bome by TCSL,
provided these members are explicitly enrolled by you under the scheme Additionally, if
you wish to cover dependent parentdparenls-in-law or remaining cfiildren, the applic€ble
premium per insured person is to be borne by you.

2. High€r Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scherne. ),ou and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

a. Entitlement - You and your enrolled dependants will be entitled for |NR 12,00,000r-
as a lamily floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

ii. Premium - For Higher Hospitalisalion. a parl of the premium will be recovered ftom your
salary and the dfierential premium will be borne by TCSL.

t[aternity Leave
Women employees are eligible to avail maternity leave ot twenty six weeks. Adopting or
commissioning mother, may avail matemity leave fo. twelve weeks. For more details on tt|e
benefits and eligibility, once you join, please reler TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy S€rvices Employees' WelfarE Trust Olvf)
You will become a member of the TWT. on completion ot cor inuous assoqation o, one year
from the date of joining TCSL A nominal annual membership ,ee of INR 250r- will be
recovered from you for the same. The Trust ptovides financial assistance by way of grantsJ loans
in accordance with the rules framed by the Trust from trme to time for medical and educational
purposes and in case of death of membeE while in service.

Loans
You will be eligible tor loans, as per TCSL'S loan polica

Proiessional Memberships
You will be eligible for reimbuEefi]ent of expenses towards professional membership as per

TCSL's policy.

Provident Fund
You will be a membq of the Provilent Fund as per the provisions of The Employees Provident
Fund and Miscellaneous Provisions Act.'1952", ard TCSL will contibub 12% of your basic

salary every monih as per the provisions of the said Act

t 7A COI{SULTANCY SERV|CE5
Ll. (o.tulun(, t..vk.r 16n.d
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RETIRALS



G?atuity
Yor will be entitled to gratuity as per he provisions of the Gratuity Aci, 1972

Wilidrawal ot Ofter
lf you failto accept the offer from TCSL within 15 days, it will be @nstrued lhat you are not
interested in this employment and this ofier will be al,lomatcally withdrawn. Post acceptance of
TCSL Ofier letbr if you fail to,oin on fie date provided in the TCSL Joining lener, the offer will
stand automaiically ierminaled al the discreton of TCSL. We look forward to having ]rou in our
global team.

Yours Sincerely,

For TATA Consullancy Services Limited

):,
At.z

Girish V. Nandimath
Global Head Tal€nt Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3. Coifder{iality and lP Terms
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RUCHIRAJPUT
291 MASIIO WALI GALI AZAD NAGAR XHANDARI AGRA

Dear RUCHI RAJPUT

Thank you for exploring career opporlunities with TATA Consultancy Services Limited
(TCSL).You have successfully completed our initial selection process ior TCS Digital'and we are
ple€sed to make you an otfer ot employment.

Your gross salary including all benefits and Retention lncenlive will be INR 320100/- per
annum. as per the terms and conditrons set out herein-

Kindly confirm your acceptance of this offer online through the option 'Accept Of{er lette/. It not
accepted within 7 days, it will be construed that you are not interesled in thas employment and
this offer will be automatically withdra$in.

I

'r^?,A 
CONSULTANCY SERVICEs

t u(on{lt.n(,t dr... LLrn.d

TATA
Ofier: Computer Consultancy
Date;05/ol/2021

Sub: Letter of Offer

You have been selected for the posation of Systems Engineer in Grade Cl. You will be
assigned a challengrng role in any Business Unit as per the business requirements of TCSL

Afte. you accept this cfier. you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
cornpletion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining leaming curiculum named TCS )Qlore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time ot your joining

afrer completing joining tormalilies as per company policy. Your offer is subiect to a positive

background dreck.
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month

BOUOUET OF BENEFITS (BOB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defned framework, twice in a financial year. All the componenls will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are lisEd below. The amounts given here for each of
the components belo!r,/ are as per pre-defined stucture. However you may rriant to redistribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet o, Benefits, you may access the link to BoB in he "Employee Self Service" link on
"Uttimatix', the intemal portal of TGL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducling lax at source as per income tax guidelines.

l. House Rent Allowance (HRA)
Your HRA will be INR 7,500/- per month. Whale restrucluring your BoB amount to
various components, it is mandabry that ai le€st 5% of monthly basic pay be allocated
towards HRA.

2. Leavr Travel Allowance
You will be eligible tor annual Leave Travel Allo,ance u/tricfi is equivalent lo one month's
basic salary or a pro{ata amount in case ),ou join during the linancial year. This wall be
disbursed on a monlhly basis along witl lhe monthly salary. To avail income tax benefb,
you ned to apply for a minimum of three days of leave and submit supporting travel
do(,rments

3. Food Card
You will be eligible for a Food Card. lt c€n be used to purdrase food items at all domesttc
VISA enabled reslauranG and fast iood restaurants induding TG cafelerias. As per the
Pre-Oefined structure you will be eligible tor a Food Card with an amount of INR
5001 being credited to this card per mor h. However you may want to re-distribute the
BoB amount betu/een the components as per your tax plan, once you join TCSL-

4. PeIsonal Alowance
You will be eligible for a monthly peEonal allor/ance ot INR 17,272J- per monh This
component is subiecl to review and may change as per TCSL'S compensation policy.

2
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PERFORMANCE PAY

Monthly Pertomance Pay
You will receave a monthly pertormance pay of INR 

'[,3110/-. 
The same wall be reviewed on

completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Pertormance Bonus
Your Pertormance Bonus will be INR 3,1001 per month, and will be paid at the closure of
eadr quarter based on the performance of the company and your unit and to the extent of your

allocation to the business unit.

Perlormance Bonus is subject to review on your fiGt anniversary and may undergo a change
based on the acfual pertormance of he Company, your businegs unit and your own ongoing
individual performance. The payment is subject to your being active on the company rolls on the
date of announcement of Pertormance Bonus.

This payment shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance o, INR 400/- per month. This allowance is fully
taxable, is specifc to lndia and linked to your base brandl. lt is subject to revbw and will be
discontinued while on intemational assrgnments.

RETENNON INCENTIVE
You are eligible for Retention lncentive ol INR 70,000r- payable to you on an annual basis.
This component is in appreciation of continuity of your service in TCSL and will be paid on
completion of each year from the introduction ot this incentive tor a period of 3 years. The
Company reserves the right to modify the same in line with the TCS Compensation Policy

OTHER B EN EF ITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to )lou and )rour dependents under the
company's Health lnsurance Scheme (HlS).

HIS offers the following benelils

l. Basic Covcr
i. Entitlement - lncludes domiciliary expenses up to INR 6,000,- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000r- per insured
person Per ann um -

IAIA CONSULTANCY SERVICES
Lr. <6{ll&, :.,v1<- Lhn.d
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i. Premium - Basic premium ror selt, spouse and three children is entirely bome by TCSL,
provided th€se membeGi are expliotly enrolled by you under the scheme. Additionally. if
you wish to cover dependent parentdparentsin-law or remaining drildren. the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisatron ben€dits.

i. Entitlement - You and your enrolled dependants will be entitled for INR 12,00,000r-
as a lamily floater coverage towards hospitalisation expenses. over and above the
andividual basic coverage.

ii Premium - For Higher Hospitalisation. a pad of the premium will be recovered from your
salary and the dfierential premium will be borne by TCSL.

ilaternity Leave
Women employees are eligible to avail maternity leave ot twenty six weeks- Adopting or
commissioning mother, may avail matemity leave for twelve weeks. For more details on the
benefits and eligability. once you ,oin. please refer TCS lndia Policy - Maternrty Leave.

Tata Sons and Consuitancy services Employees' welrare Tru CfwT)
You will become a member of the TWT, oo completron of cor{inuous associatign of one year
from the date of Joining TCSL. Anominal annual membershrp fee of INR 250/- will be
recovered trom you for the same. The Trust provides financial assistance by way ot granw l@ns
in accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death 0f members while in service.

Loans
You will be eligible for loans, as per TCSL! loan polic-y

Protessional Memberships
You will be eligible for rsrmbuEement ot epenses towards professional membership as per
TCSL's policy.

Provident Fund
You will be a memter of the Provilent Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act. 1952". and TCSL will contribute 12% of your basic

salary every month as per the provisions of Ore said Act

4
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Gratuity
You will be entilled to gratuity as per tle provisions of the Gratuity Acl, 1972

Withdrawal o, Ofier
lf you fail to accept the offer from TCSL within 15 days, it will be construed hat you are not
inleresled in this employment and lhis offer will be automatically withdrawn. Post accepiance of
TCSL Ofier letter if you fail to join on tle date p.ovided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretion of TCSL. We look forward to having you in our
global team.

YoiJrs Sincerely,

For TATA Consultancy Services Limited

A
l.-//

(:-

Girish V. Nandimath
Global Head Talent Acquisition I AIP

Encl: Annexure l: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Coofider{iality and lP Terms
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XUNAL MANGLAII! GOYAI
Villag. - Charldpur, Post - Oaurd.r, T.hil - Gabhana, Oid- Aligarh

DeaT KUNAL MANGLAM GOYAL

Sub: Letter ot Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
fl-CSL).You have successfully completed our initial selection process for TCS Digital'and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Engineer inGrade Cl You v,/ill be
assigned a challengjng role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benefits and Retention lncentve wlll be INR 320100/- per
annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of thrs offer online lhrough the option 'Accept Offer lette/. tf not
accepted within 7 days, it will be conslrued that you are not interested in this employment and
this offer will be automatically withdrawn.

Afrer you accept this offer, you will be given a joining letter indicating the details of your ioining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandabry pre-ioining leaming curiculum named TCS )Olore/ TCS Xperience (detailed under
Terms & Conditons). You will also be issued a letter of appointment at the time ot your ioining
after completing joining formalilies as per company policy. Your offer is subiect to a positive

background cfieck.

1
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per rnonth

BOUOUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this parl ot your compensation within the
defined tramework, twice in a financial year. All the components will be disbursed on a monthly
basis.

l. House Rent Allowance (HRA)
Your HRA will be INR 7,500r- per month. While restructuring your BoB amount to
various components, it is mandabry that at least 5% cf monthty basic pay be allocated
towards HRA.

4. Personal Allowance
You will be eligible for a monthly personal allowance oi INR 17,2721- per montt. Thas

@mponenl is subject to review and may change as per TCSL'S compensation pglicy.

The components under Bouquel of Benefits are lisbd below. The amounts given here for each of
the compgnents belor,/ are as per pre-delined sbuc{ure. However },ou may want to redistribule
the BoB amount between the cornponents as per your tax plan, once you join TCSL. To desrgn
your Bouquet of Benefits, you may access the link to BoB in tle -Employee Self Service" link on
'Ultimatix", the intemal portal of TCSL. Taxation will be goverrEd by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

2- Leave Travel Allowance
You will be eligible for annual Leave Travel Allor/ance l hich is equivalent to one month's
basic salary or a pro{ata amount in c:rse you join during the financial year. Thas will be
disbursed on a monthly basis alqlg with the moothly salary. To avail income tax benefib,
you need to aplply tor a minimum of three days of leave and submit supporling travel
doo/meflts.

3. Food Card
You will be eligible for a Food Card. lt can be used to purchase food items at all domesbc
VISA enabled restaurants and tasl food restaurants indudirE TCS cafetenas. As pe. the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per mor{h. However you may want to re-distribute the
BoB amount bet\4/een the components as per your tax plan, once you join TCSL

IA'A CONSULTAT{CY SERVrcES
Ll. ( o.ell..( y 

'.ryk.r 
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Monthly Performance Pay
You will receive a monthly performance pay of INR 4,300/.. The same will be reviewed on
cornpletion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Peirormance Bonus
Your Performance Bonus will be INR 3,100r- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Performance Bonus is subiect to review on your fi6t anniversary and may undergo a change
based on the actt]al pertormance ot the Company, your business unit and your own ongoing
individual performance. The payrnent is subject to your being aclive on the company rolls on the
date of announcemenl of Performance Bonus.

This payrnent shall be treated as p.oductivity bonus an lieu ot statutory profit bonus

CITY ALLOWANCE
You wil! be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specifc to lndia and linked to your base brandl. lt is subject to review and will be
discontinued while on intematjoral assignmenls.

RETENTION INCENTIVE
You are eligible for Retention lncentive ol INR 70,0mr- payable to you on an annual basrs
This component is in appreciatron of continuity of your service in TCSL and will be paid on
completion of eaci year kom the introduction ot this incentive for a period of 3 years. The
company reserves the right !o modity tle same in line with the TCS Compensation Policy

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benetit of health insurance cover to you and your dependents under the
company's Health lnsurance Scheme (HlS).

HIS offers the followang benefits

l. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to INR 5,000/- p6r insured person
per annum and basic hospitalization expenses up to INR 2,00,000r- per insured
person per annum.

IAIA CON9ULTAI{CY SERVICES
Lt. (onrulr&<, LBk.r Lmn.d
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i. Premium - Basic premium for self, spouse and three children is entirely bome by TCSL,
provided these members are explicrtly enrolled by you under lhe scheme. Additionally, if
you wish to cover dependent parentdparents-in-law or remaining children. the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisalion
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hosp alisation benefns

i. Enlitement - You and your enrolled dependants will be entited for INR 12,00,000/-
as a family floater crverage towards hospilalisation expenses. over and above the
individual basic coverage.

ii. Premium - For Higher Hospitalisafion. a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail matemrty leave for twelve weeks. For more detaals on the
benefits and eligibility, once you join, please refer TCS Indaa Policy - Maternity Leave.

Loans
You will be eligible for loans, as per TCSL'S loan policy

Proiessional MembeBhlps
Yor will be eligible tor reimbursement of expenses towards professional membership as per
TCSL'S policy.

Provident Fund
Yoir will be a member of the Provident Fund as per the provisions of Tlre Employees Provident
Fund and Miscellaneous Provisions Act, 1952", ard TCSL will contribub 12 of you. basic
salary every monlh as per the p.ovisions of he said Act

TAIA CONSULTANCY SERVICES
l.l. (o.{l..n.y !.rv(. l"mn.d

Tata Sons and Consultancy Services Employees' Welfar€ Trust FWT)
You will become a member ol the TWT. on completion of continuous association of one year
from the date of joining TCSL. Anominal annual membership fee of INR 2501- will be
recovered frcm you fq the same. The Trust provides tinancial assistance by way ot grantv l@ns
in accordance with the rules framed by the Trust from tame to tame for medical and educ€tional
purposes and in case cf death of members while in service.

RETIRALS



Gratuity
You will be entitled to gratuity as per tle provisions of the Gratuity Ac{, 1972

Wilhdrawal of Ofier
lf you failto accept the ofier from TCSL within 15 days, it will be consfued lhat you are not
ir{erested in this employment and this offer will be adomatically withdrawn. Post acceptance of
TCSL Offer letEr it you fail to joan on thE date provided in the TCSL Joining letter, the offer will
sEnd automatically terminated at the discretion of TCSL. We look foruard io having you in our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited

\ v
(

A
t-,

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1. Benefits and Gross Salary
Annexure 2: Llst of TCS Xplore Centres
Annexure 3i Conlidentiality and lP Terms
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IiARSH V GUPTA
3 Bajrang Nagar gkandra Aera

DeaT HARSH V GUPTA

Sub: Lener of Ofrer

You have been selected for he position of Syslems Engineer in Grade Cl. You will be
assigned a challenging role in any Business Unit as per the business requirements oi TCSL

Your gross salary including all benefits and Retenl,on Incenlive wlll be INR 320100r- per
annum. as per the terms and conditidrs set out herein.

Kindly confirm your acceptance of this ofier online through the option'Accept Offer lettef. f not
accepted within 7 days, it will be construed that you are not interesled in this employment and
this offer will be automatically withdrawn.

1

TAIA CONSULTANCY SERVICES
l.r. (on$lle, S.ry(.r Lann.d

Ofter: CompuGr Consultancy
Dale: 0510112021

Thank you tor exploring career opportunities with TATA Consultancy Services Limited
(rCSL).You have successfully completed our initial selection process ior TCS Digatal'and we are
pleased to make you an offer of employment.

Afler you accept this offer, you will be given a joining letter indicaling the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your ac€demic course, you meeting the TCS eligibility criteria & you completing the
mandabry preJoining leaming cuniqrlum named TCS )Qlore/ TCS xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your ioining
after completing Joining formalities as per company policy. Your offer is subject to a positive

bac*ground check.
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BASIC SALARY
You will be eligible tor a basic salary of INR 15,000/- per rnonth

BOUQUET OF BENEF]TS (BOA)
Bouquet of Benefits ofers you the flexibility to design this parl of your compensation within the
defned lramework, twice in a fnancial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are lisEd below. The amounts given here for eacfi of
the components beloar are as per pre-derined stuclure. However you may tffant to re-distribute
lhe BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in tle "Employee Self Service" link on
"Ultimatix", the intemal portal of TCSL. Taxatlon will be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

'1. House Rerlt Allowance (HRAI
Your HRA will be INR 7,500t per month. While restructuring your BoB amount to
various components, it is mandabry that at least 5% of monthly basic pay be allocated

to',tards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allolvance which is equivalent to one month's
basic salary or a pro-rata a.nount in case you Join during the financlal year This will be
disbursed on a monthly basis along wit! the moothly salary To avail income tax benefib.
you need to apply for a minimum of three days of leave and submit supporting travel

documetlts.

3. Food Card
You will be eligible for a Food Card. lt can be used to purdrase food items at all dornestc
VISA enabled restauranls and fast food restaurants induding TGS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount ot INR
500/. being credited lo this card per month. However you may want to re-distnbute the

BoB amount bet\r'leen the components as per your tax plan, once you join TCSL.

4. Personal Allowa[c€
You will be eligible for a monthly personal allolvance ot INR 17,27A- per monh. This
component is subject to review and may change as per TCSL'S compensation policy.

IAIA CONSULTANCY SERVICES
Lt.(o6alt.Myt,vk..llni.d
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Monthly Pertomance Pay
You will receive a monthly performance pay of INR 4,3{10/-. The same wll be reviewed on
complelion of your firsl Anniversary with the company and will undergo a change basis your own
ongoing individual pedormance.

Pedormance Bonus is subiect to review on your first anniveEary and may undergo a change
based on the acfual pertonnance of he Company, your business unit and your own ongoang
andividual performance. The payment is subject to your being active on the company rolls on lhe
date gI announcement of Performance Bonus-

CITY ALLOWANCE
You will be eligible for a City Allowance of INR 400r- per month. This allowance is fully
taxable, is specillc to lndia and linked to your base branch. lt is subject to review and will be
discontinued while on intemational assignments.

Health lnsurance Scheme
TCSL brings the benelit of health insurance cover to you and your dependents under the
company's Health lnsurance Scheme (HlS).

HIS otfers the following benefits

l. Basic CoYe;
i. Entitlement - lncludes domicrliary expenses up to INR 5,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000r- per insured
person per annum.

'AIA 
CONSULTAIICY SERVrcES

Lr.(doi!r<,t nk6Lhn.d
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PERFORMANCE PAY

Performance Bonus
Your Performance Bonus will be INR 3,100/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unat.

This payment shall be treated as productivity bonus in lieu of statutory profit bonus.

RETENNON INCENTIVE
You are eligible for Retention lncentive of INR 70,000/- payable to you on an annual basis
This component is in appreciation of continuity of your servrce in TCSL and will be paid on
completion o, each year from the introduction of this incentave tor a period of 3 years. The
Company reserves the right to modify fle same in line with the TCS Compensation Polacy.

OTHER B EN EF ITS
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i. Premium - Basic prernium tor self, spouse and three children is entirely bome by TCSL,
provided these membeE are explicity enrolled by you under the sdreme. Additioflally, i,
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person as to be borne by you.

i. Enlitlement - You and your enrclled dependants will be entited for INR 12,00,000/-
as a family floater coverage towards hospitalisation expenses. gver and above the
individual basic coverage.

ii. Premium - For Higher Hospitalisation. a part of the premium will be recovered ftom your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopling or
commissioning mother, may avail matemity leave for twelve weeks. FoI more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Selvices Employees' Weltare Trust (IWT)
You will become a member of the TWT, on completion of coritinuous association ot one year
from the dale of joining TCSL. Anominal annual membership fee of INR 250/- will be
recovered from you tq the same. The Trusit provides financial assistance by way of grantv loans
in accordance with lhe rules ftamed by the Trust from time to time for medic€l and educational
purposes and in case of death of members while in service.

Professional ilemberships
Yot] will be eligible for reimbursement of e)eenses tolvards professional membershrp as per
TcSL's policy.

Provident Fund
You will be a member of the ftovident Fund as per the pDvisions of'The Employees Provident
Fund and Mis€ellaneous Provisions Acl, 1952", ard TCSL will contibub 12% of your basic

salary every month as per the provisions of tle said Act

2. HigherHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be auto.natically covered under Higher Hospitalisation benefits.

Loans
You will be eligible for loans, as per TCSL'S loan policy.

RETIRALS
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Gratuity
Ycu will be entitled to gratuity as per the provisions of the Gratuity Acl, '1972

Withdrawal of Ofter
lf you fail to accept the offer from TCSL within 15 days, it will be consbued lhat you are not
i.{erested in this employmert and this ofier will be adomatically withdrawn. Posi acceptance of
TCSL Ofier letEr it you fail to join on the date provided in the TCSL Joining letter, the offer will
stand automatically terminated at the discretron of TCSL. We look fonrard to havrng )pu in our
global team.

Yours Sincerety,

For TATA Consullancy Services Limited

{-!
"9(AL'

Girish V- Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Beneltts and GDss Salary
Annexure 2: Lrst of TCS )Qlore Centres
Annexure 3. Confidertiality and lP Terms
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Offer: Computer Consultancy
Oalet O5lO1l2O21

A'.IIXET KUMAR
,lo/430 .hhota ukh.rr. rip(lr drrrli .era

Dear ANIKET KUMAR

Sub: Letter of Offer

Thank you for exploring career opporturitaes with TATA Consultancy Services Limited
(TcSL).You have successrully completed our initial selection process for TCS Digital'and we are
pleased to make you an offer of employment

You have been selected for the position ot Systems Engineer in Grade C1. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benefits and Retentron lncenlive wlll be INR 320100/- per
annum. as per the terms and conditons set out herein-

After you accept this offer, you wll be given a joining letter indicating the details of your joining

date and initial place ot posting. The Joining letler will be issued to you only upon succesdul
completion of your academic coure. you meeting the TCS eligibility c teria & you completing the
mandabry pre-joining leaming cuniculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a bner ot appointment at the lime of your loining
after completing joining formalities as per company policy. Your ofier is subject to a positive

background check.

1

TATA CONSULTANCY SERVICES
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Kindly confirm your acceptance of this offer online thtough the optaon'Accept Offer lette/. tt mt
accepted within 7 days, it will be conskued that you are not interested in this employment and
lhis offer will be automatically withdrawn.
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COMPENSATION AND BENEFITS

BOUQUET OF BENEF]TS (BOB}
Bouquet ol Benefits ofiers you the flexibility to design this part of your compensation within the
defned framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

The componeots under Bouquet ot Benefits are lisEd below. The amounG given here tor eadr of
the components belor,/ are as per pre-defined struclure- However you may ltant to re-dislribute
the BoB amoiJnt between the components as per your tax plan. once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in ule "Employee Self Service" link on
"Uhimatx", the intemal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducling tax at source as pe. income tax guidelines-

l. House Rent Allowance (HRA)
Your HFIA will be INR 7,500r- p€r month. While restructuring your BoB amount to
vaious conponents, it is mandabry that at leasl 5% of monthty basic pay be allocated
tott/ards HRA.

2. Leave Travel Allowance
You wall be eljgible for annual Leave Travel Allolvance which is equivalent to one month's
basic salary ot a prc].ala amount in case you join during the financial year. This will be
disbursed on a monthly basis along wilh the monthly salary. To avail income trax benefib,
you need to apply tor a minimum ot three days of leave and submf supporting travel
documents.

3. Food Card
You will be eligible for a F@d Card. ll c€n be used to purdrase food rtems at all domestic
VISA enabled resitauEnts and fast food restaurants ioduding TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food card with an amount of INR
500/- being credited to this cad per monlh. Howevet you may want to re-distibute the
BoB anEunt betv',Een the components as per your tax plan, once you join TCSL.

4. Personal Allowance
You will be eligible for a monthly personal allorrance ol INR 17,274- per month. This
componeflt is subjec{ to review and may change as per TCSL'S compensation policf.

TATA COT.ISULTANCY SERVKES
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2

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of INR 4,300/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Performance Bonus
Yanr Performance Bonus will be INR 3,100/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the acfual performance of he Company, your business unit and your own ongoing
individual performance. The payment is subject to your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity bonus in lieu of statutory profit bonus

CITY ALLOWANCE
You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to lndia and linked to your base branch. lt is subject to review and will be
discontinued while on intemational assignments.

RETENTION INCENTIVE
You are eligible for Retention lncentive of INR 70,000r- payable to you on an annual basis.
This component is in appreciation of continuity of your service in TCSL and will be paid on
completion of each year from the introduction of this incentive for a period of 3 years. The
Company reserves the right to modify lhe same in line with the TCS Compensation Policy.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health lnsurance Scheme (HlS).

HIS offers the following benefits:

l. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to INR 6,000/- per insured Person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.

3
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i. Premium - Basic premium for self, spouse and three children is entirely bome by TCSL,
provided these members are explicrdy enrolled by you under the sch€me Additionally. if
)/ou wish to cover dependent parentsJparents-inJaw or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospilalisation
Coverage under Higher Hospitalisation is mandatory. Under this scherne, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered ftom your

salary and the difierential premium will be borne by TCSL.

llaternity Leave
Women employees are eligible to avail mate.nily leave of twenty six weeks. Adopting or
commassioning mother, may avail matemity leave ror twelve weeks. For more details on the

benefits and eligibility, once you join. please reter TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Sarvices Employees' Welfare Trust (TWD
Yor wall become a member of the TWT, on completion of continuous association of one year
trom the date ofjoining TCSL. A nominal annual membershrp fee of INR 250/- will be
recovered from you fo. the same. The Trusd provrdes financaal assistance by way of grantJ loans
in accordance with the rules framed by the Trust fmm time to time for medacal and educational
purposes and in case of death of members while in service.

Loans
You will be eligible tor loans, as per TCSL! loan polisy

Professional Memberships
You will be eligible tor reimburseanent of expenses towards professional membe6hip as per
TCSL's policy.

'AIA 
COT{sU LTAT{CY SERVICEs

Lr.(molrs,LNi(..llrnn.d

TATA

i. Enlitlement - You and your enDlled dependants will be entided for INR 12,00,000^
as a tamily floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

RETIRALS

Pmvi.lent Fund
You will be a member of the Provident Fund as per lhe provisions of The Employees Provident

Fund and Miscellaneous Provisions Act. 1952', and TCSL will contribute 12% of your basic

salary every month as per the provisions of the said Act

4



Gratuity
You will be entitled to gEtui9 as per he provisions of the Gratuity Act. '1972.

Withdrawal o, Ofhr
lf you failto accept the offer trom TCSL within 15 days, it will be constued that you are not
interested in this employment and thas offer wll be automatical, wilhdrawn. Posl acceptance of
TCSL Offer letbr il you fail to join on the date p.ovided in the TCSL Joining letter, the ofier will
stand automatically terminated at the discretion ot TCSL. We look forward to having you in our
global leam.

Yours Sincerety,

For TATA Consultancy Services Limited

^. 
o'

l-/

}{

Girash V. Nandimath
clobal Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: Llst of TCS Xplore Centtes
Annexure 3: Confidentiality and lP Terms
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Offer: Computer Consultancy
Oate:05/01/2021

Dear ANANT CHAUOHARY

Sub; Letter of Otter

Thank you ror exploring career opportunities with TATA Consultancy Services Lamited
GCSL).YoU have successfully completed our initial selection process tor TCS Digital'and we are
pleased to make you an offer of employment.

You have been selected lor the position of Systems Engineer in Grade Cl. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benefits and Retention lncenlive wall be INR 320100/- per
annum, as per the terms and conditrons set out herein.

Kindly confirm your acceptance of this offer online through the option'Accept Offer lette/. lf nol
accepted wthin 7 days, it will be construed that you are not lnterested in thas employmenl and
this offer will be automatically withdrawn.

After you accepl this offer, you will be given a joining letter indicating the details ot your joining
date and initial place ot posting. The Joining letler will be issued to you only upon successful
completion of your academic cou6e, you meeting the TCS eligibility criteria & you completing the
mandatory prejoining leaming curiqrlum named TCS Xplore/ TCS Xperbnce (detailed under
Terms & Conditons). You will also be issued a letter of appointment at the time ot your joining

afler completing joinirE formalities as per company policy. Your offer is subject !o a positive
background dreck.

I

IA?A CONSULTANCY SERVrcES
Lt. (o6{lre<y t ryr.{ L5rn.d
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ANANT CHAUDHARY
46/865 Bansl Dhar Ka Bada Jaodish Pura Bodla Road
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COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary ot INR 15,000/- per month

BOUOUET OF BENEFITS (BoB)
Bouquet of Benefits ofiers you the flexibility to design this part of your compensation within the
defined tramework. twice in a financial year. All the components will be disbursed on a monthly
basis.

The componeats under Bouquet of Benefits are lisbd below. The amounts given here for each of
the componenis belor,/ are as per pre-detined stsuclure. However you may i/vant to re{istribute
the BoB amount between the coorponents as per your tax plan, once you roan TCSL. To desrgn
your Bouquel of Benefits, you may access the link to BoB in fie 'Employee Selt Service" link on
"Ultimatix", the intemal portal o, TCSL. Taxation wall be governed by the lncome Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

l. House Reot Allowance (HRA)
Your HRA will be INR 7,500r- per month. While restructuring your BoB amounl to
vaious components, it is mandabry that at least 5% of month, basic pay be allocated
to!,tards HFIA-

2. Leave Travel Allowance
You will be eligible fo. annual Leave Travel Allshrance which is equivalent to one mgnth's
basic salary or a pro.rata arnount in case you join during the financial year. This will be
disbursed on a monthly basis along walh the monthty salary. To avail income tax benefits,
you need to apply for a minimum of three days of lea\re and submit supportang travel

documents.

3. Food Card
You will be eligible ior a F@d Card. lt can be used to purcfiase food items at all dornestic

VISA enabled reslaurants and fast food restaurants induding TCS cafetetias. As per the
Pre-Detined structure you will be eligible lor a Food Card with an amount of INR

5OO/- being credited to this card per moflth. However you may want lo re-distribute the
BoB anpunt betv'€en the componenls as per yow Ex plan, once you join TCSL.

4. Personal Allowance
You will be eligible for a monthly personal alloivance of INR 17,2721- per month. This

component is subject to review and may change as per TCSL! compensation policf

IAIA CON SULTA'i'CY SERVICES
Lr. (onrllt n<y 5.Dk.r ll.rll.d
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PERFORMANCE PAY

ironthly Performance Pay
You w,ll receive a monthly performance pay of INR 4,300/-. The same will be revielted on
complelion of your lirsl Anniversary with the company and will undergo a change basis your o!r[r
onqoirg individual performance.

Pe ormance Bonus
Your Performance Bonus will be INR 3,100r- per month, and will be paid €t the closure of
each quarter based on the performance of the company and your unit and to the extent ot your
allocation to the busirEss unit.

Performance Bonus is subject to reyiew on your tirst anniversary and may undergo a change
based on the actual performance of lhe Company, your business unit and your own ongoing
individual performance. The pafnent is subject to your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productaMty bonus is lieu of statutory profit bonus

CITY ALLOWANCE
You will be eligible for a City Allowance of INR 400/- per month. This allowance is rully
taxable. is specrfic to lndia and linked to your base branch. lt is subject to review and will be
discontrnued while on intemational assignments.

E!EXIIq-!reENIIYE
You are eligible for Retenlon lnceriive o, INR 70,000/- payable to you on an annual basis.
This component is in appreciation of continuity of your service in TCSL and wll be paid on
completion of eadr year from the introduction ol this incentive for a period of 3 years. The
company reserves the flght to modify the same in line with the TcS compensataon Policy

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit ol health insurance cover to you and your dependents under the
company's Health lnsurance Scheme (HlS).

,. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to INR 6,000r- Per insured person
per annum and basic hospitalization expenses up to INR 2,00,000r- per insured
person Per annum.

3
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HIS offers the following benefrts.
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i. Entitlement - You and your enrolled dependants will be entifled tor |NR 12,00,000r-
as a family floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

ii. Premium - For Higher Hospitalisatioo, a part of the pEmium will be recovered from your
salary and the differefltial premium will be borne by TCSL.

tlaternity Leave
Women employees are eligible to avail malernity leave of twenty six weeks. Adopting or
commassioning mother, may avail matemity leave for twelve weeks. Fgr more details on the
benetits and eligibility, once you ioin. please refer TCS India Policy - Maternlty Leave.

Tala Sons and Consultancy Services Employees' Weifar€ Trust (TWT)
Yoo will become a membe. of the TWT. on completion of cofltinuoirs assoctation of one year
from the date ofjoining TCSL A nominal annual membership fee of INR 250/- will be
recovered from you fo. the same. The Trust provides financial assistance by way of grants/ l@ns
in accordance with the rules framed by the Trust from time to time for medic€l and educattonal
purposes and in case ol death of members while in service.

Loans
You will be eligible for loans, as per TCSLI loan policy

RETIRALS

Povident Fund
You will be a member of the ftovident Fund as per the provisioN ot'The Employees Provident

Fund and Miscellaneous Provisions Act, 1952", and TCSL will conttibute 12% of your basic

salary e\€ry month as per the provisions of rle said Act

',lIA 
CONSULTANCY 3ERVICES
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TATA
i. Premium - Basic premium for self, spouse and three children is eotirely bome by TCSL.
provided these members are explicitly enrolled by you under the scfieme. Additionally, if
you wish to cover dependent parentgparents-in-law or remaining children, the applicable
premium per insured peEon is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scherne, you and your
enrolled dependenls will be automatically @vered under Higher Hospitalisaton benefits.

Prcfessional ttlomberships
You will be eligible for rermbursement of expenses towa.ds professional membe6hip as per

TcSL's policy.



Gratuity
You will be entited to gratuity as per he provisions of the Gratuity Acl, 1972

Wilhdrdwal of Ofier
lf you fail to accept the offer from TCSL within 15 days, it will be consfued that you are not
ir erested in this employment and this offer will be automalically withdrawn. Post acceptance of
TCSL Offer letbr if l,ou fail to join on fle date provided in the TCSL Joining letter, the offer u/ill

stand automatically terminated at the discretion of TCSL. We look foruard to having you in our
global team.

Yours Sincerely.

For TATA Consultancy Services Limited

'){c
Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 'l r Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms
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Offer: Computer Consu ltancy
Date: OSlOll2O21

HEMENDRA KUMAR
Mllage Raipur post Rahan Kalan Agra

DeaT HEMENDRA KUMAR

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
fl-CSL).You have successfully completed our initial selection process for TCS Digital'and we are
pleased to make you an offer of employment.

You have been selected for the position of Systems Enganeer in Grade Cl. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benefils and Retention lncentive will be INR 320100/- per
annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. lf not
accepted within 7 days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining leaming cuniculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
after completing joining formalities as per company policy. Your offer is subject to a positive
background check.

I
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BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month

The components under Bouquet of Benefits are lisbd below. The amounts given here for eadr d
the components belo\rv are as per predefined stuclure- However you may want to re-distribute
the BoB amount between the coflrponents as per your tax plan, once you join TCSL To design
your Bouquet of Beneflts, you may access the link to BoB in the "Employee Self Service" link on
"Uhimatix-, the intemal po.tal of TCSL Taxation will be governed by the lncome Tax rules. TCSL
will be deducling tax at source as per income tax guidelines.

l. House Rent Alowance (HRA)
Your HRA will be INR 7,500r- per month. While restructuring your BoB amounl to
various components, it is mandabry that at least 5% of monthly basrc pay be allocated
towards HRA.

2. Leaw Travel Allowance
You will be eligible for annual Leave Travel Allo/vance whidr is equivaleflt to one month's
basic salary ot a pto+da amount in Grse you join during the financial year. This will be
disbursed on a montily basis along with the monthly salary. To avail income tax benefts,
you need to apply for a minimum of three days of leave and submt supporling travel
documents.

3. Food Card
You will be eligible for a Food Card. ll can be used to purcrrase food items at all domestic
VISA enabled reslaurants and tast food restaurants induding TG cateterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500r- being credited to this card per month. However you may want to re-distribute the
BoB arnount between the compooents as per your hx plan, once you join TCSL.

'A'A 
CONSULTAT{CY SERVKES
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TATA
COMPENSATION ANO BENEFITS

BOUQUET OF BENEF]TS (BoB}
Bouquet of Bensfits offers you the tlexibility to design this part of your compensation wilhin the
defirEd tramewo*, twbe in a fnancial year. All the components will be dispursed on a monthly
basis.

4. Personal Allowance
You will be eligible for a monthly personal allo,vance of INR 17,272- per month. This
component is subjecl to review and may change as per TCSL'S compensation policy.
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PERFORMANCE PAY

Monthly Performance Pay
You will receive a monthly performance pay of INR 4,300/-. The same will be reviewed on
completion of your frst Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Performance Bonus
Your Performance Bonus will be INR 3,'100/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the acfual performance of the Company, your business unit and your own ongoing
individual performance. The payment is subject to your being active on the company rolls on the
date of announcement of Performance Bonus.

This payment shall be treated as productivity bonus in lieu of statutory profit bonus.

CTTY ALLOWANGE
You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specific to lndia and linked to your base branch. lt is subject to review and will be
discontinued while on intemational assignments.

RETENTION INCENTIVE
You are eligible for Retention lncentive of INR 70,000/- payable to you on an annual basis.
This mmponent is in appreciation of continuity of your service in TCSL and will be paid on
completion of each year from the introduction of this incentive for a period of 3 years. The
Company reserves the right to modify the same in line wrth the TCS Compensation Policy.

OTHER BENEFITS

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the
company's Health lnsurance Scheme (HlS).

HIS offers the following benefits:

1. Basic Cover
i. Entitlement - lncludes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000/- per insured
person per annum.

3
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i. Premium - Basic premium Ior self. spouse and three children is entirely bome by TCSL.
provided these members are explicity enrolled by you under the sdreme Additionally, if
you wish to @ver dependent parentsJparents-in-law or remaining children, the applicable
premium per insured person is to be borne by you-

2. Higher Hospilalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automaticalty covered under Higher Hospitalisation benefits

i. Entitlement - You and your enrolled dependanG will be entited for INR 12,00,0001
as a family floater coverage towards hospitalisation expenses. over and above the
individual basic coverage.

tlaternity Leave
Women ernployees are eligible lo avail maternity leave of twenty six weeks. Adopting or
commissioning mother, may avail matemity leave for twelve weeks. For more details on the
benefits and eligibility, once you ,oin, please reler TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Wellara Trust FWT)
You will become a member of the TWT. on completion of continuous assocration of one year
from the date ofjoining TCSL. Anominal annual membershrp fee of INR 250/- will be
recovered from you for the same. The Trust provides financial assistance by way of grantsJ loans
rn a@ordan@ with the rules framed by the Trust from trme to trme for medical and educational
purposes and in case of death of members while in seMce.

Loans
Yql will be eligible for loans. as per TCSL! loan polic.y

IAIA CONSULTANCY 5ERVICES
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ii. Premium - For Higher Hospitalisation, a parl of the premium will be recovered ftom your
salary and the differential premium will be borne by TCSL.

Proiessional Memberships
You will be eligible for rsmbursement of expenses towards professpnal m€mbershap as per
TCSL's policy.

RETIRALS

Provident Fund
You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will coniibub 12% of your basic
salary every montr as per the provisions of the said Act



Gratuity
You will be entitled to gratuity as per fre povisions of the cratuity Acl, 1972

Wilhdrawal of Ofrer
lf you tail to accept the offer from TCSL wrthin 15 days, it will be constsued that you are not
irterested in this employment and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer lEtbr if you fail to join on the date provided in the TCSL Joining letter, the ofer will
stand automatically terminated at the discretion of TCSL. We look fon /ard to having l/ou in our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited

\
>

^\t-.
t.:'

Girish V. Nandimath
Global Head Talent Acquisition E AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2i List of TCS Xplore Centres
Annexure 3r Confdentiality and lP Terms



,r-.q,
TATA

Ofter: Computer Consullancy
Date:05/01/2021

MRSH GUPTA
Giam dawanadih gadhalgEni Gola Gor-.khpur

Dear HARSH GUPTA

Sub: Letter of OIfer

Thank you for exploring career opportunities with TATA Consultancy Seryices Limited
(rCSL).You have successfully completed our initial selection process for TCS Digital'and we are
pleased to make you an ofier of employment.

You have been selected for he position of Syslems Engineer in Grade Cl. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benefrc and Retention lncentiva will be INR 320'100/- per
annum. as per the terms and conditos set out herein.

Kindly confirm your acceptance of this offer online through the option'Accept Offer lette/. lf not
accepted within 7 days, it will be consltued that ),ou are not irlterested in this employment and
this offer will be automatically withdrawn.

Afrer you accept this ofier, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter wll be issued to rcu only upon successful
qornpletion of your academic course, you meeting the TCS eligibility qiteria & you completing the
mandabry pre-joining leaming cuniculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditrons). You will also be issued a letler of appoantment at the time ot your joining
afler completing joinirE formalities as per company policy. Your offer is subject to a positive
background cfieck.

I
IAIA CONSULTANCY SERVICES
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COMPENSATION AND BENEFITS

BOUOUET OF BENEFITS (BoB)
Bouquet of Benefits ofiets ),ou the flexibility to design this pan of your compensataon within the
defined tramework, twbe in a financial year. All the components will be disbursed on a monthly
basis.

The components under Bouquet of Benefits are lisEd below. The amounts given here tor eadt qf
the components belo, are as per preiefined stucture. However you may want to re{istribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in t|e "Employee Self Service' link on
'Utimatix", the intemal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deduclir€ tax at source as per income tax guidelines.

l. House Re Allotf,ance (HRA)
Your HFIA will be INR 7,5001 per month. While .eslructuring your BoB amount to
various components, it is mandabry lhal at least 5% of monthly basic pay be allocated
towards HRA.

2. Leava Travel Allowance
You will be eligible for annual Leave TEvel Allorance wtridr is equivaleot to one month!
basic salary or a pro-rata amunt in case you join dunng lhe financial year. This will be
disbured on a monthly basis along wilh the monlhly salary. To avail income tax benefib,
you need to apply for a minimum of three days of leave and submit supportirlg travel
doqJments-

3. Food Card
You will be eligible for a Food Card. lt can be used to purcfiase food items at all domestic
VISA eflabled restaurants and fast food restaurants induding TCS careterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per mor h. However you may r,vant to re-distribute the
BoB amount between the components as per your tax plan, once you join TCSL

4. Personal Allowance
You will be eligible for a monthly personal allolvance ol INR 17,27U- per month. This
component is subjecl to review and may change as per TCSL'S compensaton policy.

IAIA COI{ SU LTANCY SERVICES
Ll.(onplt k, S..y(.r Unn.d
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BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month.
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ilonthly Perromance Pay
You will receive a monthly perrormance pay ol INR 4,3110/-. The same will be reviewed on
complelion of your first Anniversary with the company and will undergo a change basis your offl
ongoing individual performance.

Performance Bonus
Your Performance Bonus will be INR 3,100/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and to the exlent of your
allocation to the business unit.

This payment shall be treated as productivity bonus in lieu of statutory profit bonus

CITY ALLOWANCE
You will be eligible for a City Allowance cf INR 400/- per month. Thas allowance is lully
taxable, is specillc to lndia and linked to your base brandr. lt rs subiect to review and will be
discontinued while on intemational assignments.

Health lnsurance Scheme
TCSL brangs the benefit of health insurance cover to lpu and your dependents under the
company's Health lnsurance Scheme (HlS).

HIS otfers the following benefits

l. Basic Cover
i. Entillement - lncludes domiciliary expenses up to INR 6,0001- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000r- per insured
person per annum.

TA?A CONSULTANCY 58f, VKES
Ll. (onate(y !.ryk- Lran.d
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PERFORMANCE PAY

Performance Bonus is subFct to review on your first anniversary and may undergo a dlange
based on the acfual pertorrDance of lhe Company, lrour business unit and your own ongoing
individual performance. The payment is subject to your being aclive on the company rolls on the
date of announcement of Performance Bonus.

RETENNON INCENTIVE
You are eligible tor Retention lncertive of INR 70,000/- payable to you on an annual basis.
This component is in appreciation of continuity of your service in TCSL and will be paid on
completion of each year from the introduction of this incentive tor a period of 3 years. The
Company reserves the right to modify tle same in line with the TCS Compensation Policy

OTHER BENEFITS
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i. Premium - Basrc premaum for self. spouse and three children is entircly bome by TCSL,
provided these members are expliquy enrolled by you under the scheme. Additionally, if
you wish to cover dependent parentdparents-in-law or remaining chiHren, the applicable
premium per insured person is to be borne by you.

2. High€r Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automaticelly covered under Higher Hospitalisation benefits

ia Premium - For Higher Hospitalisation, a part of the premium will be recovered trom your
salary and the differential premium will be borne by TCSL.

ilaternity Leave
Women employees are eligible to avail maternity leave ot twenly six weeks. Adopting or
commissioning mother, may avail matemity leave for twelve weeks For more details on the
benefits and eligibility, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Welfare Trust (IU/T)
You will become a member o, the TWT, on completion of continuous association o, one year
from the date ofloining TCSL A nominal annual membership tee of INR 250/- wall be
recovered fipm you for the same. The Trust p.ovides financial assistance by way ot grantsi/ I@ns
in accordance with the rules framed by the Trust from time to time tor medical and educational
purposes and in case of death of members while in seMce.

Loans
You will be eligible for loans, as per TCSL! loan poliq

Professional tlemberships
You will be slagible tor reimbursernent of e)(penses towards professional membership as per
TCSL'S policy.

Provident Fund
You will be a member of lhe Provtdent Fund as per the provisions of'The Employees provident
Fund and Miscellaneous Provisions Act, '1952", and TCSL wrll contribute i2% of your basic
salary every month as per the provisions of lhe said Act

IAIA CONSULTANCY SERVICES
Ll. (on{ltrn.y S.rvk.t trhn.d
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TATA

i. Enliuement - You and your enDlled dependants will be enti0ed for INR 12,00,000/-
as a tamily floater coverage towards hospitalisation expenses, over and above the
individual basic coverage.

RETIRALS

I



Gratuity
You will be eotited to gratuity as per he provisions of the Gratuity Act, 1972.

WithdraYval of Ofier
lf you farl to accept the offer ftom TCSL within 15 days, it will be constsued trat you are not
ar erested in this employmert and this offer will be automatically withdrawn. Post acceptance of
TCSL Offer letEr if you fail to ioin on t|e date provrd in the TCSL Joining letter, the offer will
stand automatically terminated al the discretion of TCSL. We look foru/ard to having you in our
global team

Yours Sincerely,

For TATA Consultancy Services Limiied

; (,:

Girish V. Nandimath
Global Head Talent Acquisition I AIP

Encl: Annexure l: Benefits and Gross Salary
Annexure 2: List of TCS )(plore Centres
Annexure 3. Cmfidentiality and lP Te.ms
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Offer: Computer Consu ltancy
DaG: 05Ol/202t

GOVITO RAM
Vlll tGthar Palday.Pod Mittan Jot. Bbd( BrladEpur. Dbtict B.sli, 272302, UP

Dear GOVIND RAM

Sub: Lener o, Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
OCSL).You have successfully completed our initial selection process for TCS Digital'and we are
pleased to make you an offer of employment.

You have been selected forfleposition of Systems EngineerinGrade Cl.You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benefits and Retention lncentive wtll be INR 320100/- per
annum, as per the terms and conditions set out herean.

Kindly confi.m your acceptance of this ofier online through the option'Accept Offer lette/. It not
accepted u/ithin 7 days, it will be construed that you are not interested in this employment and
this ofier will be automatically withdrawn.

After yo! accept this der, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joinang letter will be issued lo you only upon successful
completion of your academrc course, you meeting the TCS eligibility criteria & you completing the
mandabry pre-joining leaming cuniqllum named TCS Xplore/ TCS Xpenence (detailed under
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining
afrer completing joining lormalilies as per company policy. Your offer is subject to a positive
background dreck.

1

.fAIA COI{SULTAI{CY SERVrcES
Ll. (onrlun(y !.rk.r lhn.d
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BOUOUET OF aENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

L House Rent Allowance (HRA)
Your HRA will be INR 7,5001- per month. While restructuring your BoB amount to
various components, it is mandatcry that at lest 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowanc€
You will be eligible for annual Leave Travel Allo\,vance which is equivaleni to one month!
basac salary or a pro{ata arnount in case }/ou join during the financial year. This will be
disbursed on a monthly basis along wih the monthly salary. To avail income tax benefits,
you need to apply ior a minimum of three days of keave and submit supporting aavel
documerts.

3. Food Card
You will be eligible for a F@d Card. lt can be used to purchase food items al all dorneslic
VISA enabled restaurants and tast tood restaurants induding TCS careterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
500/- being credited to this card per month. However you may want to re-dislribute the
BoB amount bet\,1/een the components as per your tax plan, once you join TCSL.

4- P€rsonal Alowance
You will be eligible for a monthly personal allolr,ance of INR l7i27u- per month. This
compone t is subjed to review and may change as per TCSL'5 compensation policy

'AIA 
CONSULTANCY SERVICES

t.l. (oBull.r(y t.rvr(.r L6ll.d

2

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary ol INR 15,000/- per month.

The components under Bouquet of Benefits are listed below The amounts given here for each of
the components belo, are as per pre-delined sbuc{ure. However you may want to redistribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in he "Employee Self Servrce" lank on
"Ultimatix", the intemal portal of TCSL. Taxation will be governed by the lncome Tax rules TCSL
will be deducling tax at source as per income iax guidelines.
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PERFORMANCE PAY

Performance Bonus
Your Performance Bonus will be INR 3,100r- per month, and will be paid at the closure ot
each quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Pertormance Bonus is subFct to eview on your fi6t anniversary and may undergo a drange
based on the actral perforrnance of lhe Company, your business unit and your own ongoing
individual performance. The payment is subject to your bsing active on the company rolls on the
date o{ announcement of Performance Bonus.

This payment shall be treated as productivity bonus in lieu of statutory profit bonus.

CITY ALLOWANCE
You will be eligible for a City Allowance of INR 400/- per month. This allowance is fully
taxable, is specillc to lndia and linked to yorr base branch lt is subject to review and will be
disconlrnued while on intemational assignments-

OTHER BENEFITS

Heallh lnsurance Ssheme
TCSL brangs the benefit of health insurance cover lo you and your dependents under the
company's Health lnsurance Scheme (HlS)

3

llonthly Perfomance Pay
You will receive a monthly performance pay of INR 4,:100/- The same will be reviewEd on
completion of )rour firsl Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

RETENNON INCET{TIVE
You are eligable for Retention lnceriive of INR 70,0mr- payable to you on an annual basis.
This component is in appreciation of continuity of your servrce in TCSL and lvill be paid on
completion ot each year from the introduction of this incentive for a period of 3 years. The
Company reserves the right to modify the same in line with the TCS Compensation Policy.

HIS offers the lollowing benefits:

'1. Basic Cover
i. Entatlement - lncludes domiciliary expenses up to INR 6,000r- per insured person
per annum and basic hospatalization expenses up to INR 2,00,000f- per insured
person per ann um.

IATA CONSULTANCY SERVKEs
l.r. (onrulr.M, iryk.r Lhn.d
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i. Premium - Basic premium for self, spouse and three children is entirely bome by TCSL,
provided these membeGi are explicrty enrolled by you under the scheme. Additionally, if
you wish to cover dependeni parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. High€rHospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enroued dependents will be automatically covered under Higher Hospitalisation benetits.

i. EntiIement - You and your enrolled dependants will be enti0ed for INRi2,00,000/-
as a family floater coverage towards hospitalisation expenses, over and above lhe
individual basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered trom your
salary and the differential premium will be borne by TCSL.

Maternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks- Adopting o.
commissaoning mother. may avail matemity leave for twelve weeks- For more details on the
benefits and eligibilaty, once you join, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' WelfaE Trust FWT)
You will become a rnember of the TWT, on completion of cor inuous asso€iation of one year
from the date ofjoining TCSL. A nominal annual membership fee of INR 250r- will be
recovered trom you for the same. The Trust pmvides financial assistance by way of grants/ loans
in accordance with the rules fiamed by the Trust from time to time for medic€l and educatilnal
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL'S loan policy

Proiessional llemb€rships
Y(nJ will be eligible for reimbursement €f expenses tourards professional membership as per
TCSL'S policy.

Providenl Fund
You will be a member of the Providenl Fund as per the provisions of The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every monfi as per the provisions of the said Act.

IATA CONSULTANCY SERVICES
l.l.(on{h...y t rvk,r lmrl.d
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Gratuity
You will be entitled to g€tuity as per the provisions of the Gratuity Act, 1972

Withdrawal ot Ofier
lf you tail to accept the ofler from TCSL w hin 15 days, it wlll be constued hat you are not
iflterested in this employment and this ofter will be automatically withdrawn. Post acceptance of
TCSL Offer letEr if you fail to join on the date provided in the TCSL Joining letter, the offer wll
stsnd automatiqally terminated at the discretaon of TCSL. We look forward to having you in our
global team.

For TATA Consultancy Services Limited

\(-

d'
l:

Girish V. Nandimath
Global Head Talent Acquisition & AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2r LEt of TCS Xplore Centres
Annexure 3r Confidentiality and lP Terms

Yours Srncerely,
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Offer: Computer Consultancy
Dale. 0510112021

ALIMULLAH SIDDIOUE
VILL.BAS GUMAN SINGH POST-NAGLA BEL BARHAN ETMAOPUR AGRA UP 283201

Dear ALIMULLAH SIDDIOUE

Sub: Lener oI Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited
[tCSL).You have successfully compleled our inital selecton process for TCS Digital'and we are
pleased to make you an ofier of empbyment.

You have been selected tor the position of Systems Engineer in Grade Cl. You will be
assigned a challenging role in any Business Unit as per the business requirements of TCSL

Your gross salary including all benefrls and Retention lncenlive wll be INR 320100/- per
annum, as per the terms and conditions set out herein.

Kindly confirm your acceptance o, this offer online through the option Accept Ofier lette/. lf not
accepted within 7 days, at will be construed that you are not interested in this employrnent and
this offer will be automatically withdrawn.

After you accept this offer. you will be given a joining letter indicating the details of your joining

date and initial place of posting. The Joining letter will be issued to you only upon successrul
co.npletion of your ac€demic course. you meeting the TCS eligibility criteria & you completing the
mandabry pre-joining leaming curiculum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditons). You will also be issued a letter of appointment at the time of your joining

afler completing joining ,ormalities as per company policy. Your offer is subiect to a positive

background dieck

1

TATA CONSULTANCY SERVICES
Iiri,,,1uh_,h.? \,vr r1 r,nd,<r



ATSECT
Offer Leater

To,

NA\TEN SNI'ASIAVA
Tt?c J, ColLdrrte Cr]rtptri
Rtldmpur, Uttrrki.trd,
I!dl1263lai

Delr r\-A\Tf,:{ SRnTASTA\ A

ou bchtlfof lte WESTERN. cortlryotry. rd ute to 3'y ltar it tT b$ m tIEel Pleasute !o fcT E lly offtr you 6e
&silprtioD of Treh.e Ex.cuive .t S,rvey No l9/5 2Lll22/l -48/6 \\llr8e T.dgm' Iel: UdetlEotr Dst valssd

crjtir. ,bu wil joi! tbe orgaoizatioD EoE 05/01/202 I

we nelcorE yoo to otr coqeoy md wbh you alt lhe besl fc,r yqrr frntae ardeetors.

This otr€r is Fovisiooal i! lrtllrE sDd rla ie$ tr lerter of eppoiDtml stall be pmvi& to you sl tbe tiE
of yot[ joining aner coDpleti@ ofjoiliog f@mlilies.

Your CT( sould be Rr.2{5700/

You shall be m pmbetioD for atr iaitist 6 mc,trlh. You rte requited lhe folo\r.itrt qEiDrl docuoenB .lotrt
wilh s€lf-rtie.ted Foteopi.s ofcacb doctrBaot et lhe t rDe ofioEinE foi verifictlioo lo &r IIR
Dep8tured.

Yqr d. required to submrt iie followbt docn8oB st &a ri@ ofFiEitrt_

. Quslificrric Docu@ds (All Mrrlshects tDE I oto L!et)

. woda Experien . Catificrtes or Relievbg Lene. ofprEvroB EqloyErs'.

. Lasr 3 m6lt P.y sliF of F€viqr erybyEr'.

. Ilsl6 mmtfu bok strtEEni.

. Addr6s hmf(Asdhar cad is prEfrrred)

. Pm Csd (Original with Photocopy)

. 3 PhototEphs

A! yoll .r€ 8oltrg to b. rtr btcgr'.1 port of lte (omp.nt, w.'ll tr.v to .rtctrd r[ po6slbl. supporl to

tou durlog yont. t€trru!.

Looking brw6d io hrviDg ydt *'ilh u! ed c,irhilg y(,lr gerl lrrcce3r wilh WESTERN

For WESTERN, $!vry No t9/5.21l l :z 1.,18/5 f iu.te T.4e, Tel: Ulrteryr@ D.t v.lsad Guirst

#o,-
- -\irlrd S,tsr.iory

@
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Offer Letter

Tq

t'.L\DAi\A
oohrsatrpof,lroi
tr.lrF nPur,xhrlI rllg.rb

Dear' \'.lND,L\A

Oo bebslfof the WESTERN. CoD46Dy. I'd lite to say ltrt it t'rilts c !r!5l pl.rsute rc fc,rmrlly off.r you lhe
desiFrati@ ofTrebee Execuive al Survey No l9/5lli I il2l1.48/6 l:i[ate Trdg.m- Tsl: Umberpotr Disr: vabad
Gujrsl you wiI jorn dle GgraizarioD Aoe 05/01,/2021

We $rlcoE yo! lo or,I coq y ed wish you all thc be3t f(i yol[ finne eoderlqs.
Itis of.' b Foviriorl i! lrture rd tta rctuLr tetler of appoiltndl shrU be povide to llou al the ti&
of j,our joiibg.net c(Eplaid of joinirg fdeilities-

t otrr CTC sotrld be Rr.2t57m/

You shall be G probstioD for.! itritial6 !rmt[. YoNr rre requircd tbe fouowitt Gigioal doc1@(ots elong
$rdr sclf-m€3led photocopies ofeach docue€lr .t tlle time ofjoiDiDt for verificstion to tte HR
D?srtner!,

Yor are r€quted (o submil ihe 6lotr io8 documtB sl &e ti-oe ofjoioiDt-

. Qrslificstioo DocrrEtrts (A.ll Mfflsheeis Aom lo\o Lsst)

. wo* Erperieoce Certificdes or Reli€vbg Let!6 ofprEvious EqloyErs.

. LBst 3 mcath Pay sliF ofFeviqrs e[ptoyef.

. l-es! 6 mmt[s bmk st|le,Ent-

. Address Prmf(ArdbE Cerd is pre&rred)

. Patr Cad (OriEiDrl wift Ptrotocopy)

. 3 Pboiogiph3

As you rr'. gobg to h. ro hl.grd p.n of rt. (oDp.trI, we'll hf to crtmd .[ poirlur supporl to
you dorlog yo{r te[ulr..

Lookltrt fors'ard lo baviot yqr rirh us aDd rr'lsbrtrt you gest $rccess \rilh \tr/ESIERN

For \IESTER.\, Srmey No 19'5.21 l"ll 1..18 6\'ill.ge Tadp&r. Tal:UmbeBaoD Drsl: \ilssd cujrat

+---^---
-lulhor{z.d Slgl|rton
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Offer Letter

fo.

TNIER Kg.[\'
\111. tinlrtr*.,post
rarlaiariad€orlr

Otr berhalf of lte WESTERN. Comqery. I'd lite to sry drst il tritrtr E Bte de.su& to f(rerl!' off.r you &e
desiprtiou ofTrribee ExecutiE 5t Survey No l9l521/ 1.2211.4&6 VillalF Tedgm. Tel: Umbcqroo Disr: \'.lsad
Gujraa. you L.ill join lte oftmizstiotr trom 05/01/2021

We rrclcom yorr to ol.r cotrryerly aod srish tou aU the best for yolll t{ure €odeavoG.
Tbrs offer b Fo!r'isi@sl io nsturE strd rbe regular l€tter of sppoiDteat shrll be prDi'lde ro you ar tte tir
of your joidnE anef complelicn ofroitrmt ffitrcalilies.

I oUI CTC sould be Rs.2.15700/

You shrll b. (o Fobarlm for ao itlirirl 6 roclh. Yoll sre aequird ttr folloqring citiDrl &cllE€ors .lont
with self-.tt6ted photocopics of€ach docrmenl rt the time ofjoiEitrt for v€rificrtiotr to thr HR
Depe@ent.

You {e requircd lo slrbmit the fo[o*iDt &cumB el tle ri@ ofjoitri[E-

. Quslilicstioo Do.t@ s (All Matshc€ts ftom loqo Lesl)

. Woda Erpetitre C6tificat6 fi Relieviug Lett6 of plEvioos EqloyErs.

. Lsst 3 mmtb Pey slips of previoB e@lolrt4.

. ksl 6 EoDths bid( statctrt

. Address Pr@f(Asdba C{d is prE&rled)

. PaD Card (Oitiml with lrholocopy)

. I Phorofrqhs

A! yo[ .rt go@ to b. ro ltrt.gl d p.rt ot lbe .omp.ny, w.!ll tr.v to .n.trd .ll porslbl. $ppotl to
you d[rlq yoor tetrum-

Lookitrg fonlard to bavilft you *ith us .Dd wlshirg yolr lEed $ccess with WESTEIIN

tror S'ESTERN, SEv.y No l9/5.21 l:21.48/6 \'illa8e Tadterrl Tel:LknbergsoD Disr \hlsad cujrai

4=_^a-
Authodzed Slgnrtol-r

Deal tlIER KHAIi
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Offer Letter

To,

STR'IL KIJIIAR
$rrd !o. I bdra Dagar.

nrg.r p.trchryrl chrkh,
ahatrdron

D.3r- St \lL Kt llAR

Otr bcbalfof dre WESTERN. C@.xpo!y. I d like lo sey lhrt it britrts E prEai pleasuE o fqDnlty offtr you the
dBitaetiotr ofTrailee Ex.crxive Srwey No l9/5: l,'1.221138/6 \'ilap Tadt m. Tel: Unbergion Disr: Vab.d
G.lFaf you wil joiu tlle orgedzetioo Eom 05/01/2021

We trrlcorE yos lo orr coq)ey rod wilb l,on all tte best f.tr !,.,Ir firure eode.wrs.
Tbii ofi€i is Fovrsi@al fu m&r€ f,Dd tbe reF rr letl6 of alpoi.0t,mt sball be provide to you et the tioa
of,olrjoiling .ier c@pledoo ofjoitriDt f6E hries.

YoUI CTC rf,ould br Rr.2,15700/

You shall be d proh.rioD for s.tr itritiel 6 o.oth. You rle requircd the followiDt aiFml documents dotg
l,ilt s.lf-sttlsi.d Sotocopies ofeacb (bcu6adt at tte time ofjoiDiqg for vtrif.rtiou to the HR
[>pEh€at

Y6l de requturd ro iubEit rhe fouowi4 &crrlEE .r 6. tie ofjoioiDf

. Ql,elificrrio DocrcBts (Al ttulsh€as fioD I oto Lrn)

. Wo* Exlerice C.itifstes o. Rrlievht L.tt6 of Prevbt6 Etqrloy6s..

. Irst 3 motb Piy slip6 of Frviqrs eodoF..

. tlst 6 Eoths bek srrt@!t.

. AddrB Proof(A.dh8 Crd is pr!ftf,nd)

. Pe Cad (OridDal with ltotocopy)

. f Pbot%Epb6

As yoo rrc SoIDg lo b€ rD btcgr'.I p.rl of lte .ornprtrr-, we'll tlv to .(ctrd rll posstbte srppo[ to

t.ou durlng you|. tatrurT.

Lootirg forl,dd to hrviDg yqr [.ith us snd $ishiqt you [[Eat $ccess trith 1VESTERN

For Itr'ESTERN, Survey No l9l5.2lrl:21,48/6 \'illsge Tadte,!. Tal: Umbetgr@ Drst: \ slsad currat

Y-a-4
Authodzed Slgn.tol.1'
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SUGATI KfNHR
d.n oprr', p.o. .lr. kd.D,
azrEgrrh,up

De sIrGAll Klal.{R

Otr bebalf of dte WESTERN. Com.ipony. I'd lite ro say lt.r ir triDF r gest plee3uE to fc'rD.lly offEr you lhe
d€3illati@ ofTrtioee Eiecuivc sl Suvey No l9l5 21./ 1.22l 1.48/5 Viuate TadlBm. Tal: Umberlaotr Dsl: \'.lsrd
Gujret you will joi! lte orgroi2rtioD aom 05/01/2021

We welcom yor to ou! corymy Ed wisb you all the best f6 your tnre €od€avors.
This ofr€i b ptovisi@d h m$I! rd tbe replri lercr of .ppoitrttmt shdl be provide to you rr tt. tir
of yolE joiqht sff.r cmpletim ofjoiniq forD.litie6.

YoIlI CTC Nould be tu.243700/

You shsll be .,! pobdtion for etr idtisl 5 m@d!. You sre requircd &e followbt ditiDsl docllmeoL aloDg
wilh s€lf-sttBt€d phdocopies of€ach documeor ar tle time ofjoitriq for I'ErificatioD to the HR
Dapartueot

Yqr are requied to subDit lie folowitrg documts fl t[e tie ofjoitriDtt--

. Quelificetioo Dcu.Eots (A.ll lrarlsheets toEl I Oto Lrso

. Wolt Experice C.ItificatB or Re li€vi[t L€riea of prEvioE Eryloyers..

. La{ 3 m@tb Pey slips oflEevio{s €Eplo}?f..

. Irst 6 mmtb3 bank stet@Dr-

. Addr€ss Prmf(Ardhd Ced b prEfened)

. Pm Cerd (OrigiDrl c.irt ltolaopy)

. 3 PboroFaphs

A! you .rc goltrg to l,. .tr lDt.gl.d plrt of the cotnp.By, we.ll nI to enetrd r[ posstbl. supporr lo
you durltr8 youl. tenura.

Loo&iDt forward lo hsviDg yq! witt us md wi3hiDlt you gesl $rca$ cftt WESTERN

For TVESTERN, Survey No l9/52l,rl221.48/6 \'ilh8e T.dg@. Tsl: t-hbetg oD Dsr: \ slsed Gujtar

Y,Zt
Aoliorlr.d SlgD.iory

Offer Letter
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To,

SEIVA\I KLiITAR
Yt[..9.,Dhuodl, Posl
Az.mpur, DtsttLt-B[tror

De.r SHn'$I Kt'lL\R

YoUI CTC $ould be Ri.245700/

You sbrll bc @ prch.lio! for ltr idtid 6 Er.nth. You {e Erluircd tha followitrB cigilrl doqtttrotr aloDt
wilt self-{tt6ted photocopi.s of *h &cue6r rl the tiee ofjoitriDt for iEificrtiotr to tt. HR
D.PsrEcat.

YCn, ere requircd to suboit the 6[orht &culEts et tte tir ofjoitriDs-

. Qurlifc.ti@ DoclrElr (All Mrlsh.€a too lo\o t.sst)

. Woti Erpedeoce C€rtificrt6 ( RcliaviDt Letle|r of ptwious Eryloyer!..

. Lesr 3 D.att Pay slips of F.wiorls .nf,t .,q..

. t-i3t 6 Doutt3 b!trt ct.ln*Da.

. Addr€rs Proof(Ardbd C{d is pte&r!!d)

. Pm Crrd (Origin l Eith ltorocopy)

. 3 Pbotogrrybt

As yon .rr gol,lg to h. ro htegl.rl prrt of the coolprtrv, w.tll tw to eIetrd .ll posslble erpporr b
vou durllg vour ietruft.

Lookiry forsud Io brviq ydt wil[ u!.!d \ri!hi!t you gEsr !rEc.3. wilb I{ESTERN

For WESTERN, Sr(rty No l9l5.21/ l.2 1.48/6 Vilhgp T.dt@. Trl: t oberyeo Diit 1 .lssd cujr.t

X-f-4
Arttorlz.d Stsr.tory

Oo bebalf of tie WESTERN. CoEq{oy. I'd lile to say ltst it trilts E gerl pl€rsurE ro fdtrulty ofEr you the
&sipatim ofTraiD€e Executive el Slrrvey No 19/521, 1.22,1.48i/6 Viu..ge TsdlFEo. Tal: Umbetrpon Dist: velsrd
Grjr.l. you wil join the fgoizltbtr &om 05/01/2021

Offer Letler

We rclcoc you to orn coDryauy ard wish you.ll the besl for your ftfirc €od€evo(s.
Ttus ofef, ls FovisioDrl io mtluE aDd lbe retule lett6 of rppoifilraot sbrll be pou& to ,ou .l the ti&
of )our joiDiry aner coopletio ofjoiDitrg fdErelities



\PV-
vVELSPIJ N

FLOORING

To,

,!\KIT KttrL{R SDiGtr
H \ IO2,2 STXI'A ]Y{GAR MDE{SIIAR,{\I

Deat Al'IflT KI:UAR SD{CH

Otr b€helfof tte WELSPUN Fl@r CoErp@y. Id lik€ to sey thsl it bdnf5 trre lreet ples$re !o forEalty offer you
tie desi€EatioD of TraiDee Ei€cutii,e al villdF- Chaodatrv.[y. Ma el - shabed Shabad Roe( chaDdrDvrle.
R.mEaeddy - 501503. you *ill.loia tbe orgeaizarioo t@ 05/01/2021

we lr'elcoE ]ou to drr coryatry ed $,ish you all ttE best for your fitutr €a&srorr.
This offer ls provisioDsl in oanre md the r.lular letter of eppoiohelt shel be provideD to you at the
ti@ of,orr.ioiDiDg rffer c@pl€tio! ofjoining fcmaliries.

YouI CTC Eoutd be Rs.J2l020/

You shell be otr Fobetim for atr idtiel 6 moth. You rre rEquted lhe fouour'iry ontilrl drElmeols
aloo€t with self-{ttested photocopies of €acb document el the tae ofjoinug for ve'ifcanoo to lhe lIR
Depeftoeot.

Yq! are Equired to submil the follonht docuneots 5t the time ofjoinfug-

. Qualific.tioo DoclmeoB (All I rrl6h€ets &om lo6to L.st)

. Wdl ExFdelce Certificltas o, RatieviDt Lett€r ofFeviots Eqloyers..

. t !l J @!rb P.y stF of FEvioos eqloyer'.

. t,3t 6 @dhr barl( sEtetmt.

. AddEsc Proof (Asdhr Crd is Fefened)

. P,tr Crd (OriSinsl wirh Phorcopy)

. 3 Phorofnphs

Ar you rr.8ohg to ba a! htagrrl Dan ofth. co8Fryr ra'll E-v to crt.nd .tr po6rlu. tuppo
lo yoo (hdng For t.rlE..
Looldry forqsrd to tsviig ya wirh ur ed wishiDt you Fril $rce$with Webple

Autho zed signrtol1

Fo! l illage Ct.trd.N.ll-v, Ilrndd . Shrb.d, Sh.b.d Ro.4chrtrdlovlllc, Rrogrlldd] 50I S03

.&



AISECT @
To,

RAJ BEARTI
\.ILLAGE KIL{L P(xiT
GARSHAII TEESIL
S..IDAR AGR,{ DIST AGRA
2& 02

On b€.hslf of tte WESTERN. C@ry6!y. I'd lite lo say lhrr ir bdn$ @ t[E I plersure ro foreally offer lou the
desi8latioo ofTraiDee Execuriw.r $wey No l9l52l/ L22r L48/6 \'ilLt Trdteo. Trl UDbntEotr Disl: \'ebrd
C itrt you wil joh rhe dgrlizrtioo fro6 05/0V2021

We \*elco@ yor to orn coryey sod Eisb you ell lte bcat fq your frfire todeal(f,i.
Ihis ofer b Fovbimal E sature .!d tbe leFrle lettq of efoiltlEtrr shall be pmvide Io you ar tbe EEe
of yolE joitrh8 anEr cmpleti@ ofjoitriog fcDslities.

Dear' R{J BH-IRTI

Your ( TC rrould be Rs.2l570o/

You cbell be @ FDbatioo for e! isitial 5 E6th. Yolt ee required tbe followitrt digiDal &clEleoDs sloog
srid s€lf-sttest.d photoaopies ofcsch docuortot at the tbre ofjoioiry br rEificrtioo to tb tIR
Deprrto€or.

Yolr ac requLed to suborii tte foUowtlg docrDlots st ttc de ofjoisiDF

. Qu.lificsti@ DocueDis (All Me Sh€.(! ftod l0\o Lso

. Wort ExF ice C€rtificrt6 cr Ralievht LettE of prEl/iolB EnTLryEs.

. hst I DoaO Pay sliF of Fsviorrs e@loyer..

. I-ect 6 eothi brlt sut@trt.

. Address Proof(Asdhri Cad is prEf€md)

. P.a Csrd (OritiDrf witt Ptorocopy)

. 3 pbotolrlphs

Ar -vou rm golDg to b. .D int€gr.l pan ot &e comp.o-r, ri.,ll hf to eimd r[ pocrlbl? support to
-vou dotlig yo[[ tetrun.

Lookiry forwsd to haviq yql virh us od witiDt yql prst su.ce$ vith WESTERN

For WESTIRN, $El,ry No l9l5,21l t 22/ t.,{8/5 \'ilLtE Te+m, Tel: UmbeBao Drst t.lsrd cuier

XJE-+
ArltorH Str.bry

Offer Letter



AISECT

Tq

PUSSPENDRA YAI'AV
I'l[-!tlv po€ol dllt*dEur

Dc PUSEPENDRA YAI,AV

OD betrlfof lte WESTERN. C@n'F ry, fd hte to lay |tar it tf,hts r Fsst pleerutE to for@lly ofI€r you tte
desiplatiod ofTrri[ee Ex.cr.rtive st Srv€y No l9l5: l,/1.2211.4&6 \:r[ste Tsdt@. Tel: Umber8ro! Diit: \'alsad
Gujrel yor wiU joi! fre ortmizarioD toE 05/01/202 |

We rf,ElcorE you to oln coryey ed wisb ,ou all tte besl for yqn finure €Dd€$!rs.
This otrs is FovisiGsl b trsruE rld thr r!$k letter of rfpoill@l shall be prDvi& to you .t tte ti@
of yourioiriry rner c@pleti@ of joiniot f6e.lities.

Your CTC nould be Rr.!15700/

As you .rr goltrg to b..tr lotfSr'.I p.rl of ti. coDp.n], werll hJ to erteod r[ pocsluc support ao
you dultr8 your tarure.

Loo&itrS 6Iwrd to bwrlt y.rr wilt ur rod wbhitrg y.,u ttEal $rccs! *,ith \I/ESTERN

Po. WESIEIN, Surq No l9l52ul2Zl.4t/6 f iU.ge Tsdteo. Trl: ttobelg{o Disr ! rlsld cujr.r.

X.e-*
Aotiork d At!.lory

Offer L€tter

You 3ball bc 6 prob.riotr for m fuitirl 6 DGtt. Yot sre reqriEd lte foUowiDg Gitilal &clleaots abnt
wi6 self-.(..lcd photocoFcs of6ct &criro6t at lte tim! ofiohiry br v{iificstion io ttr HR
D.pdtexdl

Yql sre r€quired to iubBit tte fouoE'iDt doc1lmts sr the tir ofjohirf
. Quf,lificstio DoculEDl3 (All fdsrfsh€!$ &oE lo6to Last)
. wort Experiro.! C€rtificstca fi R.tcvitrt Le'tter ofpevioE Eryloye5s..
. ket 3 n66 P.y 3lp6 of F.|viqrs .qlorrr..
. lrsl 6 o@ths baDl 3t tccDl
. Addr$ Prmf(Ardk Crd is pEft.rrd)
. Prn C.rd (oriEiMl *irh ltorcopy)
. 3 Ptoio€rsphs



AISECT @
Offer Letter

To.

PA]{XAJ GAITTA"\I
rtu. hrlilpur posl h.ttrns
,[octloB

DeaI P.|\XAJ GAI-TAII

Oo behtlf of dte WESTERN. C@ryry. I'd lite lo say thar il ti-bEF r gE.t pleasue to fcrEslly off.r you the
desilD5lioo ofTraiD€e Eiecuive at Survey No 19/521,/l.22/138/6 ViIrBe T6dtEE Trl: UDxbe4ron Dist: Valssd
Gujrr!, you will joi! lie or@iz.tioD tom 05/01/202 I

l'oul CTC $ould be Rs.2.15700/

You shrll be m probation for ao iDitisl 6 mmth. Yor ere reqtrtd lbe fouowitrt GitiDrl documeoB rlo4l
wi& self-in6(ed pfiotocopils of.ach doqmetrl ar the dEe ofjoitriry for v€rificrtiotr !o tba HR
Deprltred.

Yolr ere requted to cubmit lhe fo[owinE documt! et the liB ofjoilioEt-

. Qudificstioo DauGDts (Alt Mf,tsbceB froe lo\o Lin)

. wort Erperi€oce CerrificetB fi Rclieviog Lett€r ofprEvious EtrryloFs..

. Last 3 mcotb Pey slip6 of Feviors eqlo,€t .

. Les! 6 mootb brDk strt@d-

. Adress Ptoof(Ardbrr C[d is prEfefied)

. Pan Cdd (OrigiDrl with Pbotocopy)

. 3 Pboto€rsphs

As lou .r'€ goltrg to be rtr htegl d prlt ot the comprtry, lre'll tra to eiend r[ posilble support to

t-ou dullog your lenur".

LootiDg fotward to brviEg yor u.itb us ,trd $ ishitrE you ercal success wlh WESTERN

For WESTERN, Srwey No 1915,21,1221.48/6 \'ills8e Tadgam. Tal: UmbeBaoo Disl: \?lssd cuirat.

Y--^-4-
Authodzed SIgn.torJ

We $llcoee y(rr lo ola corymy ed wrsh you all lte best for your n$re odeevqs.
Tbis otrer i5 Fovisi@al in mture end fre retul8 lrtt€r of .lpoitrtmt shdl be provi& to ]ou rt the tiD.
of you, joilht ener coDpletbo ofjoinirlg fcBl.ili€s.



AISEtCT @

OE beh.slfoflhe WESIERN. ComrpeDy. Id like lo sey rtrt it brinfF mE lg€at pleesue lo forEelty offer you lbe
desipatiotr ofTrainee Exccuuve sl Survey No 19,/5:l /1.221 1.48,6 \1[,uF Trdg"D. Tali UDrb€rlFon Dist: Valsed
Gujrat. you wil joh the qgrnrzltioD &oD 05/01 , 2021

we qelco@ yqr to orr co!+my 6od wish you 6ll ttc b€3t ffi ,oru 6fine adde.vcs.
This off€r ls Fovisi@l io itlruE aDd ttG rclllllr letler of appoitrMt shdl be prcvide to you at the tiE
of yolrr .ioitrilt sncr c.Erpl€tiq ofjoitritrB forEuliti6.

You shefl be @ probatioD 6r s.o itritirl6 E6tb. Y(ir are requi€d tbe follo$.iDt aigilsl docuo€ots .loDt
with self{lBted photocopie of .rah doclE ot sr the tiltre ofjoiuiq br \,sificrtio! to rhe m.
D€pamat

Ycir sre requiEd lo submit lhe foUoriDt &cu@ts st ttc tiD ofioiDing-

. Quslifrcsrio DocuDnr3 (All li&lsh.as toE I odro LrB0

. Wort Expetitre Cerrificrt6 q R.licvitrt L€tCr of prsvious Eqrloyss..

. Last , E@rt Pey stiF of Fevidr3 eqloy€r..

. ksl5 o@drr baDt st lmn.

. AddrEca Pr6f (Ardh Cud is preftded)

. Pm Ced (Origin l {rirh ftdocopy)

. I Pbotogrphs

As you ar. golng to be rD ht.gr.d ptn ol thr aoDprqv, ra'll hJ io crtdd a[ porslH. srpport to
Yo[ durlDg your i.trffr.

LookDE forq ard to hauDg you E lth us md *ishiD8 yoll greal $Ectss wrth WESTERN

Por WESTERN, Surwy No l9/5r l /l 2Z 1.48/6 \'iu.ge Tedtaro. Tel: lroberyaon Digt: rvAsrd cujrst

-l<_t)*
Auhorlr.d Stsoaaory

Offer Letter

Tq

NUSRAT ALVI
r.( 3 .[hrg trrgrr ir,ozebrd

T,..T NUSRAT AI,VI

Yoor CTC sould be R5.r457m/



\PV-
vVELSPL.lN

FLOORING

To,

AMANNATU
a{UXISEAN trn l@U.tbnyir.

D.lr AI}lARNAff,

Oo bebelfof the SELSPUN Floor CoEeFtry. Id like ro say &s( ir brirys me geet plercue to forDally olfer you
lhe dBipatiotr of Tniree Eiecutii,e .t villelF- CtaldeveUy. Medal Sbrbad, Shabed Rord ChodrDvile.
R.d!F.ddy 501503. you wiljoh tte oryanizatioo toE 05/01/2021

We l*llcoEa yon to otr coryetry and wish you all the best foryour firure edd.awls.
This off€r is Fovisiood iD Detrne od the retula leiter of efpoi!@cdt Ssll be provi&D to ydt st the
tiE ofyour joitrilt ricr c@pletiotr oioitriry fcrerlitics.

You[ CTC would be Rr.321020/

You shell be otr Fobeti(d br e iDtirl 6 mdL You rre rEquirEd lte foltowiot original doctDrds
rlotrt s.ilt self-rt6Id photocqia of eaah docuEor et fte tiE€ ofjoining fc,r vedicltid ro tte HR
De?.rM.

Y(ir are rcquircd to subeit lbc ftlowitrt &cuoairt3 at tt tiDe ofjotdut-

. Cluilifietion Dc1rDctrrs (AIl lvrrtlshe.c tom loto Lr!t)

. W6t EiFieDc. Clrtiicrte3 or ndieviDt Letter of lrevidrs EEployaG..

. l,3l I @!th Psy slipu of Feviqls.Gployef.. Ilst 5 mtltb 6.!t $rrffit.

. AddrEss Proof(Ardbo Crd i! FEftrIed). Pm Cdd (Odgoel wilt ptotocqy)

. 3 phototrlphs

A! yorr .rc golng to ba a! htegrrl prrl ot thc coEpf,Dy, rva,U try to ett€nd rll po$lblc .upport
to ,'ou dutlrg ,'o0r latrura.
Lookiry foflr'.rd to hariot y(nr nilh us aDd c,lshiog you ![ee! $rccess \rhb Webpltr!

Fol l'lllagr Ch.trdrovely, Urtrdrl - Sh.brd. Shibrd Ro.qchsndrtrr1llc, Rrogrreddr - S01503

Authol.lzrd Sl8lrrlon'

_.d^



:P\z-
\A/ELSPIJN

FLOOCTINGT

RAJAN YADAV
JAIL CBOITRAtrA NE,TR trTrTD F()sT OfrlCE, IOEIYA PA.trI( I']IIIIPT]ru

ro,

Autborlzed SlgDalorl

D..r RArl\ YADAV

Otr behslfof lhe WELSPUN Floor CoErpmy. fd lke lo sry ttrt it brirys me geel pleacre ro fdtrlrlly offer you
the designatiotr of Traioee Exec,uti!€ rl viurge- ChrDdflveuy. Mmdd - Shrbed Shabad Rosd. Cheod.fvile.
R ogr.ddy 50150r. yotr wiljoiD tie orEad.atim ftom O5/OI/2O21

we welcome ]|ou lo or! coqetry ed sisb you sI the bes( for yotr fitrute eodeslots.
Ms offer is FovisioDd iD Datrrre ,!d tte reSular letls of eppofutBedt sbdl bc Fovi&D to ,ou !l tbe
tim ofrour ioiDi!8 aner c@![etton ofjoiDilt fGmalities.

l'ou CTC $ould be Rs,32l0!0/

You shdl t oo Fob.rid br aD itriti.l5 Ddh- You de tlquird e.6Uowi[t oaitilrl docuErots
,lotrg wilh self-atr.sled photocopies of Bh delrrntui st 6. iiEe ofioitrilt for vaiifcriio to drc tlR
D.e6iffil.

Y(rl ate rcquir.d to submit lhc folowitrt (bcu6€ds et tte time ofjoioD€t-

. qdificitb! Docrlm.ots (All M.rlsheea &om loto Laso

. Wo* Erpericrre C€rtifc{re. or Rllievbg ldt.r of p(eviols Eqloye6..

. L.sr 3 mDrh Psy sliF of Fevi([s €ryloy€i..

. I-'3t 6 mdbs banL sEtama

. AddEss Proof (ArdbE Cr.d is Fdeited)

. P.tr Card (OridDl witi ttotocAy)

. 3 Phobfr.phs

Ai you $c gohg to b. u ltrt.grd p.rt of tt. comp.ry, f,,e'[ Ev to .i€nd .ll pcslblc .uppor-t
to you alu trg rcur teou.e.
Lookiog fon{ard ro bal'rot yot! with us atrd srishiot you geat $rcce$ $irh welsputr

For' \'llhgr Chrndrov€ll.v. ll.odal Sh.brd. Shrbrd Rord,Cbsndsnv le. Rrtrglr"ddr 501fl]3

.d



:itr
vVELSPL'N

FLOOF'ING

PT SHPf,]IDRA I{Tnt.\R
,}E L\DRA E\I('LI\'E B,{Lf,ESE1I'AR AGRA

To,

DerI PfSHPENDR T KtfIAR

OD behslf of rhe WELSPUN Fl@r CoEaFly. Id tile !o sey thar il briol5 Ee geel pleene ro f6etlty offer you
dre d8itDslion of Trei{ee Eieqrtir€ st villatp- CbrDdldvefly. Iuaodel - Sbabs( Stlbrd Rosd. Chrndrnvile.
R otdeddy - 501503. you wil joilr rbe oEadzatio iom 05/0I/2021

We ll€lco&e you to our coEpsoy and srish ,ou all ibe besl for your fftrrE €sdea\ors.
This olTer ri FovisioDrl i-tr tranre atrd lhe refulff letter of a[pduheot Oall be pmvideD to yolr al rbc
uc ofyour joiniDt e.ner cooplctioB ofJoltriDt fdmrlities.

Your CTC *ould be Rs.321020/

You ibxll bc otr Fob.tio for 6 idtiel 5 mDth- You are rEquircd &e fo[owiq oridDsl docuDeds
eloDt with seu-in€(.d ptoiocopies ofeach docu[r.rr er tte tioe ofjoitriq for veriicaric,o ro ttrc HR
freFrtuot.

You .re requircd to cubEit tte buowiDt dofiroedls $ rt! fime ofjoiiinB-

. Qurlificadotr Docurn3ots (A[ Itldldhecis tom lo\o Lrlo

. Wak ErFieEe Cedi6cat6 or Ratig/iat L€n€r of Fevi(irs E4oyss..

. Lrst 3 Dnrb Pcy diF ofFevious eoployei..

. Lrst 5 mDths barL sEt.@t.

. Addrlss proof(Asdbtr C.rd L !&f€rred). Pro CEd (ongilrl wilt ttorocQy)

. 3 PboloCnphs

As yoo .ra 8dB to b..! ht.gral part c[a!c.ooFry, relt Ey !o.d.rd.ll po6duc 
'[pportto yoo rfudng }!nr l.rBa.

Lookiry forwaad to hsvi[t yor with u! rsd wbhiot you glar $rc6r with Wcbputr

For vl[.8. C'h.d.nv.tv, U.Ddal Sbrb!4 Shrbrd Ror4cb.trdrtrvlk, Rrtrgrt?ddy 50!SOJ

.Lulhor'lzedSlgD!to\-

-d



v\/ELSPtJN
FLOORI NG

'[o,

PRIYf,SE }IISHRA
5I ASU:{DBn \ Er*CL{1T IAnSA[LI ADIIC U,ftrI]RA

D€!r' PRIYESH tlIsHR{

OD bebslfof rte WELSPUN Floor Compe[y. fd lite ro sey tb.t ir briD€F me geat pleasure ro forElly ofief you
the dsilDrtiou of TreiDee Eieqrtive ar YillsF- Chmddvely. Medrl - Sbrbsd, Shrbad Ro.d ChDdaDvile.
Rm€Ereddy - 501503. )olr wi[ joir! rte otpeiz.rioo i@ 05/O l/2021

We u€lcoEE you to our aorymy od wish you all tbe besl for yolt fttu[e €rder}ors.
Tbis offer t3 Fo,fisioDsl itr n.ftte atrd the flryulrr len6 of appohlneol $rll be provideD to tgu at th€
tiE ofyour joiriq eie! coDpletion ofjoiliDt fGEa.lities.

YoUI CTC $ould be Ri.321020/

You shall be oo Fobetion for e iDitisl 5 rDtrtll. You ,re requiEd lhe followint origiorl doclDxerrs
aloDt with self-ittested photocopies of each docuDcor at tte tiute ofjoitriry fq vlrifcsticm to the IIR
DeFrM-
You ere requild lo subEit li. foUowitrg &clm€ors at tbe tiDe ofjoiqilg-

. QualifiBtiotr DocrEeoB (All MrrisheeB toe loqo Lrst)

. WorL Er.Fri.Dce Cerritcales or Rdia,vittg L.ncr of Fevious Eqlolqs..

. Last 3 m h Pry slip6 ofFevioll3 employEr..

. Lrst 5 m bs baDk strtmt.

. AddrEss Proof(Aadba Cerd is Fetured). Pe! Crd (OdtiDrl wilt pboaoc4y)

. I PbotoEg8phs

Ar yo[ rr'! golq to b. .r htrgrrl part o[ tt collFny, i.ll hy !o .tt rd all poaalDlc s[pporl
lo yoo rfodng ,oor talac.
Lookiog iorwdd to [rvitg ydt wirh us od *ishilt you g€st slrc.$s q.ith Welspx

For' \llhge Cbrndrovcly, ll.ndrl - Sh.brd, Shibrd Ror4ch.trd.trl{le, R.ngrRddy 50ll03

.{uthorlzrd Slgratory

.d^



-t7ta
vVELSPTJN

FLOORING

Tq

:{AIID AKEIAX
,6/t4rh.E FL rrlrolr .g1r

I,..T NAVED AXETAR

OD behslfof lhe WELSPUN Floor CoEapmy. Id like Io sry rb.l it briqF me g€et pl€acfe ro fGE lly offfr ]ou
the desigiiliod of Trsioee Executiw al vilbge- CbrDd.Ev.[y. Mmdrl - Shrbad. Shrbad Roed Chridrtrvile.
R nEdeddy 50150J. lou willjoitr tte orEmiulioD iom 05/01/2021

we welcoE you lo orl coq).tly ed \*kh you ell tt b€st for ]our ftlure €odsavors.
This off€r b Fovisional i! Datrre md lte re$lrr lcilrr of rppoitrEl€ot shdl be providED ro tou at the
rirD. of yola joiDiry .fter cqleti,otr ofjoiriq fcEaliti.s.

Your CTC sonld be Rs.321020/

You shsll b. on Fobetico 6r m initial 6 mtrth. You ee Equircd the followiry origDAl doc@eDrs
.loot with self-luelted ptotocqts of esch docrorot .r 6e tiDe ofjoinitg for veri6cati6 to the H&
DepertEtrr.

You arE rcqu[€d lo submil the fouo*b8 docuDrcds rt tbe riDe ofJoDiDt-

. QualificrrioD Docuo€o6 (AI Mertdhcets iod lo\o L,30

. Wtrk E4Ericnae C6ti6cetes or Relieviug L€ll.r of F"vi.,tr3 E@loy!rs..

. Ilsr 3 moti Pry sliF of F.ryiors eoployf.

. I-asr 6 m bs horL statmt.

. Add&ss Proof (Ardh8 Cdd t! Feft'red). PeD cud (Odghal wft horocQy)

. 3 ptoaogxphs

Ar you lra Solrg lo bc .! lltagrd part ofti. coDpary, wall Ey b anald a[ pGdhl..uglrort
to you rhdng yer t.!{r.a.
LooLiry for*rrd io hf,viDt yqt with us ed wilhiDt you lfedt succe3s with WelsPlE

for VllLge Chrbdtov.[.v, llrodd Shrbad. Sb.brd R.ord,Chrod.ntllL, R.trgirFdd]- 5OlS03

Authorized Slgnrton

-d



\PS/-
vVE LSPU N

FLOOF'IN€t

To,

JIIOIID A.\AS
9/5 SIN'DHI COLOIIY G()t(f,I.PTRA ACNA

Dear f IOHD ,l-\AS

Otr behalfof rte WELSPUN Floor CoEsp@y, td lite to ssy rhrl it britgs ee grcer pleecue to f6Eatty offer you
tt desipetiotr of T6iFe Elecutilr at villege- ChsndEve[y. Mmdrt - Shebad Sbrbad Ro.d Chodatrvile.
R.a8rr.ddy 501501. you sril join tlte orB dzrtin i@ 05/01/2021

We xrlcom you lo our coqetry ed wish ,ou all rte b€st for yolll 6.nute eod€{r'oG.
nds offer is provisioDsl ltr mture @d the regul[ lelter of appointuenr shall b€ pmvi&D to ,ou at the
tiE of rour joiDi[t sfter cooplelioD ofjoiDiDt fc'rmrlities.

Your CTC $ould be Rs.J2l020/

You sbdl be oD probolioo for.D itritial 6 m b- You .re rEqurred the followitrg ontilrl docuD€ots
.lotrt wilh self-sltGted photocqi€3 of eacb documetrl sr &e dme ofjohiry fol ved6c{ti@ !o the HR
D€tnr@t.

Yolr ere requircd to $rbEit the fouowiitg doc1lm€fis at the tiee ofjoilrlg-

. qualficetion DocrrmaE (A[ It rrlsheca from loto tlso

. work Eipcrience C€rrif cates or Rrlievint Lettar of pre'\,/ids Eqloy6s..

. Last 3 eDth Psy sliF of previqrs e'[plollt..

. L'3t 6 m hs ber& statmt_

. Addr€ss koof(Ardbs C6d i! Feferred). Pan Cdd (Oridtret with photoclpy)

. 3 Pho@gsphs

As yoo x a gohg to b. a! lltttrrl prrt ol th. (@pa!y, wc'[ ky io attand rll pocltua rupporl
to yoo drl4 voor t.DEa.
LootitrS forwerd to brviDt y(nt urith us ad wbhiDg you lrest succcss with Wetlp|e

for vlhge Chrtrd.trvetv, Ihndrl Strb.d, Shrb.d Ros4chrdrtrv le, Rugrrrddl. S0liOJ

I

Author lzed SlgD.torf
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Oo beb.lfof tlc WELSPUN Floor CoEap@y. Id lite lo s.y ltlai ir bdDts De greel ptea$re to fGE sly ofh you
dre desiprdo! of Traioee Eiecruw at f illete- CbaDdfivetly. t{mdal - Sbrb.d. Stabsd Rosd ChrrdiDville.
Rertd.ddy 501503. yqr wiljoitr rhe orEmi.ari@ im 05/0t/202t

we IxelcorE you to oll coryay rod wish you sll the best for you. fifirc eodealors.
Thfu ofT€r h Fovirion l i! DaNre .Dd the reguLE leit€r of appoirrlneot shrll be provideD lo yolr al fte
riEE ofyour Fioirt si.r c@pletiotr ofjoiBiry fGmrlities.

YouI CfC $ ould b€ Rs.321020r

You shell be otr Fotitid for.! iDitial 6 mdh. You cE Equrred lhe foUot*ita origiod docuneds
elory erith self-nlte3td pbotocopi8 of eech dcuDeot et tte time ofjoiniDg f6 v.rifcrtim to lhe IIR
D.Flenl.

Yor are raq[tcd ro subEil lte &llowin8 documeds at lte lioe ofjoiDtDlr-

. Qualificatiotr DoqEl.oB (All MrrtsheeE foD lo\o La3D

. Wfit ExFieoce CcrriicdrB or Rrlievbg t (dr.r of F"viqt9 EqtoyErs..

. L.st 3 @trlh Pry sliF of Feviots €splsyer..

. Lrsl 6 @mbs baot chreqE .

. AddrEss Proof(Ardbr Ced is Fe6r€d). Petr Csrd (Origiul witb ttotocapy)

. 3 Ptorotr+hs

Aa yoo .r. gobg to b. .! htagrd p.n o(th. coDlaly, r.U t-y to .d.rd a! po6tlu. sopport
to yoo dlrtDt yoor tao[r..
LooldDE forsard to bwitt y.ir whh u3 md f,,ilhirt you lfeat $Ecess with WeLpu!

For'\'lllage ChrodrNe&v, }ladrl Shlbrd, Sh.bad Rosd,Chrtrdroville, R.ng.r?ddr - S0li03

Authol lz€d Slgnatoti

Io,

XUMAnI PIISIAM YADAI'
4?IZI5 NAGI.'T EAVEL! GIIII BEAIX)RIYA SBABGINJ AGNA

Dc.T KUITTARI PUSTA}I YADAV
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To,

JYOTI SNGS
\ILL TAI-A-PT]R POST DIIAIARI TA.E{SEIL SINSACA.\J

Desr J\OTI SI\GH

Oo beb.lfof the WELSPUN Floor CoDapmy, Id lite to sry 6rt it briDgs De gexr pleac[e to fororlly ofief you
lhe desigDrtioo ofTrrilec Erecutive st Yilhtc- CbrDdsrveuy, Mro&l - Sbab.( Shsbsd Rosd. Chedelx!'ile.
Raryar.ddy 50l5ol. ],ou wiujob lte oEsiz.tioo ftoox 05/01/2021

we *elcome ,lou lo olrr coqrrny atrd nrish you sll tbe best for ]our fimrre eodE51bB.

r}fu offetr is FovisioDrl iD Dsire strd the rcg sr lener of eppoiitoedr shall be provideD to ycnr el ihe
tiE oflour joiDrDS rfier cmple,lioD ofjoitriq feDrlities-

Youl CIC would be Rs.J2l020/

You stall be otr Fob.tid 6r m iritel 6 lErllb- You se Equircd tte buowirg origilrl docuDEots
eloDg wit[ 3ef{traned pbolocopi€! of *h dcull€ot it tbe tiEe ofjoitrtrt f6 veriicltio to the IIR
Depdffi.
Yot .rE re$rir€d lo $rbeil drc bllon'ht doclm€rrs a be fiDe ofjoiDiDt-

. Quelificaliou D61m.os (A[ lrrrlshecs tom l0\o Ls30

. Wck ExFictr € C.(liicrte3 or RrlieviDt tanet of Fwiqrs EqtoFrs..

. Lsst , mDrh Psy sliF of Fevious cEploylr..

. L.!t 6 motb3 b.rk slrinl6t

. Addless Proof (A.dbG Crd b Fetor€d)

. Peo Cad (Origiml wilh lto(ocAy)

. 3 pborofrrphs

Ar you .r'. goltrg 1o b( rD ltrt.gral patt of ahc coDpooy, *a'U tr-,v to Gnctrd rI po6ilbl. rupport
lo yon durlDg yoor teout'c.
Lookiog fors erd ao hevrDt y(tr wirh us aod wishlDt you p:ert srlccess s ith welspm

For l'llbg. Cb.trd.nveqv, tllndrl Sh.bsd, Shabrd Rord,Ch.trdrDvilk, R.Dg.t..ddr SoIsOJ

Aulho zed Slgnrtory
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To,

DTSEAVENMA
3t7,IrIrhl Ro.A Clll4.tl MdEl Ur

Irc.r DIAf,A VERIUA

O! bebalfof tte WELSPUN Floor Coerpady. Id like to ssy lhet it briDgs Ee geat pleac[e to foreelly ofie' ]ou
the desiprliotr ofTreilee Ex€cut!! s! \'illate- CDrldsrvely. I{r[del Shabed' Shrbad Roed CbrDdaDvile.
RaDEaEddy 5015O3. you willjoio lhe orgaoizatioo ic[r 05/01/2021

We welco@ ),ou lo our coepmy ald wish you e[ tbe best for yolE firule eodervors.
Tlis olfct is FovisioDrl in Dsture ed lhe rEtuh len6 of apoiotnaal $alt be pmvideD to you at the
ti@ ofrol,I ioinilt.ier c@plefoo ofjoitritrt fc'r8rlitiei.

YouI CfC nould b. Rs.321020/

You shall be oo Foboriotr 6, m ioiti.il 6 mDrh. You re rEquircd the folowirg origilrl docllmetris
rlorg wilh self{ttesred photocqies of eacb doqrD€ni et the tioe ofjohint for v6i6crtios to lhe HR
Dep{rr'Ent.

Yor ete requted lo subeit tte fo[owitrt &culreots ar the tiEe ofjoiDitrt-

. QuslificatioD DocuE ats (All l\r.rtshcea noa loto LrsO

. W6t ElFicnce Ccrtificstes or RelieviDg Len€r of Fcvic.rB Eqlorrrs+.

. Lsst 3 mEth ky sliF of Fcviou! €oployer..

. L.st 6 m ts batrL rtmi

. AddEss Proof (Aldbs Ced rs Fef€rred)

. Pao CEd (OrigiDel witt PhorcQy)

. 3 Pholo[rrphs

Aa you rr.ldrt to te a! ltltagrd p.rl ol thc.oEpa!y, fall try b .rt trd.[ pocrlua sl|ppon
to yo[ &rr&g ,wr iaolrle
Lookiry forc,sd to [evint yqr with trr 6d wirhiq you F:cat srrcc*, with Webpu!

For \]ll.ge Cbrd.N€Uv, U.trdtl Sbrb.d. Sh.brd Road,Ch.odrdrill€, Rug.r.ddv 501503

Authorlzed Signrtorl

,4
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To,

DTPAK KUIIAN GAUTAM
IrtH.l Morrdrlrd. Eb.tL lluDdr prdrt llhg. Bh..r li.rr

D..T I,EEPAI KUiIATT GAI,TAM

Oo bebrlfof the WELSPUN Floor CoExpany. td liLe to say ltat it briDts ee grear phscrre to for@lly olfer you
tle d6itDstiotr of Tteitree Executire at Iiurge- Chsrd.Evely, M.odal - Sbebsd. Sbrbed Roed Ch.odeDvile.
R ryareddy - 501503. yon wiljob rbe orEmizetioo t@ 05/0l/2021

we rrlcoe )rou ao ou[ coqeny end srsh you ell the best for )olr iitue {|odeevols_

This ofrer t3 Fol,isiotrd in trarre.Dd tte rcplrr lencr of aFoiDEerlt lhell be prcvi&D to y(nr at lbe
tic of ,o(ll JoiDilg 6ier cmpletioD ofjoioiot f6Eelities.

YoUI CTC $ould be Ri.321020/

Yolr sball be on prohetim for ,tr imtial 6 EoDth. You sre tEquttd thc fo[owilt origiod doctEreBs
aloot with Belf-€ttested phoocopiB of €ech docuttr€d a( tte lime ofjoiting ffi v€rific{tim to rhe HR
Depormdl.

Ydr,re requircd lo subeit Ite followiDt doclrDeors rt rlD time ofjofuint-

. QuelilicatioD DoqlEeais (A[ Mrldh€ets froD lo\o Laso

. W6k ElFicn e Certificetes oa RelieviDt Letrer of Fwic s Eq oyers..

. Lssl 3 @Dt! PEy sliF of Fcvio$ eryloyei..

. Lesl 6 enths b.Dt stetm(-

. Ad&ess Proof (Ardbd Ced ls Feferred). Pa! cdd (Oridml s,lth PhoteAy)

. 3 Pbotogxphs

Ar yoa x . goltrg to be .r lrlraglrl p.rt ol th. .o]trFoy, f,c,ll Ey io .ncrd rll po6dblc slrppod
to to{ drrbg y r t.lirc.
Looldtrg forssrd to haviot yqt with ll3 dd v.ilhitrt you gr€lt $acess $'rth Welspua

Authol ized Slgtrrtotl

FoI vl[.9. Ch.od.nv.ll.v. Urnd.l Shrbid, Sh.b.d Ro.4ch.trdlovilt., Rrtrg.r.ddr 5OI5OJ
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To,

ASEISE NUMAR PAI,
37 LIG SEC[()R' IO AI'AS !'IXAS COII)NY SIXA{DRA ACNA 2t2IP7

Dcrr ASSISE KITIUAR PAL

On bebelfof the WELSPUN Floor CoEipmy. Id like lo say lbrl il bri!$ nre gerl plerere to f.ioally offer you
6e dBr€EatioD of Treioee Executive rt villste- chrndsrveuy. Ma al sb.ba( shabed Ro.d. Cbsndenvile.
RaDl[eddy - 50150]. yolr wil joiD the orgdizsrioo &od 05O y2021

we wclcotrE )ou to our coryaoy Dd wkh you dl tbe best for your firute erdervors.
This olTer rB F(nr'isbld in mture snd the relnrlar le[er of appoinmat sh6ll be provi&D to you sl rbe

oG ofyoE ioiDiDg sier coEpletion ofjoinillt forE litles.

l'our-CTC $ould bc Ri.J2l020/

You sbll be otr Fobitioo for m ilitirl 6 @orh, You 6e ,lqui!€d ore bUowitrS origilal doclEeols
sloot with relf-sllc3ted photocopia3 of e3ch d61rDenl et tte liDe ofjoinint fci v€rifcstid to the HR
Dc!6ft8{r.

Y.rt e required to subEit tte bllowilt docuDeots rt the tiee ofjoiaiDg-

. QuslificstioD DcrEeoE (A[ trlddhects tom lo\o Il50

. Wo(k ExpdieDce C€ftiicslcs or Rrli.viDg L€lt.r of Fwic,rrs EEployErs'.

. La3l 3 moth Pey sliF ofFevious eorploy€r'.

. I-,3r 6 rmtrlhs benl stir.rrEflt

. AddEls Proof (Ardbd Cdd ls FeftEed)

. Pa! Cdd (Orighrl wilt liorocQy)

. 3 Photogrphs

As you rt'. goltrt lo be rD htcgr.l p.It ol tb. coEFly, we'll t'y to e(.nd all poallua ropport
to yor dllrltrg }oor laorra.
Lookiry fors'ard lo brviDt ycir wiIb us and *'ishrnt you p:e.i $rccess with Welspm

For'l'llhge Chrodatrv.lh, llrtrdrl Shrb.d, Shsb.d Road.Cb.trdam'llle, Rro8.reddl 5013)J

Aulholiz.d Slgnrtor"l
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Ofter: Computer Consultancy
Date:05/01/2021

SAGAR MONDAL
291 MASJIO WALI GALI AZAD NAGAR XI{ANDARI AGRA

Dear SAGAR MONDAL

Sub: Letter ot Ofier

Kindly confim your acceptance o, thas offer online through the option ,Accept Ofier lette/. tf not
accepted wthin 7 days. il will be construed that 1ou are not interesled in this employment and
this offer will be automatically withdrawn.

r-\q,
TATA

After you accept this offer, you wll be given a joining letter indicating the details of your joining
date and initial place of posting. The Joaning letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility cr(eria & you completing the
mandabry pre-joining leaming cuniqrlum named TCS Xplore/ TCS Xperience (detailed under
Terms & Conditions). You will also be issued a lette. of appoinlment at the time of your joining
after completing loining formalities as per company policy. your offer is subject to a positive
background cfieck.

Thank you for exploring career opportunities with TATA Consultancy Services Limited
(tCSL).You have successfully completed our initial selection procass for TCS Digital.and we are
pleased to make you an offer of employmenl.

You have been selected for trle position of S!6tems Engineer in Grade Cl.you will be
assigned a challenging role in any Business Unit as per the business requirements cf TCSL.

Your gross salary including all benefits and Retention lncenlive will be INR 32Ol0Or- per
annum, as per the terms and conditions set out herein.

I
IATA CO'{ SULTAI{CY SERVICES

t r.(oi.l.lt. y 
'.rrk- 

Lrnn.d



r-\q,
TATA

BASIC SALARY
You will be eligible for a basic salary of INR 15,000/- per month

BoUOUET OF BENEFITS (BoB)
Bouquet of Bene{its ofters you the flexibility to design this part of your compensation within the
defned ftamework, twice in a financial year. All the components will be disbursed on a monthly
basis.

l. House Rent Allowance (HRA)
Your HRA will be INR 7,500/- per month. While restructuring your BoB amount to
various components, it is mandabry that at least 5% of monthly basic pay be allocated
touiards HRA.

2. Leave Travel Allowance
You will be eligable tor annual Leave Travel Allo\ rance wfiicfi is equivalent to one month's
basic salary or a pro.rata amounl an case you ioin during tie financial year. This will be
disbursed on a monthly basis along wih the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documer s.

3. Food Caid
You will be eligible for a F@d Card. lt can be used to purchase food ems at all dornestic
VISA enabled reslaurants and fasi food restaurants indudirE TCS cafeterias. As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of INR
5001 being credited to this card per mor{h. However yol] may want to re-distribute the
BoB amount bet\.,een the components as per your tax plan, once you Fin TCSL.

IAIA CONSULTANCY SERVrcES
t L (onei..<, S.rvk- Uall.d

2

COMPENSATION AND BENEFITS

The components under Bouquet of Benelits are lisbd below. The amounts given here for each of
the components belori, are as per preiefined sbuclure. However you may wanl to re{istribute
the BoB amornt between the cqnponents as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in tle'Employee Self SeMce" link on
"Uttimatix', the intemal portal of TCSL. Taxation will be governed by the lncome Tax rules. TCSL
will be deducling tax at source as per incorne tax guidelines.

4. Personal Alo ance
You will be eligible tor a monthly personal allolvance ol INR 11,272!- per month. This
component is subjeci to review and may dlange as per TCSL'S compensation policy.



TATA
PERFORMANCE PAY

Monlhly Pertormance Pay
YoiJ will receive a monthly pertormance pay ot INR /t,300/-. The same will be revietrwd on
completion of your frst Annivsrsary with the company and lrill undergo a change basas your orl,Il
ongoing individual pertormance.

Performance Bonus
Your Performance Bonus will be INR 3,100/- per month, and will be paid at the closure of
each quarter based on the performance of the company and your unit and lo the extent of your
allocation to the busin8ss unit.

Performance Bonus is subject to review on your first anniversary and may undergo a change
based on the actral performance of he Company, your business unit and your own ongoing
individual performance. The pafnent is subject to your being active on the company rolls on the
date of anno!ncement of Performance Bonus-

Thrs payment shall be treated as productivrty bonus in lieu of statutory protit bonus

RETENTION INCENTIVE
You are eligible for Retention lncertive of INR 70,000/- payable to you on an annual basis.
This component is in appreciation of continuity of your service in TCSL and wrll be paid on
completion of eacfi year lrom the introduction of this incentive tor a period of 3 years. The
Company reserves the right to modify tle same in line with the TCS Compensation Policy

Health lnsurance Scheme
TCSL brings the benefit of health insurance cover lo you and your dependents under the
company's Health lnsurance Scheme (HlS).

HIS offers the following benefits

l. Easic Cover
i. Entitlement - lncludes domiciliary expenses up to INR 6,000/- per insured person
per annum and basic hospitalization expenses up to INR 2,00,000r- per insured
person per annum _

'AIA 
CONSULTANCY sERVICES

.-.q,

3

C]TY ALLOWANCE
You will be eligible for a City Allowance cf INR 400/- per month. This allowance is fully
taxable, is specific to lndia and linked to yoiJr base branch. lt is subject to review and will be
discootinued while on intematonal assignments.

OTHER BENEFITS



^-\q,
TATA

i. Premium - Basic premium for self, spouse and three children is entirely bome by TCSL,
provided these members are explicxty enrolled by you under the scheme. Additionally, it
you wish to cover dependent parentgparenls-in-law or remaining child.en, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, l/ou and your
enrolled dependents will be automatically covered under Higher Hospitalisation ben€fits.

i. Enlitement - You and your enrolled dependants will be entiued for INR 12,00,000/-
as a family floaler coverage towards hospitalisation expenses, over and above the
individual basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from )/our
salary and the differential premium will be borne by TCSL.

iiaternity Leave
Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning. mother, may avail matemity leave for twelve weeks. For more details on the
benefits and eligibility, once you ioin, please refer TCS lndia Policy - Maternity Leave.

Tata Sons and Consultancy Seryic€s Employees' Welfare Trust FWT)
You will become a member o, the TWT, on completion ot coriinuous association of one year
from the date of,oining TCSL. A nominal annual membership fee of INR 250/- will be
recovered ftom you to( the same. The Trus1 provides financial assistance by way of grantd loans
in accordance with the rules framed by the Trust from time to time for medac€l and educational
purposes and in case of death ol members while in seMce.

Loans
You will be eligible for loans, as per TCSL'S loan policy

Proiessional emberships
YorJ lvill be elEible for rdmburssrnent of epeoses towards professional membeEhip as per
TCSL'S policy.

RETIRALS

Prcvident Fund
You will be a member of the Provident Fund as per the provisions of The Employees provident
Fund and Miscellaneous Provisions Act. 1952', ard TCSL will contributs 12% of your basic
salary every month as per the provisions of the said Act

4

YATA CONSULTANCY SERVICES
'l.rt,r , ,r'-,xlr.'n, y ly.vr i\ t,nt(st



Wilhdrawal ol ofEr
lf you fail to accept he offer ftom TCSL within 15 days, it will be construed tlat you are not
interestsd in this employment and this offer will be automatically withdrawn. Post ac.eptance of
TCSL Offer Ietbr if you fail to join on he date provided in the TCSL Joining letter, the offer will
stand automatically terminated al the discretion of TCSL. We look for'r6rd to having lou in our
global team.

Yours Sincerely,

For TATA Consultancy Services Limited

\
_.9

A
l./

L?

Girish V. Nandimath
Global Head Talert Acquisition I AIP

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2i List of TCS Xplore Centres
Annexure 3: Confidentiality and lP Terms

Gratuity
You will be entitled to gratuity as per lhe provisions of the Gratuity Acl, 1972.



S.S. BOTTLING PRIVATE LIMITED

I()8 OTFER LETTTR

GAURI CHAURASIA

5[62, Oruharpu. no.r tur.krha vihar p6t 8.dr. Devi , alit.tt

On behalf of the entire company,l'd like to say that it b ng5 me Sreet pleasureto furmally of,er you the

designation of MkrobbloCn, SS Bottll.f Art. ttd. at Goh.ni, Sodp.t, you willjoin the organi'ation from

t2l0al2s2o.

We welcome you to our company and vrish you allthe bast foryour tuture endeavor5,

Thisoffe. ir provirional in nature and the regulat letter of.ppointment sh.ll be ptovided to you at the time

of your joininE.ft er completion of joining form.lities.

Your CTC would be Rs- 3rsm/-

You shallbeon prcbaton foran initbl6 moidr. You.re required the following oriSlnal do<uments along

with selt-.ttested photocopies of .adi doormenl at the tim€ ol ioinlng for verific.tion to the HR

Depanm€nt.

You.re requi@d to sub.nit the follownS documenE at the time ofioining -
1. Qualification Docum€nt' {Al Mart Sh€ea ftom 106 to L.*)
2. Work Erp€ri€n(e Certificate! or Relieving Letter of prevrous Emdoyets.

3, [65t 3 month Pay slips ofprevrous emdoyer.

4, [3'l6 monthr banl statement
5. Addre5s Proof (Aadhar Grd i5 prefer.ed)

6. P.n Grd (O.iginal with Photo cogyl
7. 3 Photogr.ghs

As you are goinS to be an inte3r.l part of the company, w.'ll t.y to extehd all possible rupport to you

durinSyour tenure.

Looking forw"ard to having you with us and wishing you gteat succcss with ItS EoturE hn. ud.

KindlyConfirmyour Acceptanreanddateof Joining.

For 55 Bottllngh^. Ltd., 6oh.n., son lp.l.

Work Place - (hasr. No 15/13, rs/l4, 15/15(4'0), 15ll18l1h 15111811/2 & l5l12 1lL\Illla$e MehmoodPu(,
Tehsil Gohana, Dirtt. Sonepat, Haryana-131001 (lNOIA)

i.8d. Office - 9/51. KirtiN.gar, rftll. Area, New D.lhi- U@ 15 lel: +91-11-4t0729a 2, Z592ra92 tar.: +9t-7145O72941
Corpor.t. ld.nttty ilumb.r : U15549dlml8ptc33r8/l7

Authorlred Sltn.tory
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